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The rules and regulations stated in this Bulletin are for information only and in no way constitute a
contract between the student and Wilberforce University. The University reserves the right to make
changes to the content of the Bulletin at any time. Such changes will be effective whenever determined
by the faculty and/or administrative body.

Failure to read this Bulletin does not excuse students from the rules and procedures described herein.
Personal factors, illness, or contradictory advice from any source are not acceptable on grounds for
seeking exemption from these rules and procedures.

DISCLAIMER:

This publication is certified true and correct in content and policy as of the date of publication. The
policies and regulations of the College may be amended from time to time by action of the responsible
authorities, as it determines, in its sole discretion, to be necessary or advisable in its regulations, course
offerings, staff, and financial policies without notice.

The College reserves the right to make changes of any nature in programs, calendar, academic
schedules, and program delivery methods whenever these are deemed necessary or desirable
including changes in policies and procedures, course content, class rescheduling and the cancelling
of scheduled classes or other academic activities.

It is the student’s responsibility to know and follow current requirements and procedures at all
department, school, and College levels. Students are also encouraged to adhere to the published
academic calendar on the university website for up-to-date deadlines associated with student-related
transactions during any given semester/term.

Wilberforce University reserves the right to deny admission, re-admission, registration, or schedule
adjustments and to dismiss or suspend either from classes or a university assigned residence any
student who is unable to meet the university’s academic or health standards, or whose behavior is
not in accordance with the rules and regulations of the university.
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MISSION, CORE VALUES, AND THE WILBERFORCEAN

MISSION STATEMENT

Wilberforce University’s mission is to engage, support, and assist students in identifying and preparing
for their respective purposes in life as social change agents, social justice activists, entrepreneurs,
thought leaders and global citizens by imparting knowledge through rigorous intellectual inquiry and
critical thinking. The mission is most effectively accomplished by instilling pride, discipline and
inspiring life-long learning, personal and spiritual development, and the practical application of the
knowledge obtained, and the skills developed.

VALUE PROPOSITION

Wilberforce University is committed to providing a premier liberal arts education with entrepreneurial
intention. As such, the institution embodies six (6) core values that undergird all decisions critical to
accomplishing the University’s mission:

+ Students are the center of our existence; respect, spiritual values and commitment to their intellectual
development and educational success are our priorities.

» Religion: This is a university with history and legacy rooted in and affiliated with the African
Methodist Episcopal Church that believes in the Living God; we embrace Christian principles as our
foundation.

* Christian Principles: Ethics, integrity, and honesty, as exhibited in the Christ of Scripture, are an
essential part of spiritual identity and practice and permit us to develop their relationships with God
and one another.

*  Quality Education: We will provide a living-learning environment with excellent teaching and
arigorous and innovative curriculum.

* Social & Community Responsibility: We are devoted to serving our community through personal
and institutional outreach consistent with our core values.

* Tradition: We embrace and cherish our history and take responsibility for our future and for
distinguishing ourselves through the 21st century and beyond.

WILBERFORCE UNIVERSITY HONOR CODE

The Community at Wilberforce University, to make known the standards to which all community
members subscribe, has established the honor code. It is the obligation of all community members to
uphold these standards should a member not do so; it is the obligation of that member to report to the
proper authorities. Should a member have knowledge of any other infraction, it is the moral obligation
of that member to report this to the proper authorities.

Failure to uphold the standards of the university or to report any knowledge of infractions by
community members will be considered equally serious and will be dealt with accordingly.

PURPOSE

The philosophy of Wilberforce University has always been the Christian scholar, its aim the
development of the whole person. The Cooperative Education Program attempts to combine academic
instruction in the Liberal Arts and Sciences with regular employment experiences, carefully chosen and
supervised by the University. Community and University cooperate in providing Wilberforce students
with an educational experience relevant to the demands of a complex age.



Wilberforce University seeks to prepare its students:

To think logically and act creatively in all areas of human experience.

To develop social awareness and a sense of responsibility for self and others.

To acquire acquaintances with various areas of human knowledge.

To acquire an appreciation and an understanding of aesthetic values.

To become familiar with the origin and development of democratic ideas and institutions.
To utilize scientific methods in problem solving.

To develop wholesome attitudes and Christian ideals.

To develop skills in communication: clear and creative writing and speaking, as well as
appreciative understanding and critical evaluation of what is communicated.

9. To select and prepare for specific vocations by combining academic preparation and practical
job experience.
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THE WU WAY: EXCELLENCE, INNOVATION, KINDNESS.

Wilberforce University is currently experiencing a renaissance. Excellence, Innovation, and Kindness
are the distinguishing hallmarks of the Wilberforce Renaissance. At Wilberforce University, the
renaissance is defined by operational efficiency, fiscal responsibility and strength, and an intentional
focus on providing a rich campus engagement experience for every student enrolled. This renaissance is
also a cultural rebirth of Wilberforce University, based on the rediscovery of its significant history as
America’s First Private HBCU founded by African Americans and a renewed commitment to building
upon that noteworthy and venerable legacy. The Wilberforce Renaissance allows us to operationalize our
mission and act as a bridge to intellectual curiosity and rigor, academic achievement, social change, and
the cultivation of an entrepreneurial spirit in the 21st Century. We have identified Excellence, Innovation,
and Kindness as framing imperatives that inform our work and serve as foundational principles for a
transformed and high performing Wilberforce University

As a proud community of individuals engaged in teaching and learning, we are committed to The WU
Way as a guide to honorable and respectable behavior. The WU Way represents a set of core values,
expectations, and actions, which define the Wilberforce University academic and engagement experience
for every student enrolled. The WU Way distinguishes Wilberforce University students from every other
college or university and identifies its students and graduates as individuals of noteworthy distinction.
While the hallmark values of excellence, innovation, and kindness are the foundation of The WU Way,
embracing, and living The WU Way involves a broader and deeper commitment to personal and
intellectual transformation.

Wilberforce University is also a workplace environment of diverse individuals committed to supporting
the core mission of the University. The WU Way provides a practical imperative for all members of the
Wilberforce University workforce to an unwavering commitment to consistent high performance,
operational efficiency, student satisfaction, and civility.

The following statements outline the six formative principles of the WU Way:

1. The WU Way respects, celebrates, and appreciates humanity in every human being.

2. The WU Way values civility and kindness and the importance of living and behaving
harmoniously in community with others.

3. The WU Way is pride and respect for Wilberforce University, its history and traditions and its
place as a national treasure and role in the personal and intellectual development of its students.

4. The WU Way respects diversity and appreciates the difference among human beings and value
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exposure to different ideas, worldviews, perspectives, attitudes, backgrounds, appearances, cultures, and
religions.

5. The WU Way embraces the excitement of intellectual curiosity, innovation and excellence,

disciplined methods of inquiry and critical thinking and problem solving as valuable habits of
mind worthy of development and life-long cultivation.

The WU Way provides a guiding foundation for operational efficiency, institutional effectiveness,
excellent constituent satisfaction, uncompromising professionalism, and civility in the Wilberforce
University workplace.



HISTORY OF THE UNIVERSITY

THE HISTORY OF AMERICA’S FIRST PRIVATE, COEDUCATIONAL UNIVERSITY
FOR WOMEN AND MEN OF AFRICAN DESCENT

Wilberforce University’s roots trace back to its founding in 1856, a period of history marred by physical
and mental bondage of Afro-Americans. A period when the education of Afro-Americans was not only
frowned upon but often illegal. It was within this crucible of brutality and ignorance that Wilberforce
University was birthed to provide an intellectual mecca for a people escaping slavery.

Founded in the State of Ohio in 1856, Wilberforce University is among the first universities established
to educate people of African descent in America, and it was named to honor the great 18th century
abolitionist, William Wilberforce who said “We are too young to realize that certain things are
impossible... So, we will do them anyway.” It was this can-do spirit that infused Wilberforce University
with the strength to persevere, and the institution met with early successes through 1862. However, the
Civil War forced the school to temporarily shut its doors. This short setback did not deter the institution
for long. In March of 1863, Daniel A. Payne, a bishop of the African Methodist Episcopal Church,
negotiated to purchase the land and buildings, and the University was re- incorporated on July 10, 1863.
Bishop Payne opened the doors of the school with six students and a debt of $10,000. Again, the
University prospered as young Afro-Americans sought to better themselves through education, and the
ending of the Civil War promised even more. This was short-lived as fires destroyed several buildings
on the day after Lincoln’s assassination. Still, the University endured, and the institution grew.
Throughout its 167 years, Wilberforce University’s fortunes have ebbed and flowed, but it has never
wavered from its sacred duty to educate and enrich its students. Though financially lean, Wilberforce
University has always been intellectually rich.

Wilberforce received much support from individuals, philanthropic societies, the U.S. Congress, and
Chief Justice Salmon P. Chase, a member of the Board of Trustees. In 1887, the State of Ohio began to
assist the university by establishing a combined normal and industrial department. That department later
became Central State University in 1947. Payne Theological Seminary was founded in 1891, an
outgrowth of the theological department of Wilberforce University.

In recent years, the University has gained strength, and through the devotion and efforts of its loyal
alumni and friends is undergoing a thorough revitalization. The proud tradition of the school has been
preserved, and its educational processes have been reoriented to speak directly to the challenges of our
times. It is this unique welding of tradition and relevant innovation that has brought vitality to the
University.



LOCATION AND ASSETS

Wilberforce is in picturesque, rural Southern Ohio, yet close to the urban centers of Dayton, Springfield,
Columbus, and Cincinnati, all of which offer supplemental facilities, cultural advantages, and
employment opportunities. Activities and student associations are shared by Antioch University,
Cedarville University, Wilmington University, Central State University, Payne Theological Seminary,
Wright State and Sinclair Community College as well as the University of Dayton.

The City of Xenia (the summer home of the Shawnee Indians in times past) with a population of 25,000,
has a unique and small-town family appeal, while providing resources for field study and recreation. The
village of Wilberforce is a small community with a history of significant activity in the Underground
Railroad of pre-Civil War days.

Adjacent to the campus is the beautiful, wooded valley of Massie's Creek. For cycling and hiking
enthusiasts, the campus enjoys direct access to the Ohio Bikeway Trails network with easy connections
to the Xenia hub and beyond. Nearby is John Bryan State Park, the gorge of the Little Miami River, and
an extensive wilderness area, Glen Helen, which is supported for public use by Antioch University.

CAMPUS

Wilberforce University’s main campus is located approximately one mile from the site of its original
campus. The University buildings are situated on a gently rising slope in an unusually beautiful setting.
The Old Towne Creek winds its way through the entire site between the crest of two rolling hills.

Begun in 1967, the $45 million campus is one of the most attractive University campuses in the nation.
Although the physical structures are contemporary in structure, all are imbued with the strong feelings of
African American heritage and tradition which have been transferred from our 167 years of history and

our experience on the “Old” Campus.

The famous Wilberforce University Fountain was transferred and reconstructed on the site in the Fall of
1974 through the efforts of the alumni.

The “New” Wilberforce has been designed for students giving central attention to the liberal arts and
with continuing emphasis on moral and spiritual values at the core of campus living.

BUILDINGS AND FACILITIES

ADMINISTRATIVE BUILDINGS

The Fredrick and Mary Wolfe Administration Building

Dedicated on May 10, 1995, the Wolfe building centralizes the University’s numerous administrative
offices including the Office of the President; Office of Student Engagement and Success; Office of
Institutional Advancement; Office of Business and Finance; Office of the Bursar; Office of the Registrar;
Office of Admissions; Office of Financial Aid; Office of Human Resources; Campus Mailroom; and
Campus Publications.



ACADEMIC BUILDINGS

King Classroom-Science Building
Contained in this facility are modern laboratories, classrooms, lecture halls, faculty offices, and
computer rooms.

Rembert E. Stokes Learning Resource Center and Information Commons

The Rembert E. Stokes Learning Resources Center, completed in 1977, encompasses three levels. The
second level includes a writing center with faculty and academic support offices located on the first level.
The Learning Resources Center provides laptops and networked computers for student and faculty use.
Students have access to email, the Internet, the on-line Library catalog and databases, and professional
software for word processing, spreadsheets, statistics, and art. Staff are available to assist computer
users. The Stokes Library is located on the second and third levels, housing a circulating book collection
as well as a reference collection, archival documents, microforms, and periodicals. Librarians and staff
provide class tours, instruction in the use of library resources, and consultations about research
problems.

Walker Center

The Office of Academic Affairs, Dean offices, faculty offices and a faculty lounge are housed in this
modern two-story complex. The Office of Cooperative Education and Career Services is part of this
structure.

RESIDENTIAL FACILITIES
The John L. Henderson Honors Hall
Built in 2001, houses 104 male students.

The Living Learning Center (LLC)
Opened in Fall of 2008, houses 188 female students.

OTHER BUILDINGS

Alumni Multiplex/Multi-Purpose Athletic and Student Recreational Complex - The Multiplex
This $2.2 million combination structure includes playing floors, locker space for both men and
women, classrooms, and specific physical education features for Wilberforce’s sports programs.

The Louis Stokes Health and Wellness Center

Completed in 2002, this center contains fitness facilities including an aerobics room, a weight room,
and locker and shower rooms. The University Health Clinic is also housed in the center as well as two
classrooms.

Allen Commons
Houses the University Cafeteria and Student Union.



INSTITUTIONAL ACCREDITATION, MEMBERSHIPS,
AND MODES OF ASSESSMENT

Accreditation and Memberships
Wilberforce University is authorized to grant degrees by the State of Ohio Department of Higher
Education (formerly Board of Regents).

The University is Accredited by the Higher Learning Commission (HLC). Individuals may contact
the Commission at:

The Higher Learning Commission

230 South LaSalle Street, Suite 7-500
Chicago, Illinois 60604-1411

Phone: 1-800-621-7440 / 312-263-0456
Fax: 312-263-7462

Email: info@hlcommission.org

Website: http://www.hlcommission.org/

Wilberforce is an institutional member of:
The American Council on Education
The Association of American Colleges and Universities
The Association of Independent Colleges and Universities of Ohio the
Council of Independent Colleges and Universities
The Great Lakes Colleges Association, Inc. (GLCA)
The National Association of Independent Colleges and Universities
the National Association of Intercollegiate Athletics (NAIA)
Southwestern Ohio Council for Higher Education (SOCHE)
The Ohio Foundation of Independent Colleges, Incorporated.

Educational Assessment

Wilberforce University assesses each student’s learning as he or she progresses through the curriculum. In
addition to the individual-level assessment of learning, the University also has a formal program of
systematic assessment of student learning. The inception of this program coincided with faculty
approval and adoption of the general education academic curriculum. Out of an initial focus on the
general education curriculum has grown an evolving program of assessment of student learning and
development that includes general education, graduate qualities, high-impact educational practices,
majors and minors, courses, and co-curricular and extra-curricular activities and functions. Departments
and programs use their assessment findings to improve pedagogy, enhance programs, and shape
Wilberforce’s curricular and co-curricular offerings. Ultimately, the University is committed to
continual improvement of student learning and development through assessment as it relates to the

educational mission.

Wilberforce’s program of assessment is a shared experience, characterized by collaborative
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engagement by faculty, staff, and administrators. The University’s Assessment Committee, whose
membership is comprised of faculty, staff, administrators, and students, has an advisory and resource
role. The University shares its assessment of practices and findings externally as well as internally and
has contributed to the national conversation on assessment in higher education. In addition, assessment
extends beyond the academic sphere into that of every area of the institution that impacts student
outcomes through administrative and programmatic functions.

The University has been awarded institution-wide grants, such as the UNCF/CPI Grant, to assess
several aspects of liberal education, and faculty and staff have further participated in other universities'
institutional grants to assess student learning in the liberal arts. In addition, it has utilized the
information provided by Association for American Colleges and Universities (AAC&U) for its Valid
Assessment of Learning in Undergraduate Education (VALUE) rubrics, and as part of its Liberal
Education and America’s Promise (LEAP) initiative.
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STUDENT ENGAGEMENT & SUCCESS/
STUDENT RESOURCES

The Division of Student Engagement and Success (SES) facilitates student development and success
through intentional activities, practices, and learning opportunities. The Division of SES works to engage
students through the following department:

» Office of the Dean of Students

* Community Standards and Title IX

* Residence Life and Housing

*  Center for Student Development, Leadership, & Action
* Student Activities & Intramural Programs

*  Counseling Services

* Health Services

* Religious and Spiritual Life

+ Transportation Services

* Cooperative Education

Each of these departments has a specific role in ensuring success and works together to create experiences
that impact personal, physical, mental, spiritual, and intellectual growth. We recognize that our students are
the best and brightest, and could have chosen another institution, but they have chosen this venerable
institution. As a division, we are committed to fulfilling the legacy of our ancestors who created this space
to ensure that African Americans would have access to a quality higher education experience. The
Engagement team will do everything we can to ensure your success.

Non-Discrimination/Anti-Harassment Policy

It is the established policy of Wilberforce University not to tolerate any form of discrimination or harassment
by or against any individual or group of individuals for reasons of sex, race, color, religion, ancestry,
national origin, age, disability, military status, sexual orientation, gender identity and expression, etc. The
university is fully committed to providing equal opportunities in all employment-related activities,
educational programs, and other activities of the institution. Any person who is subjected to conduct that
creates a discriminatory, intimidating, or harassing environment should report to the Office of Human
Resources at (937) 708-5798.

Disabilities/Accessibility Accommodations (ADA Support)
Wilberforce University is committed to providing equal access to educational opportunities for all students, in

compliance with Section 504 of the Rehabilitation Act of 1973. This federal law ensures that no qualified
student shall be excluded from participation in, denied the benefits of, or subjected to discrimination under any
educational program or activity solely on the basis of a disability.

Students seeking accommodation are required to complete an Intake Application and provide valid, supporting
documentation about their disability. To ensure timely implementation, accommodation should be requested
prior to the start of the term and no later than the first two weeks of the term.

Covered disabilities may include, but are not limited to, psychological and physiological conditions. If you have
a documented disability that may impact your academic performance and believe you may be eligible for
12



reasonable accommodation that do not impose an undue hardship on the institution, please contact:

Ms. Autumn Coleman

ADA Compliance Officer

Office of Disability Services

Email: adasupport@wilberforce.edu
Phone: 937-708-5729

Important Note:
Students are responsible for informing their instructors of any approved accommodations or special
instructional needs within the first two weeks of the semester.

For additional academic support, including tutoring and related services, students are encouraged to contact the
Center for Academic Support & Student Success (CASSS).

Ms. Autumn Coleman

Director of CASSS

Email: acoleman@wilberforce.edu
Phone: 937-708-5729
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Academic Calendar

The academic calendar can be accessed from the Academic Affairs page on Wilberforce University’s
website.

July 26, 2025 - New Online Faculty Orientation & Canvas Refresher 101 - Asynchronous Online
Training for New Faculty
July 30, 2025 - First Time Students & Freshmen Arrival, Testing, and Orientation

July 30, 2025 - Fall Faculty & Staff Institute & State of the University Address
Mandatory for all Full-Time Faculty and Staff

July 31, 2025 - August 2, 2025 - First Time Freshmen / New Student - Orientation
August 2, 2025 - Returning Students Arrival

August 4, 2025 - Classes Begin Add/Drop Period Begins

August 11, 2025 - 1st 6-week Term Begins for RISE

August 21, 2025 - Opening Convocation (11:00 AM) Alumni Multiplex
Mandatory for all Full-Time Faculty and Staff

August 22, 2025 - Last Day to Add / Drop Classes

August 27, 2025 - Attendance Reporting by Faculty due by 12 noon (No Shows)

September 1, 2025 - Labor Day - University Holiday (Closed)

September 5, 2025 - Last Day for Student Reinstatement

September 9, 2025 - Go "Official" (Bursar Function) / University Census Date (Registrar Function)
September 9, 2025 - September Faculty Meeting / Professional Development (11:00am - 1:00pm)
September 17, 2025 - Constitution / Citizenship Day

September 15 - 19, 2025 - Graduating Seniors' Meeting / Exit Interviews (to be scheduled)
September 22, 2025 - 2nd 6-week Term Begins for RISE

September 29 - October 3, 2025 - Midterm Exams

October 6, 2025 - Midterm Grades due to Registrar's Office

October 9 & 10, 2025 - Fall Break (2 Days) - No Classes
14



October 13, 2025 - 3rd 6-week Term Begins for RISE
October 14, 2025 - October Faculty Meeting / Professional Development (11:00am - 1:00pm)

October 15, 2025 - Deadline for Graduation Countdown Meetings w / the Registrar (Obtain Application
to Graduate during the meeting for December 2025 & Spring 2026 Graduates)

October 16, 2026 - Bayard Rustin Lecture Series (11:00 A.M. - 1:00 P.M.)

October 17, 2025 - Last Day to Withdraw from Class w/o Penalty "W"

October 20, 2025 - Graduation Applications & Application Fees Due for December 2025 Graduates
October 27, 2025 - Spring 2026 Registration Begins

October 27 - November 2, 2025 - Homecoming Week

October 28, 2025 - Fall 2025 Graduate Program Advisory Board Meeting

October 28 - 31, 2025 - Registration Round Up for Spring 2026

October 31, 2025 - Student End of Course Survey Open

November 2, 2025 - Daylight Saving Time end

November 3 - 14, 2025 - December Mester Registration

November 4, 2025 - Election Day

November 11, 2025 - November Faculty Meeting / Professional Development (11am - 1:00pm)
November 14, 2025 - Student End of Course Survey Closes

November 14, 2025 - Last Day of Classes (Last Day to remove "I" from Spring 2024)
November 14, 2025 - Study Day for Final Exams

November 17 - 21, 2025 - Final Exams Week

November 22, 2025 - Dorms Close at 5:00 pm

November 24, 2025 - Offices Open / Final Grades due to Registrar's Office
November 27 - 30, 2025 - Thanksgiving Break - University Closed

December 1, 2025 - Decembermester Classes Begin
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December 1, 2025 - Fall Graduation Date (No Ceremony / Transcript Finalized)
December 1, 2025 - Last Day to Add / Drop Decembermester Classes
December 4, 2025 - RISE New Student Orientation

December 15, 2025 - January 2, 2026 - WINTER BREAK (University Closed - Excluding
Decembermester classes)

December 23, 2025 - Decembermester Final Exams
December 24, 2025 - Decembermester Final Grades due to Registrar's Office
January 1, 2025 - New Year's Day

January 2, 2026 - First Time Students & Freshmen Arrival, Testing, and Orientation
Faculty & Staff Available for New Student Registration & Advising

January 3 - 4, 2026 - Continuing Students Return
January 5, 2026 - Classes Begin - Add / Drop Period Begins
January 5, 2026 - February 13, 2026 - 1st 6 Week Term Begins for RISE

January 6, 2026 Spring Faculty & Staff Institute & State of the University Address
Mandatory for all Full-time Faculty & Staff

January 13, 2026 - January Faculty Meeting / Professional Development (11:00 AM - 1:00 PM)
January 19, 2026 - Dr. Martin Luther King Day - University Closed

January 21, 2026 - Last Day to Add / Drop Classes without Record

January 21, 2026 - SGA TOWN HALL with Academic Affairs (6pm in the Student Center)
January 28, 2026 - Attendance Reporting by Faculty Due by 12 noon (No Shows)

January 28, 2026 - Academic Affairs "Handle Your Business" event in the Student Center 11:30am to 2pm.

January 30, 2026 - Last Day for Student Reinstatement
February §, 2026 - Graduation Fair, Commencement Fee Due
February 10, 2026 - February Faculty Meeting / Professional Development (11:00 AM - 1:00 PM)

February 12, 2026 - Founder's Day Convocation - Alumni Multiplex (11:00am)
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February 16, 2026 - Late Start Program Starts

February 16, 2026 - March 27, 2026 - 2" 6 Week Term Begins for RISE

February 17, 2026 - Census Date, Last Day for Spring 2026 Applications

February 27, 2025 - Exit Forms Due to Registrar's Office for May 2025 Commencement
March 10, 2026 - March Faculty Meeting / Professional Development (11:00 AM - 1:00 PM)
March 16 - 20, 206 - Midterm Exams

March 17, 2026 - Job Fair / Career Fair Expo

March 21, 2026 - Spring Student Preview Day

March 23, 2026 - Midterm Grades Due to Registrar's Office

March 23, 2026 - Registration Round Up for Fall 2026
All Account Balances Resolved for Spring 2026 Graduates

March 26, 2026 - Last Day to Drop Classes w/o penalty - W appears on transcript

March 30 - April 3, 2026 - Spring Break (No Classes)
All students must leave this week

March 30, 2026 - May 8, 2026 — 3"¢ 6 Week Term Begins for RISE

April 3, 2026 - Good Friday (No Classes)

April 5, 2026 - Easter

April 9 - 12,2026 - Dawn Dance Weekend

April 13,2026 - Student End of Course Survey Open

April 14, 2026 - April Faculty Meeting / Professional Development (11:00 AM - 1:00 PM)

April 20 - April 24, 2026 - Graduating Seniors Exams

April 23,2026 - Honors Convocation - Alumni Multiplex (11:00 AM - 1:00 PM)

April 23, 2026 - Graduation Applications & Application Fees Due for Fall 2026 Graduating Seniors
April 23, 2026 - Graduation Applications & Application Fees Due for Fall 2026 Graduating Seniors

April 24, 2026 - Last Day of Classes (Last day to remove "I" from Fall 2025)
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April 24, 2026 - Study Day for Final Exams

April 24, 2026 - Final Grades for Graduating Seniors Due to Registrar's Office

April 27 - May 1, 2026 - Final Exams for Traditional Undergraduates

May 1, 2026 - Student End of Course Survey Closes

May 1, 2026 - Baccalaureate Ceremony - Alumni Multiplex (4pm - 6pm)

May 2, 2026 - Commencement Exercises / Graduation Date - Alumni Multiplex (10am to 2pm)
May 4, 2026 - Summer Term | Starts

May 12, 2026 - May Faculty Meeting / Professional Development (11:00 AM - 1:00 PM)
May 25, 2026 - 1st 6 Week Summer Term Begins for RISE and Ends July 3, 2026

June 1, 2026 - Summer Term Il Starts

July 6, 2026 - Summer Term lll Starts

July 28, 2026 - First Time Students & Freshmen Arrival, Testing, and Orientation
Faculty & Staff Available for New Student Registration & Advising

July 31 - August 2, 2026 - Continuing Students Return

August 3, 2026 - Classes Begin - Add / Drop Period Begins

Chapel Program Requirements

All students are expected to attend weekly Chapel service. First-Year students are required to attend.
The Chapel is on Thursday at 11:00 a.m. Contact Rev. Dr. John Freeman
(jfreeman@wilberforce.edu) for more information.

Title IX

Title IX prohibits discrimination based on gender. Sexual harassment and sexual violence are forms
of discrimination prohibited under Title IX. Title IX Sexual Misconduct violations may be referred
to as the Title IX coordinator (student-to-student) or the Office of Human Resources (staff/faculty to
student). You may contact one of the following:
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e Anita Jefferson-Gomez
VP for Human Resources and Administration
ajefferson-gomez@wilberforce.edu

To learn more about the University policy and procedure for reporting and responding to sexual
misconduct, please visit the Title IX Sexual Misconduct page on the Wilberforce University website.

General Safety Regulations

Wilberforce University expects students to make appropriate choices while attending the University
to protect their own health and safety, and the welfare of others. The Honor Code defines
expectations for creating an environment that supports the health and safety of others. Wilberforce
University tasks campus officials with maintaining safety and security, requiring that students comply
with the authorized directions of university officials, law enforcement officers, and emergency
personnel in performance of their duties.

Each student is issued a Wilberforce University ID and must present that card to campus officials
when requested to do so. Campus police may contact additional local, state, and federal entities when
the identification of a student or guest is in question or when a student fails to cooperate. Students
will not engage in unauthorized activities on premises that are deemed unsafe, which include but are
not limited to accessing prohibited building spaces, climbing buildings, walls, or bridges, and sledding
on campus hills. Students are strictly prohibited from access to all roofs, balconies, ledges, and fire
escapes. Students may not lean, hang on, or place any part of their body outside of the residence hall
windows.
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STANDARDS FOR STUDENT CONDUCT

HONOR CODE

The Community at WU makes known the standards to which all community members subscribe to
the established honor code. Should a member of our community fail to uphold these standards or
witness another community member commit an infraction and not report to the proper authorities,
they will be considered equal violation and will be dealt with accordingly. It is the obligation of all
community members to uphold these standards

As a Wilberforce, I will show both within and outside of the university respect for order, morality,
personal honor, and the rights of others, as is demanded by good citizens. I will respect my fellow
community members and always strive to present my personal best. I understand the expectations
that have been set forth, and I will act with responsibility and care, being fully aware that I will be
held accountable for my actions. I will not engage in activities that run counter to the mission and
history of Wilberforce University. I am fully knowledgeable that my participation in criminal activity
or engaging in immoral acts is in breach of the student code of conduct and will result in disciplinary
action which could include dismissal from the university. I will give every effort to work in the spirit
of collaboration and uphold the legacy and traditions of Wilberforce University, and I will embrace
the university’s value of service to my fellow brother/sister, the community, and God.

To view the entire Code of Conduct or Student Handbook, visit 2022-2023 Student Handbook

UNIVERSITY ALCOHOL AND DRUG POLICY

Wilberforce University strives to provide an educational environment that enhances and supports the
intellectual process. Academic communities, including students, faculty, and staff, have the
collective responsibility to ensure that this environment is conducive to healthy intellectual growth.
Therefore, the consumption of alcoholic beverages of any kind is prohibited by students on
university owned, operated, or affiliated property, and/or at university sanctioned events. In addition,
illegal use of harmful and addictive chemical substances poses a threat to the educational
environment and is not permitted.

Each member of the University family is reminded that, in addition to being subject to university
regulations and sanctions regarding illegal drugs and chemicals, they are also subject to state and
national laws. SES has established the framework for programs designed to educate the campus
community on the harmful effects of illegal substances and assist afflicted persons in their efforts to
become rehabilitated. It also provided guidance for punishing violators. More specific information
and details can be found in the Student Handbook.

Drug Use and Ineligibility for Federal Financial Aid
Any student convicted of possession or sale of a controlled substance under federal or state law may
lose eligibility for Student Financial Aid assistance.

Be advised that a student who is convicted of an offense under any federal or state law involving the
possession or sale of a controlled substance, while enrolled in an institution of higher education and
receiving any federal financial aid (e.g., grant, loan, or work assistance) will lose his/her eligibility
for such assistance according to the federal regulations. For more specific information, please contact
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the Director of the Office of Financial Aid at 937-708-5724.

INTERCOLLEGIATE ATHLETICS AND INTRAMURAL SPORTS

Wilberforce University believes that all phases of physical education (instructional classes,
intramural sports, and intercollegiate athletics) are integral parts of the total educational program. I
am a member of the National Association of Intercollegiate Athletics. The conduct of men’s and
women’s intercollegiate athletics is governed by the policies of this organization. The men’s program
includes four sports: basketball, baseball, cross-country, and golf. The women’s varsity program
includes five sports: basketball, cross-country, golf, soccer, and volleyball. Tuition includes free
admission for students to all regularly scheduled intercollegiate contests held at Wilberforce
(excludes tournaments and post-season
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ADMISSIONS

Wilberforce University has a holistic admissions process that emphasizes the individual merit of
each candidate, considering various criteria without prioritizing any single one. The university
seeks students who demonstrate initiative, uphold strong moral and ethical values, and possess the
maturity needed for academic and social success. Those who flourish at Wilberforce have a history
of academic potential, self-motivation, and a commitment to lifelong community service.

Additionally, the integrity of the application process is of utmost importance. If a student submits
false information, their admission can be immediately revoked by the Assistant Vice President of
Enrollment Management. While students have the option to appeal this decision to the President,
the President's decision is final.

Freshman Application Process

For freshman applicants to Wilberforce University, the following documents are required to be
submitted to the Office of Admissions:

The first step in the application process is to submit a fully completed application.

Official Transcript of Secondary School Record: This transcript should detail the student's
academic performance throughout their high school education.

(Optional) SAT or ACT Scores: While these scores are optional for admission, they are required
for consideration for Academic Merit scholarships.

Final Transcript with Graduation Date: Before enrollment, students must submit an official and
final transcript that includes their graduation date. The final transcript can be submitted in any of
the following formats:

Parchment

Naviance

eScript

United States Postal Service

Electronically Directly from the Guidance Counselor

These requirements ensure that Wilberforce University has all the necessary information to
evaluate each applicant comprehensively.

High School Transcript with No Date of Graduation*

If a high school or secondary school district does not include a "graduation date" on the official
high school transcript, the applicant must provide an additional document. Specifically, a letter on
official letterhead from the high school or school district certifying the actual date of graduation
must be submitted. This letter, along with the official and final high school transcript, must be sent
to Wilberforce University before the student can enroll in classes or receive federal financial aid.

This requirement ensures that the university has verified the student's completion of high school
before they begin their college education.

Freshmen Criteria

Wilberforce University evaluates each candidate for admission based on a comprehensive review
of their credentials, focusing on ability, character, and health. The decision to admit a student is
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influenced by the following factors:

High School Coursework: Applicants should have completed the following units:
4 units of English

3 units of mathematics

2 units of foreign language

2 units of laboratory science

2 units of social science

3 units of academic electives

Grade Point Average (GPA): A minimum GPA of 2.0 (weighted) is required, or the student must
meet all high school course requirements.

Standardized Test Scores (Optional): While submitting SAT or ACT scores is optional for
admission, these scores are required for consideration for Academic Merit scholarships.

Official Final Transcript: Submission of the final high school transcript, including graduation
date, is required before enrollment.

Favorable consideration is given to students who have graduated from accredited secondary
schools and whose college aptitude test scores, and high school grades indicate potential for
success in college. This holistic approach ensures that Wilberforce University admits students who
are well-prepared for academic challenges and who have the potential to thrive in their college
experience.

Health Record

At Wilberforce University, any student who has been admitted, whether for initial entry or re-
entry, must submit an up-to-date physical examination report and a copy of their immunization
record to the Student Health Center. Until these documents are provided, the student will not be
allowed to register for classes.

This requirement ensures that all students meet the necessary health standards before starting their
academic journey at the university.

Home Instruction/Home Schooling

Applicants to Wilberforce University who have completed a home instruction or homeschooling
program instead of attending an accredited secondary school must provide the following
credentials:

Secondary School Record: If available, a record of the secondary school coursework completed.
GED Test Scores: Applicants should submit their GED test scores as part of their application.
Official Verification of Program Completion: A state or regional public official must provide
official verification that the applicant has completed an approved home instruction or
homeschooling program.

Evidence of Achievement: Applicants should submit official results from standardized tests used
as evidence of academic achievement or provide copies of annual achievement progress reports
that were submitted to the official overseeing the home instruction or homeschooling program.
Standardized Test Scores (Optional): While these are optional for admission, they are required
for consideration for Academic Merit scholarships.
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These requirements ensure that homeschooled applicants have met the necessary educational
standards and are prepared for the academic challenges at Wilberforce University.

Transfer Application Process

Wilberforce University provides the opportunity for transfer of credit to be awarded courses
completed at other postsecondary institutions, subject to specific criteria. Below are the guidelines
and requirements for transfer students:

Eligibility for Transfer Credit:

Accredited Institutions: Transfer credits must have been earned at an institution accredited by a
body recognized by the U.S. Department of Education.

Grade Requirements:

Undergraduate courses: A grade of “C” or better.

Graduate courses: A grade of “B” or better.

Grades of “Pass,” “Credit,” or similar may be considered if the source institution confirms they are
equivalent to Wilberforce University’s minimum acceptable letter grade.

Course Documentation: You may be required to provide a course syllabus or similar
documentation to aid in evaluating the transferability of specific courses. Failure to provide this
documentation may result in the denial of transfer of credit.

Transfer Credit Limits:

e All Institutions: Up to 90 credit hours from all regionally accredited institutions.
e Credit Hours vs. Grade Points: Only credit hours, not grade points, are transferred.

Recognized Accrediting Bodies:

Transfer credits are accepted from institutions accredited by the following bodies:

Higher Learning Commission (HLC)

Middle States Commission on Higher Education (MSCHE)

New England Commission of Higher Education (NECHE)

Northwest Commission on Colleges and Universities (NWCCU)

Southern Association of Colleges and Schools Commission on Colleges (SACSCOC)

WASC Senior College and University Commission (WSCUC)

Transnational Association of Christian Colleges and Schools

The American Bar Association

For institutions not accredited by one of these agencies, transfer credits may be considered through
the American Council on Education (ACE) and its National Guide for recommended college
credit and validated competencies.

