
 

ADDENDUM to University Social Media Policy:  

ZERO TOLERANCE POLICY ON CYBERBULLYING  

AND ONLINE HARASSMENT 

 

At Wilberforce University, we are committed to cultivating a safe, respectful, and inclusive 

environment both on campus and online. In alignment with our institutional values, Wilberforce 

University has a ZERO TOLERANCE policy for any form of bullying or harassment—

including cyberbullying. 

This policy applies to any form of online harassment conducted through University-managed 

social media accounts, as well as personal social media or technology platforms when the 

behavior is aimed at another student, faculty member, or staff member. 

 

What Is Cyberbullying? 

Cyberbullying is any act of bullying that occurs via digital technology or online communication 

tools, such as social media, text messaging, email, or other web-based platforms. These acts are 

intended to intimidate, harm, humiliate, or degrade another person. 

Examples of Platforms Where Cyberbullying Can Occur 

• Social Media: Facebook, Instagram, Twitter/X, Snapchat, TikTok, LinkedIn 

• Communication Tools: Text messages, instant messaging, email, group chats 

• Multimedia: Prank phone calls, picture/video messages, memes, and audio recordings 

 

Examples of Cyberbullying Behaviors 

• Posting hurtful, threatening, or false information about someone online 

• Sharing embarrassing images or private content without consent 

• Excluding individuals from online groups or discussions maliciously 

• Impersonating someone to damage their reputation 

• Spreading rumors or defamation via social platforms or messaging 



Preventing and Responding to Cyberbullying 

Students, faculty, and staff are encouraged to take the following actions to protect themselves 

and others: 

• Refuse to share or repost harmful content 

• Block bullies or harassers on all platforms 

• Report the behavior to a University official or advisor immediately 

• Save screenshots and all evidence of the harassment 

• Do not engage or retaliate—doing so may escalate the situation 

• Use platform tools to report abusive behavior 

• Consider changing passwords, phone numbers, or deactivating accounts 

University Response and Support Services 

Any cyberbullying activity using the University’s computing resources or official platforms 

further violates the Wilberforce University Appropriate Use Policy and will result in 

disciplinary action—including possible suspension or expulsion. 

Reporting Procedures: 

• If you receive a specific threat (via post, message, note, etc.) originating from a 

University resource, contact the Wilberforce University Police Department immediately 

at (937) 708-5780 

• For cyberbullying that originates off-campus or outside of University systems, contact 

your local law enforcement agency. 

Confidential Support Is Available 

• Contact Counseling & Psychological Services: Mr. Antonio Leigh at (937) 502-3814 

• Telehealth Services via REJU are also available for mental health support 

 

 



Final Note 

Wilberforce University expects all members of its community to maintain a high standard of 

personal integrity and digital citizenship. Cyberbullying—whether subtle or overt, public or 

private—will not be tolerated. We ask all students, faculty, and staff to model kindness, mutual 

respect, and leadership online and off. 
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