Application Requirements for Transfer Students:

Completed Application for Admission.

Official Transcripts from All Previously Attended Colleges/Universities.

If you have earned fewer than 24 credit hours, you must also submit an official and final high
school transcript with a graduation date.

Submission of Official Final Transcript(s): Required before enrollment.

This process ensures that transfer students receive appropriate credit for their previous academic
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work while aligning with Wilberforce University's academic standards.
High School Transcript with No Date of Graduation*

If a high school or secondary school district does not include a "graduation date" on the official
high school transcript, the applicant must provide an additional document. Specifically, a letter on
official letterhead from the high school or school district certifying the actual date of graduation
must be submitted. This letter, along with the official and final high school transcript, must be sent
to Wilberforce University before the student can enroll in classes or receive federal financial aid.

This requirement ensures that the university has verified the student's completion of high school
before they begin their college education.

International Application Process

Wilberforce University is approved by the United States Department of Homeland Security (DHS) as an
institution of higher learning for international students. Students applying for admission must present
their original and complete academic credentials with their application for admission.

Application Requirements for International Students

Completed Admissions Application: Submit the completed application form.

Official High School Transcripts: Transcripts must be evaluated by an approved agency if needed.
Official College Transcripts: Required if you are a transfer student from another college.
Official ACT and/or SAT Scores: Provide official scores from the respective testing agencies.
Financial Statements: Submit an affidavit of support.

TOEFL: Required for non-English speaking students.

Students from non-English speaking countries must submit a TOEFL score of 540 or above or two
notarized letters attesting to English proficiency by a school administrator, teacher, counselor, or
religious leader.

Wilberforce University ACT Code: 3120

Wilberforce University SAT Code: 5367

International Students on F-1 Visas: Not eligible for admission as non-degree students.

Priority Application Submission Deadlines:
Fall Semester: June 30th
Spring Semester: November 30th

Official Transcripts:

Send official transcript(s) directly to the Office of Admissions at Wilberforce University. Scanned or
faxed copies are not considered official.

Transfer applicants must submit official transcript(s) from each college or university attended.

Foreign Credential Evaluation Fees:

Students are responsible for all evaluation fees if transcripts need to be translated. Evaluations are

required to determine how your academics are graded compared to the U.S. or Canadian education

system. Follow these steps to secure your credential evaluation:

Create a WES account at WES Account Creation.

Select the course-by-course evaluation option to ensure that your evaluation meets our requirements for

admission review. To ensure that Wilberforce University receives an official copy of your evaluation,
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select it from the drop-down box and add it as a recipient.

High School and/or Secondary School:

Applicants must be secondary school graduates and submit a first or second-division General
Certification of Education (or its equivalent for those applying from the British Commonwealth).

Basic courses in Algebra, English, Geometry, History, Natural Sciences, and other academic subjects
should have been taken in secondary school. The applicant should have achieved a thorough knowledge
of the English language.

All school records must be certified by school officials and sent with your application.

Minimum Requirements:

GPA: High school applicants who have earned at least a 2.0 cumulative grade point average and have
taken the ACT or SAT are considered for regular admission to the college.

ACT and SAT Scores: Scores reported on high school transcripts can be used to evaluate applicant's
admissibility. However, official score reports from either The College Board (SAT) or ACT are
required to complete the admission file. Scores listed on the final official high school transcript can be
used as the official score reports.

College GPA: Applicants earning at least a 2.00 cumulative GPA in all college coursework are
considered for regular admission.

Academic Standing: Good academic standing and/or eligibility to return to the previous institution for
full-time study is required for admission consideration.

TOEFL Scores Waiver:

TOEFL scores will be waived for applicants who are:

Graduates of high schools in the United States.

Students whose native language or language of instruction is English.

Students transferring to Wilberforce University after at least one year at another English-language
college or university.

Information on the TOEFL Exam:
May be obtained by writing to Education Testing Service, Box 899, Princeton, NJ 08540, USA.

Financial Statement:

Applicants must provide a notarized financial statement from their bank showing that the applicant has
enough support for at least one year in the United States.

This statement must be submitted with the application for admission. This amount should be at least
$25,012.00 (subject to change). Please consult with the Admissions Department for the current cost per
year.

Issuing the 1-20:

I-20 forms are issued once all required documents are received.

[-20s are not released to third parties. They are issued only to the applicant or mailed directly to the
permanent home address listed on the application for admission.

The student must present an original copy of the 1-20 and the letter of acceptance to the Embassy to
authorize travel to the U.S.

SEVIS 1-901 Fee:
Once the 1-20 has been issued, the student is responsible for directly paying the $350 fee (U.S.
currency) to the Department of Homeland Security.
The [-901 fee must be paid before the student’s scheduled embassy appointment. Failure to pay this fee
may result in denial of F-1 status.
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No Visitor’s Visa will be accepted.

RISE Application Process

RISE (Reaching Infinite Success Through Education)

Wilberforce University’s Reaching Infinite Success Through Education (RISE) program, formerly
known as the CLIMB Program (Credential for Leadership in Management and Business), was
established in 1991 and offers accelerated degree completion programs tailored for adult learners.
The RISE program aims to enhance the academic and intellectual capabilities of its students,
preparing them to lead and excel in a global environment. Unlike traditional degree formats, the
RISE program provides a unique opportunity to complete a degree in a 6-week accelerated format,
conducted entirely online. This approach enables students to balance their educational pursuits
with work and life responsibilities.

The RISE program offers the following Bachelor of Science degrees:
e Organizational Management (OM)
e Business Marketing and Technology with concentrations in:
o Information Technology
o Organizational Management
e Criminal Justice Administration (CJA)

Additionally, only students enrolled in these RISE program majors are eligible to receive college
credit for experiential learning. This is achieved through the completion of a portfolio, with
guidance from RISE faculty and staff. The portfolio is evaluated using rubrics based on KOLB’s
Model and adheres to the principles set by the Council for Adult and Experiential Learning
(CAEL).

Admissions Requirements for RISE Program

Students who have completed a minimum of 60 semester hours at an accredited institution may be
admitted to the RISE program with advanced standing based on their previous academic records.
All candidates for admission must submit a formal application. All candidates must be at least
twenty-five years old. NOTE: RISE students are not eligible to live on campus.

Application Process

RISE students should submit the following to the Office of Admissions:
A completed application for admission

Official transcripts from all previously attended colleges/universities
Submission of official final transcript(s) prior to enrollment

Requirements for Advanced Standing

Satisfactory credit from previous college, as shown on official transcripts

Grade point average of 2.0 or better at previous college

No previous dismissals from previous colleges

e Ifastudent is suspended from another college but is eligible to return, he or she may be
considered enrollment at Wilberforce University after the lapse of at least one semester or the
term of suspension, whichever is longer.

e The University reserves the right, based upon the student’s record, to revise the academic
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classification given to such students at the entrance.

Credit Transfer Limits:

A minimum of 60 credit hours from a regionally accredited college
A maximum of 90 credit hours from regionally accredited college
Credit hours, not grades, are transferred

Recognized Accrediting Bodies:

Higher Learning Commission (HLC)

Middle States Commission on Higher Education (MSCHE)

New England Commission of Higher Education (NECHE)
Northwest Commission on Colleges and Universities (NWCCU)
Southern Association of Colleges and Schools Commission on Colleges (SACSCOC)
WASC Senior College and University Commission (WSCUC)
Transnational Association of Christian Colleges and Schools

The American Bar Association

Coursework from institutions not accredited by these agencies may be considered through the
American Council on Education (ACE) and its National Guide of recommended college credit and
validated competencies.

Degree Requirements for RISE Program

To earn the Bachelor of Science (B.S.) degree through the RISE program, students must achieve
the following:

Transfer Credits:

A maximum of 90 transferable credits from an accredited higher education institution
Completion of Major Requirements:

Fulfill all credit requirements for the specified RISE major

Total Credit Hours:

Accumulate 120 credit hours, including major credits, transfer credits, and general education
requirements

GPA Requirement:

Maintain a cumulative GPA of 2.0 or above in the 120 credits comprising the complete degree
General Education and Mission Specific Requirements:

Meet all general education and mission-specific requirements

Course Attendance:

Attend the accelerated six-week classes offered each semester/term

Financial Obligations:

Pay all fees and tuition charges

Experiential Learning Credit:

If applicable, apply experiential learning credit that equates to college-level credits (up to 18 credit
hours)

This comprehensive approach ensures that RISE students are well-prepared for their professional
and academic pursuits while accommodating their need to balance education with other life

responsibilities.

Re-Admissions Admissions: Application Process

A student who has voluntarily withdrawn or has been required to withdraw from Wilberforce
University is eligible to apply for readmission by completing a formal application for readmission. The

application form can be obtained from the Office of Admissions.
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Application Process for Readmission

Application Submission:

The completed application must include any necessary transcripts, references, and/or
medical/counseling recommendations, along with the application fee.

The application and all accompanying materials must be received by the Office of the Registrar before
the semester in which the student plans to resume their studies.

Application Fee:

The readmit fee is $10.00.

If the student is readmitted but decides not to re-enroll, the fee will be forfeited.

If the student is readmitted, enrolled, and returns to the University, the fee will be credited as the
enrollment deposit.

Deadlines for Readmission Applications:
Fall Semester: June 15

Spring Semester: November 15

Summer Semester (when in session): April 15

Re-Admit Students

Students who have previously attended Wilberforce University and have not been in attendance for a
semester or more must:

Complete an Application for Readmission:

The application must be submitted by the deadlines indicated in the academic calendar for admission.
Eligibility for Enrollment:

Students must be eligible to enroll in the same academic department in which they were last registered.

This process ensures that students seeking readmission are prepared and meet the necessary
requirements to resume their academic pursuits at Wilberforce University.

Graduate Admissions: Application Process

The Master of Science in Clinical Rehabilitation Counseling is designed to meet the growing
demand for qualified mental health professionals trained as clinical rehabilitation counselors.
Graduates are equipped to work in public and private mental health rehabilitation agencies and
institutions. They are prepared to address the psychosocial and vocational needs of individuals with
varying disabilities, including developmental disabilities, psychiatric disabilities, traumatic brain
injury, spinal cord injury, alcohol and substance abuse behaviors, and other acquired disabling
conditions.

Application Process
Students who wish to attend Wilberforce University’s graduate program must submit a graduate
application package to the Admissions Office. A completed application includes:

¢ Admission Application

e Official College Transcripts from All Schools Previously Attended
e Three Letters of Recommendation

e Resume

e Autobiographical Statement

e GRE/MAT Scores
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Credit/Exemption Examinations

There are a variety of examinations through which students may earn college credit or exemptions.
Courses for which credits or exemptions are awarded by examination will not be used in the
determination of GPAs. When a student receives credit for a course by examination, the credit will
be applied to graduation requirements just as though the course had been taken. A student who
passes an exemption examination will be exempt from taking that course in their academic
program. If a student is granted exemption only (no credits) from a course, they may need to take
another course to fulfill degree requirements.

Advanced Placement Examinations: Courses taken by students before college admission under
the Advanced Placement Program of the College Entrance Examination Board may be recognized
by the award of college credit. Those who earn a score of 3 or higher in the Advanced Placement
Examination may be granted credit toward the number of credits required for graduation. For
questions regarding the granting of Advanced Placement Examination credits, consult the
Admissions office.

CLEP Examinations: Students who have had other opportunities for instruction or who have
advanced in each field may gain credit for a course through the College Level Examination
Program (CLEP) offered through University Testing Services. For questions regarding the granting
of CLEP examination credits, consult the Admissions office.

International Baccalaureate Examinations: Courses taken by students before college admission
under the International Baccalaureate Program may be recognized by the award of college credit.
Those who take and pass the Higher-Level examination with a score of 4 or higher may be granted
credit toward the number of credits required for graduation. For questions regarding the granting of
International Baccalaureate examination credits, consult with the Admissions office.

Departmental Examinations: In some departments, students have an opportunity to gain
exemption or credit through the successful completion of comprehensive examinations by
requesting from the academic department an exam as a substitute for completing all the usual
requirements of the course. Express consent must be written and submitted to the Office of the VP
of Academic Affairs for approval toward graduation in the subjects included in the Wilberforce
curriculum.

Courses at Consortium Colleges and Universities

Since 1967, area colleges, universities, and industries have joined the Strategic Ohio Council for Higher
Education (SOCHE), a consortium to maximize the use of resources. Through an inter-institutional Cross-
Registration Program, full-time students at a sponsoring “home” institution may take courses on a space-
available basis at a “host” institution. The cost of enrollment is determined by the fee structure of the
home institution. The institutions also benefit from the use of an inter-library loan program which makes
more than 15 million books, periodicals, and audio-visual materials available to students and faculty.
Members making up SOCHE include:

e Air Force Institute of Technology
e Antioch College
e Antioch University Midwest
e Cedarville University
e Central State University
¢ Cincinnati State-Middletown
e Clark State Community College
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Edison Community College
Kettering College

Miami University-Regionals
Sinclair Community College
Southern State Community College
Union Institute & University
United Theological Seminary
University of Dayton

Urbana University
Wilberforce University
Wilmington College
Wittenberg University
Wright State University

Wilberforce University is one of twenty-one colleges in SOCHE and participates in the Consortium
Cross-Registration Program. Students who plan to cross-register at Consortium colleges must:

1. Be upperclassmen enrolled in at least twelve (12) hours at Wilberforce University.
2. Obtain approval from their academic advisor and the division of the dean.
3. Secure Cross-Registration Form.

Students may download the consortium form online at SOCHE's website or receive a copy from the
Wilberforce University Registrar’s Office prior to registration. Students must follow the academic
regulations of the host institution regarding the courses in which they are enrolled and note any differences
in academic calendars, as some SOCHE colleges operate on quarter-time schedules. Space must be
available for the cross-registrant on the desired course at the host institution, and the course must not be
offered at the home institution. The student is not eligible to participate in the consortium unless a class
is closed (filled) at home. Transportation, books, and lab fees are the students' responsibility. Wilberforce
University does not participate in the consortium during the summer. Contact the Registrar’s Office for
more information.

To be used as a substitute for a Wilberforce course, a Consortium course must be comparable in credit
hours, course content, and academic level to the Wilberforce course. No grades for consortium courses
shall be used to replace Wilberforce with course grades. Consortium courses may be used to meet degree
and graduation requirements, but the grades may not be used to replace a deficiency grade at Wilberforce
or to recompute the Wilberforce grade point average. Such deficiencies may only be changed by repeating
the Wilberforce course and using the subsequent grade to replace the initial grade and compute the
Wilberforce cumulative grade point average. Written approval by the division dean must be placed in the
student’s file, along with an indication of the Wilberforce course, if any, for which the Consortium course
will be substituted.

Veterans/Active-Duty Military

Wilberforce University in accordance with the Veterans Benefits and Transition Act
(VBTA) of 2018 will not impose any penalty, including the assessment of late fees, the denial
of access to classes, libraries or other institutional facilities, or the requirement that a Chapter
31 or Chapter 33 recipient borrow additional funds to cover the individual’s inability to meet
his or her financial obligations to the institution due to the delayed disbursement of a payment
by the U.S. Department of Veterans Affairs.

This policy is limited to tuition funds paid by the U.S. Department of Veteran Affairs.
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Advanced Standing

Advanced standing can be obtained for entering undergraduate students through transfer of credit
earned at previous colleges, Advanced Placement Examinations, or military service. Wilberforce
University participates in the Advanced Placement Program of the College Entrance Examination
Board (CEEB) and the International Baccalaureate Program (IBP). This program begins in high
school when college-level studies are offered to able, interested students.

International Baccalaureate Credits (IB): IB credits earned at the high school level should be
sent directly to the Office of Testing Services. The information will be translated into the
appropriate number of Wilberforce University credits.

Advanced Placement Credits (AP): AP credits earned at the high school level should be sent
directly to the Registrar’s Office. The Office of Testing Services is not involved in the placement
of these credits on a student’s transcript. The college does not limit the number of credits an
entering student may have received through these examinations.

College Credit Plus (CCP): College Credit Plus is an Ohio specific program. College Credit Plus
is a dual enrollment program in Ohio that allows students in grades 7-12 to earn both high school and
college credits simultaneously by taking college courses at no or limited cost CP credits.

Advanced Placement Examinations

Additionally, Wilberforce University participates in the College Level Examination Program
(CLEP) of the CEEB and the Defense Activity for Non-Traditional Education Support (DANTES).
The broad purpose of this program is to improve access to higher education through a national
system of placement and credit examinations.

PTS credits for both the general examinations and the subject examinations. However, the subject
examinations must be approved by the respective academic department at the University.

Awarding credit for CLEP will be based on the recommendations of the CEEB. Credit for
DANTES will be based on the recommendations of the American Council on Education (ACE).

The University grants credits for acceptable performance on the College Board-administered
Advanced Placement Examination. A minim

um score of three (3) is required in all subject areas. College Board AP credits are forwarded
directly to the Registrar’s Office by the College Board and are not handled by the Testing Services
office.

International Baccalaureate Credits

The University accepts certain courses that have been passed on the IB examination. Students must
have official IB transcripts forwarded to the Registrar’s Office. If the scores meet the University’s
requirements, credit will be placed on the Wilberforce University transcript.

International Baccalaureate Examinations: Courses taken by students before college admission
under the International Baccalaureate Program may be recognized by the award of college credit. Those
who take and pass the Higher-Level examination with a score of 4 or higher may be granted credit
toward the number of credits required for graduation.
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Deferred Admission

For a variety of reasons, some students decide to delay their plans to attend Wilberforce University for
one year after their secondary school graduation. In such instances, it is recommended that these
students file their application credentials during their senior year to ensure an admission decision at that
time.

Should the student decide to defer admission, a deferment until the following year must be requested in
writing to the Director of Admissions no later than May 1. To secure a place in the class, the non-
refundable enrollment deposit must be submitted at the time the student requests to be deferred.

Appeal of an Admission Decision

Any applicant who is denied admission may appeal that decision by filing a written request for
review with the Vice President for Enrollment Management within thirty days of the decision. An
ad-hoc committee will review the original credentials and any additional supporting information
the applicant wishes to submit. The applicant will be informed of the results of the review in a
timely manner.

Appeal of an Admission Decision
Applicants who are denied admission to Wilberforce University have the option to appeal against
the decision. To initiate an appeal, follow these steps:

Submit a Written Request:

File a written request for review with the Vice President for Enrollment Management.
The request must be submitted within thirty days of receiving the admission decision.
Provide Supporting Information:

Along with the written request, include any additional supporting information or
documentation that may strengthen the appeal.

Review Process:

An ad-hoc committee will review the original credentials, and any new information
provided by the applicant.

o The committee will conduct a thorough evaluation of the appeal.

4. Notification:

o The applicant will be informed of the results of the review in a timely manner.
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This appeal process ensures that all applicants have the opportunity to present additional
information and seek a reconsideration of their admission status if initially denied.

The Implications of Admission and Registration

The community on the University campus consists of several constituencies: the students, faculty,
administration, and staff employees. It is helpful, therefore, to have some clarification of the nature
of the relationship between the student and the University. It is understood that in applying for
admission to Wilberforce, each prospective student thereby requests the privilege of pursuing an
education here in the type of academic program and social atmosphere offered by the University. By
accepting a student for admission, Wilberforce agrees that the student should attend for that purpose.
It is the policy of the University to admit as students only those for whom graduation is a reasonable
expectation and who are expected to contribute positively to the Wilberforce community. However,
admission and registration constitute a commitment by the University only for the term for which
registration is accepted. It should be emphasized that students are on campus because they meet
qualifications which indicate that there is every expectation that they will graduate. Over the years,
this expectation has been achieved by a significantly high percentage of students. Realistically, it is
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also true that for a wide variety of reasons, some students do not continue at Wilberforce until they
graduate. The terms under which progress toward a degree may be interrupted should be clear:

Withdrawal: The student may withdraw from Wilberforce at any time for personal reasons. If
withdrawal occurs during a semester, a pro rata rebate may be made in accordance with the policy
outlined in the section on Expenses. If a student withdraws from the University without completing
the full withdrawal process, they will forfeit the enrollment deposit and any other fees, including
tuition.

Registration Commitment: The commitment of the University to accepting a student’s registration
is per semester. The University may refuse subsequent registration based on:

The student’s failure to make significant progress in coursework in a satisfactory manner, which
continues to lead to the expectation that the student will achieve graduation (for further details, see
Academic Policies— Academic Standing, Withdrawal, and Readmission).

Residency may be terminated for health reasons, which, in the determination of a physician or a
member of the University’s professional counseling staff, is sufficient to indicate that the student
should not be on campus.

Registration for a subsequent term may be denied by the VP of Academic Affairs upon the
recommendation of faculty members or deans for sufficient reasons.

Financial Reasons: Students may be asked by the VP of Academic Affairs to terminate registration
for financial reasons upon the recommendation of the Vice President for Business and Finance and
the Bursar after consultation with the Vice President of Enrollment Management.

Disciplinary Reasons: Students may be asked to terminate their enrollment at any time for
disciplinary reasons. Students may participate as members of agencies which may recommend
suspension or dismissal from the University. There is a Judicial System which adjudicates violations
of the Code of Academic Integrity and the Code of Student Conduct. It is assumed that entering
students and those re-registering are familiar with the various agencies which make decisions
involving their stay at Wilberforce University.

Behavioral Reasons: A student may be suspended or dismissed at any time from Wilberforce
University for reasons which the University deems sufficient. During the semester, each student must
demonstrate a good faith effort to attend class and participate in their own education. Failure to attend
class, disruptive or threatening behavior, and other acts which undermine the educational process or
pose a direct threat to the health and safety of self or other members of the campus community can
result in dismissal from Wilberforce University. “Disruptive behavior” is behavior which, in the
judgment of the faculty or administrative staff, (i) impedes other students’ opportunity to learn, (ii)
directly and significantly interferes with the mission of the University, and/or (iii) violates the
Wilberforce Mission, Code of Academic Integrity, and/or Code of Student Conduct. Such action
may be administered by the Provost, Vice President of Engagement and Success, or their designee.
Academic and financial ramifications of not completing a semester, as detailed in the Catalog, will
apply in such cases.

Appeal Process: In any matters relating to the termination of registration, the student may appeal

the decision to the President of the University, whose decision shall be final.

Other Provisions:

The College reserves the right to enter student rooms at any time, with or without notice, for purposes

of inspection, maintenance, repair, and investigation of violations of college rules or regulations.

Students are required to enter into a room and dining service agreement which involves obligations

as to payments and adherence to regulations. Exceptions to these contracts are made only with the
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knowledge and consent of the Office of Business and Finance and the Division of Student
Engagement and Success.

e Wilberforce reserves the right to inform parents of any violation of the University’s alcohol and drug
policies. Causes for parental notification include, but are not limited to, excessive intoxication,
alcohol poisoning, and recurring policy violations.

The Wilberforce Student Handbook sets forth regulations applying to campus life, and it is part of
the student's obligation, as is this Catalog. However, the University Catalog is the official document
of academic requirements and regulations.

The student who chooses to attend Wilberforce indicates by being present and by signing the
application form, acceptance of personal responsibilities under the Code of Academic Integrity and
the Code of Student Conduct and agrees to abide by and conform to the rules and regulations of
Wilberforce University and the obligations imposed by the Codes. The enrollment and room
reservation fee of $150.00 is payable on or before May 1.

For additional information on the admissions process, please contact: Office of Admissions
Wilberforce University Wilberforce, Ohio 45384
(937)708-5500
Email: admissions@wilberforce.edu
Or visit our website at www.wilberforce.edu/admissions/

Priority Admissions Plan

The Priority Admissions Plan at Wilberforce University allows students with strong academic records to
apply for admission at the end of their junior year of high school. This plan offers the advantage of
securing their college admission early, allowing them to complete their senior year with the certainty of
their college choice. Upon completing their senior year, these students will enroll in classes at
Wilberforce University.

Benefits:
e Early decision on college admission
e Focus on senior year without the stress of college applications
e Smooth transition to university courses upon high school graduation

Ohio Post-Secondary Enrollment Options Program

The Ohio General Assembly established the Post-Secondary Enrollment Options Program in 1989. This
program enables public high school juniors and seniors in Ohio to take college or university courses for
both high school and/or college credit. It expands the options available for qualified students to fulfill
their high school graduation requirements.

Program Highlights:
o Eligibility: Public high school juniors and seniors in Ohio
e Credits: Earn both high school and college credits simultaneously
e Objective: Broaden the range of educational choices for high school students

How to Apply:

¢ Guidance Counselors: For more information on participation and specific high school agreements,
students should contact their high school guidance counselor.

e  Wilberforce University Admissions: For detailed admissions requirements and to apply, students should
reach out to the Wilberforce University Office of Admissions.
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Wilberforce University supports these initiatives to provide early and diverse educational opportunities
for high school students, facilitating a smoother transition to higher education and helping them achieve
their academic goals efficiently.

Ohio College Credit Plus Program at Wilberforce University

The Ohio College Credit Plus program allows high school students to earn both college and high
school credits simultaneously by taking courses from community colleges or universities. This
program is designed to promote rigorous academic pursuits and provide a wide array of options for
college-ready students.

Key Features

No Cost at Public Institutions: Taking a college course from a public college or university is free,
meaning there is no tuition, book, or fee costs.

Limited Costs at Private Institutions: If students choose to attend a private college or university, there
may be limited costs involved.

For more information, visit the Ohio Higher Education Website: Ohio Higher Education - College
Credit Plus.

Course Selection

High school students may have specific course agreements with local colleges, but they can also
choose to take College Credit Plus courses from any college that offers beneficial courses for their
future, including online courses.

Wilberforce University’s Participation

Wilberforce University currently has agreements with two high schools in Ohio and is actively
seeking to establish more partnerships to provide additional options for high-performing students.
Eligibility: Students should check with their high school guidance counselor to determine if an
agreement with Wilberforce University is in place.

Enrollment: Students who enroll in the College Credit Plus program through Wilberforce University
are considered students at the university.

Contact Information

For further details and to apply:

Local High School: Contact your high school guidance counselor.

Ohio Department of Higher Education: For general program information.

Wilberforce University Office of Admissions: For university-specific applications and instructions.

Wilberforce University aims to expand educational opportunities for high school students through the

College Credit Plus program, ensuring they can benefit from college-level courses and get a head
start on their higher education journey.
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FEE STRUCTURE

Please refer to the University website for current cost of attendance: Tuition and Fees - Wilberforce
University

Withdrawal — Finance

See also Academic Standing, Withdrawal, and Readmission — Withdrawal Policy

Students who are not returning to the University for the subsequent semester are required to contact the
Division of Enrollment Management and make an appointment to meet with the Vice President. A
student contemplating or must decide to deal with a medical or family situation has the option of
requesting a leave of absence for one semester.

If a student wishes to take a leave of absence for a semester already in progress, he or she may do so up to
the week after midterms without an academic penalty. No reduction or remission of fees is allowed by the
University for absence, withdrawal, or dismissal unless an official notice of withdrawal is received by the
end of the fourth week of a semester, in which case charges will be prorated in accordance with the
schedule below.

A student wishing to withdraw from the University, for personal or medical reasons, or to transfer to
another academic institution, must meet with the University Registrar to begin the withdrawal process. In
either case, stipulations may be attached to the student’s return to campus if deemed appropriate by the
college dean and/or Enrollment Management. The withdrawal process contains several steps that must
be completed by the student prior to his or her departure from campus. This process will be clearly
explained during the appointment.

Schedule of Charges for Withdrawal
See section — Institutional Refund Policy

Students receiving financial assistance under Title IV of the Higher Education Act of 1965, as amended,
who withdraw during the first sixty percent of the semester (measured in calendar days); will be subject to
a “Return of Title IV Funds” calculation to determine the portion of their federal student aid that must be
returned to the federal government. Students who withdraw after the sixty percent point are considered to
have “earned” all their federal student aid. The University has adopted this same policy with respect to
college-funded aid. State aid reductions may also be required in accordance with each state’s regulations.
Consequently, no adjustment to a student’s account will be made until all appropriate financial aid
reductions are calculated. Please contact the Office of Financial Aid for additional information about
possible loss of financial aid.

Additional Tuition and Fee Charges
» Official Transcript of Record: $10.00
* Enrollment Fee $75.00 (all students)
= Late Registration Fee $350.00 1* day of class)
e Application for Graduation Fee $40.00
o This fee includes the cost of the diploma only.

« RISE Application Fee $25.00
e Graduate Program Application Fee $40.00
* Commencement Fee $300.00
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o The non-refundable commencement fee covers the cost of the following items for students

who confirm participation in commencement ceremonies:
= (Cap, gown, tassel, hood, Kente stole, degree frame, commencement ceremonies,
baccalaureate reception, programming and processing fees.

o Students who DO NOT plan to participate in the commencement ceremonies are not
required to pay the commencement fee. A diploma will be sent to the student
approximately 2 months after their final term of enrollment and/or after the degree has
been awarded on the student's record.

e Parking Annual Fee (Determined by Campus Police)

» Replacement of Diploma Fee $50.00

e Overload Tuition Charge, (19+) $368.00 per credit hour
« Return Check Fee $35.00

« Stop Payment Fee $50.00

Nelnet Campus Commerce (NCC) Cost to Participate
»  $80 nonrefundable enrollment fee for Annual plans
* $55 nonrefundable enrollment fee for Fall or Spring only plans
» $30 nonrefundable returned payment fee if a payment is returned

Payment Methods
» Automatic bank payment (ACH)
e Credit card/debit card with service fee of 2.35%

*Transaction fees apply with card payments and payments are automatically processed on the 15th of
each month

Replacement Charges
* Replacement of lost student identification card $15.00
e Failure to return key upon departure $75.00.
* Replacement of lost key $75.00
e Replacement of key core $125.00

NOTE: The Board of Trustees of Wilberforce University reserves the right to change any charge or fee
without notice. In addition to classroom work, tuition, and fees cover the cost of laboratory, testing and
advising, the use of the library, on campus medical services, and on campus social, cultural, and athletic
events.

All students residing in the residence halls will be charged for meals served at the university dining hall.

Room Reservation
A non-refundable room reservation fee will be required for every student resident living in residence halls.
Students who live in the resident halls must be registered for 12 credit hours.

e New student ($100.00)
e Current student ($50.00)
Room and Key Checkout
Every student resident living in the residence halls must adhere to the following:
* Returning the resident key
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* No damages to university property
Failure to return or the loss of the key will result in the following fines being imposed:

* Replacement of lost key $75.00
* Failure to return key when due $75.00

The student is responsible for the replacement cost of university property damaged by the student. All
fines and damage costs must be paid prior to registration.

Institutional Refund Policy

Upon official withdrawal, suspension, or dismissal from the University during a semester of on campus
study, a registered student’s account will be credited with refunds of tuition, fees, room, and board,
according to the following scale:

Tuition
e 90% within the first week of classes
*  75% second week of classes
e 65% third week of classes
e 50% fourth week of classes

There is NO refund beyond the fourth week of any given semester
Room and Board
Pro rata refund for room and board based on the daily rate of charges for the period of occupancy

from the first day of class through the fourth week of classes. There is no room and board
adjustments made after the fourth week of class.
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FINANCIAL AID & ASSISTANCE

FINANCIAL AID AT WILBERFORCE UNIVERSITY

The purpose of Student Financial Aid is to assist eligible students who find it difficult or impossible to
attend Wilberforce University without financial assistance. We encourage all students to complete an
application for financial aid. Nearly 95% of Wilberforce students receive some type of financial aid in
the form of grants, loans, work aid, or scholarships. The student and his/her family have the primary
responsibility for financing a college education. However, through federally funded programs, students
may receive assistance when it is determined that the student and family cannot meet the cost of a
postsecondary education. Need is defined as the difference between the cost of attending Wilberforce
University and the calculated family contribution toward this cost. The Free Application for Federal
Student Aid (FAFSA) is the document from which the family contribution is calculated.

Eligibility
To be considered for financial aid, students must:
1) Be a U.S. citizen or nationals, permanent resident of the U.S. citizens of the Marshall Islands
and the Federated States of Micronesia, or eligible noncitizen as documented by the Immigration
and Naturalization Service (INS).
2) Have been admitted or enrolled in a degree program at Wilberforce University.
3) Meet satisfactory academic progress standards.
4) Have a valid Social Security Number.
5) Not be in default on a federal loan or owe a repayment on a Federal Grant
6) Not have property subject to a judgement lien for a debt owed to the United States.
7) Register with selective services, if male.
8) Not be convicted under federal or state law for sale or possession of illegal drugs.

How to Apply for Financial Aid

Step 1: Prospective students and their parents should very carefully complete the Free Application for
Federal Student Aid (FAFSA). You can apply online beginning October 1 for the next Fall, Spring and
Summer terms at www.studentaid.gov. The federal processor will not process the application until it is
signed. When completing FAFSA online, parents and students must register for an FSA ID before
completing the application. The student and parents must have their own FSA ID. The FSA ID can be
used as an electronic signature. Wilberforce University will receive an electronic version of FAFSA. For
Wilberforce to receive information from FAFSA, students must enter the School Code 003141 in the
school section of the FAFSA. Financial Aid is not automatically renewed each year.

Students must reapply each year to be considered for financial aid.

Step 2: When the Financial Aid Office receives a complete and processed FAFSA, along with any
additional documents required to determine the student's eligibility, students will receive a Fall/Spring
award letter, by email, showing the estimated financial aid they are eligible to receive. The award letter is
based on full-time attendance and will indicate both grants, scholarships, and loans for which the student
is eligible. After the award letter is emailed, the estimated aid amounts may change due to changes in
enrollment, EFC amounts, scholarships, and other aid.

Step 3: Students applying for one of the Federal Stafford Loan Programs may be required to complete a
Master Promissory Note and complete required loan counseling prior to receiving a loan. All first-time
borrowers must complete a Master Promissory note (MPN) and entrance counseling. Information
regarding loan processing is included in the award letter or available in the Financial Aid Office. To
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receive a student loan, valid FAFSA must be on file.
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The Financial Office may require additional information to process the FAFSA applications. Students
should submit all required documents promptly to the Financial Aid Office prior to the start of the term.
All documents must be received before aid can be awarded. Students must complete a FAFSA annually to
be considered for financial aid. Enrollment will be verified for each term.

How Financial Need is Determined

In determining financial need or the aid for which students may be eligible to receive, the Financial Aid
Office takes into consideration the cost of attendance at Wilberforce University and their ability to pay
based on the information students provided on the FAFSA. The cost of attendance at Wilberforce
University includes allowances for actual charges or direct cost to attend Wilberforce, such as tuition and
fees, room, board, as well as indirect variable costs associated with attending the University, such as
books and supplies, transportation expenses and personal miscellaneous expenses. For eligible students
who apply in a timely manner, financial aid awards or packages will consist of several sources of aid.
Once the information is reviewed and eligibility determined, a financial award notification will specify
the amount and types of financial aid a student is eligible to receive. Financial Aid packages may consist
of grants, scholarships, work aid, and loans.

Verification

The Department of Education can select students for a process called verification. Verification is to ensure
that students are getting the proper amount of financial aid based on the information provided in the
FAFSA. To complete the verification process, students and parents are required to submit requested
documentation to the Financial Aid Office supporting the information they used to complete the FAFSA.
Once verification is complete, if there is a change in the student’s EFC, their financial aid awards may be
adjusted to accommodate the new EFC.

Awarding and Disbursement of Aid

Financial aid awards are initially awarded for Fall and Spring semesters and based on full-time enrollment.
Students attending one semester will have their aid adjusted for that semester.

Financial aid funds will be applied to tuition and fees upon determination of eligibility for the funds.
Students are responsible for making sure any remaining balance is paid in full each semester. In the event
fees are not paid in full each semester, the student will not be allowed to register for the next semester.

The Office of the Bursar will contact eligible students when a refund is available, or a balance is due.

Adjustments to Financial Aid Awards

Add/Drop Period (Census)

Students who add, drop, or are not attending a class for which they are registered will have their financial
aid adjusted accordingly once enrollment is verified by the Registrar after the add/drop period ends.

Repeated Coursework

Students receiving financial aid are allowed to retake a previously passed course (any grade higher than F)
one additional time and still maintain eligibility for funding. A student may also be eligible for financial
aid when repeating failed courses. Please be aware that the Satisfactory Academic Progress policy still
applies in these cases. If a student receives financial aid for a course that he or she is repeating and then
withdraws from the course before the term ends, then that course is not counted as the one allowable
retake for that course. Additionally, if an aid recipient repeats a previously passed course but fails the
second time, he or she cannot receive assistance for taking the course a third time.
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Return of Title IV

When a student who has received federal financial aid funds (Title IV funds) leaves school before the end of
the semester or enrollment period, federal law requires us to calculate the percentage and amount of
“unearned” financial aid funds that must be returned to the federal government. Once a student has
completed more than 60 percent of enrollment, students are considered to have earned all funds received.
The federal formula requires a return of Title IV aid if the student receives federal financial aid in the form
of Pell Grant, Supplemental Educational Opportunity Grant, Student loans or Parent Loan for
Undergraduate Students and withdrawal on or before completing 60 percent of the semester. The
calculation for the return of Title IV funds may require a student to repay funds that have been disbursed.
Students deciding to withdraw are encouraged to meet with the Financial Aid Office before officially
withdrawing with the Registrar. Students who leave college and do not complete the official withdrawal
process will have the last date of attendance verified by other means, such as class attendance records or
other documents that will indicate the student’s last day of class attendance.

Over Awards and Aid Reductions

Receipt of outside awards and/or resources will result in a review of your financial aid package to ensure
that the student is not over-awarded. An over award happens when a student has more aid than the
published Cost of Attendance. This can happen as the result of the student receiving aid that the Financial
Aid Office was not aware of when it originally completed the student’s financial aid package. When the
total of all aid received by the student exceeds the student's cost of attendance budget, awards will be
adjusted (cancelled or reduced) to eliminate the over-reward.

Types of Aid

Financial assistance falls into four categories: grants, scholarships, work-aids, and loans. Grants and
scholarships require no repayment and are called “gift aid.” Grants are usually awarded based on need
while scholarship recipients may have to meet criteria other than or in addition to need, such as academic
achievement, musical or artistic talent, leadership potential, athletic prowess, or membership in a
particular organization. Work-aid is financial aid awarded to students that require student employment to
earn funds to be used for educational expenses. Loans must be repaid with interest after completion of
one’s education or upon leaving school.

The following programs are available at Wilberforce University:

Grants

* Federal Pell Grants: This is the largest Federal financial aid program. The amount each Pell
Grant received depends on financial need, education cost, number of hours enrolled, and the
actual amount of time the student will be enrolled during the school year. Students must complete
the FAFSA for the University to determine Pell Grant eligibility.

* Federal Supplemental Educational Opportunity Grant (SEOG): This program is administered
from funds granted by the federal government for eligible students. This campus-based aid is
limited in funding. Priority is given to Pell Grant recipients with the highest need. Students must
complete the FAFSA.

e Ohio College Opportunity Grant Program (OCOG): The Ohio College Opportunity Grant
Program (OCOG) provides grant money to Ohio residents who demonstrate the highest levels of
financial need the annual amount of OCOG awards is determined by state appropriations.
Students apply for OCOG by completing a Free Application for Federal Student Aid. The
application deadline is October 1.

* Pennsylvania Higher Education Assistance Agency Grant Program (PHEAA): Pennsylvania
residents who attend Wilberforce University can use their state grant in the state of Ohio. More
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information can be found at www.pheaa.org/grants/state-grant-program/.

e D.C. Tuition Assistance Grant (DCTAG): District of Columbia residents attending Wilberforce
University can use their state grant in the state of Ohio. Applications are available on the D.C.
State Education Office Financial Services’ website at www.osse.dc.gov/dctag.

Federal Direct Loans

There are several types of student loans available to Wilberforce University students. Loans are borrowed
and must be repaid. Eligibility is determined by first completing the Free Application for Federal Student
Aid (FAFSA) To qualify for any of the federal loans, an applicant must be a U.S. citizen or an eligible
non-citizen, must be enrolled for at least half-time in a degree program and must meet Satisfactory
Academic Progress (SAP). First-time student borrowers must complete an Entrance Counseling session
and the Master Promissory Note.

* Subsidized Loans are awarded based on financial need. Students will not be charged with
interest before they begin repayment or during authorized periods of deferment. The federal
government “subsidized” or “pays” interest during these periods.

* Unsubsidized Loans are not awarded based on the need. Students are charged interest from the
time the loan is disbursed until it is paid in full. If the interest is allowed to accumulate, it will be
capitalized, that is, it will be added to the principal amount of the loan, and additional interest will
be based upon the higher amount.

* Parent PLUS Loan for Undergraduate Students (PLUS) Parents of dependent children who do
not have adverse credit histories can borrow up to the remaining cost of attendance.

» Dependent students whose parents have been denied a Parent PLUS Loan for Undergraduate
Students (PLUS) may receive additional Unsubsidized loan funds if eligible.

Loans for Graduate Students
Graduate students, who qualify, are offered Unsubsidized loans to assist in funding their education. To
obtain these loans, students must file the Free Application for Federal Student Aid (FAFSA).

Federal Work Study (FWS)

FWS is awarded to students based on their needs. To apply, students must complete the FAFSA and
submit supporting documentation requested by the Financial Aid Office. Students awarded Federal Work
Study are employed in an on- or off-campus job, earning an hourly wage up to the total amount of the
annual award during the academic year.

SCHOLARSHIPS

Wilberforce University Scholarships

These awards are made in recognition of academic achievement, artistic or musical talent, athletic ability,
or membership affiliation with a particular organization or group. These scholarships are awarded by the
institution to assist students in paying tuition, fees, and room and board for those who live on campus.
Students must complete the FAFSA.

Wilberforce Academic Scholarships are awarded by the Office of Admission during the admission
process. Recipients must take and successfully complete 15 credit hours per semester and maintain the
required cumulative grade point average for the awarded scholarship.

University scholarships are awarded after federal and state grants, and/or outside scholarships have been applied. Scholarship monies awarded
by the university are subject to availability and may be adjusted at the discretion of the university. A scholarship awarded by Wilberforce
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University is not refundable, and the student's account will be adjusted to $0 if his or her application generates a credit.

Outside Scholarships

Scholarships awarded from other agencies (i.e., businesses, churches, organizations, etc.) reserve the right to
advise how scholarships are designated. Some scholarships specify how funds are to be disbursed and what
should be done with any excess after tuition and fees have been paid in full. For example, some
scholarships specify that funding is only to be used for books or tuition and fees. In addition, some
scholarships require that any excess funds after tuition and fees have been fully covered to be returned.

Outside scholarships include opportunities for all types of students (i.e., high school, undergraduate,
graduate, international). You will need to review the scholarship criteria to determine your eligibility.
These scholarships are usually awarded based on academic merit or some special talent, such as athletic
or musical ability.

Outside scholarship information is communicated to the campus community as it is received from
organizations.

Wilberforce University is a United Negro College Fund (UNCF) member institution. Students are
encouraged to complete a general application on the UNCF website at www.uncf.org.

Veteran’s Benefits

To receive veteran benefits, a certificate of eligibility will need to be obtained from your local Veteran’s
Administration Office and submitted to the Office of the Registrar. For more information, contact the
Office of the Registrar at Wilberforce University for eligibility information.

Student Rights and Responsibilities
You have the right . . .

* To know what financial aid programs are available at Wilberforce University.

* To know the deadlines for submitting applications for each of the financial aid
programs available.

 To know how financial aid will be distributed, how decisions on that distribution are
made, and the basis for these decisions.

* To know how your eligibility was determined. This includes how costs for tuition and fees,
room and board, travel, books and supplies, personal and miscellaneous expenses, etc. are
considered in your budget.

* To know what resources (such as parental contribution, other financial aid, your assets,
etc.) were considered in the calculation of your eligibility.

* Torequest an explanation of the various programs in your student aid package.

* to know the College’s refund policy and how it affects your financial aid package.

» to know what portion of the financial aid you receive must be repaid, and what portion is
Grant aid. If the aid is a loan, you have the right to know what the interest rate is, the total
amount that must be repaid, the payback procedures, length of time you must repay the
loan, and when repayment is to begin.

* to know how the College determines whether you are making Satisfactory Academic Progress
and what happens if you are not.

You have the responsibility . . .

* To complete all application forms accurately and submit them on time to the right place.
* To provide correct information. In most instances, misreporting information on financial aid

45


http://www.uncf.org/

application forms is a violation of law and may be considered a criminal offense that could
result in indictment under the U.S. Criminal Code.

To return all additional documentation, verification, corrections, and/or new information
requested by either the financial aid office or the agency to which you submitted your
application.

To be responsible for reading and understanding all forms that you are asked to sign and
for keeping copies of them.

To accept responsibility for all agreements that you sign.

To perform the work that is agreed upon in accepting a Federal Work-Study award.

To be aware of and comply with the deadlines for application or reapplication for aid.

To repay, according to the repayment provisions of the loan fund, all loans that you accept
and use for educational expenses.

To be responsible for maintaining a minimum registration of (six) 6 semester hours if you are
a student employee or a student loan borrower.

To comply with the standards of Satisfactory Academic Progress for continued eligibility
of federal financial aid.
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SATISFACTORY ACADEMIC PROGRESS (SAP)

Satisfactory Academic Progress (SAP) tracks a student’s successful completion of coursework toward a
degree. The Higher Education Amendment Act of 1965, as amended, mandates institutions of higher
education to establish a minimum standard of “Satisfactory Academic Progress (SAP)” for students
receiving federal financial aid. This policy is applicable to all federal, state, and institutional funds. This
policy is applicable to all traditional undergraduate students, RISE undergraduate students, and graduate
students. This policy aligns academic and financial aid requirements. The satisfactory academic progress
policy applies to all terms regardless of whether financial aid was received.

Satisfactory Academic progress will be evaluated for all students at the end of Fall semester and Spring
semester. The Financial Aid Office, in coordination with the Office of the Registrar, will notify students
not to meet SAP by e-mail and/or letter. Students have the right to appeal to their SAP status. The
decision of the SAP committee is final.

*Some outside scholarship programs do not require students to meet the SAP standards outlined in this policy. The student must contact the
program to determine the specific eligibility requirements.

To ensure Satisfactory Academic Progress students must meet all the following requirements:

Undergraduate Student SAP Requirements
All undergraduate students must maintain the following minimum requirements to stay in compliance with
SAP:

* Must have a Cumulative Grade Point Average of 2.0 or higher (CGPA)
« Must Earn 67% of Hours Completed (Completion Rate)
« Must not Exceed 150% of Hours Required for Degree Completion (Maximum Timeframe)

Graduate Student SAP Requirements
All graduate students must maintain the following minimum requirements to stay in compliance with SAP:

« Must have a Cumulative Grade Point Average of 3.0 or higher (CGPA)
* Must Earn 75% of Hours Completed (Completion Rate)
«  Must not Exceed 150% of Hours Required for Degree Completion (Maximum Timeframe)

Completion Rate

Undergraduate students must successfully complete a minimum of 67% of total attempted hours each
term. Graduate students must complete a minimum of 75% of the total attempted hours each term.
Completion Rate is calculated as cumulative hours completed divided by cumulative hours attempted.
NOTE: Satisfactory grades consist of A, B, C, D, and CR. Unsatisfactory grades are F, [, IP, N, NC, W
and Z or any other grade that does not result in semester completion.

Maximum Time Frame

The maximum amount of semester hours attempted toward obtaining the student’s degree is known as
the Maximum Time Frame. The number of credit hours a student attempts may not exceed 150% of the
number of credit hours required for graduation in his or her program of study. For example, if the
published number of hours required for graduation is 120, an undergraduate student may not attempt
more than 180 credit hours (120 x 1.50= 180) and continue to receive financial aid. All hours are counted
in determining the 180-hour limit, including transfer hours, whether financial aid was received or not, or
if the coursework was successfully completed.
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Consequences of Not Meeting the Satisfactory Academic Progress Policies
Students who fail to meet any of the required components of the SAP policy will be placed in the
following categories:

a. If a student fails to meet the SAP Policy for one semester, he/she will be placed on A cademic
Probation. Students who are placed on Academic Probation will be able to register for classes and will be
allowed to continue receiving financial aid for the next semester of enrollment.

Note: Students on academic probation may not participate in extra-curricular activities that require their presence off the campus, represent
Wilberforce University in any official capacity (Royal Court, sports, etc.), participate in the cooperative education program during the semester,
or carry an academic load over 12 semester hours.

b. Students who fail to meet the SAP Policy for the second consecutive semester will be placed on
Academic Suspension. Students on academic suspension cannot enroll at the University for at least one
semester. Students wishing to return must apply for readmission to Wilberforce University. Suspended
students have the option to appeal.

c. Students who fail to meet the SAP Policy for the third consecutive semester will be placed on Academic
Dismissal. Students on academic suspension cannot enroll at the University for at least one year.
Students wishing to return must apply for readmission to Wilberforce University. Dismissed students have
the option to appeal.

d. Students who do not meet the Maximum Timeframe requirement have the option to appeal if they
changed their major and have a significant number of classes that do not apply to their current major.

Re-admitted Students

Re-admitted students will review their previous academic records to determine eligibility for assistance,
whether financial aid was received or not. Re-admitted students who do not maintain SAP must meet with
an academic advisor for an Academic Plan.

Renaissance Scholars

Students who attend the Summer Renaissance Academy are admitted to Academic Probation status.
Students who fail to meet the Satisfactory Academic Policy (SAP) at the end of the summer program will
be dismissed. Students on academic dismissal cannot enroll at the University for at least one year.
Students wishing to return must apply for readmission to Wilberforce University. Students have the
option to appeal.

IMPORTANT TERMS TO KNOW
Audited courses - Courses audited do not count as either attempted or earned hours.

Change of Major - A student may change from one degree to another during attendance at the
University. Students who change from one major to another are still expected to maintain Satisfactory
Academic Progress and complete the course of work within the time frame stated unless an appeal is
approved. All completed hours from a prior major are included in the total completed hours.

Extended Probation - Can be granted to those who (1) make an appeal to the Student Academic Progress
Review Committee and are approved given appropriate and timely submission of documentation, (2)
made progress toward academic good standing while on probation.
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Hours Enrolled - The number of credit hours in which the student is enrolled once certified by the
Registrar at census (end of the add/drop period) will be used as official enrollment for financial assistance
purposes.

Incomplete (I) grades — An incomplete grade indicates that a student has not finished all coursework
required for a grade and is included in the cumulative credits attempted. An incomplete will count toward
attempted hours but not as hours passed until a final grade is posted in the Registrar’s Office. If no grade
is submitted by the deadline, the “I” grade will be changed to an F grade.

Withdrawal A “W” grade which is recorded on the student’s transcript will be included as credits
attempted and will have an adverse effect on the student’s ability to maintain SAP. Students who officially
withdraw from the University must make up the deficit hours and are encouraged to attend summer
school to remove the deficient hours. The successful completion of a course is defined as receiving one of
the following grades: A, B, C, or D.

Repeated courses — A student who has received a failing grade in a major required course at this
University must repeat and pass the course unless otherwise indicated by the Registrar.

Students (undergraduate and graduate) may only receive federal financial aid for one repetition (repeat)
of a previously passed course. Students who have already passed a course with a grade of a C or better
may only repeat the class one additional time and receive financial aid for that course. All repeated
courses are included in the total attempted hours for SAP evaluation. For more information, contact the
Office of the Registrar.

Appeal Procedure

Students not meeting Satisfactory Academic Progress may appeal. Appeals must be submitted by the
published deadline to be considered. To appeal, the student must complete and submit the Satisfactory
Academic Progress Appeal Form with the required documentation to the Office of the Registrar. The
appeal must be based on an extenuating circumstance which prevented the student from passing his or
her courses, or which necessitated withdrawing from classes. The cited circumstance must have taken
place within the semester when the student did not meet Satisfactory Academic Progress. Examples of
possible situations include documented serious illness, severe injury, or death of a family member. The
appeal form must be accompanied by an Academic Plan approved by the student’s academic advisor.

The SAP Appeal Committee will review and render a decision approved or denied. Students will be
notified through their Wilberforce email account and/or letter. Students who have an approved appeal
will be placed on Extended Probation. The students’ progress will be reviewed again during the next SAP
process. The decision of the SAP Appeal Committee is final.

Maximum Time Frame Appeal Process

Appeals must be submitted by the published deadline to be considered. To appeal, the student must
complete and submit the Satisfactory Academic Progress Appeal Form with required documentation to
the Office of Financial Aid. The Office of Financial Aid will notify the student of the appeal decision.
Students whose appeals are approved will remain eligible for financial aid; however, some restrictions
may apply. The decision of the Office of Financial Aid is final.
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CLEAN SLATE POLICY

Intended for students who stopped out due to poor academic performance, work demands, or family-care

responsibilities. The policy allows stop-out students who have been separated from Wilberforce University for a

minimum of a year to nullify the impact of prior unsatisfactory grades upon their return to the institution. This policy
exclusively applies to grades earned at Wilberforce University and does not extend forgiveness to grades earned at

other institutions.

Please note:

Other institutions, including undergraduate, graduate, and professional programs, may not recognize the Clean Slate
policy of Wilberforce University.

Eligibility Criteria

Student must have been absent from Wilberforce University for a minimum of one calendar year.
Cumulative GPA must have been below 2.0 at the time of departure from the university.

Student must complete at least 12 credit hours at Wilberforce University achieving a 2.0 GPA or higher.

The Clean Slate policy can only be applied once and only to courses taken before re-enrollment.

The student’s application for readmission must have indicated the intention to pursue the Clean Slate process,
which has been approved by the Registrar, and acknowledged by the student.

Effects of the Clean Slate Policy

All grades obtained at Wilberforce University prior to reentry will be excluded from GPA calculations and
marked as “forgiven” on the official transcript once criteria have been met.

Courses excluded remain on the transcript but are not calculated in the GPA.

Grades forgiven under this policy will remain on the official transcript but will be clearly marked as “forgiven”.
A student granted forgiveness must earn a minimum of 30 credit hours from the point of readmission to qualify
for a baccalaureate degree.

Student will be required to undergo holistic advising.

Financial Aid and SAP (Satisfactory Academic Progress) remains unchanged.

50



ACADEMIC REGULATIONS AND POLICIES

All students are responsible for knowing and understanding the academic regulations, policies, and
procedures of Wilberforce University and their specific academic programs. This includes knowing
course deadlines, attendance, and grading policies and what constitute acceptable grades, learning
assessment requirements, and academic honesty standards. Specific information may be found in the
instructor provided course syllabi and in the University Catalog.

Academic policies have been legislated by the faculty and administration and apply consistently to all
students. Exceptions are approved only in truly extraordinary and extenuating circumstances, and
primarily for documented health and medical reasons. Petitions for exceptions to Academic Policies
are submitted to the Office of the Registrar, who will submit them with recommendation to the Office
of the Provost and Academic Affairs for final approval.

Appeals of the following academic policies are not normally accepted:
* re-appeal of a previous petition
* overload credit for first semester, first-year students
* overload credit in any semester for any student beyond 21 credit hours
* change in WF/F status after the established deadline,
* change in Incomplete/Failure (I) status after the established deadline
* off-campus study application deadlines
» changes to course registration beyond one semester
* changes to academic transcript after graduation
* “Walking at Commencement” (GPA and credit requirements)

Residency Requirements

* Students are required to be in residence for the two semesters preceding the fulfillment of their degree
requirements and are permitted to take no more than 21 course credits per semester in the two semesters
of graduation.

* For transfer students, at least 30 credits of the coursework must be taken at Wilberforce.

Scheduling of Classes

The normal times at which courses are offered are:

Monday/Wednesday/Friday/Saturdays — Courses begin on the hour (i.e. 8:00 — 8:50; 9:00 — 9:50)
Tuesday/Thursday Beginning at 8:00am, courses begin on the hour and % hour, (i.e. 9:30 — 10:45)

Several courses meet four or five times a week, combining the time slots above. Laboratory sections
are traditionally held in the afternoons from 3:00 — 5:50p.m. but may also be held at other appropriate
times of the week; scheduling permitted. A few courses can be offered in the evening hours on
weekdays and weekends. Some performance courses in Music and/or science or other lab courses
may meet after 4:00 p.m. and/or in the evening.
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According to faculty legislation, no classes are scheduled on Tuesday and Thursday from 11:00p.m.
to 1:00p.m., a time slot during the regular academic year. This time is reserved for departmental
meetings, seminars, departmental Independent Study programs, and college-wide academic and
student engagement related events, such as Chapel.

Specific information about course offerings and class hours is given in the Course Schedule available
at the time of registration. The university reserves the right to withdraw courses for insufficient
registration or to meet changing conditions.

There will be at least fifteen (15) weeks in each semester with at least fourteen (14) weeks of class
instruction, and a final examination or another integrating assignment in all courses except for
Independent Study and fractional courses; final examinations may not be scheduled prior to the
examination period except by permission of the Office of the Provost and Academic Affairs.

Registration and Changes in Course Registration

The Office of the Registrar is the principal source of information about registration procedures. Each
student is assigned to a faculty advisor to supervise his or her academic program at the University.
However, it is each student’s responsibility to make final decisions about his or her education. In
addition, each student is responsible for understanding and meeting all registration and graduation
requirements.

The faculty has established the following policies concerning registration:
1. If the student is full-time, it is the student’s responsibility to pre-register/register for at least
12 credit hours, and to maintain the normal course load each semester — see Degree
Requirements. Failure to do so can result in: (i) loss of on-campus housing; (ii) loss of financial
aid; and (iii) failure to be certified as a full-time student for insurance, financial aid,
immigration, or other purposes.
2. A student is officially registered only after the student’s name appears on class lists, and the
student has confirmed his/her registration with the Office of the Registrar or through Self-Service
BANNER (SSB) on return to campus each semester. A students’ official schedule is NOT what
is shown in Canvas.
3. Students are expected to be on campus when classes begin. Students who do not attend the
first or second meeting (within the first week) of a class may be dropped from the class by the
instructor.
a. Students who intend to attend the course and cannot attend the first and/or second-
class meeting must contact the instructor prior to the first Friday of classes (end of the
first week of class), in writing, of their intent to attend.
b. It is at the instructor’s discretion to allow students to attend class after the first or
second-class meeting.
c. In the event a student is dropped from a roster, the Registrar will drop the student
from the class, notify the student, the instructor, and the Dean via Wilberforce email.
The add/drop form is not necessary for this single transaction.
4. A student may add course credits before the end of the add period of the semester (see
appropriate date on academic calendar). No student may add or register for a course after this
period without express written consent from the Office of the Provost and Academic Affairs.
5. A student may drop a course before the end of last day to drop/withdraw without grade
penalty on the academic calendar of the semester after consulting with the faculty member
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Teaching the course and with the approval of the faculty advisor. A course dropped before the

end of the last day to drop/withdraw without grade penalty will be removed without a record

of “W” on the transcript.
Note: A course may be dropped by the end of the second week of the semester without
any records on the transcript. After this date, a course may be dropped up to one week
after mid-term grade reports are due, with a “W” appearing on the transcript.
Withdrawals after the last day to drop without grade penalty must be approved by the
Dean of the College for the student majors and the Office of the Provost and Academic
Affairs. In certain General Studies core courses, students’ assignments to course
sections may be changed by faculty with written notification given to the Dean and the
Registrar. In all other cases, a student wishing to move from one section of a course to
another may drop the course electronically using Self-Service BANNER (SSB).

7. Changes in any course schedule after the stated deadlines are not allowed without the

express written consent of the Office of the Provost and Academic Affairs.

Late Registration

Late registration fees will be assessed to students who fail to register before the start of any given
semester/term. Students who fail to complete early or pre-registration will be assessed a flat fee of
$350.00 beginning the first day of classes for any given semester/term. This fee is due at the time of
registration and will not be billed for payment later.

Academic Advising

Students are assigned faculty and/or professional advisors to assist them in planning and following the
prescribed program of study. Students must obtain the advisor’s signature and personal code (alternate
ID) to register on-line, to add/drop courses, and other related forms. Students must consult with their
major advisor on any matters related to their educational program. Students who are not making
satisfactory academic progress and are enrolled on any academic probation status must meet with their
advisors or dean within three weeks after the beginning of the term. First-year students are advised in
the Center for Academic Support and Student Success (CASSS). The signature of the advisor is
required on all applications to graduate. Signatures are also required on Consortium cross- registration
forms. If an alternate ID is not available, students may submit an advising sheet or schedule adjustment
form to the Office of the Registrar to register for courses.

In some curricula, the advisors continue with the same group of advisees from year to year. In other
curricula, the freshman advisors remain with their advisee groups only for the students’ first year. The
student is then assigned as an academic advisor for the remaining years to his/her degree in a chosen
field. Faculty members advise students on academic achievement, dropping courses, changing
curriculum, student activities, study schedules, and career options. If a student is unable to identify or
reach their advisor, he/she may contact the Office of Academic Affairs for an advisor on assignment.

While a faculty member serves to advise the students as they progress to graduation, students are

ultimately responsible for knowing and fulfilling the requirements for graduation in their degree
program.
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FERPA

The Family Educational Rights and Privacy Act (FERPA) is a federal law that was enacted in 1974. FERPA
protects the privacy of student education records. All educational institutions that receive federal funding
(including Wilberforce University) must comply with the FERPA.

FERPA Information for Students

The Family Educational Rights and Privacy Act (FERPA) afford students certain rights with respect to their
education records. These rights include:

1.

The right to inspect and review the student’s education records within 45 days of the day the
University receives a request for access. A student should submit to the registrar’s office, dean, head
of the academic department, or other appropriate official, a written request that identifies the
record(s) the student wishes to inspect. The University official will decide to access and notify the
student of the time and place where the records may be inspected. If the records are not maintained
by the University official to whom the request was submitted, that official shall advise the student
of the correct official to whom the request should be addressed.

The right to request the amendment of the student’s education records that the student believes are
inaccurate, misleading, or otherwise in violation of the student’s privacy rights under FERPA. A
student who wishes to ask the University to amend a record should write to the University official
responsible for the record of what the student wants to change and specify why it should be changed.
If the University decides not to amend the record as requested, the University will notify the student
in writing of the decision and the student’s right to a hearing regarding the request for amendment.
Additional information regarding the hearing procedures will be provided to the student when
notified of the right to attend a hearing.

The right to provide written consent before the University discloses personally identifiable
information from the student’s education records, except to the extent that FERPA authorizes
disclosure without consent. FERPA authorizes disclosure without consent in several situations,
including but not limited to the following:

a. A) The University may disclose education records without a student’s prior written consent
under the FERPA exception for disclosure to school officials with legitimate educational
interests. A school official is a person employed by the University in an administrative,
supervisor, academic or research, or support staff position; a person or entity with whom the
University has contracted as its agent to provide a service instead of using University
employees or officials; a person serving on the Board of Trustees; or a student serving on an
official committee, such as a disciplinary or grievance committee, or assisting another
school official in performing their tasks. A school official has a legitimate educational
interest if the official needs to review an education record to fulfill their professional
responsibilities for the University.

b. B) Upon request, the University may disclose education records without consent to an
official of another school in which a student seeks or intends to enroll or is already enrolled
so long as the disclosure is for purposes related to the student’s enrollment or transfer.

c. C) Directory information may be released freely unless the student files the appropriate form
requesting that certain public information not be released. This form is available in the
Office of the Registrar.

4. The right to file a complaint with the U. S. Department of Education concerning alleged failures by

the Wilberforce University to comply with the requirements of FERPA.
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The name and address of the office that administers FERPA is:

US Department of Education
Student Privacy Policy Office
400 Maryland Avenue, SW

Washington, DC 20202-8520

Release of student record information is generally not permitted at Wilberforce University without the
express, written consent of the student. There are, however, important exceptions.

Directory information at Wilberforce University is defined as follows:
1. Student Name.

2. Permanent Addresses.

3. Major of Study.

4. Dates of Attendance at the Wilberforce University
5. Degrees Awarded.

Under FERPA, the university may release directory information without a student's prior consent, unless
the student tells the university not to release this information, by placing what is known as a confidentiality
or privacy to hold. To place confidentiality or privacy to hold, the student must complete a FERPA
Release/Revocation Form. This form is available by contacting the Office of the Registrar.

Two important details regarding placing a confidentiality or privacy hold on a student's record:

1. The university receives many inquiries for directory information from a variety of sources outside
the institution, including friends, parents, relatives, prospective employers, the news media, honor
societies, and other members of the public. A privacy hold will preclude the release of such
information, even to those people.

2. A privacy hold applies to all elements of directory information in a student's student record. The
Office of the Registrar does not apply the privacy to hold differentially to the various directory
information data elements. A request for a privacy hold will result in all data elements being
withheld.

FERPA Information for Employees

Wilberforce University is dedicated to protecting student privacy. All employees with access to student
education records are obligated to comply with FERPA and to protect those records according to the law.
The disclosure of student information to any unauthorized person could subject an employee to criminal
and civil penalties imposed by law and could be cause for disciplinary action, including termination of
employment. When accessing Wilberforce University systems, view only the information needed to
complete an assigned or authorized task. Communicate the information only to other parties with a
legitimate educational interest in the information in accordance with FERPA. If you have any questions
about whether you have a legitimate educational interest in any student information, please contact the
Office of the Registrar.
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ACADEMIC STANDING, WITHDRAWAL, AND READMISSION
ACADEMIC STANDING

Classification of Students

To be classified as full-time for the fall, spring, or summer; undergraduate students must be currently
enrolled in at least 12 credits. Full-time classification for students enrolled in instructional periods that
do not conform to the regularly scheduled academic sessions will be based on the number of enrolled
credits during that period of enrollment (e.g., one credit in one week of instruction would equal the
minimum full-time certification standard).

For purposes of designating students by class, the following credit classification ranges are used:
Freshmen Fewer than 30 credits

Sophomores 30-59 credits

Juniors 60-89 credits

Seniors 90 credits or more

Class designations are based on credits earned rather than credits attempted. People holding a degree
and working toward a second baccalaureate degree may be classified as seniors.

Entering students (other than transfer students) who by reason of approved Advanced Placement work
or other credits have completed at least 30 or more credits will be given the appropriate class of
standing.

Course Load

* 15-18 credit hours per semester is the normal course load.

* A minimum of 12 credit hours is needed to maintain full-time status.

* A maximum of 18 credit hours is permitted without written approval (See Excess Credit Load)

Excess Credit Load

A student who wishes to schedule more than 18 credits must obtain approval from the dean of the
college of the student’s major; approval will be predicated on various criteria, such as the student’s
demonstrated competencies, total courses, and specific conditions. If approval is granted, the student
may notenroll in more than 21 credithours. The Advisor will forward the appropriate forms to the Office
of the Provost and Academic Affairs for signature and submit them to the Office of the Registrar for
computer input. Students will incur additional fees and tuition costs relative to enrollment overloads
and should contact the Office of the Bursar prior to registering an overload for definitive information
on costs and financial aid coverage.

Schedule Changes (Drop/Add)

From the student’s initial registration time for a given semester through the end of the drop/add period,
as defined by the academic calendar, a student may modify his/her schedule to the extent that classes
are available or permission to register for a closed or restricted section has been granted and entered
the student portal — Self-Service Banner (SSB). Each student is responsible for completing all
appropriate transactions to ensure schedule accuracy. Note that, while the department may enter
permission to register for a section, the student must complete the actual registration transaction in the
SSB portal. Students may not be admitted to classes after the last day to add in any given semester
according to the academic calendar.
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CROSS REGISTRATION
VISITING STUDENT PROGRAM POLICY

A. Purpose

1. To facilitate undergraduate student enrollment at institutions within the SOCHE
Consortium to take advantage of courses available across the System, without loss of
institutional residency, eligibility for honors or athletics, or credits toward graduation at the
home institution.

B. Undergraduate Student Standards

1. The student must have matriculated at the home university with a minimum of 12 college-
level credits and be in good academic standing.

2. Students may take a maximum of 24 credits via the Visiting StudentPolicy.

3. The student who presents evidence of good standing at the home university will be allowed
to register for courses at other SOCHE universities. The visiting student priority level for
registration will be determined by each university.

4. All credits and grades accrued at other SOCHE universities shall be accepted in full by the
home university and thereafter treated as home university credits, residency, and grades.

a.

Veteran’s Education

It is the responsibility of the student to work with the student advisor at the
home institution regarding applicability of credits toward graduation
requirements at the home institution consistent with SOCHE procedures.

It is the responsibility of the student to complete the Visiting Student
Notification form and submit it to the home institution prior to enrolling in
courses at another SOCHE institution.

Students cannot use the Visiting Student Program to repeat courses. Students
cannot use the Visiting Student Program for internship or practicum that are
required for licensure or certification without the express written permission of
their appropriate university officials at the home university and placement
availability at the requested institution.

The student shall register at, and pay tuition and fees to, the SOCHE university
visited. A student wishing to divide a course of load between two institutions
during the same term shall register and pay appropriate tuition and fees at both
universities.

The Office of the Provost/Office of the President will work with universities to
establish and publish procedures to identify visiting students such that financial
aid, residency, eligibility for honors, eligibility of athletics, and credits to
graduation are assured.

Wilberforce University is fully accredited under the laws that provide educational benefits for veterans.
Specialized military courses are considered for credit based on the recommendations of the American
Council on Education as contained in 4 Guide to the Evaluation of Educational Experiences in the Armed
Services. Such credit is allowed only for courses which fit into the curriculum offered by the College.
The Registrar is the University’s certifying official.
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EXPERIENTIAL LEARNING

Internship Experiences

University-sponsored internships are often an important part of an academic program. Students may
apply for an internship beginning in the summer after the freshman year, given successful completion
of the FRS 111 Course. Internships are available at a variety of venues, such as government agencies,
businesses, foundations, and other organizations. Students who are interested in internships must
consult with their academic advisor, since they may need to meet additional internship requirements
specific to their program, department, or college, as well as the Director of Career Services. In all cases,
an approved agreement between the university and the external organization at which the internship
will be performed must be in place before the student can be enrolled for internship credit.

Cooperative Education (Co-Op)

All students at Wilberforce University have an opportunity to participate in cooperative education
experiences. These experiences provide students with opportunities to gain practical work related to
their academic programs. These experiences may be the first contact students have had working in
their profession. They are often offered for zero credit and are typically unpaid.

Students may apply for co-ops if they have completed 30 credits and have completed the FRS 111
Course. They participate in these programs during their sophomore year and junior year. Interested
students need to consult with their academic advisors concerning the availability and requirements of
co-ops within their departments.

In all cases, if students decide to register for a co-op course, an approved agreement between the
university and the external organization at which the co-op experience will be performed must be in
place before the student can enroll in the course. Students will enroll in CWE courses to measure
placement.

Declaring a Major

A liberal arts education should help students appreciate the nature of the academic disciplines—as
intellectual tools that enable us to think in structured and systematic ways, and the depth of inquiry they
allow. Students will come to understand a particular field of inquiry in depth and develop a basis of
knowledge and methodological ability that will enable them to participate actively and significantly in
a disciplinary community. By coming to know at least one discipline in depth, students will equip
themselves to become scholars engaged in the creation of knowledge. A student must declare a major
in the sophomore year prior to registration for the junior year.

Declaring a Minor

A student may declare a minor in Entrepreneurship at Wilberforce, consisting of five courses in
addition to the requirements of the major. Each minor must include at least four courses that are distinct
from any other minor. These four courses cannot be used in fulfillment of the major(s). A student must
declare a minor in the sophomore year prior to registration for the junior year. Some major and minor
combinations are not permitted or allow for less overlap. Please consult an academic advisor or the
college dean of the program you wish to minor.
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Change of Major

Students wishing to change majors will submit the change of major form to the Office of the Registrar.
When a student changes colleges, the academic advisor of the new major will evaluate the student’s
credit. A copy of the evaluation will be made available to the student and his/her new advisor if a
change of major is affected.

In cases involving students who are veterans, the academic advisor of the new major shall give the
veteran a statement of prospective approval and the effective date of the proposed changes. This
statement shall also indicate the amount of extended time the change of major will entail, if any.

Independent Study

Supervised Independent Study is designed for in-depth examination of specific topics. It may not be
used for regularly offered courses and may be used only by permission from an instructor, the college
dean, and the Office of the Provost and Academic Affairs. The course number associated with an
independent study course is 490.

Undergraduate Course Attendance Policy

The university expects all students to attend class. Therefore, regular attendance is required of all
students at Wilberforce University. Individual faculty members may define attendance standards
appropriate to each course and the consequences of not meeting those standards, within the following
guidelines:

1. Each policy must be distributed in writing during the first week of the course. Normally, it is
expected that the information dealing with class attendance standards will be distributed with the
course syllabus.

2. Each policy must define a limited level of allowable absence.

3. Each policy must recognize students’ need to miss class because of illness, personal
emergency, university-sponsored activities, bereavement, or active military duty.

4. Each policy must not penalize students who add the class during the regular or specified
university drop-add period and must allow those students to make work missed before adding
the class.

Bereavement-Related Class Absences

The university community recognizes the impact that the loss of a family member or loved one may
have on the emotional and academic wellbeing of a student. In such circumstances, a student may
request that a bereavement absence notification be sent to their faculty by contacting either the
Division of Student Engagement and Success (SES) or the dean’s office of the college of their major,
who will send an e-mail to the student’s faculty stating that the student is away from the university
due to the death of a family member or loved one. Documentation that verifies the death (e.g., a
funeral program, death notice, obituary, etc.) and the nature of the student’s relationship to the
deceased may be requested.

The university encourages allowances for the grieving process, while acknowledging the faculty
member’s right in determining the terms of variance from the course syllabus. The student is expected
to take the initiative to make all arrangements for meeting academic requirements according to the
faculty member’s expectations. The university community also encourages students affected by a loss
to contact the Counseling Center or other university and community resources, as appropriate, if they
need ongoing emotional support.

60



Anticipated Class Absence for University

Representation and Participation

The university community recognizes the value of student participation in co-curricular and
extracurricular activities of the university, while acknowledging the faculty member’s right to
determine the terms of variance from the course syllabus. Ideally, the student is expected to notify the
professor as soon as the student knows that a class will be missed due to a university sponsored event.
The faculty may request documentation signed by the activity director, coach, or advisor detailing the
specifics of the event in advance.

The student must take the initiative to make all arrangements for meeting academic requirements
before the anticipated class absence. Excused absences for participation in university-sponsored events
will not result in a penalty to the student, provided that the student makes up missed work as
required by the professor, including time of completion.

University Policy on Semester Course Syllabi

Each faculty member shall prepare and distribute a course syllabus, without charge, to each student
within one week of the start of the course. The syllabus will be consistent with the course content and
catalog description that was approved by the faculty for the initial course offering or revision. Course
syllabi may be distributed in hard copy or electronic versions. The course syllabus is a vehicle of
communication to promote student academic planning and to avoid misunderstandings of the course
plan and requirements.

Inclement Weather Policy and Procedures

Wilberforce is committed to the safety and security of its students, faculty, staff, and visitors.
Therefore, the decision to whether university classes or programs and events will be held during a
period of adverse weather conditions is based on the overall concern for the university community.

In the event of cancellation of classes or events, or closure of the university, a notification will be
provided via the list below.

Other Media: Wilberforce website: www.wilberforce.edu; Wilberforce text and telephone subscribers,
and local television and social media outlets.

Questions regarding this policy may be directed to the Office of Human Resources.

The president has the authority to cancel or postpone Wilberforce-sponsored or hosted activities or
events due to inclement weather conditions or other environmental factors that may jeopardize the
safety of patrons traveling to or from the event. If a decision is made to cancel or postpone the activity
or event, appropriate and timely notification will be provided to event participants of the cancellation
or postponement.
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GRADING POLICIES
After each semester or session, a grade report will be available to each student by signing in to the SSB.

Grades and Quality Points

In the grading system, the following grades are used in reporting the standing of students at the end of
each semester or term. A student’s proficiency in course work is measured in terms of the following
alphabetical symbols. Minuses and pluses are not accepted.

A: Excellent

B: Good

C: Satisfactory (Grade C or better required in major courses).

D: Poor

F: Earned Failure. (Removed only by repeating the course). Upon successfully passing the course, the
first grade is “excluded” from the grade point average. The second grade is “included” in the
recalculation of the grade point average.

I: Incomplete (student performing satisfactorily, but unable to complete coursework due to valid
reasons).

N: Used in cases where grades are not submitted.

W: Withdrew from classes after the course drop deadline.

CR: Credit

NC: No credit/fail

P: Pass

NP: No Pass/fail

Z: Failed course for non-attendance/unofficial withdrawal (treated the same as an F grade). The last
date of attendance is reported by the faculty.

Grade Point Calculation
To facilitate the averaging of grades, a weighted value in points is assigned to each grade as follows:

For each semester hour of grade A 4
points
For each semester hour of grade B 3

points For each semester hour of grade C

2 points For each semester hour of grade D

1 point For each semester hour of grade F

0 points For each semester hour of grade N

0 points For each semester hour of grade Z

0 points For each semester hour of grade I

0 points For each semester hour of grade N

0 points For each semester hour of grade CR

0 points

For each semester hour of grade P 0 points
For each semester hour of grade NC 0 points
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I grade: The coursework must be completed during the next semester by the time final grades are
submitted. If the coursework is not completed within that time frame, the Incomplete or N grade will
be administratively changed to failure (F). The student will need to re-enroll in the course.

Determining GPA

Cumulative grade point average (CGPA) is determined by multiplying the credits for a course by the
quality points received for that course. Then, the total number of semester quality points for all courses
is divided by the total number of credits attempted.

ie.

Course Credits Grade (point) Quality Points (Credit x Grade Point)
English 111 3 X B (3.0) = 9

Math 113 3 X A (4.0) = 12

PSY 120 3 X C (2.0 = 6

FRS 111 1 X A (4.0) = 4

Total Credits 10 Total Quality Points 31

GPA Total Calculation: 31 +~ 10 =3.1 GPA

Quality points are not calculated for the P grade option or for credits from other schools (i.e., a student
transferring from another school earns quality points only on work taken at this university or a
consortium institution in which the grade and the credit transfer).

The pass (P) grade option will earn credits but will not be calculated into your cumulative Wilberforce
GPA.

Grade Scale

The following grading scale expressed in percentages is traditionally used by Wilberforce University
instructors for class assignments and evaluation purposes. This scale may be adjusted per the needs of
the instructors and students and in the facilitation of the course.

90% and above A
80% to 89% B
70% to 79% C
60% to 69% D
Less than 60% F

Midterm Grade Report Policy

Faculty are to provide midterm grades for all students, regardless of performance (A-F) to allow
students the opportunity to know their level of success or failure in the course. To help
undergraduate students monitor their academic performance, students will be provided a warning of
unsatisfactory performance in the midterm. Each semester, the Registrar will establish and announce
the dates for the window within which midterm grades will be submitted and entered on the student's
record. Faculty members who assign a midterm grade of “D” (danger or potential failure) or “F”
(failure) must ensure these grades are input during the midterm window. Whenan F grade isassigned asa
midterm grade, the faculty member must also submit the last date of attendance for the student. The midterm grade
is an advisory grade and is not a permanent part of a student’s academic history. It is not used to
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determine enrollment status, dismissal, or eligibility for financial aid, housing, or athletics.
Incomplete (I) Policy

The designation of “I”” is used to record work that still needs to be completed in a course the student is
passing, but due to personal illness or other unavoidable reason is unable to complete the course.
Changes of grade to convert designations of “I”’ must be received in the Office of the Registrar no later
than the final day of classes in the next regular (fall/spring) semester after the designation was assigned.
If the faculty member does not change the “I” designation using a Change of Grade Form, it will be
converted to an F.

In rare circumstances, the student and/or faculty member may ask for an extension of the deadline. In
this event, the dean of the college in which the course is taught may approve the extension, providing
the faculty member with concurs. To monitor designations, the Registrar shall submit to college Deans
routine semester reports of outstanding “I” designations.

Procedure

A faculty member assigning the “I” designation must complete an Incomplete Grade form with the
dean’s office indicating the work to be completed, deadlines for completion (it is not necessary to
permit the maximum allowable time), and guidelines to establish a final grade. Copies of the
completed form will be sent to the dean of the college in which the course was taught, and the Office
of the Provost and Academic Affairs for signatures. Once all signatures are obtained, the completed
form with signatures must be submitted to the Office of the Registrar for processing and placement of
the “I” indicator on the student record.

Upon completion of the course work, or notification by the student that the course work will not be
completed, the faculty member must submit a Change of Grade form to indicate the final course grade.

Receiving an “I” designation in a course means that the course does not satisfy prerequisites.

Course Repeat Policy
A student may not normally repeat an academic course. Exceptions to this policy are:
1. Repeatable courses: Repeatable courses are eligible for repeat credit and grade. These courses
are advanced special topics courses, only if the topic is different, and other specifically
designated courses.
2. D and F grades:
a. Repeat with replacement. Undergraduate students are permitted to replace the grades
and quality points in the GPA calculation for courses in which they receive a D or F
grade by repeating that course at Wilberforce. A single course can be repeated at a
maximum of one time for grade replacement. The first grade will be excluded from the
grade point average. The second grade (regardless of whether it is higher or lower) will
be the grade used in the GPA recalculation. However, the transcript continues to
document all academic work, and repeated courses are not deleted from the visual
record.

If a course is repeated more than once, all successive repeats together with the prior
grade and credit hours will be used to calculate the GPA. A written request to substitute
another course for a course which a student has failed must be secured from the dean of
the college in which the student is enrolled. Such requests are granted only in rare
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circumstances (i.e., course no longer offered or removed from course listing, student
returns after readmission under new program review) and must be approved by the
Office of the Provost and Academic Affairs and recorded in the Registrar’s Office.

b. Course transfers: Students seeking to replace or average D and F grades must repeat
these courses at Wilberforce. If a Wilberforce course in which a student received an F
is repeated at another institution, the credit will transfer to Wilberforce if the course
grade is C or better, but the original F will continue to count toward the Wilberforce
GPA. If a Wilberforce course in which a student received a D is repeated at another
university, neither the grade nor the credit will transfer.

3. Other grades: Courses in which students earned a grade of “A,” “B,” “C,” or “P,” may not

be repeated or assigned, and additional credit will not be awarded.

Grade Change Policy

Once earned grades have been recorded, they may be changed only in the case of clerical and/or
calculation error or in the event of a successful grade appeal. It is not appropriate to change a grade
based on options, such as supplemental assignments, that are not equally available to all students. The
deadline for faculty-based corrections of clerical and/or calculation errors is 15 days after the grade
has been awarded (these are corrections that are found by the faculty member, not the student).

Under circumstances where a faculty member has made an error in computation, and beyond the 15-
day grace, the grade can be changed with the special written approval of the college dean and the Vice
President for Academic Affairs. Typically, these are cases in which students initiate a question on the
grade, resulting in a faculty member’s need to take corrective action. The student must initiate the
grade change with the instructor of the course. The instructor must fill out a Change of Grade Form,
available in the Registrar’s Office, sign it and personally submit it to the appropriate college dean, who
after signing the form, will submit it to the Vice President for Academic Affairs for final approval.
Grade changes are not automatic, and the deadline for such corrections of clerical and/or calculation
errors is the end of the next regular (fall/spring) semester after the grade has been awarded. Under
exceptional circumstances, the Office of the Provost and Vice President for Academic Affairs may
waive this stipulation. Completed Change of Grade forms must be submitted to the Office of the
Registrar for processing and updating the student's record.

GRADE APPEAL POLICY

Purpose
Grade Review and Grade Appeal are designed as means to resolve differences between students and
faculty members related to grading.

Grade Review

A student may disagree with the instructor’s professional evaluation of his or her work but have no
grounds for making an appeal based on a claim of discrimination, capriciousness, and/or error as
defined below. In these cases, the student should discuss the matter directly with the instructor and,
if unsatisfied, with the dean of the college in which the course was offered and, if still unsatisfied, with
the Office of the Provost and Academic Affairs. If resolution does not occur during grade review, the
decision of the instructor shall be final. If there is a basis for claiming discrimination,
capriciousness, and/or error, the student may proceed with a grade of appeal.

65



Appeals of grades must be made within 60 days of the release of the grade or within 30 days if the
student has petitioned to graduate. Consult the academic calendar to determine the date when final
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Course grades are officially released.

Students can apply for a final course or seminar grade. However, if an assignment/test grade affects the
final grade in dispute, this may be part of the appeal of the final course grade once it is posted. Students
should contact the instructor with questions about individual assignment/test grades immediately as
they cannot be disputed through the grade appeal process.

Grade Appeal
If a student believes that an improper grade has been assigned, an appeal may be filed only on the
following grounds:

1. Discrimination: Based on race, ethnicity, color, religion, national origin, sex, age, ancestry,
disability, gender identity, sexual orientation, veteran status, or political affiliation.

2. Capricious Evaluation: Significant and unwarranted deviation from grading procedures
and course outlines set at the beginning of the course (ordinarily in a written statement
during the first week of the course) or grade assigned arbitrarily based on whim or impulse.
Disagreement with the instructor’s professional evaluation is not sufficient by itself for a
claim of capriciousness.

3. Error: Demonstrable, objective determination that a mathematical or clerical error resulted
in the entry of an incorrect grade.

A student MAY NOT appeal for a grade if it is determined that the nature and standard of evaluation were too onerous (i.e. your teacher
is marking too hard).

Procedures of Appeal Level

I: Informal Resolution

Every effort should be made to resolve the disagreement at Level I. Once a student has determined the
proper grounds for appeal, he or she must first seek a resolution to the disagreement with the instructor
in writing, as well as a scheduled meeting in person. A Grade Appeal form is not required at this stage.
If an agreement is reached to change the grade, it is the student’s responsibility to follow-up with an e-
mail or note to the instructor confirming the grade change. However, if the student is not satisfied with
the results, the student must then speak with the dean of the college that offers the course. The student
may request accompaniment and advice from the CASSS advisor and/or Office of Student Engagement
and Success during the Level I procedures.

Only after all attempts for resolution at Level I have been exhausted may the student initiate Level II.

Level I1: Formal Appeal - Office of Academic Affairs

If a satisfactory resolution has not been obtained, the instructor must provide, in writing, a response to
the student’s letter within one month of receipt, likewise copied to the Office of Academic Affairs.
The student and instructor will then meet with the AVP or VP of Academic Affairs. To initiate a Level
II appeal, the student will complete the Grade Appeal form, which can be obtained from the Office of the
Provost. This form must also have an accompanying letter of appeal.

Procedure
1. Read the Grade Appeals policy carefully.
2. You must submit the following in advance of a meeting with the Office of Academic Affairs:
» Completed Grade Appeal form
* Written reasons why you feel your grade does not fairly reflect your academic
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performance. Your letter provides the reasons for appealing for your grade and must be related to the grounds
for appeal outlined in the Grade Appeals policy. Your appeal letter must also specify the outcome that you
are seeking from the appeal. Outcomes may include:

o Resubmission of project or assignment
o Rewriting of test or examination
o Remarking of assignment, test, or examination
o Repeating the course
o Removing a grade from your transcript
o Changing your grade
* A copy of your course outline and any other documents that specifically relate to
your appeal, such as tests, exams, assignments, reports, and papers.
» The names of any witnesses and their contact information may be relevant in
supporting your appeal.
3. Ensure your appeal letter is signed and dated.

4. Confirm with the Office of Academic Affairs about the date, time, and location of your meeting.

5. Your documents will be shared with the evaluating instructor, and their documents will
be shared with you.

The Office of Academic Affairs will have 10 days to respond to the student appeal of approval or

denial

6. If a satisfactory resolution is obtained, the Office of Academic Affairs will complete the
necessary information on the Grade Appeal form, and a copy will be retained in the student’s
permanent record in the Office of the Registrar.

7. If a satisfactory resolution is not obtained, the Dean will complete the necessary information
on the Grade Appeal form and retain five (5) days to allow students to initiate Level III. The
Office of Academic Affairs must submit in writing to the student the reason for denial of grade
appeal.

8. Only after all attempts for resolution at Level II have been exhausted may the student initiate
Level I1I. Once the student initiates Level III, the Grade Appeal form will be forwarded to the
Office of the Provost and Academic Affairs (OPAA) for final appeal of consideration.

Level I1I: Final Appeal — OPAA

If a satisfactory resolution has not been obtained in Level II, the student may initiate the final Level
IIT appeal to the Office of the Provost and Academic Affairs (OPAA). To initiate a Level III appeal,
the student will contact the dean within five (5) days of denial. At this time, the student will have to
submit a formal letter to the OPAA regarding the new appeal related to the basis of the Level II decision
as it relates to the grade of appeals policy. The Office of the Provost and Academic Affairs, in
consultation with the dean and the instructor, will resolve the issue within ten (10) business days. The
disposition of the OPAA is final and as follows:

1. If a satisfactory resolution is obtained, the OPAA will complete the necessary information on
the secondary page of the Grade Appeal form, and a copy will be retained in the student’s
permanent record in the Office of the Registrar.

2. If a satisfactory resolution is not obtained, the original grade of the instructor will stand and
final.

*Training/Support: Upon request, the Office of the Provost will offer information sessions/workshops
to assist deans, chairs, and any member of the university (faculty, staff, and students) in identifying
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issues and to provide guidance for the resolution of grade appeals.

The student will have to provide the burden of proof in instances of grade appeals.
WITHDRAWAL POLICIES

See Expenses — Withdrawal. Also see Admission — Implications of Admission and Registration.

Individual Course Withdrawal Policy

The Individual Course Withdrawal Policy provides students who are unable to complete a course with
the option of withdrawing from that course. This option should be taken only after other options have
been discussed with the instructor and/or the student advisor.

Individual course withdrawals must be processed through the Registrar’s office by completing a
Schedule Adjustment Form. After the last day to withdraw has passed, students may no longer process
Individual Course Withdrawals.

A student needing to withdraw from a course after the deadline must process a request through the
office of the dean of his or her college and submit it to the Office of the Provost and Academic Affairs
for signature. Approval of the late withdrawal is contingent on documentation of catastrophic
circumstances preventing the student from completing the course. If approved, the college office will
arrange for recording the “W” designation.

Since instructors inform students of their unsatisfactory performance in class before the withdrawal
deadline (Midterm Grade Report Policy), students will be able to discuss course withdrawals with
instructors and/or academic advisors to assess alternatives. Students should be aware of the potential
impact of course withdrawal on activities that require full-time status, such as financial aid eligibility,
housing eligibility, (percent of completion and eligibility to move to the next class level), athletic
eligibility, and health insurance. Students are also cautioned to consider the detrimental impact of “W”
s in a transcript review by a prospective employer or graduate school.

Total University Withdrawal Policy

The Total University Withdrawal Policy provides students who are unable to complete a term with
the option of withdrawing from all classes, and thus from the university, for that term. During the fall
and spring semesters, Total University Withdrawals may be processed between the first day of
classes and the end of the week after midterm. During summer and winter terms, the deadline is the
two-third point of each course for which the student is registered. Questions about academic impact
of withdrawal should be directed to the Center for Academic Support and Student Success or the
academic advisor (see “Process” below). Questions about the financial impact of withdrawal should
be addressed to the Office of the Bursar and/or the Office of Financial Aid.

*Late Withdrawal: Any undergraduate student who needs to withdraw from the university after
the deadline must process a waiver through the office of the dean of his or her college, who
will then submit to the Office of the Provost and Academic Affairs for signature. Approval of
the waiver is contingent on documentation of catastrophic circumstances preventing the
student from completing the term. Approved waivers must be submitted to the Office of the
Registrar and attached to the Total University Withdrawal form for processing as below. If the
waiver is approved, the instructor will evaluate the student’s progress at the date of withdrawal.
If the student has a grade of A-D, the grade will be processed as a “W” on the student transcript
(see below for official definition of withdrawal designation).
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Involuntary Withdrawal: Any undergraduate student involuntarily withdrawing from the university
because of suspension or expulsion unrelated to violations of the Academic Integrity Policy will
automatically have the designation of “W” or “WF” assigned to each registered course because of such
judicial action. Refer to the Involuntary Withdrawal Process for more information.

Process:

Undergraduate students voluntarily withdrawing from the university should first review information
on withdrawals and check the financial impact of withdrawal. Then, they must process a Total
University Withdrawal through the Office of the Registrar. Once the Total University Withdrawal has
been processed, a withdrawal designation (“W”) will be assigned to all registered courses from which
the student is withdrawing. There are no financial leniencies for withdrawals caused by medical
situations. Wilberforce’s percentage of forfeiture rates follow state and federal dictates, which do not
address medical situations.

Withdrawal/Grading Designations

The following procedures will apply to all students withdrawing from the University. Grades will be
given regarding the student’s academic progress at the time of withdrawal. Contact the Registrar’s
Office for forms and assistance.

e W (official withdrawal initiated by the student): To be given when a student withdraws
between the first day of class/registration and the last day to drop courses, which is one week
after mid-term exams.

e AW (unofficial withdrawal — administrative withdrawal not initiated by the student): The
student does not inform anyone that he/she is leaving campus (the student walks out). The
university may also administratively withdraw a student for disciplinary reasons, academic,
legal, anytime during the semester.

= MD (official medical withdrawal): The student initiates the intent to withdraw for medical
reasons; or an unofficial medical withdrawal — student does not initiate the intent to withdraw
for medical reasons (emergency admittance to a medical facility).

* NS (No Show): A student fails to return to school after pre-registering for classes. The effective
date of withdrawal will be the end of the semester the student was last enrolled in.

¢ On returning to the University, the student must apply for a readmission.

Note: Students returning from an academic or disciplinary suspension must also apply for readmission.

Readmission after Withdrawal:
Students should refer to the Readmission Policy in the Admissions section of this catalog for further information
about returning to Wilberforce.

Involuntary Withdrawal Policy
Purpose: The purpose of this policy is to provide a procedure for determining whether an identified
student’s behavior poses a direct threat (as defined herein) and for responding to such behavior. Rarely
does student behavior pose a direct threat. However, involuntary withdrawal may be appropriate when:
* The student displays behavior that is not prohibited by and/or could not be adjudicated
by the Student Behavior Regulations or the Academic Integrity Policy, but that
nonetheless poses a direct threat; and
* The student demonstrates the risk of repeated display of suchbehavior.
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Note: Suspension or Dismissal from the institution is not considered a part of the Involuntary Withdrawal Policy and carries a punitive
withdrawal designation, especially after the official withdrawal deadline.

Policy:

In the absence of other reasonable means or university procedures available for addressing a student’s
behavior that poses a direct threat, the university will conduct an individualized assessment of the
student behavior and circumstances related to the observed behavior of concern and, if appropriate,
implement the involuntary, total withdrawal of the identified student from the university.

The student may appeal to an involuntary withdrawal decision or may seek re-enrollment to the
university later, in accordance with the guidelines and procedures articulated below. The decision
regarding an appeal or re-enrollment request will be considered based on whether the student continues
to pose a direct threat.

The policy will be applied in a nondiscriminatory manner, and decisions will be based on consideration
of the student’s conduct, actions, and statements, not on knowledge or belief that the student has a
disability.

Definitions:

Direct Threat: behavior that poses
* significant risk to the health or safety of self-and/or others, or
* significant risk of damage to university property, or
* substantial disruption to the activities or education of other students

Significant Risk: behavior that has a high probability (not just a slightly increased, speculative, or
remote risk) of substantial harm to the university community, given information concerning the
behavior that is available at the time of consideration

Substantial Disruption: behavior that continually and considerably interferes with other students’
participation in academic work, extra-curricular, housing/residence life, or other university-related
activities.

Procedures:

A. Review Process

1. When made aware of an identified student whose behavior could warrant involuntary withdrawal,
the Vice President (VP) for Student Engagement and Success (or designee) will oversee an individualized
assessment of the student behavior and circumstances related to the observed behavior of concern and
advise him/her whether a direct threat exists. The VP may convene a team to assist with such
assessments of students, such as a representative from the Health Service, the Counseling Center, Disability
Support Services, and the student’s academic advisor (or designee). Depending on the nature of a particular
case, and in accordance with FERPA and other relevant laws, other individuals who can assist in
evaluating the potential risk posed by the student’s behavior, including professionals qualified to interpret
the information available for consideration, may be identified to advise the VP.

The goal of the VP and any review team will be to ascertain whether the student’s behavior poses a
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direct threat. Factors to consider may include
» the nature, duration, and severity of the risk of harm
» the likelihood that the potential harm will occur
« If the student asserts to have a legally protected disability entitled to reasonable
accommodation, reasonable modification of university policies, practices, and
procedures would sufficiently mitigate the risk.

2. The VP (and, if necessary, review team) may request to review educational records and/or consult
with various university community members or others who may be knowledgeable about the student
and/or the behavior of concern.

3. The VP (and, if necessary, review team) may request that the student take part in a
medical/psychological evaluation. In such a case, the vice president and review team will identify a
qualified and licensed health professional who is independent from the university to conduct the
evaluation. The university will be responsible for the fees associated with this evaluation.

4. The VP (and, if necessary, review team) will request a personal meeting(s) with the student.
Although it is highly desirable that the student chooses to attend such a meeting(s), the review process
may proceed if he/she does not attend. Furthermore, the direct threat review process will proceed
regardless of the student’s ongoing university status. At the meeting(s), the VP will present and discuss
the information that is available for consideration. The student may choose to have an advocate
accompany and take part with him/her in the meeting(s).

5. Based on the assessment, including consultation with professionals qualified to interpret the
information available for consideration, the VP may conclude that a direct threat exists and, if so, will
determine an appropriate next step, which may entail involuntary, total withdrawal of the student from
the university but would not preclude other actions depending on the specific situation.

6. The review decision will be communicated by the VP to the student and will provide the primary
information that led to the decision. Any conditions for later re-enrollment will also be communicated
at that time. The decision and related information will be communicated in writing to the student and
may be additionally communicated in other forms if the situation permits.

7. At any time before the conclusion of the review process, the student may withdraw voluntarily.

B. Appeal Process

1. The decision of the vice president may be appealed in writing by the student to the Wilberforce
President.

2. An appeal must be filed within 30 calendar days after the decision of the VP is communicated in
writing to the student.

3. The president’s decision on the appeal will be final and conclusive.

4. During the appeal process, the student will remain totally withdrawn from the university.

C. Re-enrollment Process

1. A student for whom the Vice President (VP) for Student Engagement and Success concluded a
direct threat exists may later request re-enrollment to the university. A request must be made to the VP
for Student Engagement and Success. In his/her request, the student should provide evidence that
he/she would no longer pose a direct threat and that any conditions for re-enrollment have been met.
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This student is responsible for any fees associated with treatment, activities, and/or evaluations that
he/she has taken part in or obtained to demonstrate appropriateness for re-enrollment.

2. The VP will oversee the re-enrollment of the student. The VP has the option of convening a team of
specialists or university officials to assist in this oversight.

3. The VP (and if necessary, review team) may request an updated, independent, university-obtained
medical/psychological evaluation and/or request to meet with the student. The university will be
responsible for the fees associated with this evaluation.

4. The decision of the VP will be based on a determination of whether the student can return safely to
the university community and no longer pose a direct threat.

D. Emergency

At any time before the initiation or conclusion of the review process, the VP may implement an interim
involuntary withdrawal of the student from the university, should immediate action appear warranted.
A review process, as outlined above, will occur as soon as reasonably possible to consider the interim
decision.

Rescission: This policy will not be rescinded or modified except by action of the Wilberforce President,
following consultation with the President’s Cabinet and the University Policy Committee.

Publications Statement: The Wilberforce University Office of Student Engagement and Success will
publicize and transmit this policy to all members of the university community in conjunction with the
Office of the Provost and the Office of Enrollment Management.

Withdrawal from Wilberforce and Its Impact on Student Financial Aid

Students taking a total university withdrawal from all their courses at Wilberforce may find their
financial aid for that semester affected. The 1998 Reauthorization of the Higher Education Act
requires educational institutions to calculate a Return of Federal Student Aid Funds (Title IV aid)
for students who withdraw from all classes on or before the 60 percent attendance point in the
semester. A pro-rata schedule is used to determine the percentage of the semester attended; that
percentage determines the amount of federal funds earned. The Office of the Bursar applies the federal
guidelines and returns the unearned portion to the federal programs in the following order: (1)
Unsubsidized Federal Direct Loan, (2) Subsidized Federal Direct Loan, (3) Federal Perkins Loan, (4)
Federal Direct PLUS Loan, (5) Federal Pell Grant, and 6) Federal Supplemental Educational
Opportunity Grant.

Example: If a student withdrew on the 32nd calendar day of a semester that encompassed 106 calendar
days (not including breaks of five or more days), the student would have attended 30 percent of the
semester. Therefore, the student would have earned 30 percent of his or her federal aid.

In addition to affecting current eligibility, a total withdrawal can affect future eligibility for financial
aid. Please refer to the section regarding satisfactory academic progress in the Financial Aid Section of the catalog.

ACADEMIC INTEGRITY POLICY

Wilberforce is committed to the fundamental values of academic integrity. Academic integrity means
honesty and responsibility in scholarly endeavors and behaviors; it means that all academic work
should be the result of an individual’s own effort. Academic assignments help students learn and allow
them to exhibit this learning. Grades are an assessment of the extent to which learning has been
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demonstrated in assignments. Therefore, academic work and grades should be the result of a student’s
own understanding and effort. All members of the Wilberforce community—including students, faculty,
and staff—are responsible for maintaining academic integrity, which includes knowing what the
Wilberforce University academic integrity policies are and being able to identify academic misconduct.

Academic misconduct includes any action which improperly impacts the assessment or representation
of a student’s academic achievement. Academic misconduct may result in disciplinary action,
including expulsion from the University.

Types of Violations
Academic integrity violations can take many forms. Violations of Wilberforce University’s standards
of academic integrity include, but are not limited to, the following broadly defined categories:

1. Plagiarism is a type of fraud that involves stealing someone else’s work and lying about it.
Using someone else’s words, ideas, or data as if it where one’s own work is plagiarism.
Plagiarism applies to any type of source, whether published or unpublished, and to any type of
assignment, whether written, verbal, or otherwise. Plagiarism can be avoided simply by
acknowledging that certain material is the work of another and then providing a citation that
gives a reader the information necessary to find the source of the work. Any assignment
submitted by a student that includes the words, ideas, or data of another must include complete,
accurate, and specific references. Any verbatim statements must also include quotation marks.
More information about what constitutes plagiarism and how to avoid contacting the Office of
the Provost.

2. Fabrication: Fabrication means making something up to deceive or mislead someone. This
includes, but is not limited to, the use of fictitious data, research, citations, or any other kind
of information. Fabrication also includes making false claims to influence testing or grading,
or to gain academic credit. More information about what constitutes fabrication and how to
avoid it can be found by contacting the Office of the Provost.

3. Cheating: Cheating is an attempt to misrepresent one’s mastery of information or skills being
assessed. Cheating takes many forms; it includes, but is not limited to, using (or attempting to
use) unauthorized materials, assistance, information, devices, or study aids in any academic
exercise. Cheating also includes, among other things, using the same paper or work more than
once without authorization of the faculty member to whom the work is being submitted. More
information about what constitutes cheating and how to avoid it can be found by contacting
the Office of the Provost.

4. Technological Misconduct: Computer dishonesty, as addressed by university computing policies,
includes, but is not limited to, using or attempting to use computing accounts or other
information for which the student is not authorized; providing false or misleading information
to obtain a computing account or access to other information resources; attempting to obtain
information resource access codes (usernames, passwords, PINs, etc.) for another user’s
computing accounts; sharing information resource access codes (usernames, passwords, PINs,
etc.) with other individuals; attempting to disguise the identity of a computing account or other
information resource; using or attempting to use university network resources to gain or
attempt to gain unauthorized access to remote computers including, but not limited to, port
scanning; violating the terms of intellectual property rights, in particular software license
agreements and copyright laws; using information resources to monitor another user’s data
communications or to read, copy, change, or delete another user’s fi les or software without
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permission of the owner; and using or installing or attempting to use or install software not
properly licensed. More information about what constitutes technological misconduct and how
to avoid it can be found by contacting the Office of the Provost or Information Technology.

5. Academic Dishonesty: Academic dishonesty consists of any deceitful or unfair conduct relevant
to a student’s participation in a course or any other academic exercise or function. Academic
dishonesty includes, but is not limited to tampering with grades, any action that unfairly
impacts the assessment of one’s academic work, disrupting or interfering with the learning
environment or the ability of others to complete academic assignments, intentionally evading
Wilberforce academic policies and procedures, or failure to comply with previously imposed
sanctions for academic violations. Academic dishonesty also includes violations of student
conduct policies, as related to the academic environment. A comprehensive discussion of
Wilberforce’s policies and student behavior expectations has been compiled in, “The
Wilberforce Student Handbook,” and can be found by contacting both the Office of the Provost
and Division of Student Engagement and Success.

6. Facilitating academic integrity violations includes attempting to help another engage in an
academic integrity violation.

7. Classroom Misconduct: Conduct that significantly disrupts the learning process or is a threat to
others.

The university reserves the right to discipline any student for the above policy violations and any other
action that an ordinary, reasonable, college student knows, or should know, might lead to the issuance
of discipline.

This means the university maintains the right to issue discipline for reasonable causes.

Charges of academic integrity violations may be brought by a faculty member or administrator.
Students who observe or become aware of a violation of academic integrity by another student are
strongly encouraged to report it to a university official. A faculty member/administrator who believes
that a student has violated an academic policy should resolve the matter by a Documented Agreement
(written documentation) or by Formal Adjudication. Sanction(s) may not be imposed on a student
believed to have violated an academic policy without following one of these procedures. If charges
are brought, the accused student shall have a fair and reasonable opportunity to answer, explain, and
defend himself or herself against the charges.

The university shall have the burden of proof'in all cases.

Options for Resolution
Once an academic integrity violation has been established, a faculty member or administrator must use
one of the following options to resolve the alleged violation.

1. Resolution by a Documented Agreement

The faculty member/administrator will schedule a formal conference with the student in and reach a
mutually agreeable resolution. This conference must be scheduled/requested within ten

(10) calendar days of the observation or discovery of the alleged violation absent unusual
circumstances. If an agreement is reached, the faculty member/administrator must complete a
Documented Agreement in the form of a statement, on university letterhead, outlining the agreement
and have it acknowledged by both parties: faculty member/administrator and student. If the violation
pertains to work such as a thesis or comprehensive examination being judged or that has been judged
by a committee, the conference must involve a majority of the committee, and the Documented
Agreement must be agreed to by a majority of the committee and the student. Electronic copies of the
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form are distributed to the student, the faculty member/administrator filing the agreement, the dean,
the Office of the Provost, and the Office of Student Conduct. The form must be filled in within 10 days
of the conference.

By signing the Documented Agreement, the student waives any right to appeal against the sanctions
agreed upon and set forth in the Documented Agreement. If the student fails to fulfill the
Documented Agreement, the faculty member/administrator may file an academic integrity referral
against the student for noncompliance. If a documented agreement is not reached, the faculty
member/ administrator shall initiate the formal adjudication process by filing an Academic Integrity
Referral form with the dean within 10 calendar days of the conference with the student.

If a previous academic integrity violation for the student is on record, the matter will be referred to an
Academic Integrity Board.

2. Resolution by Formal Adjudication
A faculty member/administrator should pursue formal adjudication:
a) if he/she cannot reach, or chooses not to attempt, a Resolution by Documented
Agreement with the student regarding the case or sanctions to be imposed; or
b) if the faculty member/administrator believes that the violation is so severe that it
warrants sanctions such as awarding a failing grade on a project or exam when
resubmitting the project or retaking the exam is not possible; involuntary withdrawal from
part of Wilberforce’s academic or other programs; suspension; expulsion; or
rescission of a conferred degree.

The faculty member/administrator should file a Documented Agreement with the dean within 10
calendar days of the observation or discovery of the violation or within 10 calendar days of the failure
to reach a resolution through Resolution by Documented Agreement. If the violation pertains to work being
judged by a committee, the agreement must be approved by a majority of the committee. The
documentation will contain a description of the alleged violation, including the time, date, and place
of occurrence, and the recommended sanction if the student is found to have violated this policy.

ACADEMIC INTEGRITY BOARD (AIB)

The AIB may be asked to hear cases filed at the Resolution by Formal Adjudication level. In addition,
the AIB will hear all cases in which appeals to the chair’s decision are accepted by the
provost/designee. The AIB will also review sanctions in cases of multiple violations.

For undergraduate hearings and reviews, the AIB will be made up of four (4) faculty members, one of
whom will chair the board, and two (2) undergraduate students. For graduate-level hearings and
reviews, the AIB will be made up of four (4) faculty members, one of whom will chair the board,
and two (2) graduate students. A quorum requires the presence of four (4) people, at least one of whom
must be an undergraduate student (for cases at the undergraduate level) or a graduate student (for
cases at the graduate level). All members, including the chair, are voting members.

Questions about the procedures for constituting an Academic Integrity Board can be found by
contacting the Office of the Provost.

This appeal procedure applies to cases resolved through formal adjudication:
Cases of academic integrity that are resolved through the Documented Agreement cannot be appealed. If,
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after receiving the department chair’s report on the outcome of the hearing, the faculty
member/administrator or the student disagrees with the decision, the sanction, or both, he/she may
appeal to the provost/designee in writing within ten (10) calendar days of receiving the report, for any
of the following reasons, detailing the reason(s):

a. Denial of a fair and reasonable hearing

b. New evidence (applies when there is an acceptable reason why the information was not

presented at the original hearing)

c. Excessively harsh sanctions
The provost/designee may deny the appeal or direct the appeal to be heard by an AIB within ten (10)
calendar days. All appeals involving sanctions of involuntary withdrawal from part of Wilberforce’s
academic or other programs; suspension, expulsion, or rescission of a degree will be heard by an AIB.
Unless the recommended sanction is suspension, expulsion, or rescission of a degree, the decision of
the AIB is final and will be implemented by the provost/designee. Suspension, expulsion, or rescission
of a degree may be recommended by the AIB but can only be implemented by the President/designee.

Multiple Violations

Information about prior violations is not relevant to determining whether a student violated the policy
in the current case. The AIB may request information on prior violations only after determining that a
violation has occurred. Information on prior violations may be used in determining the appropriate
sanction.

If a student is found in violation of academic integrity two or more times, all materials within the
student’s past and present academic integrity files shall be used in determining appropriate sanctions.
Students with multiple academic integrity violations of records may be subject to additional sanctions,
including possible suspension or expulsion from the university.

For cases previously resolved by Documented Agreement or through formal adjudication at the
department chair’s level, an AIB hearing will be scheduled. This hearing will review all information
pertinent to the determination of an appropriate sanction but will not reconsider the issue of whether
the policy violation occurred. After considering the severity of the current and prior violations, the
AIB may determine whether a more severe sanction is appropriate.

The AIB must submit a written report of the decision within ten (10) calendar days of its decision to
the provost/designee, absent unusual circumstances, who will forward the decision to the parties
involved.

The student may appeal any new sanction to the provost/designee under the appeal guidelines. The
provost/designee may direct the appeal to be heard by a second AIB.

Sanctions
The following sanctions may be agreed upon by the student and faculty member/administrator through
the Documented Agreement. All grade reductions require the approval of the instructor of the record.
If the work is graded by a committee, a grade reduction requires the approval of the majority of the
committee.
a. Single Grade Reduction: Reduction of grade or failure on a project, examination, quiz,
or other academic exercise on which the student is alleged to have cheated.
b. Course Grade Reduction: Reduction of course grade or failure in the course. If the
violation involves a project spanning multiple courses (such as a dissertation or
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multiple semester internship), the grade reduction may apply to all courses involved.
Constructive or Educational Task: A task that requires the student to examine his/her
dishonest behavior and that may benefit the student, campus, or community.

Other: Sanctions deemed appropriate and tailored to a specific violation as determined
by the faculty member/administrator. Any reasonable sanction or combination of
sanctions for a given violation may be agreed upon by the student and faculty
member/administrator.

In addition to the above, the following sanctions may be imposed through Formal Adjudication and

AIB.

Letter of Warning: A warning letter may be issued indicating that the student has been
found in violation of an academic policy and that failure to comply with policies in the
future may result in further disciplinary action to be handled as a subsequent offense.
The letter of warning will remain in effect for a period as specified by the individual
or board hearing about the case.

Disciplinary Probation: Disciplinary probation, which is for a period specified by the
individual or board hearing about the case, is an indication that a student’s status at the
university is seriously jeopardized. If the student is found in violation of another
Wilberforce policy during the probationary period, a more serious sanction will be
levied, including possible involuntary withdrawal from part of Wilberforce’s academic
or other programs, suspension, or expulsion from the university.

Involuntary withdrawal from part of Wilberforce’s academic or other programs: A
student may be denied the right to participate in some Wilberforce program(s). Such
involuntary withdrawal might be imposed on either a temporary or permanent basis.
Suspension: A student may be suspended from the university for a specified period, not
to be less than the remainder of the current semester. Suspension requires that a
student remove himself/herself from university premises, not attend classes or social
activities, and not be present on university property during the period of suspension.
Expulsion: Expulsion may be considered under any of the following circumstances:
when there is a very serious violation of the Academic Integrity Policy, when a student
is proven to have violated the Academic Integrity Policy on more than one occasion,
or when a student appears before the board after already having been suspended.
Expulsion from the institution is permanent. Appeals to the sanction of expulsion must be
submitted to the Office of the President. Suspension, expulsion, and rescission of a degree
can be recommended by a faculty member/administrator, dean, and AIB but can be
imposed only by the president/designee.

Rescission of a degree: A student may have his/her degree rescinded if found to have
plagiarized or not to have conducted his/her own research on his/her thesis.

Questions concerning the Academic Integrity Policy and Procedures can be directed to the Office of

the Provost.

Research Integrity Policy (IRB)

Wilberforce is committed to the highest ethical standards regarding scholarships conducted by all
members of the university community, including faculty, managers, administrators, staff, and students
(both undergraduate and graduate).
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Therefore, it is imperative that all those engaged in research—including undergraduate students—be
aware of and adhere strictly to established policies and procedures designed to respond to any
allegations or apparent instances of fraud or misconduct related to research activities. Wilberforce
University will deal forthrightly with allegations of misconduct associated with research. The
university will conduct an inquiry and, if warranted, an investigation of any possible misconduct by
Wilberforce faculty, managers, administrators, staff, and students conducting research. If misconduct
is determined to take place, appropriate disciplinary action will be taken. Additional policies are in
place to protect research involving human subjects or animals and to ensure compliance with state and
federal law.

Students engaged in research can find more information about Wilberforce’s research policies,
procedures, training, and other resources by contacting the Office of Institutional Research,
Effectiveness, and Planning, as well as the Office of the Provost.

CLASS DISRUPTIONS

Students and faculty alike should strive to create a class environment that reflects mutual respect and
the importance of learning. If a student’s behavior disrupts that environment, the faculty member has
a responsibility to seek resolution of the problem. A faculty member is empowered to request that a
student leave during a particular class period if, in the measured opinion of that faculty member, the
student (1) significantly disrupts the learning process, or (2) is a threat to others.

If the student refuses to leave or if the faculty member deems it appropriate, law enforcement officers
may be called to remove the student. If the behavior is especially egregious or potentially harmful, or
if the student refuses to modify the behavior, the faculty member may, with the consent of his/her
academic dean and in consultation with the Office of the Provost, keep the student from returning to
class until the case can be adjudicated under the Academic Integrity Policy or Judicial Affairs. If
appropriate, criminal charges should also be filed.

If deemed appropriate, the adjudicators may render a decision that removes the offending student from
the class or the university. If so, the university will assign, in lieu of a grade, a designation that indicates
a withdrawal. If grades are due before a final decision has been reached, the instructor should assign a
temporary designation of “I”’ (Incomplete). If the student is allowed to return, the student will have the
option of reentering another open section of the course if feasible. When appropriate, the student
should be allowed a reasonable opportunity to make up any work missed during the forced absence.

If a student’s grade is adversely affected by a capricious forced absence, the student may file a grade
appeal.

FINAL EXAMINATION POLICIES

The final examination week is part of the regular academic program and must be incorporated into
each instructor’s course plan for the semester. Final examinations are not the only legitimate type of
terminating activity, and therefore, the instructor may choose an appropriate activity that conforms
to course objectives.

The terminating activity shall take place only at the time and location assigned by the Office of the
Registrar. Unless granted an excused absence, the faculty member responsible for the course must be
present to direct the terminating activity. Faculty members may require student participation in the
terminating activity.
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Faculty members who do not schedule or do not attend the terminating activity for a course may be
subject to disciplinary action commensurate with unexcused absences. Once the final examination has
been set by the Office of the Registrar, changes and absences must be approved by the instructor's
dean.

COMMENCEMENT AND GRADUATION
To graduate from Wilberforce University, a student must meet all University requirements, including
the following:

e The student has completed all requirements for the major.

* The student has a minimum of 120 course credits.

* The student has a cumulative GPA of 2.000 or higher.

e The student has a major GPA of 2.000 or higher (as required per major).

* The student is in good standing under the Codes of Academic Integrity and Social

Responsibility as administered through the judicial system of the University.
e If the student is a transfer, at least 30 credits or more must be earned at Wilberforce.

Students who have failed to meet all requirements to graduate will be not permitted to participate
in the Commencement Ceremony (“walk at Commencement”).

Students who finish degree requirements mid-year or in absentia must confirm their status for
graduation and intentions for the May Commencement in writing with the Registrar by November 1
of the fall semester before anticipated graduation. Grade point averages at the time of graduation will
be recorded on the permanent transcript. All coursework must be completed by all students, including
RISE and Graduate students, before May Commencement. Students that complete coursework after
the May Commencement date (Summer/Fall) will have a December conferral date on their transcript
and degree.

PROCEDURE FOR APPLYING FOR GRADUATION

Students must file a formal application for graduation and pay the $40.00 fee (subject to change) for
graduation with the Office of the Registrar by November 1 for May graduation and by May 1 for
December graduation. Students must meet with the University Registrar to obtain an application for graduation
and then meet with their advisor to review their degree audit and confirm an anticipated date/term of degree
completion. An academic advisor's signature must be on the application for graduation, and the
completed form must be submitted to the Office of the Registrar for processing by the established due
date. Applying for graduation does not guarantee eligibility to participate in commencement
ceremonies. All University requirements must be satisfied to participate. Enrolled students must be
registered for all coursework during the semester in which they applied for graduation. Students not
graduating on the expected date must re-apply for graduation, including the submission of the
application fee. Students not currently enrolled at the University must follow the same procedure. It is
the responsibility of the student to complete degree requirements as outlined in the university catalog.

The following policies and procedures apply to all graduating students planning to graduate:

1. Graduating students are required to attend classes and are responsible for all course material
presented through and including the last week of regularly scheduled classes of the Spring semester.
2. Prospective graduating students who receive more than one deficiency in required courses in the

80



mid-term may have their names removed from the list of graduating students. According to University
policy, a deficiency is a grade of D or F in any course needed to graduate. The minimum grade required
isa C.

3. Substitutions for graduation course requirements in major and degree programs may be made only
with the written concurrence of the College Dean and Vice President for Academic Affairs.

GRADUATION HONORS AND DISTINCTIONS

Graduation Honors

Traditional Latin honors are awarded at graduation to first bachelor’s degree candidates with
appropriate academic records. The calculation is based on all undergraduate credits and quality points
ecarned at Wilberforce. Graduation honors are not granted for second (subsequent) degrees. The
distinctions are:

*  Cum Laude: Students who have maintained a cumulative grade point average of 3.2 without a
grade of F in any course.

*  Magna Cum Laude: Students who have maintained a cumulative grade point average of 3.6
with no grade lower than C

e Summa Cum Laude: Students who have maintained a cumulative grade point average of 3.8
with no grade lower than B.

These honors are awarded at graduation to students who have maintained high scholarship and who
have earned at least 48 semester hours of their total credit at Wilberforce University. No grades of
failure can appear on the transcript even if changed to grade C or better (repeated courses — grade replacement).
Students in the College of Graduate, Adult Degree, and Continuing Education programs are not eligible for university honors but
may receive special recognition of work within their areas of study. Transfer students must earn at least 48 semester hours
at Wilberforce University in order to graduate with honors.

Transferred Hours and GPA required for different categories of Honors awarded at Graduation:

Number of transfer hours | 1-9 10-18 19-27 28-36 37-45 | 46-54 | 55-63 | 64-72
Cum Laude 320 | 3.23 3.26 3.29 3.32 3.35 3.38 341
Minimum 3.2 cumulative grade point average without a grade of F in any course

Magna Cum Laude 360 [3.62 [364 [366 [3.68 [370 [372 [3.74
Minimum 3.6 cumulative grade point average with no grade lower than C.

Summa Cum Laude | 3.80 | 3.81 | 3.82 | 384 [3.85 [3.8 |387 |3.88
Minimum 3.8 cumulative grade point average with no grade lower than B.

Valedictorian and Salutatorian:

The following honors are awarded at commencement to students who have maintained a high
scholarship and who have earned at least 100 semester hours of their total credit at Wilberforce University.
No grades of failure can appear on the transcript even if retaken for grade C or better. Students must
not have any incompletes (I) on the transcript. Students in the College of Graduate, Adult, and Continuing Education
programs are not eligible for valedictorian or salutatorian.

The process for the selection of valedictorian and salutatorian is:
Submission of names of students with the highest GPA of the graduating class to the Committee for
Honors and Distinctions. Students must not only have the highest GPA, but also provide documentation
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of the following:

e Service/volunteer hours

» Leadership at the University

* Other substantial contributions, such as other academic honors, academic memberships,
publications, or participation in program

The committee will review all materials presented on candidates and vote on the person(s) to receive
the highest academic distinctions.

ACADEMIC HONORS

The President’s List includes students meeting the following criteria during a semester:
1. Enrollment in at least twelve credit hours in letter-graded courses
2. Semester GPA of 3.6 or higher
3. No final grade of I (Incomplete) or NC (No Credit).

The Dean’s List includes students meeting the following criteria during a semester:
1. Enrollment for at least twelve credits in letter-graded courses
2. Semester GPA of 3.0 or higher
3. No final grade of I (Incomplete) or NC (No Credit).
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IT ACCEPTABLE USE POLICY

Purpose: This policy addresses the use of information technology resources (IT resources) at
Wilberforce University. IT resources are intended to support the university’s instructional, research,
and administrative operations.

Scope: This policy applies to all users of IT resources owned or operated by Wilberforce University.
Users include students, faculty, staff, contractors, and guest users of computer network resources,
equipment, or connecting resources.

Objective: The objective of this policy is to create a framework to ensure that IT resources are used in
an appropriate fashion and support the university’s mission and institutional goals.

Policy: Use of the university’s IT resources is a privilege and signifies agreement to comply with this
policy. Users are expected to act responsibly and follow the university’s policies, and any applicable
laws related to the use of IT resources. This policy provides regulations to ensure IT resources

are allocated effectively.

While the university recognizes the role of privacy in an institution of higher learning and will
endeavor to honor that ideal, there should be no expectation of privacy of information stored on or sent
through university owned IT resources, except as required by law. For example, the university may be
required to provide information stored in IT resources to someone other than the user because of a
court order or investigation process. Information stored by the university may also be viewed by
technical staff working to resolve technical issues.

Definitions: Information technology (IT) resources include, but are not limited to, all university-
owned or -operated hardware, software, computing equipment, systems, networks, programs, personal
data assistants, cellular phones, fax machines, telephones, storage devices, cable television,
input/output, connecting devices via either a physical or wireless connection regardless of the
ownership of the device connected to the network, and any electronic devices issued by the university.
IT resources include all electronic media, voice, video conferencing and video networks, electronic
mail, and related mediums such as blogs, wikis, websites, and electronic records stored on servers and
systems.

RESPONSIBILITIES OF USERS OF IT RESOURCES:

* Respect the intellectual property of authors, contributors, and publishers in all media.

* Protect user identification, password information, and the system from unauthorized use.

* Adhere to the terms of software licenses and other contracts. Persons loading software on any
university computer must adhere to all licensing requirements for the software. Except where allowed
by university site licenses, the copying of university-licensed software for personal use is a violation of
this policy.

» Comply with federal, state, and local laws, relevant university personal conduct regulations, and the
terms and conditions of applicable collective bargaining agreements. Applicable laws include, but are
not limited to, those regulating copyright infringement, copyright fair use, libel, slander, and
harassment.

* Become acquainted with laws, licensing, contracts, and university policies and regulations applicable

to the appropriate use of IT resources. Users are expected to use good judgment and exercise civility
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at all times when utilizing IT resources and respect the large, diverse community utilizing these
resources in a shared manner.

» Understand the appropriate use of assigned IT resources, including the computer, network address
or port, software, and hardware.

* Comply with the university’s Use of E-mail as an Official Means of Communication Policy.
Electronic mail should never be considered an appropriate tool for confidential communication.
Messages can be forwarded or printed, and some users permit others to review their e-mail accounts.
Message content can be revealed as part of legal proceedings. Finally, messages are sometimes not
successfully delivered due to a technical issue requiring authorized IT personnel to review message
content as part of the troubleshooting process.

Prohibited Uses of IT Resources:

* Providing false or misleading information to obtain or use a university computing account or other
IT resources

» Unauthorized use of another user’s account and attempting to capture or guess passwords of another
user

» Attempting to gain unauthorized access to IT resources or to the files of another user. Attempting to
access restricted portions of the network, an operating system, security software, or other
administrative applications without authorization by the system owner or administrator

* Interfering with the normal operation, proper functioning, security mechanisms, or integrity of IT
resources

» Use of IT resources to transmit abusive, threatening, or harassing material or other communications
prohibited by law

 Copyright infringement, including illegal sharing of video, audio, software, or data

» Excessive use that overburdens or degrades the performance of IT resources to the exclusion of other
users. This includes activities which unfairly deprive other users of access to IT resources, or which
impose a burden on the university. Users must be considerate when utilizing IT resources. The
university reserves the right to set limits on a user through quotas, time limits, and/or other
mechanisms.

* Intentionally or knowingly installing, executing, or providing another program or file on any of the
IT resources that could result in damage to any file, system, or network. This includes, but is not
limited to, computer viruses, trojan horses, worms, spyware, or other malicious programs or files.

Procedures: Violations of this policy will be reported to appropriate levels of administrative oversight,
depending on the statutes and policies violated. Suspected violations of federal and state statutes and
local ordinances shall be reported to the director of Public Safety (chief of campus police) for official
action.

Non-statutory violations of the Acceptable Use Policy, such as “excessive use,” may be reported to
the information technology, the vice president for Human Resources, the Office of Student Conduct,
and/or the director of Public Safety (chief of campus police).

A university employee or student who violates this policy risks a range of sanctions imposed by

relevant university disciplinary processes, including denial of access to any or all IT resources. He or
she also risks referral for prosecution under applicable local, state, or federal laws.
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Use of Wilberforce E-mail as an Official Means of Communications

Purpose: This policy aims to define Wilberforce e-mail as an official method of communication for the
university.

Scope: This policy applies to all students and employees except those employees who do not usually have
access to e-mail.

Objective: This policy aims to define the use of Wilberforce e-mail as an official method of
communication and the responsibility of e-mail users to monitor, read, and use their Wilberforce e-mail
accounts. As the Wilberforce e-mail system provides a recognized method to authenticate the user, it is
suitable for official communications.

Policy: Wilberforce University provides e-mail services to all students and employees as an official
method of communication. Students and employees (except those employees who do not usually have
access to e-mail) have a responsibility to read their Wilberforce e-mail accounts and, if responding to or
sending e-mail about university business, use their Wilberforce e-mail accounts to do so.

Definitions: An e-mail user is any student, or employee issued a Wilberforce e-mail account. An e-mail
account is an active Wilberforce e-mail (@Wilberforce.edu). E-mail spoofing is the creation of e-mail
messages with a forged sender's address.

Responsibilities: Users are expected to check their e-mail accounts regularly and to use their university
e-mail accounts when responding to or sending e-mails to Wilberforce employees and students about
Wilberforce academic and administrative matters.

Procedures: The rationale for this policy is that for faculty members who wish to use Wilberforce e-mail
for communication to and from students, a policy states that this policy is approved. Faculty members can
put this policy in their syllabi and other documents. Communicating via the University e-mail system
facilitates determining the identity of the sender. Users are, therefore, not permitted to impersonate other
users by modifying e-mail header information for deception. All forms of e-mail spoofing are prohibited.

Where applicable, academic and administrative offices should publish e-mail addresses that can be used

to receive such e-mail. Faculty members should inform students of their e-mail addresses by including
them in their syllabi.

85



UNIVERSITY CREDIT HOUR POLICY

To comply with the Department of Education's definition for awarding college credit,
Wilberforce University has defined a credit hour for the range of delivery formats offered at the
institution, which is detailed below.

Traditional Classroom Courses - Wilberforce University awards one credit hour for 50 minutes
of classroom instruction and 120 minutes of out-of-class student work per week over the 15/16-
week semester.

Traditional Laboratory/Studio Courses - Wilberforce University awards one credit hour for 110
minutes of laboratory/studio instruction and 60 minutes of out-of- class student work per week
over the 15/16-week semester. For some science courses, the lecture and laboratory components
are combined. The credit hours of these courses combine the credit hour policies of these two
modes of instruction.

Practica - Wilberforce University awards 6 - 12 credit hours for practica in certain majors. Within
these practica, students work full-time in clinical settings for 15 weeks and meet weekly with
their practicum supervisor for 50 minutes. For certain majors, a thesis is due at the end of the
semester.

Practica (Graduate Program) - Wilberforce University awards 3 credit hours per semester for
practica in the graduate program. Within these practica, graduate students work part-time (20
hrs. per week) or the equivalent of 300 hours in a clinical setting for 15 weeks per semester. In
addition, graduate students meet weekly with their practicum advisor for 170 minutes.
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THE ACADEMIC PROGRAMS

Wilberforce University offers three Degrees:
1. Bachelor of Arts (B.A.)
2. Bachelor of Science (B.S.)

3. Master of Science (M.S.) For more information on the Master of Science in Clinical
Rehabilitation Counseling, please see the Graduate Studies Handbook - Rehabilitation
Counseling.

For most Wilberforce University undergraduate degree programs, 120 credit hours must be completed to be
awarded a degree. The number of credit hours will vary based on the number of specific program content
courses. The breakdown of the required 120 credit hours are as follows:

e 39 credit hours of General Education (see page 90)
e 51 credits of Program Content courses (see specific requirements beginning on page 91)

e 30 credits of Free Electives (students can take any course of their choosing; at least 15 credits must be at
the 200 level or above)

*Although each student has a faculty advisor, the student is responsible for understanding the degree
requirements and meeting these requirements. Students should review their progress toward meeting graduation
requirements with their faculty advisor each semester.

MAJOR AREAS OF STUDY

Biochemistry (B.S.)
Biology (B.S.)
Business, Management, and Technology (B.S.)
Concentrations: Accounting, Management, Marketing, Organizational Management
Civil Engineering (B.S.)
Clinical Rehabilitation Counseling (M.S.)
Computer Engineering (B.A.)
Computer Science (B.S.)
Digital Humanities (B.S.)
Concentrations: History, Humanities, Political Science
Digital Media (B.S.)
Concentrations: Communication/Media Studies, Literature, Music
Electrical Engineering (B.S.)
Environmental Engineering (B.S.)
Health and Human Services (B.S.)
Health Services Administration (B.S.)
Kinesiology (B.S.)
Mathematical Sciences (B.S.)
Psychology (B.A.)
Rehabilitation Services (B.A.)
Social Work (B.A.)
Sociology (B.A.)

RISE Program concentrations include Criminal Justice Administration, Health and Human
Services, and Organizational Management.
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GENERAL STUDIES REQUIREMENTS

As part of their regular coursework for a bachelor’s degree, all Wilberforce students are required to complete
General Studies core requirements and distribution requirements. When students graduate from the

University, regardless of their major, they will have exposure to the content and methods of the Liberal Arts subject
fields.

Academic advisors will assist students in selecting appropriate courses for their level and sequence of study. Still,
each student is individually responsible for ensuring that they have met at least sixty percent (60%) of all General
Studies requirements before the date for declaring a major and that all General Studies requirements be completed
before the First Semester of the Senior Year.

GEC Category Requirements (39 total credit hours required)
Freshmen Studies (GFS) (5 credit hours)

FRS 100 Orientation II History of Wilberforce (1 credit hours)
ISM 111 Computer Literacy Lab (2 credit hours)

TSD 111 Total Student Development (.5 credit hours)

TSD 112 Total Student Development (.5 credit hours)

TSD 211 Total Student Development (.5 credit hours)

TSD 212 Total Student Development (.5 credit hours)

Humanities and Global Perspectives (9 credit hours)
Choose one course from Literature list-GLT (3 credit hours)
LIT 240, 241 Survey of British Literature I, II

LIT 242, 243 Survey of American Literature I, II

LIT 244, 245 Survey of World Literature I, I

LIT 345 Major Non-Western Writers

LIT 264, 265 Literature of African Americans I, 11

LIT 266 Contemporary African Writers

Choose one course from Humanities list — GHM (3 credit hours)
A&H 115 Introduction to Humanities

A&H 120 Survey of Art History

A&H 215 Art Appreciation

A&H 216 African American Art History I

A&H 310 Non-Western Civilization

A&H 320 Studies in Art History

HST 124, 125 Western Civilization I, II

Choose one course from Philosophical/Religious/Ethical/Global Perspectives list — GPR (3 credit hours)
HUM/IDS 220 Global Geography

HUM/IDS 223 Global Climate Studies

HUM/IDS 221 Globalization & Economic Issues

HUM/IDS 222 Diversity in the Modern World

HUM/IDS 223 Global Climate Studies

P&R 218 Survey of Western Philosophy 1

P&R 230 The African-American Church

P&R 246 Ethics

P&R 261 Old Testament Studies
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P&R 262 New Testament Studies

P&R 320 Eastern Philosophy & Religion

P&R 321 Survey of African Philosophy & Religion

P&R 440 Studies in Philosophy

P&R 460 Studies in Religion

Literature (GLT): LIT 264 Literature of African Americans I (3 credit hours)
Humanities (GHM): A&H 115 Introduction to Humanities (3 credit hours)

Philosophical/Religious/Ethical/Global Perspectives (GPR): P&R 230 The African American Church (3 credit

hours)

Historical Perspectives (GHP) (3 credit hours)
HST 225 African American History 1619—1900 (3 credit hours)

Natural Sciences and Health (GNS) (3 credit hours)

Choose one Non-STEM Majors:

BIO 111 Life Science

PS 118 Physical Sciences

STEM Majors: BIO 120 General Biology I (3 credit hours)
Choose one STEM Major:

BIO 120 General Biology + Lab

CHE 131 General Chemistry I + Lab

PS 241 General Physics

Mathematics (GMS) (3 credit hours)
Non—-STEM Majors: MAT 111 The Nature of Mathematics (3 credit hours) OR
STEM Majors: MAT 113 College Algebra (3 credit hours)

Reasoning and Discourse (GRD) (9 credit hours)

ENG 111 Composition I (3 credit hours)

ENG 112 Literary Studies and Writing for Research (3 credit hours)
COM 245 Public Speaking (3 credit hours)

Social and Behavioral Science (GSB) (6 credit hours)
Choose one course from Entrepreneurship (3 credit hours)
ENTR 111 Intro to Entrepreneurship (3 credit hours)
Choose one course from Social Science list (3 credit hours)
ECON 120 Survey of Economics (non-business majors)
FIN 115 Intro to Personal Finance (3 credit hours)

IDS 120 Introduction to Social Science

POS 130 American National Government

POS 368 Political Philosophy

PSY 120 General Psychology

REH 110 Introduction to Rehabilitation

SOC 135 Introduction to Sociology I

Health and Physical Education (1 credit hour)
HPE 155 First Aid (1 credit hour)
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PROGRAMS OF STUDY

BIOLOGY

Program Mission:

The biology program's mission is to provide a solid foundation in the fundamental areas of biology necessary
for careers in modern biological science, including the background for admission to graduate and
professional schools.

Program Goals:
To achieve the mission, the biology program has set the following goals:

To prepare students for graduate and other professional schools or technical positions in government and industry by
providing relevant educational experience in biology and the related fields of mathematics and science.

To assist biology majors in developing the analytical and technical skills necessary to evaluate and solve scientific
problems.

To enhance a student’s ability to communicate scientific and technical information orally and in writing.

Requirements for the Bachelor of Science Degree in Biology

Any student in good standing is permitted to major in biology. The biology program requires a minimum
of 121 credit hours for graduation. Students must complete all the courses in the biology core and those in
the related science and mathematics disciplines. In addition, students must complete three science elective
courses, eight hours of a foreign language, and an Introduction to Psychology (PSY120).

In addition to fulfilling the 39 credit hours of general studies requirements, students must complete the courses
listed below to graduate.

Required Core Biology Courses (29 Credit hours)

Course Number Course Name Credit Hour

BIO 105 Freshmen Seminar 0

BIO 120 General Biology I 3

BIO 120L General Biology I Lab 1

BIO 122 General Biology II 3

BIO 122L General Biology II Lab 1

BIO 230 Genetics 3

BIO 321 Cell and Molecular Biology 3

BIO 321L Genetics and Molecular 2
Biology Lab

BIO 341 Microbiology

BIO 421 Human Anatomy and 3
Physiology |

BIO 421L Human Anatomy and 1
Physiology [ Lab

BIO 422 Human Anatomy and 3
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Physiology I1

BIO 499 Senior Seminar 2
Mathematics (14 Credit Hours)
MAT 111 The Nature of Mathematics 3
MAT 113 College Algebra 3
MAT 115 Pre-Calculus 4
MAT 120 Analytic Geometry and Calculus I 4
Physics (8 Credit Hours)
PS 241 General Physics 1 4
PS 242 General Physics II 4
Chemistry (19 Credit Hours)
CHE 131 General Chemistry 1 3
CHE 131L General Chemistry I Laboratory 1
CHE 132 General Chemistry II 3
CHE 132L General Chemistry II Laboratory 1
CHE 231 Organic Chemistry I 3
CHE 231L Organic Chemistry I Laboratory 1
CHE 232 Organic Chemistry II 3
CHE 232L Organic Chemistry II Laboratory 1
CHE 261 Biochemistry I 3
Three Biology Elective Courses (9 — 13 Credit Hours)
BIO 221 Comparative Anatomy 3
BIO 222 Nutrition 3
BIO 331 Environmental Biology 3
BIO 480 Special Problems (Research) 1
CHE 262 Biochemistry II 3
CHE 331 Introduction to Pharmacology 3
CHE 323 Environmental Analysis 3
MAT 121 Calculus II 4
STA 231 Statistics I 3
Two Foreign Language Course (6 Credit Hours)
SPA 111/FRE 111 Foreign Language #1 3
SPA 112/FRE 112 Foreign Language #2 3
Psychology Requirement (3 Credit Hours)
PHY 120 Introduction to Psychology | 3

Other Requirements:

All students seeking a Bachelor of Science (B.S.) degree in biology must complete a research project
and present the project results to the faculty and students in a formal seminar setting. Students may
either complete the project over two semesters with one of the science/math faculty as their mentor,
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or they may complete the project as one of the cooperative education internships.

Note:

Some courses may meet requirements for General Education Curriculum or Core Major
Requirements. If so, students may need to take additional coursework to meet the 121 credit hour
requirements for graduation. Those courses may be taken with major coursework or other emphasis.

SAMPLE 4 YEAR PLAN OF STUDY

Freshman

Course No
TSD 111

FRS 100

BIO 120
BIO 120L
ENGL 111
MAT 113
PSY 120

Year

Course No
BIO 222

Sophomore

Year
CHE 131
CHE 131L
ENGL 264
HPE 155

MAT 120

Course No
CHE 231
CHE 231L

Fall Semester
Course Name

Total Student
Development
Students in the History
of Wilberforce
General Biology I
General Biology I Lab
Composition I
College Algebra
Introduction to

Psychology
Total

Fall Semester
Course Name

Introduction to Food

Science & Nutrition

(TE)

General Chemistry [

General Chemistry I

Lab

Literature of African

Americans I
First Aid

Analytical Geometry
& Calculus 1
Total

Fall Semester
Course Name
Organic Chemistry I

Organic Chemistry I
Lab

HRS Course No
0.5 ENTR 111

3 ISM 111

3 BIO 122

1 BIO 122L
3 ENGL 112
3 MAT 115
3 TSD 112
16

HRS Course No

3 BIO 230

3 CHE 132
1 CHE 132L
3 A&H 115
1 FIN 115

4

15

HRS Course No
3 CHE 232
1 CHE 232
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Spring Semester
Course Name

Introduction to
Entrepreneurship
Computer Literacy Lab

General Biology II
General Biology II Lab
Composition 11
Pre-Calculus

Total Student
Development
Total

Spring Semester
Course Name

Genetics

General Chemistry II

General Chemistry II
Lab

Introduction to
Humanities

Intro to Personal
Finance

Total

Spring Semester
Course Name
Organic Chemistry 11

Organic Chemistry 11
Lab

HRS

W W = W

15.5

HRS

14

HRS



Junior Year

Senior Year

PS 241 General Physics I 3 PS 242 General Physics 11 3

PS 241L General Physics I Lab 1 PS 242L General Physics II Lab 1

BIO 321 Cell & Molecular 3 COM 245 Public Speaking 3
Biology

BIO 321L Cell & Molecular 2 BIO 341 Microbiology with Lab 4
Biology Lab
Total 13 Total 15
Fall Semester Spring Semester

Course No Course Name HRS Course No Course Name HRS

BIO 421 Human Anatomy & 3 BIO 422 Human Anatomy & 3
Physiology I Physiology 11

BIO 421L Human Anatomy & 1 P&R 230 The African American 3
Physiology I Lab Church

BIO 480 Special Topics in 3 HST 225 African American 3
Biology (TE) History

BIO 331 Environmental 3 BIO 499 Biology Senior 2
Biology (TE) Seminar

CHE 261 Biochemistry 1 3 SPA 112/ Foreign Language #2 3

FRE 112

SPA 111/ Foreign Language #1 3

FRE 111
Total 16 Total 14

BIOCHEMISTRY

Program Mission

Biochemistry is the scientific study of chemical processes and substances within living organisms. As
a student majoring in biochemistry, you'll actively engage in mastering the fundamental principles of
both chemistry and biology, with specialized training tailored to the intricacies of biochemistry.
Graduating from this program equips you with the skills and knowledge necessary for advanced
studies in biochemistry and related fields, opens doors to exciting biochemical and biomedical research

opportunities, and sets a solid foundation for pursuing a medical career.

GEC Category Requirements (39 total credit hours required)

Freshmen Studies (GFS) (5 credit hours)

e FRS 100 Students in the History of Wilberforce (3 credit hours)

e ISM 111 Computer Literacy Lab (2 credit hours)

Humanities and Global Perspectives (9 credit hours)

94



e Literature (GLT): ENG 264 Literature of African Americans I (3 credit hours)

e Humanities (GHM): A&H 115 Introduction to Humanities (3 credit hours)

e Philosophical/Religious/Ethical/Global Perspectives (GPR): P&R 230 The African American
Church (3 credit hours)

Historical Perspectives (GHP) (3 credit hours)
e HST 225 African American History 1619—1900 (3 credit hours)

Natural Sciences and Health (GNS) (3 credit hours)
e Non-STEM Majors: BIO 111 Life Science (3 credit hours) OR
e STEM Majors: BIO 120 General Biology I (3 credit hours)

Mathematics (GMS) (3 credit hours)
e Non-STEM Majors: MAT 111 The Nature of Mathematics (3 credit hours) OR
e STEM Majors: MAT 113 College Algebra (3 credit hours)

Reasoning and Discourse (GRD) (9 credit hours)
e ENG 111 Composition I (3 credit hours)
e ENG 112 Literary Studies and Writing for Research (3 credit hours)
e COM 245 Public Speaking (3 credit hours)

Social and Behavioral Science (GSB) (6 credit hours)
e ENT 111 Intro to Entrepreneurship (3 credit hours)
e FIN 115 Intro to Personal Finance (3 credit hours)

Requirements for the Bachelor of Science Degree in Biochemistry
Any student in good standing is permitted to major in biochemistry. The biochemistry major requires
a minimum of 122 credit hours for graduation. Students must complete all the courses in the
biochemistry core and those in the related science and mathematics disciplines. In addition,
students must complete one science elective course (3 credit hours).

In addition to fulfilling the 39 credit hours of general studies requirements, students must complete
the courses listed below to graduate.

Required Core Biochemistry Courses (42 credit hours)

Course Number Course Name Credit
CHE 131 General Chemistry 1 3
CHE 131L General Chemistry I Lab 1
CHE 132 General Chemistry 11 3
CHE 132L General Chemistry Lab II 1
CHE 231 Organic Chemistry I 3
CHE 231L Organic Chemistry I Lab 1
CHE 232 Organic Chemistry I 3
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CHE 232L Organic Chemistry Lab II 1
CHE 261 Biochemistry I 3
CHE 262 Biochemistry II 3
CHE 262L Biochemistry II Lab 1
CHE 352 Analytical Chemistry with Lab 4
CHE 361 Advanced Inorganic Chemistry with Lab 4
CHE 421 Physical Chemistry I with Lab 4
CHE 422 Physical Chemistry 11 3
CHE 480 Special Topics in Biochemistry 3
CHE 499 Biochemistry Senior Seminar 1
Biology
BIO 120 General Biology I 3
BIO 120L General Biology I 1
BIO 122 General Biology II 3
BIO 122L General Biology II 1
BIO 230 Genetics 3
BIO 321 Cell & Molecular Biology 3
BIO 321 L Cell & Molecular Biology Lab 2
BIO 341 Microbiology with Lab 4
Physics
PS 241 General Physics 1 3
PS 241L General Physics I Lab 1
PS 242 General Physics 11 3
PS 242L General Physics II Lab 1
Mathematics
MAT 115 Pre-Calculus 3
MAT 120 Analytical Geometry and Calculus | 4
MAT 121 Calculus II 4
MAT 221 Calculus III 4
One Technical Elective (3 credit hours)
CHE 265 Introduction to Pharmacology 3
CHE 321 Analytical Chemistry 4
CHE 323 Instrumental Analysis 3
CHE 301 Instrumental Analysis Lab 1
Note:

Some courses may meet requirements for General Education Curriculum or Core Major
Requirements. If so, students may need to take additional coursework to meet the 122 credit hour
requirements for graduation. Those courses may be taken in major coursework or other emphasis.
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Freshman
Year

Sophomore
Year

Junior Year

Course No
BIO 120
BIO 120L

CHE 131
CHE 131L

ENGL 111
MAT 113
FRS 100

Course No
CHE 231
CHE 231 L

PS 241

MAT 120

ISOM 111

Course No
CHE 261
CHE 352

BIO 321

BIO 321 L

COM 245

Course No

SAMPLE 4 YEAR PLAN OF STUDY

Fall Semester

Course Name
General Biology I
General Biology I Lab

General Chemistry |

General Chemistry 1
Lab

Composition |

College Algebra
Students in the History

of Wilberforce
Total

Fall Semester
Course Name
Organic Chemistry |

Organic Chemistry I
Lab

General Physics I with
Lab

Analytical Geometry &
Calculus 1

Computer Literacy

Total

Fall Semester
Course Name
Biochemistry I

Analytical Chemistry
with Lab

Cell & Molecular
Biology

Cell & Molecular
Biology Lab

Public Speaking

Total

Fall Semester

Course Name

HRS
3
1

3

W W W

17

HRS

14

HRS

15

HRS
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Course No
BIO 122
BIO 122

CHE 132
CHE 132L

ENGL 112
MAT 115

Course No
CHE 232
CHE 232 L

PS 242

MAT 121

BIO 230

Course No
CHE 262
CHE 262 L

CHE 361

BIO 341

COM 260

Course No

Spring Semester
Course Name
General Biology 11

General Biology II
Lab
General Chemistry 11

General Chemistry II
Lab
Composition II

Pre-Calculus

Total

Spring Semester
Course Name
Organic Chemistry 11

Organic Chemistry II
Lab

General Physics 11
with Lab

Calculus I1

Genetics
Total

Spring Semester
Course Name

Biochemistry 11

Biochemistry II Lab

Advanced Inorganic
Chemistry with Lab
Microbiology with
Lab

Business and Tech.
Writing

Total

Spring Semester

Course Name

HRS

—_

B~ W

15

HRS

15

HRS

15

HRS



CHE 421 Physical Chemistry I 4 CHE 422 Physical Chemistry 3

with Lab 1I

CHE 480 Special Topics in 3 CHE 499 Biochemistry Senior 1

Senior Year Biochemistry Seminar

HST 225 African American 3 A&H 115 Introduction to 3
History Humanities

FIN 115 Intro to Personal 3 ENGL 264 Literature of African 3
Finance Americans

MAT 221 Calculus III 4 ENTR 111 Intro to 3

Entrepreneurship
HPE 115 Phys. Ed. 1

Total 17 Total 14

BUSINESS, MANAGEMENT AND TECHNOLOGY

Program Mission:
The Business, Management, and Technology program seeks to provide students with a broad understanding
of the macro—level aspects of business, management, and technology, with an opportunity to develop a high
level of proficiency in one aspect of the three domains.

GEC Category Requirements (39 total credit hours required)
Freshmen Studies (GFS) (5 credit hours)
e FRS 100 Students in the History of Wilberforce (3 credit hours)
e ISM 111 Computer Literacy Lab (2 credit hours)

Humanities and Global Perspectives (9 credit hours)
e Literature (GLT): ENG 264 Literature of African Americans I (3 credit hours)
e Humanities (GHM): A&H 115 Introduction to Humanities (3 credit hours)
e Philosophical/Religious/Ethical/Global Perspectives (GPR): P&R 230 The African American Church (3 credit
hours)

Historical Perspectives (GHP) (3 credit hours)
e HST 225 African American History 1619—-1900 (3 credit hours)

Natural Sciences and Health (GNS) (3 credit hours)
e Non-STEM Majors: BIO 111 Life Science (3 credit hours) OR
e STEM Majors: BIO 120 General Biology I (3 credit hours)

Mathematics (GMS) (3 credit hours)
e Non—STEM Majors: MAT 111 The Nature of Mathematics (3 credit hours) OR
e STEM Majors: MAT 113 College Algebra (3 credit hours)

Reasoning and Discourse (GRD) (9 credit hours)
e ENG 111 Composition I (3 credit hours)
e ENG 112 Literary Studies and Writing for Research (3 credit hours)
e COM 245 Public Speaking (3 credit hours)
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Social and Behavioral Science (GSB) (6 credit hours)
e ENT 111 Intro to Entrepreneurship (3 credit hours)
e FIN 115 Intro to Personal Finance (3 credit hours)

Health and Physical Education (1 credit hour)
e HPE 155 First Aid (1 credit hour)

Accounting Required Core Curriculum Courses (51 credit hours)

Course Number Course Name Credit Hour
ACC 221 Principles of Accounting I 3
ACC 222 Principles of Accounting Il 3
COM 260 Business & Technical Writing 3
ECO 221 Principles of Economics | 3
ECO 222 Principles of Economics 11 3
FIN 360 Principles of Finance 3
MKT 250 Principles of Marketing 3
MGT 110 Introduction to Business and Society | 3
MGT 240 Management and Organizational 3
Principles
MGT 340 Human Resources Management 3
MGT 380 International Business 3
MGT 385 Business Ethics 3
MGT 440 Operations Management 3
MGT 450 Business Policy 3
QBA 336 Quantitative Business Methods 3
STAT 231 Statistics | 3
STAT 332 Statistics II 3

Accounting Concentration (3021 credits per concentration)

Course Number Course Name Credit Hour
ACC 333 Intermediate Accounting | 3
ACC 334 Intermediate Accounting II 3
ACC 340 Cost Accounting 3
ACC 345 Managerial Accounting 3
ACC 355 Income Tax Accounting | 3
ACC 356 Income Tax Accounting 11 3
ACC 435 Advanced Accounting 3
Required Free Electives 9
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SAMPLE 4 YEAR PLAN OF STUDY

Accounting
1st Fall Semester 1st Spring Semester
Course Credit |Course Credit
Hours Hours
FRS 100 Orientation to History of Wilberforce 3{ISOM 111 Computer Literacy 2
University
ENG 111 Composition I 3|ENG 112 Literary Study/ Writing for Research 3
ENT 111 Introduction to Entrepreneurship 3|P&R 230 African American Church 3
MAT 113 College Algebra 3|MGT 110 Introduction to Business & Society 3
BIO 111 Life Science 3|A&H 115 Introduction to Humanities 3
HPE 155 First Aid OR HPE 160 Fitness Walking 1
Semester Total Credits 16]/Semester Total Credits 14
2nd Fall Semester 2nd Spring Semester
Course Credit |Course Credit
Hours Hours
ACC 221 Principles of Accounting I 3|ECO 222 Principles of Economics II 3
COM 245 Foundations of Public Speaking 3|HST 225 African American History 1619-1900 3
STAT 231 Statistics | 3|ACC 222 Principles of Accounting II 3
ECO 221 Principles of Economics I 3|COM 260 Business & Technical Writing 3
MGT 240 Management and Organizational Principles 3|MKT 250 Principles of Marketing 3
Semester Total Credits 15|Semester Total Credits 15
3rd Fall Semester 3rd Spring Semester
Course Credit |Course Credit
Hours Hours
FIN 360 Principles of Finance 3| ACC 355 Income Tax Accounting I 3
ENG 264 Literature of African Americans 3|MGT 380 International Business 3
MGT 340 Human Resources Management 3|Free Elective 3
Free Elective 3|STAT 332 Statistics 11 3
ACC 333 Intermediate Accounting I 3|ACC 334 Intermediate Accounting II 3
Semester Total Credits 15|Semester Total Credits 15
4th Fall Semester 4th Spring Semester
Course Credit [Course Credit
Hours Hours
QBA 336 Quantitative Business Methods 3|IMGT 440 Operations Management 3
MGT 385 Business Ethics 3|MGT 450 Business Policy & Administration 3
ACC 435 Advanced Accounting 3|Free Elective 3
ACC 340 Cost Accounting 3|FIN 115 Introduction to Personal Finance 3
ACC 356 Income Tax Accounting II 3|ACC 345 Managerial Accounting 3
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Semester Total Credits

15|Semester Total Credits

15

4 Year Total Credits Earned = 120

Management Required Core Curriculum Courses (51 credit hours)

Course Number Course Name Credit Hour
ACC221 Principles of Accounting I 3
ACC 222 Principles of Accounting II 3
COM 260 Business & Technical Writing 3
ECO 221 Principles of Economics | 3
ECO 222 Principles of Economics 11 3
FIN 360 Principles of Finance 3
MKT 250 Principles of Marketing 3
MGT 110 Introduction to Business and Society | 3
MGT 240 Management and Organizational 3
Principles
MGT 340 Human Resources Management 3
MGT 380 International Business 3
MGT 385 Business Ethics 3
MGT 440 Operations Management 3
MGT 450 Business Policy 3
QBA 336 Quantitative Business Methods 3
STAT 231 Statistics | 3
STAT 332 Statistics II 3

Management Concentration (30 credits per concentration)

Course Number Course Name Credit Hour
MGT 341 Labor Management Relations 3
MGT 345 Purchasing Management 3
MGT 354 Logistical Management 3
MGT 380 International Business 3
MGT 420 Small Business Management 3
MGT 442 Organizational Behavior 3
MGT 499 Management Senior Seminar 3
Required Free Electives 9

SAMPLE 4 YEAR PLAN OF STUDY
Management
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1st Fall Semester

1st Spring Semester

Course Credit Course Credit
Hours Hours
FRS 100 Orientation to History of Wilberforce 3(ISOM 111 Computer Literacy 2
University
ENG 111 Composition I 3|ENG 112 Literary Study/ Writing for Research 3
ENT 111 Introduction to Entrepreneurship 3|FIN 115 Introduction to Personal Finance 3
MAT 113 College Algebra 3|MGT 110 Introduction to Business & Society 3
BIO 111 Life Science 3|A&H 115 Introduction to Humanities 3
HPE 155 First Aid OR HPE 160 Fitness Walking 1
Semester Total Credits 16{/Semester Total Credits 14
2nd Fall Semester 2nd Spring Semester
Course Credit Course Credit
Hours Hours
ACC 221 Principles of Accounting I 3|ECO 222 Principles of Economics II 3
P&R 230 African American Church 3[MGT 240 Management and Organizational 3
Principles
COM 245 Foundations of Public Speaking 3|HST 225 African American History 1619-1900 3
STAT 231 Statistics I 3|ACC 222 Principles of Accounting II
ECO 221 Principles of Economics I 3|COM 260 Business & Technical Writing
Semester Total Credits 15|Semester Total Credits 15
3rd Fall Semester 3rd Spring Semester
Course Credit Course Credit
Hours Hours
FIN 360 Principles of Finance 3|MKT 250 Principles of Marketing 3
MGT 345 Purchasing Management 3IMGT 380 International Business 3
MGT 340 Human Resources Management 3[MGT 341 Labor Management Relations 3
QBA 336 Quantitative Business Methods 3|STAT 332 Statistics II 3
MGT 354 Logistical Management 3
Semester Total Credits 15(Semester Total Credits 15
4th Fall Semester 4th Spring Semester
Course Credit Course Credit
Hours Hours
MGT 420 Small Business Management 3[MGT 440 Operations Management 3
MGT 385 Business Ethics 3[MGT 450 Business Policy & Administration 3
MGT 442 Organizational Behavior 3|Required Free Elective 3
ENG 264 Literature of African Americans 3[MGT 499 Management Senior Seminar 3
Required Free Elective 3|Required free Elective 3
Semester Total Credits 15|Semester Total Credits 15

4 Year Total Credits Earned = 120

Marketing Required Core Curriculum Courses (51 credit hours)

Course Number

Course Name

| Credit Hour
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ACC 221 Principles of Accounting I 3
ACC222 Principles of Accounting II 3
COM 260 Business & Technical Writing 3
ECO 221 Principles of Economics I 3
ECO 222 Principles of Economics II 3
FIN 360 Principles of Finance 3
MKT 250 Principles of Marketing 3
MGT 110 Introduction to Business and Society | 3
MGT 240 Management and Organizational 3
Principles
MGT 340 Human Resources Management 3
MGT 380 International Business 3
MGT 385 Business Ethics 3
MGT 440 Operations Management 3
MGT 450 Business Policy 3
QBA 336 Quantitative Business Methods 3
STAT 231 Statistics | 3
STAT 332 Statistics II 3

Marketing Concentration (30 credits per concentration)

Course Number Course Name Credit Hour
MKT 351 Marketing Research 3
MKT 352 Retail Management 3
MKT 353 Sales Management 3
MKT 354 Logistics Management 3
MKT 356 Consumer Behavior 3
MKT 430 Marketing Management 3
MKT 499 Marketing Senior Seminar 3
Required Free Electives 9

SAMPLE 4 YEAR PLAN OF STUDY

Marketing

1st Fall Semester

1st Spring Semester

Course

Credit |Course
Hours

Credit
Hours
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FRS 100 Orientation to History of 1{ISOM 111 Computer Literacy 2
Wilberforce University
ENG 111 Composition I 3|ENG 112 Literary Study/ Writing for Research 3
ENT 111 Introduction to Entrepreneurship 3(MGT 110 Introduction to Business & Society 3
MAT 113 College Algebra 3|COM 245 Foundations of Public Speaking 3
BIO 111 Life Science 3|A&H 115 Introduction to Humanities 3
P&R 230 African American Church 3|LIT 264 Literature of African Americans 3
Semester Total Credits 16{Semester Total Credits 17
2nd Fall Semester 2nd Spring Semester
Course Credit |Course Credit
Hours Hours
STAT 231 Statistics | 3|ACC 222 Principles of Accounting II 3
ECO 221 Principles of Economics I 3 3
COM 260 Business & Technical Writing 3[HST 225 African American History 1619-1900 3
MGT 240 Management & Organizational 3[HPE 155 First Aid or HPE 160 Fitness 1
Principles Walking
ACC 221 Principles of Accounting I 3[ENG 264 Literature of African Americans 3
+|ECO 222 Principles of Economics II 3
Semester Total Credits 15(Semester Total Credits 16
3rd Fall Semester 3rd Spring Semester
Course Credit [Course Credit
Hours Hours
MGT 340 Human Resources Management 3IMGT 380 International Business 3
MGT 385 Business Ethics 3|[MKT 250 Principals of Marketing 3
QBA 336 Quantitative Business Methods 3|[MKT 356 Consumer Behavior 3
MKT 351 Marketing Research 3|STAT 332 Statistics II 3
FIN 115 Introduction to Personal Finance 3|MKT 352 Retail Management 3
Semester Total Credits 15{Semester Total Credits 15
4th Fall Semester 4th Spring Semester
Course Credit |Course Credit
Hours Hours
FIN 360 Principles of Finance 3[MGT 450 Business Policy 3
MKT 353 3[MGT 440 Operations Management 3
MKT 354 3|MKT 430 Marketing Management 3
MKT 499 Marketing Senior Seminar 3|Free Elective 3
Semester Total Credits 12|Semester Total Credits 12

4 Year Total Credits Earned =121
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Organizational Management Required Core Curriculum Courses (51

credit hours)

Course Number Course Name Credit Hour
ACC 221 Principles of Accounting I 3
ACC222 Principles of Accounting II 3
COM 260 Business & Technical Writing 3
ECO 221 Principles of Economics I 3
ECO 222 Principles of Economics II 3
FIN 360 Principles of Finance 3
MKT 250 Principles of Marketing 3
MGT 110 Introduction to Business and Society | 3
MGT 240 Management and Organizational 3
Principles
MGT 340 Human Resources Management 3
MGT 380 International Business 3
MGT 385 Business Ethics 3
MGT 440 Operations Management 3
MGT 450 Business Policy 3
QBA 336 Quantitative Business Methods 3
STAT 231 Statistics [ 3
STAT 332 Statistics II 3

Organizational Management Concentration (31 credits

per concentration)

Course Number Course Name Credit Hour

OGM 310 Group and Organizational Dynamics | 3

OGM 320 Methods of Research and Analysis 3

OGM 390A Research Project (Part 1) 1

OGM 390B Independent Research Project (Part 5
1)

OGM 425 Systems Approach to Management 3

OGM 435 Analysis and Application of 3
Management Theories

OGM 455 Personal Values and Organizational 3

Ethics

Free Electives (9 credit hours)

Organizational Management

SAMPLE 4 YEAR PLAN OF STUDY

1st Fall Semester

1st Spring Semester

Course

Credit [Course

Credit
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Hours Hours
FRS 100 Orientation to History of 1{ISOM 111 Computer Literacy 2
Wilberforce University
ENG 111 Composition I 3|ENG 112 Literary Study/ Writing for 3
Research
ENT 111 Introduction to Entrepreneurship 3[HST 225 African American History 1619- 3
1900
MAT 113 College Algebra 3|COM 245 Foundations of Public Speaking 3
BIO 111 Life Science 3|A&H 115 Introduction to Humanities 3
FIN 115 Introduction to Personal Finance 3IMGT 110 3
Semester Total Credits 16/Semester Total Credits 17
2nd Fall Semester 2nd Spring Semester
Course Credit |Course Credit
Hours Hours
ACC 221 3|ACC 222 3
STAT 231 3|LIT 264 Literature of African Americans 3
COM 260 3|ECO 222 3
ECO 221 3[HPE 155 First Aid or HPE 160 Fitness 1
Walking
MKT 240 3|ENG 264 Literature of African Americans 3
MKT 250 3
Semester Total Credits 15|Semester Total Credits 16
3rd Fall Semester 3rd Spring Semester
Course Credit [Course Credit
Hours Hours
FIN 360 3IMGT 380 3
MGT 340 3|STAT 332 3
MGT 385 3|0OGM 320 3
QBA 336 3|0OGM 310 3
OGM 390A 1|OGM 390B 5
Semester Total Credits 13|Semester Total Credits 17
4th Fall Semester 4th Spring Semester
Course Credit |Course Credit
Hours Hours
OGM 425 3IMGT 440 3
OGM 435 3IMGT 450 3
OGM 455 3|P&R 230 African American Church 3
Required Concentration Elective 3|Required Concentration Elective 3
3

Required Concentration Elective

106




Semester Total Credits 15|Semester Total Credits

12

4 Year Total Credits Earned = 121

MINOR IN ENTREPRENEURSHIP

Students in any major may elect to have a minorin entrepreneurship, providing they meet the
prerequisites for the required courses. With a minor in Entrepreneurship, you could work in the Music
Industry, as a Graphic Artist, in Marketing, or have your own small business.

For the Entrepreneurship Minor
The entrepreneurship minor coursework consists of the following requirements:

ENT 111 Introduction to Entrepreneurship

ENT 201 Foundations of Entrepreneurship and Innovation
ENT 250 Principles of Entrepreneurial Marketing

ENT 260 New Venture Creation and Management

ENT 350 Entrepreneurial Financing

ENT 450 Business Plan Development

Students who have a major in any area will take a total of 18 credit hours to receive a minorin
Entrepreneurship.

CIVIL ENGINEERING

Program Mission:
The Civil Engineering program is designed to develop innovative and skilled engineers to design, construct,
and maintain the infrastructure that shapes our world. Our mission is to provide a comprehensive education
combining rigorous academic instruction and practical, real-world experience. We prepare students to
address complex challenges in sustainability, public safety, and urban development, ensuring they graduate
as leaders in the engineering field, ready to contribute to society with integrity and excellence.

GEC Category Requirements (39 total credit hours required)
Freshmen Studies (GFS) (5 credit hours)
e FRS 100 Students in the History of Wilberforce (3 credit hours)
e ISM 111 Computer Literacy Lab (2 credit hours)

Humanities and Global Perspectives (9 credit hours)
e Literature (GLT): ENG 264 Literature of African Americans I (3 credit hours)
e Humanities (GHM): A&H 115 Introduction to Humanities (3 credit hours)
e Philosophical/Religious/Ethical/Global Perspectives (GPR): P&R 230 The African American Church (3 credit
hours)

Historical Perspectives (GHP) (3 credit hours)
e HST 225 African American History 1619—1900 (3 credit hours)

107




Natural Sciences and Health (GNS) (3 credit hours)
e Non-STEM Majors: BIO 111 Life Science (3 credit hours) OR
e STEM Majors: BIO 120 General Biology I (3 credit hours)

Mathematics (GMS) (3 credit hours)
e Non—STEM Majors: MAT 111 The Nature of Mathematics (3 credit hours) OR
e STEM Majors: MAT 113 College Algebra (3 credit hours)

Reasoning and Discourse (GRD) (9 credit hours)
e ENG 111 Composition I (3 credit hours)
e ENG 112 Literary Studies and Writing for Research (3 credit hours)
e (COM 245 Public Speaking (3 credit hours)

Social and Behavioral Science (GSB) (6 credit hours)
e ENT 111 Intro to Entrepreneurship (3 credit hours)
e FIN 115 Intro to Personal Finance (3 credit hours)

Health and Physical Education (1 credit hour)
e HPE 155 First Aid (1 credit hour)

Required Courses (56 credit hours)
Course Number Course Name Credit Hour
EGR 120 Introduction to Engineering 3
EGR 130 Engineering Graphics 3
EGR 222 Statics and Dynamics 3
EGR 223 Statics Lab 1
EGR 220 Mechanics 3
EGR 241 Numerical Methods 3
EGR 310 Environmental Engineering 3
EGR 311 Environmental Engineering Lab 1
EGR 320 Geotechnical Engineering 3
#GR 321 Geotechnical Engineering Lab 1
EGR 326 Structural Analysis 3
EGR 331 Construction Materials 3
EGR 332 Construction Materials Lab 1
EGR 352 Transportation Engineering 3
EGR 364 Engineering Hydrology 3
EGR 375 Fluid Mechanics 3
EGR 376 Fluid Mechanics Lab 1
EGR 422 Geotechnical Engineering Des. 3
EGR 430 Structural Design 3
EGR 436 Reinforced Concrete Design 3
EGR 455 Engineering Statistics 3
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EGR 480 Construction Engineering 3
Free Electives (29 credit hours)

COMPUTER ENGINEERING

Computer Engineering focuses on the theoretical and applied research by which next-generation, high-
performance computing and communications systems are designed, developed, and exploited to provide a
student with a strong background in the fundamentals of mathematics, physics, and computer engineering and
science and use these fundamentals to analyze and evaluate computer systems, both hardware, and software.
Program Mission:

Computer Engineering programs are designed to prepare students to become successful professionals

with a productive career by providing them with an outstanding program that focuses on the design,
analysis, and the applications of computer engineering. The Wilberforce University CE department will
encourage and support scholarships, provide outstanding student services and offer innovative research

in the theory and applications of Engineering and Computing.

Program Goals:

Our goals are focused on the concepts and principles of Computer Engineering and skills needed to be

competent in many areas of Computer Engineering.

* (Concepts) To teach students the fundamental topics in computer engineering and improve their
evaluation and comprehension capabilities to solve problems

* (Principles) To apply the theoretical and applied research of Computer Engineering in the context
of ethical issues affecting the discipline or society

e (Skills) To prepare students for a successful and productive engineering career, emphasizing
technical competency, and with attention to teamwork and effective communication.

» Skills: To endow the students with professionalism, with emphasis on professional ethics,
encouragement of professional licensing, and active participation in the profession's affairs.

» (Principles) To ingrain in our students the desire to better serve society's needs, to search for better
ways to solve the world's problems, and to give them the tools to raise the standards of computer
engineering worldwide

* To prepare students to successfully pursue graduate studies and lifelong learning in computer
engineering and related fields.

Requirements for the degree in Computer Engineering
The minimum credit hours for graduation with a degree in Computer Engineering are 123 Credit Hours.

The requirements for computer engineering will prepare the student for the engineering exam. The new courses
for the requirements include the following: Computer systems, including numeric formats and computer
architecture; hardware, including digital devices, digital electronics, and digital circuits; and hardware
description languages, software, and networks.
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The computer engineering program requires courses in engineering and computer science. The students can gain
hands-on experience through senior design courses to prepare for real-world professional work. In addition, during
the senior year, students can select various courses from the technical electives list of courses.

In addition to fulfilling the 39 credit hours of general studies requirements, students must complete the
courses listed below to graduate.

Computer Engineering Requirements (4 Credit Hours)

Course Number Course Name Credit Hours
EGR 120 Introduction to Engineering 3
EGR 130 Engineering Graphics 2
EGR 222 Statics and Dynamics 4
EGR 230 Circuit Theory 4
EGR 261 Digital Electronics I 4
EGR 342 Linear Systems I 3
EGR 345 Assembly Language 3
EGR 362 Analog Electronics 4
EGR 370 Computer Architecture 3
EGR 481 Microprocessor 4
EGR 482 Integrated Circuit Design 4
EGR 491 CE/EE Senior Design Project | 1
EGR 492 CE/EE Senior Design Project 11 3
Additional Requirements from Computer Science (14 Credit Hours)
CPS 141 Programming I 4
CPS 142 Programming 11 4
CPS 253 Operating Sys 3
CPS 350 Data Structure 3
Other Tech/Science Requirements (7 Credit Hours)
CHE 131 General Chemistry [ 3
PS 251 General Physics [ with Lab 4
Computer Engineering Technical Electives (Minimum one course from the below listed courses)
CPS 391 Software Engineer 3
CPS 410 Numerical Methods 3
CPS 451 Artificial Intelligence 3
EGR 351 Linear Systems II 3
EGR 441 Digital Electronics II 3
EGR 442 Analog Electronics II 3
EGR 455 Engineering Statistics or STA 231 3
EGR 457 Advanced Engineering Math 3
EGR 461 Digital Control Systems II 3
EGR 462 Automatic Control 3
EGR 474 Robotics 3
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Mathematics (18 Credit Hours)
MAT 120 Analytical Geometry and Calculus I 4
MAT 121 Calculus II 4
MAT 210 Discrete Mathematics 3
MAT 221 Calculus III 4
MAT 231 Diff Equations 3
Note:

Some courses may meet requirements for General Education Curriculum or Core Major Requirements. If
so, students may need to take additional coursework to meet the 123 credit hour requirements for graduation.
Those courses may be taken in major coursework or other emphasis.

MAT 430 can substitute EGR 342 (Linear Systems 1), and MAT 373 can substitute CPS 410 (Numerical Methods)

SAMPLE 4 YEAR PLAN OF STUDY

Freshman
Year

Sophomore
Year

Course No
CPS 141
MAT 120

EGR 120
FRS 100

ENGL 111

Course No
EGR 230
MAT 210
PS 251

PS 251L

CPS 350

Course No
EGR 261

Fall Semester
Course Name
Programming I

Analytical Geometry &
Calculus I
Intro to Engineering

Orientation to and
History of Wilberforce
Composition I

Total

Fall Semester
Course Name
Circuit Theory
Discrete Mathematics
General Physics |

General Physics I Lab

Data Structure

Total

Fall Semester
Course Name

Digital Electronics I

HRS
4
4

17

HRS

14

HRS

111

Course No
CPS 142
MAT 121

EGR 130
ISOM 111

ENGL 112

Course No
EGR 222
MAT 231
HST 225

ENTR 111

EGR 370

Course No
EGR 362

Spring Semester
Course Name
Programming II
Calculus II

Engineering Graphics

Computer Literacy
Lab
Composition II

Total

Spring Semester
Course Name
Statics & Dynamics
Differential Equation

African American
History

Intro to
Entrepreneurship
Computer Architecture

Total

Spring Semester
Course Name

Analog Electronics I

HRS

15

HRS

16

HRS



EGR 345 Assembly Language 3

Junior Year COM 245 Public Speaking

CPS 253 Operating Systems
MAT 221 Calculus 3 4
Total 17

Fall Semester

Course No Course Name HRS

EGR 491 CE/EE Senior Design 1

Project I
Senior Year CHE 131 General Chemistry

BIO 120 General Biology |

ENGL 264 Literature of African 3
American [

EGR 482 Integrated Circuit 4
Design
Total 14

Note:

TE: Technical Elective. Students are free to choose from any eligible technical elective courses.
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COM 260

EGR 342
P&R 230

CPS 451

Course No
EGR 492

EGR 481
A&H 115

HPE 115

FIN 115

Business and
Technical Writing
Linear Systems I

The African American
Church
Artificial Intelligence
(TE)

Total

Spring Semester
Course Name
CE/EE Senior Design

Project 11
Microprocessor

Introduction to
Huminites
First Aid

Intro to Personal
Finance
Total

16

HRS

14



COMPUTER SCIENCE

The growth in the use of computers has increased the demand for professionals in computer science. Typical
computer science careers include programming and applications in accounting, engineering, mathematics,
the sciences, and Internet commerce. Other positions include research in computer science, computer design,
internet development, and teaching.
Program Mission:
The Computer Science program at Wilberforce University has been designed to produce Computer Science graduates
who are both technically competent and sufficiently well-grounded in theory, including the development of the
knowledge, skills, and creative, analytical ability required for productive careers in computer-related fields so that
they can contribute to fundamental research in the professional areas as well as the graduate work in computer science.
Program Goals:
Our goals are focused on the concepts and principles of Computer Science and the skills needed to be
competent in many areas of computer science.
e (Concepts) To teach students the fundamental topics in computer science and improve their
evaluation and comprehension capabilities to solve problems
» (Principles) To apply communication and Operational skills in the context of ethical issues
affecting the discipline or society
* (Skills) To think critically and creatively to solve local or global problems
e (Skills) To apply knowledge and skills to solve problems effectively that contribute to the technical
advancement of computer science

Requirements for degree in Computer Science

The minimum credit hours for graduation with a degree in Computer Engineering are 127 Credit Hours. The
computer science program requires courses in both engineering and computer science. The students can gain
hands-on experience through the senior design courses to prepare for real-world professional work. In addition,
during the senior year, students can select various courses from the technical electives list of courses.

In addition to fulfilling the 39 credit hours of general studies requirements, students must complete the
courses listed below to graduate.

Computer Science Core Major Requirements (35 Credit Hours)
Course Number Couse Name Credit Hour
CPS 141 Programming I 4
CPS 142 Programming 11 4
CPS 253 Operating Systems 3
CPS 348 Object Oriented Programming 3
CPS 350 Data Structures 3
CPS 360 Systems Programming 3
CPS 370 Algorithms 3
CPS 391 Software Engineering 3
CPS 441 Comparative Languages 3
CPS 480 Special Topics in Computer Science 3
CPS 499 Seminar in Computer Science 3
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Electrical Engineering (13 Credit Hours)
EGR 120 Introduction to Engineering 3
EGR 261 Digital Electronics 4
EGR 345 Assembly Language 3
EGR 370 Computer Architecture 3

Mathematics (18 Credit Hours)
MAT 120 Analytical Geometry and CalculusI | 4
MAT 121 Calculus II 4
MAT 210 Discrete Mathematics 3
MAT 221 Calculus II1 4
MAT 231 Diff Equations 3
Other Tech and Science Requirements (6 Credit Hours)
PS 251 General Phys I with Lab 4
STA 231 Statistics [ or EGR 455 3
Computer Science Technical Electives (15 Credit Hours)

CPS 365 Internet Applications Development 3
CPS 410 Numerical Methods 3
CPS 445 Computer Simulation 3
CPS 450 Computer Graphics 3
CPS 451 Artificial Intelligence 3
CPS 460 Network/Data Communications 3
CPS 455 Databases 3
CPS 465 Window Appl Development 3
CPS 490 Directed Studies in Computer 3

Science
CPS 485 Formal Languages 3
*Students should consult their advisor on appropriate courses related to technical electives.

Note:

Some courses may meet requirements for General Education Curriculum or Core Major Requirements. If
so, students may need to take additional coursework to meet the 127 credit hour requirements for graduation.
Those courses may be taken in major coursework or other emphasis.

MAT 430 can substitute EGR 342 (Linear Systems 1), and MAT 373 can substitute CPS 410 (Numerical Methods)

SAMPLE 4 YEAR PLAN OF STUDY

Course No
CPS 141
MAT 120

EGR 120
FRS 100

Freshman
Year

ENGL 111

Fall Semester
Course Name
Programming I

Analytical Geometry &
Calculus I
Intro to Engineering

Orientation to and
History of Wilberforce
Composition I

HRS Course No

4
4

CPS 142
MAT 121

ENGL 112
ENTR 111

ISOM 111
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Spring Semester
Course Name
Programming I
Calculus II

Composition II

Intro to
Entrepreneurship
Computer Literacy
Lab

HRS



Sophomore
Year

Junior Year

Senior Year

Note:

TE: Technical Elective. Students are free to choose from any eligible technical elective courses.

Course No
CPS 350
EGR 261

MAT 210
PS 251

STAT 231

Course No
CPS 370

EGR 345

COM 245

CPS 253

MAT 221

Course No
CPS 360
BIO 120

ENGL 264

CPS 410

CPS 455

Total

Fall Semester
Course Name
Data Structure

Digital Electronics I

Discrete Mathematics

General Physics I with
Lab
Statistics I

Total

Fall Semester
Course Name

Algorithms
Assembly Language
Public Speaking
Operating Systems
Calculus 3

Total

Fall Semester
Course Name
System Programming

General Biology I

Literature of African
American I
Numerical Methods
(TE)

Databases (TE)

Total

17

HRS

17

HRS

16

HRS

15
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Course No
EGR 370
FIN 115

MAT 231
HST 225

CPS 348

Course No
CPS 441

COM 260
P&R 230
CPS 365

CPS 451

Course No
CPS 391
CPS 499

A&H 115
HPE 115
CPS 460

CPS 480

Total

Spring Semester

Course Name

Computer Architecture

Intro to Personal
Finance
Differential Equation

African American

History

Object Oriented

Programming
Total

Spring Semester
Course Name

Comparative
Languages
Business and
Technical Writing
The African American
Church
Internet Applications
Development (TE)
Artificial Intelligence
(TE)

Total

Spring Semester
Course Name
Software Engineering

Seminar in Computer
Science

Introduction to
Huminites

First Aid

Network/Data

Communications (TE)

Special Topics in
Computer Science
Total

16

HRS

15

HRS

15

HRS

16



DIGITAL MEDIA

For students interested in communications professions — such as advertising, journalism, public relations, or
music production, the new Digital Media program offers students a pathway to the future. As designed, the
major has four concentrations, all designed to assist graduates navigate the evolving high-tech world of
today. Courses will provide students with the media production skills needed to succeed in communications,
music, or literary journalism, covering the basics of video, audio, photography, animation, illustration, web
application skills, and various other communication disciplines.

Students majoring in Digital Media will complete 121.5 credit hours to attain the degree, and 39 hours are in
the University’s general education core. Forty-five hours are in the Digital Media Common curriculum, and
the remaining 40-41 hours are in their concentration.

Digital Media Common Core
Course Number Couse Name Credit Hour
DIM 415 Writing Across Media Platforms 3
DIM 210 Visual Storytelling 3
DIM 212 Digital Photography 3
DIM 315 Media Theory and Trends 3
DIM 215 Interactive Media | 3
DIM 320 Interactive Design 3
DIM 325 Publication Design 3
DIM 425 Communications Law 3
COM 201 Communications Graphics 3
COM 340 Intro to TV Production/Digital Video 3
COM 260 Business and Technical Writing 3
DIM 120 Intro to Digital Media 3
DIM 330 Social Media Theory and Strategies 3
DIM 310 Organizational Communication 3
MKT 250 Principles of Marketing 3
Communication/Media Studies Concentration Requirements
COM 220 Audio Production Tech 3
CPS 451 Artificial Intelligence 3
COM 355 Special Topics (advertising) 3
COM 380 Public Relations 3
COM 499 Senior Seminar 3
DIM 320 Interactive Design 3
PSY 285 Human Computer Interaction and 3
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Design

DIM 315 Interactive Media II 3
EGR 261 Digital Electronics 3
DIM 220 History of Animation 3
COM 232 Introduction to Journalism 3
COM 233 Advanced Journalism 3
COM 234 Broadcast Journalism 3
Literature Concentration Requirements
ENG 240 Survey of British Literature I 3
ENG 241 Survey of British Literature 11 3
ENG 242 Survey of American Literature | 3
ENG 243 Survey of American Literature 11 3
ENG 244 Survey of World Literature 3
ENG 264 Literature of African American 3
Literature |
ENG 265 Literature of African American 3
Literature 11
ENG 335 Literary Criticism 3
ENG 471 Literature as Art (Poetry) 3
ENG 481 Shakespeare Studies 3
ENG 213 History and the Nature of Language 3
ENG 266 Contemporary African Writers 3
ENG 333 Advanced Composition 3
Music Concentration Requirements
MUS 114 Aural Skills 3
MUS 252 Creating Music on the Digital Audio 1
Workstation
MUS 112 Music Theory I 3
MUS 116 Music and Culture 3
MUS 352 Intermediate Techniques on the 1
Digital Audio Workstation
MUS 113 Music Theory 11 3
MUS 240 Fundamentals of Conducting 3
MUS 119 Business of Music 2
MUS 242 Beginning Audio Production 3
MUS 425 Advanced Studies in Music 4
Production and Entrepreneurship
MUS 241 Keyboard Competency 2
MUS 214 Aural Skills 111 2
Program Designated Electives 10-11
Music Electives Include
MUS 118 Brass/Wind Tech* Must have permission from 2

the instructor to register for this course.
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MUS 131 Instrumental Applied 2

MUS 140 University Marching Band 2
MUS 155 WU Male Vocal Ensemble 2
MUS 158 WU Gospel Choir 2
MUS 161 Vocal Applied 2
MUS 165 Jazz Lab Band 2
MUS 170 Percussion Ensemble 2
MUS 492 University Chorale 2
MUS 161 Vocal Applied 2
MUS 165 Jazz Lab Band 2
MUS 170 Percussion Ensemble 2
MUS 492 University Chorale 2

Wilberforce University

Digital Media

Total Credit Hours: 120

General Education Core: 39 | Major Requirements: 51 | Electives: 30

Freshman Year
Fall Semester

Course Credits
FRS 100 — Students in the History of Wilberforce 3
ISM 111 — Computer Literacy Lab 2
ENG 111 — Composition I 3
MAT 111 — The Nature of Mathematics 3
DIM 120 — Introduction to Digital Media 3
HPE 155 — First Aid 1

Spring Semester
Course Credits
ENG 112 — Composition II 3
COM 245 — Public Speaking 3
BIO 111 — Life Science 3
A&H 115 — Introduction to Humanities 3
DIM 210 — Visual Storytelling 3

Sophomore Year

Fall Semester
Course Credits
ENGL 264 — Literature 3
P&R 230 or P&R 246 — Ethics 3
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HST 225 — African American History 3
DIM 212 - Digital Photography 3
COM 201 — Communication Graphics 3
Spring Semester
Course Credits
PSY 120, SOC 135, or POS 130 — Soc/Behav Sci 3
COM 260 — Business & Technical Writing 3
MKT 250 — Principles of Marketing 3
DIM 215 — Interactive Media | 3
MUS 252 — Creating Music on the DAW 3
Junior Year
Fall Semester
Course Credits
DIM 220 — History of Animation 3
DIM 315 — Media Theory and Trends 3
DIM 330 — Social Media Theory & Strategies 3
MUS 352 — Intermediate DAW Techniques 3
ENTR 111 or FIN 115 — Business Elective 3
Spring Semester
Course Credits
DIM 310 — Organizational Communication 3
DIM 315 — Interactive Media II 3
DIM 320 — Interactive Design 3
COM 340 — Intro to TV Production 3
DIM 325 — Publication Design 3
Senior Year
Fall Semester
Course Credits
MUS 425 — Adv Music Prod & Entrepreneurship 3
DIM 350 — Multimedia Content Creation 3
DIM 360 — Video Editing and Post-Production 3
DIM 415 — Writing Across Media Platforms 3
DIM 425 — Communication Law 3
Spring Semester
Course Credits
DIM 470 — Capstone: Digital Media Portfolio 3
COM 480F — Yearbook Production 3
Free Elective 3

119




Free Elective 3

Free Elective 3

MUSIC

APPLIED MUSIC

Applied Music courses are offered each semester. Various members of the music
department teach these courses. Students should have at least 15 lessons per semester for
all Applied Music Courses.

ALL MUSIC EXAMINATION REQUIREMENTS

All students will enroll in eight semesters of applied lessons and ensembles. Beginning
with the third semester of private lessons, students must pass a performance examination
before the entire music faculty, along with any guest musicians invited to join the jury for
the examination. The performance examination will be scheduled during the final
examination week. One part of the examination will involve independent preparation. For
this independent preparation, students will receive a new composition and have two hours
to prepare for their performance. The Wilberforce University music faculty and other
invited musicians will critique the performance and recommend whether each student is
ready to advance to the next level. Students who do not gain approval will repeat the level
until proficiency is achieved. The student’s instructor, considering colleagues’ critique
recommendations and their good judgment, will assign the course grade.

APPLIED/LAB

131 — 132 Various technical exercises that promote proper performance.

231 — 232 Various technical exercises continued at a more difficult level.

321 — 322 Various technical exercises continued at a more difficult level.

431 — 432 Various technical exercises that prepare for graduate study and performance.
Along with these requirements, students must attend the weekly departmental recital at
1:00 pm on Thursdays.

MUSIC PROGRAM CURRICULUM

MUSIC GENERAL STUDIES & ENSEMBLE COURSES for All Students

MUS 111 Music Appreciation 3
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MUS 112
MUS 118
MUS 140
MUS 143
MUS 145
MUS 155
MUS 158
MUS 160
MUS 165
MUS 170
MUS 175
MUS 180
MUS 190
MUS 492

CORE CURRICULUM for Music Concentration

MUS 112
MUS 113
MUS 114
MUS 115
MUS 212
MUS

MUS 214
MUS 215
MUS 300
MUS 301

Music and Culture

Brass & Wind Techniques
Marching Band

Concert Band

Color Guard Techniques
WU Male Vocal Ensemble
WU Gospel Choir

WU Jazz Band

Jazz Lab Band

Percussion Ensemble
Indoor Drumline

WU Pep Band

Intro to Music Production
University Chorale

Music Theory I

Music Theory I1

Aural Skills I

Aural Skills II

Music Theory II1

213 Music Theory IV
Aural Skills IIT

Aural Skills IV

Music History I

Music History II

MUSIC ELECTIVE COURSES

MUS

MUS 131
MUS

MUS 191
MUS 195
MUS 217
MUS

MUS 241
MUS 245
MUS 252
MUS 480

Freshman

Fall Semester

121  Instrumental Mus Methods

Instrumental-Applied

161  Vocal Applied
Music Technology
Marching Band Pedagogy
Audio Engineering

240  Fundamentals of Conducting 3

Keyboarding I
Arranging/Orchestration

D0 NN NN NN NN NN W

2
2
2
2
2

W W NN

2

3
3
3

2
3

Creating Music on Dig Aud 3

Special Topics

Four-Year Curriculum

2
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ENG 111 Composition I

A&H 115 Intro to Humanities

MUS 112 Music Theory I

MUS 114 Aural Skills I

MUS 131 or 161 Applied

MUS _ (Ensemble)

MUS  (Ensemble)

FRS 100 Orientation to/History
Total 17

Sophomore

Fall Semester

COM 245 Fund. Of Pub. Speaking

MTH 111 Fund of Algebra
MUS 212 Music Theory III
MUS 214 Aural Skills 11T
MUS 241 Keyboard Comp |
MUS 231 or 261 Applied
MUS  (Ensemble/Elective)
MUS  (Ensemble/Elective)

Total 18

Junior

Fall Semester

DIM 120 Intro to Dig Media
MUS 321 or 361 Applied

MUS 300 Music History I

DIM 120 Visual Storytelling
MUS 252 Creating Music on Dig
LIT 264 Lit of Afr. Americans

Total 17

Senior

Fall Semester

MUS 352 Intermediate Tech
MUS 195 Marching Band Ped
MUS 245 Orchestration/Arr.
MUS 431 or 461 Applied
COM 340 Intro to TV Prod
MUS _ (Ensemble/Elective)

Total 16

Fall Semester
ENG 111 Composition I

A&H 115 Intro to Humanities

W W W W N W

S P ™

NN N W W

ENG 112 Lit Studies

BIO 111 Life Science
ENT 111 Intro to Ent.
MUS 113 Music Theory 11
MUS 114 Aural Skills II
MUS 132 or 162 Applied
MUS  (Ensemble)

Total 17

Spring Semester
POS 130 Political Science

HIS 225 Afro-Am History
MUS 213 Music Theory IV
MUS 215 Aural Skills IV
MUS 232 or 262 Applied
HPE  (Elective)

MUS_ (Ensemble/Elective)

Total 18

Spring Semester
DIM 212 Dig Photography
MUS 322 or 362 Applied
MUS 301 Music History II
DIM. 315 Media Theory
DIM 330 Soc Med Theory
COM 201 Comm Graphics

Total 18

Spring Semester
MUS 121 Inst. Music Meth

MUS 240 Conducting

COM 260 Business and Tech
MKT 250 Principles of Mkt
MUS 425 Adv Std in Music
P&R 246 Ethics

Total 18

Literature - Four-Year Curriculum
Freshman

Spring Semester
ENG 112 Lit Studies

W W W W W RN N W W o OO N L L W

W W W W W Ww

COM 260 Business & Tech



BIO 111 Life Science 3 ENT 111 Intro to Ent. 3
DHU 120 Intro to Dig Humanities 3 IDS 221 Global and Eco 3
MTH 111 Fund of Algebra 3 DHU 205 Intro to Data 3
FRS 100 Orientation to/History 1 Elective
Total 16 Total 18
Sophomore
Fall Semester Spring Semester
COM 245 Fund. Of Pub. Speaking 3 POS 130 Political Science 3
ENG 241 Survey of British Lit1 3 ENG 242 Svy of Brit Lit 2 3
ENG 244 Surveyy World Lit. 3 HIS 225 Afro-Am History 3
ENG 266 Ctpt Afr Writers 3 COM 260 Business & Tech 3
DHU 210 Creative Ex & Self 3 P&R 246 Ethics 3
HPE  (Elective) 2 Elective 3
Total 17 Total 18
Junior
Fall Semester Spring Semester
ENG 242 Survey of Am Lit 1 3 ENG 265 Lit of Afr. Amer 3
ENG 213 Hist and the Nature 3 DHU 340 Cultural Un Glbl 3
DHU 320 Writing in the Hum AT 3 ENG 333 Advanced Comp 3
ENG 264 Lit of African Am 1 3 Elective 3
Elective 3 Elective 3
Total 15 Total 15
Senior
Fall Semester Spring Semester
ENG 471 Lit as Art 3 DHU 475 Dig Hum Capstone 3
DHU 465 Dig Hum Practicum. 3 ENG 481 Shakespeare Stds 3
ENG 335 Literacy Criticism 3 Elective 3
Elective 3 Elective 3
Elective 3 Elective 3
Total 15 Total 15
DIGITAL HUMANITIES

Digital Humanities & Civics is an area that applies digital technologies to studying humanities and
political science. The new program in Digital Humanities presents an interdisciplinary, collaborative
approach to teaching, conducting research, and presenting conclusions. Digital Humanities recognize
that the written or printed word is one of many primary sources studied by academics. By acquiring soft
and technical skills, students develop a competitive advantage, making them highly desirable in the
modern job market. The program combines core elements of a traditional humanities degree core
elements with innovative data analysis and artificial intelligence skills. While completing coursework
in history and literature, students conduct original research utilizing cutting-edge Al, machine learning,
and data science tools. Students completing the program develop the skills needed to engage in careers
as market researchers, education technology specialists, web designers, public historians, archivists,
museum professionals, lawyers, and metadata specialists. Students majoring in Digital Humanities will
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complete 120 credit hours to attain the degree. Of these, 36 hours are in the university’s general
education core. 36 hours (about 3 days) are in the Digital Media Common curriculum, and the
remaining 40-41 hours (about 3 days) are in the students' concentration.

The Digital Humanities major offers three concentrations:

e Political Science — This is designed to help students understand the government’s role in modern
society. The program focuses on various political philosophies and ideologies, governmental systems,
the functioning of governments, the political process, parties, voting behavior, and interest groups.

o Humanities — provides a robust offering of upper-division Literature, History, and Public Policy
electives.

e History — designed for students interested in teaching, law, public service, or further graduate studies.

Digital Humanities Common Core
Course Number Couse Name Credit Hour
DHU 120 Intro to Digital Humanities 3
DHU 465 Digital Humanities Practicum 3
DHU 315 Geographic Information Systems I 3
COM 260 Business & Technical Writing 3
MKT 250 Principles of Marketing 3
DHU 210 Creative Expression & Creative Self 3
DHU 205 Introduction to Data Analytics 3
DHU 320 Writing in the Humanities with Al 3
DHU 325 Computing Culture: Technology and the 3

Humanities
DHU 415 Geographic Information Systems II 3
DHU 340 Cultural Understanding in a Global 3

Context
DHU 475 Digital Humanities Capstone 3
IDS 221 Globalization and Economic Issues 3

Political Science Concentration
POS 130 American National Government 3
POS 175 Law and You 3
POS 232 State and Local Government 3
POS 262 Public Administration 3
POS 270 African American Politics 3
POS 273 Legal Research and Methods 3
POS 300 International Relations 3
POS 368 Political Philosophy 3
POS 373 Civil Rights and Civil Liberties 3
POS 392 Comparative Politics 3
POS 470 Urban Politics and Administration 3
IDS 220 Global Geography 3
P&R 211 Intro to Logic 3
PSY 220 Introduction to Statistics 3
PSY 342 Social Psychology 3
History Concentration

HST 121 American History to 1865
HST 225 African American History (1619-1900) 3
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HST 122 American History since 1865 3

POS 410 Mapping America’s Racial Violence 3
Hotspots since 1960

POS 410L Mapping America’s Racial Violence 1
Hotspots Lab

POS 450 Mapping the Locations of the Use of 4
Deadly Force by Police Against Innocent
Minorities

HST 492 African Americans in the 20" Century 3

HST 496 African Protest Movements 3

HST 225 African American History (with a special | 3
emphasis on mapping closed and defunct
schools that existed between 1865-1960)

HST 320 History and geography of the Caribbean 3
and the nearby Americans

POS 320 Introduction to Crime Mapping 3

POS 320L Introduction to Crime Mapping Lab 1
Free Electives 8

HST 121 American History to 1865 3

Humanities Concentration

ART 216 African American Art History 3

ART 311 African American Art History 11 3

P&R 270 Ethnic Thought and Culture 3

P&R 150 Introduction to World Folklore 3

P&R 150 World Religions 3

POS 450 Mapping the Locations of the Use of 4
Deadly Force by Police Against Innocent
Minorities

HST 492 African Americans in the 20" Century 3

HST 496 African Protest Movements 3

HST 225 African American History (with a special | 3
emphasis on mapping closed and defunct
schools that existed between 1865-1960)

P&R 229 Western Thought and Culture: Birth of the | 3
Modern World

POS 320 Introduction to Crime Mapping 3

POS 320L Introduction to Crime Mapping Lab 1
Free Electives 5

DHU Humanities — Humanities - Four-Year Curriculum

Fall Semester

ENG 111 Composition I 3
A&H 115 Intro to Humanities 3
BIO 111 Life Science 3
DHU 120 Intro to Dig Humanities 3

Freshman
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Spring Semester

ENG 112 Lit Studies
ART 216 Afr Am Art His
ENT 111 Intro to Ent.
IDS 221 Global and Eco
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P&R 150 Intro to World Folk 3 DHU 205 Intro to Data 3
FRS 100 Orientation to/History 1

Total 16 Total 15
Sophomore

Fall Semester Spring Semester
COM 245 Fund. Of Pub. Speaking 3 POS 130 Political Science 3
MTH 111 Fund of Algebra 3 HIS 225 Afro-Am History 3
P&R 229 Western Thought and Cul 3 COM 260 Business & Tech 3
DHU 210 Creative Ex & Self 3 P&R 246 Ethics 3
P&R 270 Ethnic Thought and Cul 3 MKT 250 Prin of Marketing 3
HPE  (Elective) 2 Elective 3

Total 17 Total 18

Junior

Fall Semester Spring Semester
ART 311 African Art Hist II 3 LIT 264 Lit of Afr. Amer 3
DHU 315 Graphic Info Systems 3 DHU 340 Cultural Un GIbl 3
POS 320 Intro to Crime Mapping 3 POS 450 Mapping the Loc. 3
POS 320L Intro to Crime Map Lab 1 DHU 415 Graph Info Sys IT 3
DHU 320 Writing in the Hum AT 3 Elective 3
DHU 325 Computing Culture 3

Total 16 Total 15

Senior

Fall Semester Spring Semester
HIS 496 African Protest Mov 3 DHU 475 Dig Hum Capstone 3
DHU 465 Dig Hum Practicum. 3 Elective 3
Elective 3 Elective 3
Elective 3 Elective 3
Elective 3 Elective 3

Total 15 Total 15

DHU Humanities — History - Four-Year Curriculum
Freshman

Fall Semester Spring Semester

ENG 112 Lit Studies
HIS 122 Amer History 1865

ENG 111 Composition I 3
3
ENT 111 Intro to Ent. 3
3
3

A&H 115 Intro to Humanities
BIO 111 Life Science

DHU 120 Intro to Dig Humanities
HST 121 American Hist 165
FRS 100 Orientation to/History

IDS 221 Global and Eco
DHU 205 Intro to Data

— L W W W W
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Total 16 Total 15

Sophomore

Fall Semester Spring Semester
COM 245 Fund. Of Pub. Speaking 3 POS 130 Political Science 3
MTH 111 Fund of Algebra 3 HIS 225 Afro-Am History 3
HIS 225 Afro-Am History 3 COM 260 Business & Tech 3
Elective 3 P&R 246 Ethics 3
Elective 3 MKT 250 Prin of Marketing 3
HPE  (Elective) 2 Elective 3

Total 17 Total 18

Junior

Fall Semester Spring Semester

HST 320 History and Geo of Car 3 LIT 264 Lit of Afr. Amer 3
DHU 315 Graphic Info Systems 3 DHU 340 Cultural Un GIbl 3
POS 320 Intro to Crime Mapping 3 POS 410 Mapping Am 3
POS 320L Intro to Crime Map Lab 1 POS 410L Mapping Am Lab 1
DHU 320 Writing in the Hum AI 3 DHU 415 Graph Info Sys I 3
3

DHU 325 Computing Culture Elective 3
Total 16 Total 16
Senior
Fall Semester Spring Semester
HIS 496 African Protest Mov 3 DHU 475 Dig Hum Capstone 3
DHU 465 Dig Hum Practicum. 3 POS 450 Mapping the Loc. 3
HST 492 Afr Am in 20" C 3 Elective 3
Elective 3 Elective 3
Elective 3 Elective 3
Elective 3
Total 18 Total 15
2025/2026 Plan of Study: Political Science (BA)
1st Fall Semester Ist Spring Semester
Credit Credit
Course Hours Course Hours
FRS 100 3 MAT 111 3
ISOM 111 2 ENTR 111 3
A&H 115 3 FIN 115 3
BIOL 111 3 ENG 112 3
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HPE 155
ENGL 111

Total Semester Credits: 15

2nd Fall Semester
Course

ENGL 264

P&R 230

HST 124

POS 175

POS 262

Total Semester Credits: 15

3rd Fall Semester
Course

POS 270

PSY 220

POS 300
Elective Course

Elective Course

Total Semester Credits: 15

4th Fall Semester
Course

PSY 445

POS 495

POS 373
Elective Course

Elective Course

Credit Hours

W W W W

Credit Hours

W W W W

Credit Hours

W W W W

1 POS 130

Total Semester Credits: 15

2nd Spring Semester
Course

POS 232

POS 273

Elective Course
Elective Course

Elective Course

Total Semester Credits: 15

3rd Spring Semester
Course

POS 392

POS 368

Elective Course
Elective Course
COM 245

Total Semester Credits: 15

4th Spring Semester
Course

POS 470

POS 499

Elective Course
Elective Course

Elective Course
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W W W W

Credit Hours

W W W W

Credit Hours
3-Jan
3

3
3
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Total Semester Credits: 15 Total Semester Credits: 15

General Education Requirements: 39
Required Core Credits: 45

Elective Credits: 36

Total Credits: 120

ELECTRICAL ENGINEERING

Program Introduction:
Electrical engineering is a field of engineering that generally deals with the study and electronic technologies of
electricity, electronics, electromagnetism, and other applications. Electrical engineering also employs
mathematics and physical sciences to advance these technologies and develop the relevant fields of pure
science and mathematics by applying human creativity to practical problems.

Program Mission:
The Electrical Engineering Program provides our students with an undergraduate education of the highest quality
to become critical, original, and independent thinkers and prepare practicing engineers for a lifetime of creative
work and ongoing technical learning while acquiring a basic knowledge of mathematics, physics, and chemistry.
In addition, throughout the undergraduate experience enriched in the humanities and social sciences, the program
will be able to produce young men and women who are technically proficient, articulate, reflective, and conversant
with the fundamental questions faced by humankind.

Program Goals:
Our goals are focused on the concepts and principles of Electrical Engineering and the skills needed to be competent
in many areas of Electrical Engineering.

e Concepts: To teach students the fundamental topics in Electrical Engineering and improve their evaluation and
comprehension capabilities to solve problems

e Principles: To apply communication and Operational skills in the context of ethical issues affecting the
discipline or society

e Skills: To think critically and creatively to solve local or global problems and become lifelong learners and
contributors to society

e Skills: To apply knowledge and skills to solve problems effectively that contribute to the technical advancement
of Electrical Engineering

Requirements for the degree in Electrical Engineering

The engineering requirements for electrical engineering will prepare for the professional engineering exam. The new
courses for the requirements include the following fields such as general electrical engineering knowledge, including
circuit analysis, measurement and instrumentation, safety and

129



design limits, signal processing, digital Systems, electric and magnetic field theory and applications, electronics, control
systems, and communications. The students can perform hands-on experience through the senior design courses to
prepare for real-world professional work. In addition, during the senior year, students can select various courses from
the technical electives list of courses.

The minimum credit hours for graduation with a degree in Computer Engineering is 125 Credit Hours.

Electrical Engineering (47 credit hours)
Course Number Couse Name Credit Hour
EGR 120 Introduction to Engineering 3
EGR 130 Engineering Graphics 2
EGR 222 Statics and Dynamics 4
EGR 230 Circuit Theory 4
EGR 261 Digital Electronics I 4
EGR 333 Electromagnetics I 3
EGR 342 Linear Systems I 3
EGR 351 Linear Systems II 3
EGR 362 Analog Electronics | 4
EGR 452 Power System 3
EGR 462 Automatic Control 3
EGR 463 Communication Theory 3
EGR 482 Integrated Circuit Design 4
EGR 491 CE/EE Senior des Project I 1
EGR 492 CE/EE Senior des Project 11 3
Electrical Engineering Required Math Classes (18 credit hours)
MAT 120 Anal Geometry and Calculus I 4
MAT 121 Calculus II 4
MAT 210 Discrete Mathematics 3
MAT 221 Calculus 11T 4
MAT 231 Differential Equations 3
Other Tech/Science Requirements (15 Credit Hours)

CHE 131 General Chemistry 3
CPS 141 Programming 1 4
PS 251 General Physics [ and Lab 4
PS 252 General Physics Il and Lab 4

*Engineering Technical Elective Courses (Minimum two courses from the below listed

courses, not taken as Electrical Engineering Electives in Core Requirements)
Electrical Engineering Technical Elective Courses (6-9 Credit Hours)

CPS 410 Numerical Methods 3
CPS 451 Artificial Intelligence
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EGR 433 Electromagnetics 11 3
EGR 441 Digital Electronics II 3
EGR 442 Analog Electronics Il 3
EGR 451 Energy Conversion 3
EGR 455 Engineering Statistics or S74 231 3
EGR 456 Stochastic Systems 3
EGR 457 Advanced Engineering Math 3
EGR 461 Digital Control Systems II

EGR 474 Robotics 3
EGR 481 Microprocessor 3

Note:

Some courses may meet requirements for General Education Curriculum or Core Major
Requirements. If so, students may need to take additional coursework to meet the 125 credit hour
requirements for graduation. Those courses may be taken with major coursework or other emphasis.

MAT 430 can substitute EGR 342 (Linear Systems 1), and MAT 373 can substitute CPS 410 (Numerical

Methods)
Fall Semester Spring Semester
Course No Course Name HRS Course No Course Name HRS
EGR 120 Intro to Engineering 3 EGR 130 Engineering Graphics 2
PS 251 General Physics I 3 PS 252 General Physics 11 3
PS 251L General Physics I Lab 1 PS 252L General Physics II Lab 1
Freshman FRS 100 Orientation to and 3 ENGL 112 Composition 11 3
Year History of Wilberforce
ENGL 111 Composition I 3 ISOM 111 Computer Literacy 2
Lab
MAT 120 Analytical Geometry & 4 MAT 121 Calculus II 4
Calculus I

Total 17 Total 15

Fall Semester Spring Semester

Course No Course Name HRS Course No Course Name HRS
EGR 230 Circuit Theory 4 EGR 222 Statics & Dynamics 4
Sophomore EGR 261 Digital Electronics I 4 FIN 115 Intro to Personal 3
Year Finance
CPS 141 Programming I 4 MAT 231 Differential Equation 3
MAT 210 Discrete Mathematics 3 EGR 362 Analog Electronics I 4
ENTR 111 Intro to 3
Entrepreneurship

Total 15 Total 17
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Junior Year

Senior Year

Note:

TE: Technical Elective. Students are free to choose from any eligible technical elective courses.

Course No
EGR 342
COM 245
MAT 221

EGR 333

BIO 120

Course No
EGR 491

CHE 131

EGR 452
ENGL 264

EGR 462

Fall Semester
Course Name
Linear Systems I
Public Speaking
Calculus 3

Electromagnetics I
General Biology I

Total

Fall Semester
Course Name

CE/EE Senior Design
Project |
General Chemistry

Power System

Literature of African
American [
Automatic Control

Total

HRS

16

HRS

13

Course No
EGR 351
EGR 463
COM 260

HST 225

EGR 482

Course No
EGR 492

A&H 115

HPE 115
P&R 230

CPS 451

EGR 442

Spring Semester
Course Name
Linear Systems II
Communication Theory

Business and
Technical Writing
African American
History
Integrated Circuit
Design

Total

Spring Semester
Course Name

CE/EE Senior Design
Project II
Introduction to
Huminites
First Aid
The African American
Church
Artificial Intelligence
(TE)
Analog Electronics
I (TE)

Total

HRS

16

HRS

16
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HEALTH SERVICES ADMINISTRATION

Program Mission
The mission of the health services administration program is to provide a solid foundation in the
fundamental areas of health services management and the administrative skills necessary for careers
in modern healthcare and health-related facilities, including the background for admission to graduate
and professional schools.

Program Goals:
The health services administration program is a joint program sponsored by the Natural Science and
Business departments. The general goals of the program are:

e To afford students a solid foundation in the principles of organizational behavior, planning,
accounting and financial management, legal issues, and economic and operational analysis.

e To prepare students for graduate and other professional schools or technical positions in
hospitals and the health services industry by providing relevant educational experiences in
biology, management, accounting, statistics, and marketing.

» Assisting health services administration majors in developing the analytical and technical skills
necessary to evaluate and solve health related problems.

* To enhance a student’s ability to perform in professional health related settings while using
scientific and technical information in both oral and written form.

Note:
Some courses may meet requirements for General Education Curriculum or Core Major

Requirements. If so, students must take additional course work to meet the 120 credit hour
requirements for graduation. Those courses may be taken in major course work or other emphasis.

Requirements for the degree in Health Services Administration

Degree in Health Services Administration Common Core (30 credit hours)
Course Number Couse Name Credit Hour
HSA 110 Intro to Health Services 3
Administration
HSA 120 Medical Terminology 3
HSA 225 Economics and Fiscal Manage 3
HSA 310 Legal Aspects H.S.A. 3
HSA 320 Environmental Health 3
HSA 350 Methods in Health Planning 3
HSA 355 Manage in Long Term Care 3
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HSA 410 Financial Aspects of H.S.A 3
HSA 480 Special Problems in H.S.A 1
HSA 499 Senior Seminar 3
Business Courses (27 Credit Hours)
MGT 110 Intro to Bus & Society 3
ACC 221 Accounting 1 3
ACC 222 Accounting 11 3
ECO 221 Economics I 3
CIS 351A Bus Modeling and Data Anal 3
STA 231 Statistics 1 3
MGT 240 Manage& Organization Prin 3
MKT 250 Principles of Marketing 3
MGT 340 Personnel Administration 3

BACHELOR OF SCIENCE DEGREE IN HEALTH SERVICES ADMINISTRATION
4-YEAR PLAN OF STUDY/CURRICULUM GUIDE (122 CREDIT HOURS)

Suggested

Fall Semester

Spring Semester

FRS 100 Orientation to History of Wilberforce 1 ISOM 111 Computer Literacy Lab 2
University (GFS) (GFS)
TSD 111 Total Student Development 0.5 TSD 112 Total Student Development 0.5
F h (GFS) (GFS)
resnman e
ENG 111 Composition | 3 ENG 112 Literary Study / Writ for Research 3
Year (GRD) (GRD)
BIO 120 General Biology | 3 BIO 122 General Biology " 3
(GNS)
MAT 113 College Algebra 3 HSA 120 Medical Terminology 3
(GMT)
PSY 120 General Psychology or 3 P & R 230 African-American Church or HUM 222 3
SOC 135 Introduction to Sociology or (GSB) Diversity in the Modern World (GPR)
POS 130 American National Government or
FIN 115 Introduction to Personal Finance
HSA 110 Introduction to HSA 3 HST 225 African American History | (1619 — 3
1865) (GHP)
BIO 120L General Biology Lab | 1
Total Credit Hours | 17.5 Total Credit Hours 17.5
Fall Semester Spring Semester
ACC 221 Principles of Accounting I 3 ACC 222 Principles of Accounting II 3
ECO 221 Principles of Economics | 3 MGT 110 Intro to Business and Society 3
BIO 222 Introduction to Food Science & Human 3 ENTR 111 Intro to Entrepreneurship 3
Sophomore Nutrition (GSB)
Year MGT 110 Intro to Business and Society 3 COM 245 Fund of Public Speaking 3
(GRD)
HSA 225 Health Economics & Fiscal 3 HSA 310 Legal Aspects of H.S.A. 3
Management
TSD 211 Total Student Development 0.5 TSD 212 Total Student Development 0.5
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Total Credit Hours | 15.5 Total Credit Hours 15.5
Fall Semester Spring Semester
CHE 131 General Chemistry [ 3 CIS 351 Business Modeling & Data Analysis 3
CHE 131L General Chemistry | Laboratory 1 MKT 250 Principles of Marketing 3
Junior -
HSA 320 Environmental Health 3 A & H 115 Introduction to Humanities or HST 3
Year 124 Western Civilization I (GHM) (GHM)
HSA 355 Management in Long Term Care 3 HSA 350 Methods in Health Planning 3
MGT 240 Management and Organizational 3
Principles
STAT 231 Statistics | 3
Total Credit Hours | 16 Total Credit Hours 12
Fall Semester Spring Semester
BIO 421 Human Anatomy & Physiology | 3 HSA 499 Senior Seminar 3
MGT 340 Personnel Administration 3 HSA 480 Special Problems in H.S.A. 3
Senior HSA 410 Financial Aspects of HSA 3 HSA 120 Medical Terminology 3
Year
LIT 240 Survey of British Literature | or 3 HPE 155 First Aid or 1
LIT 264 Literature of African Americans I (GLT) HPE 160 Fitness Walking
FREE ELECTIVE 3
FREE ELECTIVE 3
Total Credit Hours | 12 16

Total Credit Hours
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HEALTH AND HUMAN SERVICE

Program Mission

The Health and Human Services program is dedicated to preparing students for leadership roles in the
dynamic health and human services fields. Through a comprehensive curriculum that integrates
management theory, environmental health, and human resource strategies, the program equips students
with the knowledge and skills to address complex challenges within healthcare and social service
organizations. The program emphasizes critical thinking, ethical decision-making, and effective
communication, cultivating a profound understanding of the connection between personal well-being and
community health and equipping graduates to inspire positive change across diverse professional

environments.

Health and Human Services Common Core

Course Number Couse Name Credit Hour
ACC 221 Principles of Accounting 3
HSA 110 Introduction to Health Services 3
Administration
HSA 120 Medical Terminology 3
HSA 225 Economics and Fiscal Management | 3
HSA 310 Legal Aspects H.S.A. 3
HSA 320 Environmental Health 3
HSA 350 Methods in Health Planning 3
HSA 355 Management in Long Term Care 3
HSA 410 Financial Aspects of H.S.A. 3
MAN 390 Management Research Project 3
MGT 240 Management Principles 3
MGT 472 Organizational Behavior 3
MKT 250 Principles of Marketing 3
MGT 340 Personnel Administration 3
PLA 415 Prior Learning/ RISE Orientation 3
QBA 336 Quantitative Business Methods 3

Program Mission

Kinesiology (Three Year Program)

The Kinesiology program seeks to prepare students to have a strong background in skills dedicated to the study
of complex interactions among physiological, biomedical, psychological, sociological, and developmental
aspects of human movement in health and wellness. The mission of Kinesiology is to advance and apply
knowledge through teaching, research, applied student experience, and service programs that promote lifelong
physical health and well-being in our community.

Kinesiology (Three Year Program)

Course Number | Couse Name | Credit Hour
Year 1
Fall Semester
ENG 111 | Composition I |3
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MAT 111 The Nature of Mathematics 3
BIO 111 Life Science 3
KNE 120 Intro to Kinesiology 3
FRS 100 History of Wilberforce 3
ISM 111 Computer Literacy Lab 2
P&R 230 The African American Church 3
Winter Semester
A&H 115 Introduction to Humanities 3
ENG 112 Literary Studies and Writing for 3
Research
PSY 352 Human Motivation and Learning 3
Spring Semester
KNE 150 Exercise Prescription and Prog 3
HST 225 African American History 3
COM 245 Public Speaking 3
BIO 421 Human Anatomy and Physiology I 4
with Lab
BIO 222 Intro. to Food Science and Human 3
Nutrition
PSY 352 Human Motivation and Learning 3
Year 2
Fall Semester
KNE 240 Motor Learning and Control 3
KNE 312 Sociocultural Dim. Of Phy Att 3
KNE 260 Exercise Physiology 3
PSY 353 Principles of Counseling 3
KNE 261 Theory and Practice of Coaching 3
Winter Semester
FIN 115 Intro to Personal Finance 3
ENT 111 Intro to Entreireneurshiﬁ 3
Spring Semester
KNE 280 Biomechanics of Human Movement | 3
KNE 340 Prevention and Care of Athletic 3
Injuries
KNE 246 Ethics in Health and Kinesiology 3
PSY 475 Physiology Psychology 3
KIN 253 Nutrition for Healthcare 3
Professionals
Year 3
Fall Semester
ENG 264 Literature of African Americans 3
KNE 350 Internship/Field Exp 3
KNE 480 Special Problems 3
KNE 420 Exercise for Special Populations 3
KNE 421 Neuromuscular Physiology 3
P&R 230 The AF Am Church 3
Winter Semester
PSY 124 | Human Growth and Dev |3
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MAT 113 | College Algebra | 3
Spring Semester
KNE 450 Internship/Field Experience 11 3
KNE 470 Capstone Project or Research 3
KNE 499 Senior Seminar in Kinesiology 3
KNE 321 Principles of Exercise Physiology 3
KNE 320 Dynamics of Strength Training 3
Note:

The number of credit hours in each semester may vary, and the plan assumes 120 credit hours. General Education

requirements must be met.

Consult the university's academic catalog for specific course requirements, prerequisites, and any changes in the
curriculum.

Elective courses should be selected based on career goals and interests within the Kinesiology department.

The internship and field experience components can provide hands-on learning opportunities and real-world
application of theoretical knowledge.

MATHEMATICAL SCIENCES

Program Mission:

The Mathematical Sciences Program seeks to prepare students to have a strong
background in logic, reasoning, critical thinking, and technology skills. They can
enroll successfully and competitively in graduate school or the industry after
graduation.
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GEC Category Requirements (39 total credit hours required)
Freshmen Studies (GFS) (5 credit hours)
e FRS 100 Students in the History of Wilberforce (3 credit hours)
e [ISM 111 Computer Literacy Lab (2 credit hours)

Humanities and Global Perspectives (9 credit hours)
e Literature (GLT): ENG 264 Literature of African Americans I (3 credit hours)
e Humanities (GHM): A&H 115 Introduction to Humanities (3 credit hours)
e Philosophical/Religious/Ethical/Global Perspectives (GPR): P&R 230 The African
American Church (3 credit hours)

Historical Perspectives (GHP) (3 credit hours)
e HST 225 African American History 1619—1900 (3 credit hours)

Natural Sciences and Health (GNS) (3 credit hours)
e Non—-STEM majors: BIO 111 Life Science (3 credit hours) OR
e STEM Majors: BIO 120 General Biology I (3 credit hours)

Mathematics (GMS) (3 credit hours)
e Non-STEM Majors: MAT 111 The Nature of Mathematics (3 credit hours) OR
e STEM Majors: MAT 113 College Algebra (3 credit hours)

Reasoning and Discourse (GRD) (9 credit hours)
e ENG 111 Composition I (3 credit hours)
e ENG 112 Literary Studies and Writing for Research (3 credit hours)
e COM 245 Public Speaking (3 credit hours)

Social and Behavioral Science (GSB) (6 credit hours)
e ENT 111 Intro to Entrepreneurship (3 credit hours)
e FIN 115 Intro to Personal Finance (3 credit hours)

Health and Physical Education (1 credit hour)
e HPE 155 First Aid (1 credit hour)

Mathematics Common Core (71 Credit Hours)
Course Number Couse Name Credit Hour
MAT 113 College Algebra 3
MAT 115 Pre-Calculus 4
MAT 120 Analytical Geometry and Calculus | 4
MAT 121 Analytical geometry and Calculus II 4
MAT 210 Discrete Mathematics 3
MAT 221 Calculus II1 4
MAT 231 Differential Equations 3
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MAT 261 Introduction to Probability 3
MAT 321 Linear Algebra 3
MAT 350 Number Theory 3
MAT 351 Theory of Sets 3
MAT 360 Game Theory 3
MAT 373 Numerical Analysis 3
MAT 401 Abstract Algebra 3
MAT 403 Advanced Calculus 3
MAT 412 Complex Variables 3
MAT 430 Engineering Mathematics 3
MAT 440 Mathematical Modeling 4
MAT 450 Real Analysis 3
MAT 460 Topology 3
MAT 490 Senior Seminar 3
MAT 499 Senior Project 3
Other Requirements (6 Credit Hours)
STA 231 Statistics | 3
STA 332 Statistics 11 3
Technical Electives (6 Credit Hours)
Students are required to take two technical, elective courses.

Note:
Some courses may meet requirements for General Education Curriculum or Core Major Requirements. If
so, students may need to take additional coursework to meet the 124 credit hour requirements for graduation.
Those courses may be taken with major coursework or other emphasis.
MAT 430 can be substituted with EGR 342 (Linear Systems 1), and MAT 373 can be substituted with CPS 410
(Numerical Methods)
SAMPLE 4 YEAR PLAN OF STUDY MATHEMATICAL SCIENCES
Fall Semester Spring Semester
Course No Course Name HRS Course No Course Name HRS
MAT 113 College Algebra 3 MAT 115 Pre-Calculus 4
ENGL 111 Composition I 3 ENGL 112 Composition 11 3
BIO 120 General Biology I 3 ISM 111 Computer Literacy
Lab
Fresh
r;se::an FRS 100 Orientation to and 3 MAT 210 Discrete Mathematics 3
History of Wilberforce
ENTR 111 Intro to 3 P&R 230 The African American 3
Entrepreneurship Church
TSD 111 Total Student 0.5 TSD112 Total Student
Development Development
Total 15.5 Total 15.5
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Sophomore
Year

Junior Year

Senior Year

Course No
MAT 120

STAT 231

COM 245

HST 225

TSD 211

Course No
MAT 221
MAT 231
MAT 321
MAT 373
A&H 115

Course No
MAT 401
MAT 350
MAT 430

MAT 490

Fall Semester
Course Name

Analytical Geometry &
Calculus I
Statistics I

Public Speaking

African American
History

Total Student
Development

Total

Fall Semester
Course Name
Calculus 3
Differential Equation
Linear Algebra
Numerical Analysis

Introduction to
Humanites
Total

Fall Semester
Course Name
Abstract Algebra
Number Theory
Engineering
Mathematics
Senior Seminar

Technical Elective

Total

HRS

0.5

13.5

HRS

W W W W M

HRS

15
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Course No
MAT 121

FIN 115

MAT 261

STAT 332

COM 260

TSD 212

Course No
MAT 351
MAT 403
MAT 412
MAT 360
ENGL 264

Course No
MAT 440
HPE 115
MAT 460

MAT 450
MAT 499

Spring Semester
Course Name
Calculus II

Intro to Personal
Finance
Introduction to
Probability
Statistics 11

Business and Technical
Writing

Total Student
Development

Total

Spring Semester
Course Name
Theory of Sets
Advanced Calculus
Complex Variables
Game Theory

Literature of African
American I
Total

Spring Semester
Course Name
Mathematical Modeling
First Aid
Topology

Real Analysis

Senior Project

Technical Elective
Total

HRS

0.5

16.5

HRS

W W W W w
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PSYCHOLOGY

Program Mission:
The Psychology program at Wilberforce is broadly based on liberal arts education as a foundation. The
Psychology major incorporates the educational goals of the profession as recognized by the American
Psychological Association. Achieving these goals prepares the undergraduate student for graduate study or
successful entry into various occupations at the bachelor’s degree level.

Program Goal:
The Psychology program aims to provide students with learning experiences both in and out of the classroom.
The program is designed to increase their critical thinking skills and facilitate the acquisition of the body of
knowledge inherent in studying human behavior and mental processes. It also gives a foundation for further
professional services and equips students with research methodology that prepares them for employment and
various graduate programs.

The graduating Psychology major at Wilberforce is expected to:

e Students will demonstrate familiarity with the major concepts, theoretical perspectives, empirical findings,
and historical trends in psychology.

e Students will understand and apply basic research methods in psychology, including research design, data
analysis, and interpretation.

e Students will be able to communicate effectively in various formats.
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e Students will demonstrate information competence and the ability to use computers and other technology
for many purposes.

e Students will pursue realistic ideas about implementing their psychological knowledge, skills, and values
in occupational pursuits in various settings that meet personal goals and societal needs.

Psychology Common Core (51 credit hours)

Course Number Couse Name Credit Hour
PSY 120 General Psychology 3
PSY 463 History of Psychology 3
PSY 124 Human Growth & Development 3
PSY 220 Intro to Statistics 3
PSY 251 Child Psychology 3
PSY 325 Interim Statistic 3
PSY 342 Social Psy 3
PSY 350 Psy Tests and Measurement 3
PSY 351 Abnormal Psychology 3
PSY 353 Principals of Counseling 3
PSY 355 Psy of Except Children ( 3
PSY 452 Behavior Modification 3
PSY 462 Theory of Personality 3
PSY 475 Physiological Psy 3
PSY 490 Senior Thesis 3

Foreign Language (French or Spanish) Social Science Division Core Requirements* (23 Credit
Hours)
Courses must be repeated if grades D or F are earned

Psychology Math Requirements

MAT 111 Fundamentals of Algebra 3
PSY 220 Introduction to Statistics 3
P&R 211 Introduction to Logic 3
REH 153 Introduction to Human Relations 3
PSY 445 Methods and Tech of Social 3
Research
IDS 120 Introduction to the Social Sciences | 3
IDS 220 Global Geography 3

Note: Some courses may meet requirements for General Education Curriculum or Core Major
Requirements. If so, students must take additional coursework to meet the 120 credit hour
requirements for graduation. Those courses may be taken in major coursework or other
emphasis.

Complete an additional 9 hour of course work from the following list

PSY 210 Psy of Aging and the Aged 3
PSY 253 African American Psy 3
PSY 352 Human Motivation and Learning 3
PSY 353 Principal of Counseling 3
PSY 461 Sensation and Perception 3
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PSY 352 | Human Motivation & Learning |
Students are responsible for fulfilling all requirements for graduation (including cooperative
education assignments).

REHABILITATION SERVICES

Program Mission:
The Rehabilitative Services Program is integral to the Rehabilitative Services and Counseling programmatic
structure and aligns its mission with Wilberforce University. The Program is committed to providing high-
quality undergraduate education to Rehabilitative Services students on a variety of subjects and issues related
to people with disabilities, homelessness, drug addiction, and a variety of other despairing circumstances.
Program Goal:
The program’s goal is to focus on the integration of theory and practice with an ongoing emphasis on
experiential learning, which prepares students to secure and excel in employment and growth in their

communities.
Rehabilitation Services Common Core (54 credit hours)
Course Number Couse Name Credit Hour
COM 260 Bus and Technical Writing 3
PSY 120 General Psychology 3
PSY 350 Psy Tests and Measurements 3
PSY 351 Abnormal Psychology 3
PSY 325 Intermediate Statistic 3
REH 110 Introduction to Rehabilitation 3
REH 120 Sub Abuse and Chemical 3
Dependency
REH 130 Mental Retardation and Dev. 3
Disabilities
REH 270 Medical Aspects of the Severely 3
Disabled
REH 280 Job Development and Placement 3
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REH 390 Rehabilitation Resources 3

REH 410 Psych-Social Aspects of Disability 3

REH 415 Facilitative Case Management 3

REH 495 Rehab Practicum and Cooperative 12
Education

*Foreign Language (6 Hours in Single Language)

Major Requirements: Complete 9 hours of course work from the following list

PSY 210 Psy of Aging and Aged 3

SOC 310 Social Problems 3

PSY 352 Hum Motivation and Learn 3

PSY 353 Principles of Counseling 3

Required Core Elective Courses: Select a minimum of 6 hours of course work from the following list

POS 262 Intro. to Public Administration 3

REH 185 Found for Experimental Learningl | 6

REH 285 Found For Exper. Learning I 5

General Electives Emphasis (15 Credit Hours)

PSY 124 Human Growth & Development 3

PSY 452 Beh Modification 3

PSY 462 Theory of Personality 3

REH 153 Intro to Human Relations 3

REH 480 Seminar in Rehabilitation 3

SOC 135 Introduction to Sociology 3

SOC 285 Medical Sociology 3

Sample 4 Year Plan of Study
1st Fall Semester 1st Spring Semester
Course Credit |Course Credit Hours
Hours

FRS 100 Orientation to History of I{ISM 111 Computer Literacy 2

Wilberforce University

TSD 111 Total Student Development 0.5[TSD 112 Total Student Development 0.5

ENG 111 Composition I 3|ENG 112 Literary Study/ Writing for 3
Research

REH 110 Introduction to Rehabilitation 3(REH 120 Substance Abuse & 3
Chemical Dependency

PSY 120 General Psychology 3(PSY 124 Human Growth & 3
Development

MAT 111 Fundamentals of Algebra 3(REH 130 Mental 3
Retardation/Developmental
Disabilities

BIO 111 Life Science 3[ENTR 111 Introduction to 3
Entrepreneurship

2nd Fall Semester

2nd Spring Semester
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Course Credit |Course Credit Hours
Hours
FIN 115 Introduction to Personal Finance 3|P&R 246 Ethics 3
P&R 230 African American Church 3|LIT 264 Literature of African 3
Americans
A&H 115 Introduction to Humanities 3|HST 225 African American History 3
1619-1900
COM 245 Foundations of Public Speaking 3[HPE 155 First Aid or HPE 160 1
Fitness Walking
PSY 220 Introduction to Statistics or STAT 3|PSY 325 Intermediate Statistics or 3
231 Statistics | STAT Statistics 11
COM 260 Business & Technical Writing 3
3rd Fall Semester 3rd Spring Semester
Course Credit |Course Credit Hours
Hours
HSA 120 Medical Terminology 3|PSY 351 Abnormal Psychology 3
PSY 350 Psychological Tests/Measurement 3|PSY 352 Human Motivation/ 3
Learning
REH 153 Introduction to Human Relations 3|REH 390 Rehabilitation Resources 3
SOC 285 Medical Sociology 3|REH 410 Psycho-Social Aspects/ 3
Disability
REH 415 Facilitative Case 3
Management
4th Fall Semester 4th Spring Semester
Course Credit |Course Credit Hours
Hours
PSY 445 Methods and Techniques of Social 3(REH 495 Rehabilitation Practicum 12
Research
PSY 452 Behavior Modification 3
REH 480 Special Topics 3
REH 490 Supervised Independent Study 3
HUM 222 Diversity in the Modern World 3
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SOCIAL WORK

Program Mission:

The undergraduate program in Social Work at Wilberforce provides a liberal arts base for the development,
knowledge, skills, and attitudes needed in professional practice. The course includes a required educationally
directed field experience that allows students to integrate knowledge and develop skills in various social work
practice settings. The student who completes the undergraduate social work curriculum will be eligible to
apply for licensure as a “Licensed Social Worker” in the State of Ohio.

Program Goals:

The Social Work Program equips students to help individuals, groups, or communities enhance or restore
their capacity for social functioning and create favorable societal conditions.

Students should demonstrate that they support people in meeting basic human needs and empower those who
are vulnerable, oppressed, and impoverished.

Examine the history of social welfare and the profession of social work.

Assess the core values that reflect what is unique to the social work profession throughout the profession’s
history, such as serving, social justice, dignity, respect, importance of human relationships, integrity, and
competence.

Validate the theoretical framework that interacts among individuals and social systems (i.e., families, groups,
organizations, and communities).

Determine the impact of social policies on client systems, workers, and agencies, including engaging in
intervention strategies that facilitate socially just policies and practices within human service systems and the
larger community.

Evaluate organizational and program effectiveness to advocate improvements to enhance service delivery and
client functioning.

The Social Work Program equips students to help individuals, groups, or communities enhance or restore their capacity
for social functioning and create favorable societal conditions.

Social Work Common Core (51 credit hours)

Course Number Couse Name Credit Hour
POS 130 American National Government 3
PSY 342 Abnormal Psychology 3
SWK 120 Introduction to Social Work 3
SWK 124 Group Dynamics 3
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SWK 200 Human Behavior in the Social 3
Environment
SWK 202 Social Work Theory 3
SWK 300 Social Welfare Institution 3
SWK 310 Generalist Social Work Practice 3
SWK 322 Minority Groups 3
SWK 400 Social Work Case Management 3
SWK 404 Social Policy 3
SWK 490 Social Work Practicum 12
PSY 120 General Psychology 3
PSY 220 OR STAT 231 Intro to Statistics OR Statistics | 3
PSY 445 Methods and Tech of Social Research 3
SOC 135 Introduction to Sociology I 3
Required Core Electives: Complete 15-credit hours from the following list

SWK 265 Criminal Justice Systems

SWK 355 Prison Management 3
SWK 383 Juvenile Delinquency 3
SWK 480 Special Topics in Social Work 3
PSY 124 Human Growth & Development 3
REH 120 Substance Abuse & Chemical Dependency 3

Required Free Electives
(Select minimum of 15-credit

hours)
SOC 310 Social Problems 3
PSY 210 Psychology of Aging and the Aged 3
PSY 353 African American Psychology 3
SOC 353 Urban Sociology 3
SOC 362 The Family 3
SOC 455 Social Change 3
SAMPLE 4 YEAR PLAN OF STUDY
1st Fall Semester 1st Spring Semester

Course Credit |Course Credit

Hours Hours

FRS 100 Orientation to History of 1{ISOM 111 Computer Literacy 2

Wilberforce University
ENG 111 Composition I 3[ENG 112 Literary Study and Writing for 3
Research
SWK 120 Introduction to Social Work 3[SWK 124 Group Dynamics 3

148




BIO 111 Life Science 3[POS 130 American National Government 3
PSY 120 General Psychology 3IMAT 113 College Algebra 3
SOC 135 Introduction to Sociology I 3|ENTR 111 Introduction to Entrepreneurship 3
Semester Total Credit Hours 16/Semester Total Credit Hours 17
2nd Fall Semester 2nd Spring Semester
Course Credit |Course Credit
Hours Hours
SWK 200 Human Behavior in Social 3|PSY 124 Human Growth & Development 3
Environment
FIN 115 Introduction to Personal Finance 3[HPE 155 First Aid OR HPE 160 Fitness Walking 1
COM 245 Public Speaking 3|LIT 264 Literature of African Americans 3
A&H 115 Introduction to Humanities 3|SW 202 Social Work Theory 3
PSY 220 Introduction to Statistics OR 3|P&R 230 The African American Church 3
STAT 231 Statistics |
REH 120 Substance Abuse & Chemical 3
Dependency
Semester Total Credit Hours 15|Semester Total Credit Hours 16
3rd Fall Semester 3rd Spring Semester
Course Credit |Course Credit
Hours Hours
SWK 300 Social Welfare Institutions 3[SWK 322 Minority Groups 3
SWK 310 Generalist SW Practice 3{SOC 310 Social Problems 3
HST 225 African American History 3[SWK 355 Prison Management & Administration 3
SWK 265 The Criminal Justice System 3|Required Free Elective Course 3
Required Free Elective Course 3|Required Free Elective Course 3
Semester Total Credit Hours 15|Semester Total Credit Hours 15
4th Fall Semester 4th Spring Semester
Course Credit |Course Credit
Hours Hours
SWK 400 Social Work Case Management 3|SWK 490 Social Work Practicum 12
SWK 404 Social Policy 3
SWK 383 Juvenile Delinquency 3
Required Free Elective Course 3
PSY 445 Social Science Research Methods 3
Semester Total Credit Hours 15|Semester Total Credit Hours 12

4 Year Total Credits Earned = 121
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SOCIOLOGY

Program Mission:
The mission of the Sociology program is to examine how societal groups are formed, how they work,
how they compete, and how they change. Most important is the study of how these groups influence
patterns of social interaction and the behavior of those who live within and among these societies.

Program Goal:

The program's goal is that our graduates' most valuable skill is understanding and analyzing complexity and
ambiguity. Having developed such an aptitude to devise innovative solutions to challenging problems, our
undergraduates have pursued and assisted in solving problems and instilling solutions in their personal lives. As a
result, our students will have an awareness of and respect for diverse ideas and viewpoints and the ability to
collaborate on complex research into social situations. In addition, students can generate careers for themselves in
any number of fields, including public relations, social organizations, social research, counseling, planning, and
development organizations for society's betterment.

Sociology Common Core (51 credit hours)
Course Number Couse Name Credit Hour
SOC 135 Intro to Sociology 3
SOC 136 Intro to Sociology I1 3
SOC 238 Intro to Cultural Anthropology 3
SOC 240 Principles of Sociology 3
SOC 250 Religion and Soc 3
SOC 285 Med Sociology 3
SOC 305 Human Sexuality 3
SOC 310 Social Problems 3
SOC 362 Fam Sociology 3
SOC 423 Social Theory 3
SOC 451 Criminology 3
SOC 455 Social Change 3
SOC 490 OR 460 Senior Seminar OR Sociology 3
Internship
PSY 210 Psychology of Aging 3
PSY 220 Introduction to Statistics 3
PSY 325 Intermediate Statistics 3
PSY 445 Methods and Tech of Social 3
Research
Major Requirements: Complete 15-credit hours from the following list

POS 130 American National Government 3

PSY 120 General Psychology 3

PSY 124 Hum Growth and Develop 3

PSY 351 Abnormal Psychology 3

PSY 253 African American Psychology 3

Required Core Elective Courses (Select a minimum of 15-credit hours
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HST 492 African Americans in the 20™ 3
Century

POS 232 State and Local Government 3

POS 270 African American Politics 3

POS 320 Introduction to Crime Mapping 3

POS 320L Introduction to Crime Mapping Lab | 1

POS 373 Civil Rights and Civil Liberties 3

POS 450 Mapping Locations of Use of 3
Deadly Force By Police Against
Innocent Minorities

POS 470 Urban Politics and Administration 3

REH 120 Substance Abuse and Chemical 3
Dependency

REH 153 Introduction to Human Relations 3

SWK 355 Prison Management and 3
Administration

SWK 383 Juvenile Delinquency 3

SOC 480 Special Topics 3

4 Year Total Credits Earned = 121

SAMPLE 4 YEAR PLAN OF STUDY

1st Fall Semester 1st Spring Semester

Course Credit |Course Credit
Hours Hours

FRS 100 Orientation to History of 1{ISOM 111 Computer Literacy 2

Wilberforce University

ENG 111 Composition I 3|ENG 112 Literary Study/ Writing for Research 3

ENT 111 Introduction to Entrepreneurship 3(POS 130 American National Government 3

MAT 113 College Algebra 3[PSY 120 General Psychology 3

BIO 111 Life Science 3|PSY 124 Human Growth & Development 3

SOC 135 Introduction to Sociology | 3|SOC 136 Introduction to Sociology II 3

Semester Total Credits 16{Semester Total Credits 17

2nd Fall Semester 2nd Spring Semester

Course Credit [Course Credit
Hours Hours

FIN 115 Introduction to Personal Finance 3|PSY 210 Psychology of Aging 3

P&R 230 African American Church 3|LIT 264 Literature of African Americans 3

A&H 115 Introduction to Humanities 3|HST 225 African American History 1619-1900 3

COM 245 Foundations of Public Speaking 3|HPE 155 First Aid or HPE 160 Fitness 1

Walking
PSY 220 Introduction to Statistics or STAT 3|ENG 264 Literature of African Americans 3
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231 Statistics 1

SOC 238 Cultural Anthropology 3[SOC 250 Religion & Society 3
Semester Total Credits 18[{Semester Total Credits 16
3rd Fall Semester 3rd Spring Semester

Course Credit |Course Credit
Hours Hours

SOC 285 Medical Sociology 3|PSY 325 Intermediate Statistics or STAT 3

Statistics 11

SOC 240 Principles of Sociology 3(SOC 310 Social Problems 3

SOC 362 Family 3|SOC 305 Human Sexuality 3

PSY 351 Abnormal Psychology 3|Required Core Elective 3

PSY 253 African American Psychology 3[(Required Core Elective 3

Semester Total Credits 15|Semester Total Credits 15

4th Fall Semester 4th Spring Semester

Course Credit |Course Credit
Hours Hours

PSY 445 Methods & Techniques of Social 3[SOC 490 Senior Seminar OR SOC 460 3

Research Internship in Sociology

SOC 423 Social Theory 3|SOC 451 Criminology 3

SOC 455 Social Change 3|Required Core Elective 3

Required Core Elective 3[(Required Core Elective 3

Semester Total Credits 12|Semester Total Credits 12

4 Year Total Credits Earned = 121
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MINOR IN ENTREPRENEURSHIP

Students in any major may elect to have a minor in entrepreneurship, providing they meet the
prerequisites for the required courses. With a minor in Entrepreneurship, you could work in the Music
Industry, as a Graphic Artist, in Marketing, or have your own small business.

For the Entrepreneurship Minor
The entrepreneurship minor coursework consists of the following requirements:

ENT 111 Introduction to Entrepreneurship

ENT 201 Foundations of Entrepreneurship and Innovation
ENT 250 Principles of Entrepreneurial Marketing

ENT 260 New Venture Creation and Management

ENT 350 Entrepreneurial Financing

ENT 450 Business Plan Development

Students who have a major in any area will take a total of 18 credit hours to receive a minor in
Entrepreneurship.
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RISE

RISE (Reaching Infinite Success Through Education) is a unique alternative to the traditional method
of earning an undergraduate degree from Wilberforce University. Wilberforce University has been
offering accelerated degree completion since January 1991, formerly through the CLIMB Program. The
name changed to RISE in 2024.

RISE serves the needs of adult learners by offering accelerated, six-week online courses over a time frame
of 15-18 months, earning 34 hours in the major/concentration. This approach enables the learners to balance
their educational pursuits with work and life/family responsibilities. RISE endeavors to offer a superior
learning experience for non-traditional students; thus, bolstering and fostering career mobility while
improving understanding of how organizations function.

Admissions Process

Learners who are the age of 25 or older and have completed 60+ semester hours of transferable credit or an
associate degree from regionally accredited institution(s) with a 2.0 or higher grade-point average may be
admitted to the RISE Program based on previous academic records. All prospects must submit an application
through the Office of Admission LMS, Slate. Official transcripts must be sent to the Office of Admission by a//
the institutions previously attended or through Parchment.com.

The RISE Program offers the Bachelor of Science degree in the following majors:

- Business Management & Technology
Information Systems Management (ISM) (concentration)
Organizational Management (OGM) (concentration)

- Criminal Justice Administration (CJA)

- Health & Human Services (HHS)

Experiential credit

Credit of a technical and professional nature may be awarded to RISE students for non-collegiate
training, employment, and life-learning experiences through a Portfolio Curriculum. Students Identify
their experiences in a mandatory essay format, as well as documenting all appropriate credentials in a
portfolio for evaluation. Must enroll for PLA 415 when offered

Degree Outcomes
Upon successful completion of the RISE curriculum students will be able to demonstrate the following
skills as they relate to business administration and how individual contributions align to the company
and department:
¢ Critical Thinking Skills
Operational Skills
Decision Making Skills
Written and Oral Communications
Strategic Planning
Corporate Leadership

* & & o o

Degree Requirements
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To earn a Bachelor of Science (B.S) degree, each student must achieve the following:
e Transfer credits = 60+ semester hours or an associate's degree.
e Complete all RISE coursework.

* Major course credits = 34.0 hours
¢ Accumulate 120 semester hours of credit officially accepted by WU.

* Have a cumulative grade point average of 2.0 (4.0 scale) or above in the 120 credits comprising
the complete degree.

* Meet all general education and mission-specific requirements.
* Course attendance (mandatory).

= Pay all fees and tuition charges.

RISE Program and General Education Requirements

The curriculum for the General Education Requirements at Wilberforce University ensures that all students
meet the minimum standards of measurement for optimal outcomes as aligned with the University Mission and
Core Values.

The curriculum is based on a series of global markets to provide students with the opportunity to address core
competencies as needed to be the foundation for course work in the major. Learners transferring into
Wilberforce will find their courses more effectively able to meet requirements.

Earned bachelor's degree

If you already have an earned bachelor’s degree from a regionally accredited college or university, the
RISE curriculum may be your gateway into a second degree by completing the entire 47 core semester
hours of credit and transferring in your existing degree. Contact the RISE office for more details.

RISE Program Majors/Courses
Business Management and Technology

Concentrations

Information Systems Management (ISM)

e ITE 301 Intro to Information Technology — 3 hours

e ITE 302 Statistical & Quantitative Technology — 3 hours
e ITE 303 Computer Programming — 3 hours

e ITE 304 Systems Analysis & Design — 3 hours

e ISM 320 Management & Information Systems — 3 hours
e ISM 351 Business Modeling & Data Analysis — 3 hours

e (IS 362 Database Systems — 3 hours

e ITE 404 Web Application Programming — 3 hours

o ISM 480 Special Topics in CIS — 3 hours
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Organizational Management (OGM)

e OGM 330 Effective Personal & Organizational Communication — 3 hours
e  MGT 442 Organizational Behavior — 3 hours

e MGT 320 Business Law — 3 hours

e ACC 345 Managerial Accounting — 3 hours

e  MGT 380 International Business — 3 hours

e (QBA 336 Quantitative Business Methods — 3 hours

e OGM 435 Human Resource Management — 3 hours

e OGM 445 Analysis Application of Management Theories — 3 hours

e OGM 455 Personal Values & Organizational Ethics -3 hours

Criminal Justice Administration

Criminal Justice Administration (CJA)
e POS 175 The Law and You — 3 hours
e CJA 320 Intro to Criminal Justice Administration — 3 hours
e CJA 330 Criminology — 3 hours
e CJA 340 Correctional Theory — 3 hours
e (CJA 350 Key Issues in Juvenile Delinquency & Justice — 3 hours
e (QBA 336 Quantitative Business Methods — 3 hours
e CJA 420 Prin. Of Forensic Science — 3 hours
e CJA 430 Terrorism & Homeland Security — 3 hours
e CJA 440 Ethics & Administration of Justice — 3 hours

Health & Human Services

Health & Human Services (HHS)
e HHS 110 Intro to Health & Human Services — 3 hours
e HHS 120 Medical Terminology - 3 hours
e HHS 225 Health Economics — 3 hours
e HHS 310 Legal Aspects of Health & Human Services — 3 hours
e HHS 320 Environmental Health — 3 hours
e (QBA 336 Quantitative Business Methods — 3 hours
e HHS 350 Methods in Health Planning — 3 hours
e HHS 355 Management in Long-Term Care — 3 hours
e HHS 410 Fiscal Aspects of Health & Human Services — 3 hours

The two courses below are also included in each of the majors/concentrations

e PLA 416 Prior Learning Assessment II — 3 hours
e  MGT 390 Management Research Project — 4 hours
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RISE Curriculum Components

Prerequisites:
Minimum 45 transferable semester hours of credit (Grade “C” or better). Maximum 72 transferable

semester hours of credit (Grade “C” or better.
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Degree Requirements:

39-40 General Education semester hours of credit

Within the maximum allowable 72 transferable semester hours of credit needed for completion of the
RISE curriculum and graduation; you must complete the University general education comprised of
the following:

33-34 General Elective semester hours of credit (WU requirement)

47 RISE Core Curriculum semester hours of credit —You must complete ALL RISE courses at
Wilberforce University

(NOTE: CLEP testing, Portfolio (up to 18 credits) and prior learning credits are available as
options to meet the General Elective credit requirement.

SUBJECT AREA CREDIT HOURS

9
Communication
English Composition I, English Composition II, Fundamentals of
Speech, Communications, Language

Humanities 6
Literature, Fine Arts, Journalism, Biblical Studies,
Literature, Mass Communications, Philosophy, Religion

Social / Behavioral Science 15
History, Geography, Anthropology, Economics, General Psychology,

Political Science, Sociology, Criminal Justice

Mathematics 3

College Algebra, Elementary Statistics, Finite Math, Trigonometry,

Geometry, etc.

Natural (Life or Physical) Science 3-4

Biology, Chemistry, Earth Science, Health Science, Geology, Physics,
Astronomy

Computer Technology (may be waived in some cases) 3

Total Credit Requirements 39-40
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GRADUATE PROGRAM:

CLINICAL REHABILITATION COUNSELING

The Master of Science in Clinical Rehabilitation Counseling Program (CRCP) is a graduate degree
offered through the Department of Behavioral Health and Graduate Studies.

The Clinical Rehabilitation Counseling Program (CRCP) started in August 2004 and evolved into the
Clinical Rehabilitation Counseling Program in 2019. The Program is designed to meet the growing
demand for qualified, professionally trained clinical rehabilitation counselors who want to work in
public and private rehabilitation agencies and institutions.

The program will improve the rehabilitation delivery system by increasing the number of master’s level
minority professionals qualified to advance professionally.

Program Mission
Graduates are prepared to meet the psychosocial and vocational needs of persons with:

* developmental disabilities

e psychiatric disabilities

e traumatic brain injury

» spinal cord injury

* alcohol and substance abuse behaviors
* acquired disabling conditions

Graduates are professionally trained for careers in vocational clinical rehabilitation in:

e government agencies

* not-for-profit and for-profit community clinical rehabilitation programs
» educational institutions

e private for-profit and not-for-profit community rehabilitation programs
» residential programs

* case management

e bureau of worker’s compensation

» mental health services

Graduates use knowledge and competency to understand the physical, social, psychological, economic,
and political implications of disabilities and promote self-sufficiency and independence. Likewise,
graduates learn to understand how gender, sexual orientation, race, ethnicity, and culture impact one’s
disability experience. Graduates are trained to engage in ethical practice, implement research initiatives,
and practice ongoing professional development.

The program recruits’ candidates from typically underrepresented populations such as minority students
and students with disabilities from the entire Region V area. Wilberforce’s Master of Science Degree in
Clinical Rehabilitation Counseling is the only Historically Black Colleges and University (HBCU)
program in the Midwest. (Region V includes Ohio, Illinois, Indiana, Michigan, Minnesota, and
Wisconsin.
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The program builds our local capacity to provide culturally competent mental health services for minority
clients and improve their chances of successful rehabilitation.

Program Objectives
The Master of Science degree in Clinical Rehabilitation Counseling Program Objectives:

e To recruit capable and culturally diverse students.

» To provide a relevant curriculum that intertwines theory, research, and practice.

» To assist students in developing a professional identity as a counselor who addresses their clients’
physical and mental health disabilities.

= To encourage students to engage in the study and exploration of current societal issues such as:

* Opioid epidemic

e Stress/ Anxiety

- PTSD

e Trauma

» To promote and encourage students to participate in research, scholarly endeavors, and
professional development activities.

* To stress collaboration with community mental health and clinical rehabilitation professionals to
discover new professional and curricula opportunities.

Program Outcomes
Masters of Clinical Rehabilitation Counseling Student Outcomes

Last year (May 2025), there were 4 graduates of Wilberforce University’s Clinical Rehabilitation
Counseling Graduate Program. Of the admitted students, 80% graduated from the program in the
expected period, and 80% of those program graduates were already employed in the field. The other 20%
established employment or pursued doctoral degrees.

Academic Year: 2024-2025

=  Number of Graduates:4

= Completion Rate: 44%* 2024-2025

= Career Placement: 80%

= Licensure: 50% of graduated students have successfully completed counseling licensure in their state or
are currently in the process of taking national (National Counseling Examination {NCE} or Certified
Rehabilitation Counselor exam {CRC}) and/or state certification exams.

= (Clinical-Only Student Completion: 3

*Completion rate is determined by the number of graduated students divided by the total number of students
starting cohort. See full annual report on Graduate Program Webpage*

Master of Science in Clinical Rehabilitation Counseling

Course Number | Couse Name | Credit Hour
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Fall, Semester 1

CRC 610 Foundations of Clinical 3
Rehabilitation Counseling
CRC 612 Theory & Practice of Rehabilitation | 3
Counseling
CRC 614 Counseling Skills and Techniques 3
CRC 615 Medical/Psychological Aspects of 3
Disability
Spring, Semester 2
CRC 632 Case Formulation, Clinical 3
Intervention & Supervision
CRC 636 Multicultural Counseling 3
CRC 640 Ethics in Clinical Rehabilitation Co. | 3
CRC 613 3
Assessment & Evaluation
Summer, Semester 3
CRC 630 Practicum 3
CRC 631 Case Management 3
CRC 645 Diagnosis & Clinical Counseling 3
Practice
CRC 646 Clinical Assessment and Practice 3
Fall, Semester 4
CRC 642 Group Counseling 3
CRC 622 Career Development & The World | 3
of Work
CRC 647 Advanced Personality Theory & 3
Psychopathology
CRC 650 Internship 1 3
Spring, Semester 5
CRC 620 Research Methods and Statistics 3
CRC 623 Human Growth & Development 3
CRC 641 Assistive Technology 3
CRC 660 Internship 11 3
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COURSE DESCRIPTIONS

COURSES OF INSTRUCTION
The anticipated semester when a course will be offered is indicated as follows:

e Fall

* Spring

e UPON REQUEST
e Alternate Years

The University attempts to offer courses in the sequence listed in this catalog. Listings are provided as
a guideline and do not guarantee that courses will be offered as designated. Also, all courses are subject
to minimum enrollment requirements and may be canceled without notice. Students are encouraged to
consult with their advisors frequently about their academic programs.

Note: A “WI” or “SI” following a course title indicates a writing-intensive and/or speaking intensive course.

Courses that meet the General Education Curriculum requirements will be noted with the proper Global
Marker that satisfies, i.e., “GEC: GLT” meets the Literature requirement for the general studies
program and graduation requirements.

ACCOUNTING (ACO)

221.  Principles of Accounting

Fall/Spring - 3 hrs.

Introductory concepts in accounting. Financial statement preparations, importance of accounting
management. Study of assets, equities, and income determination. Accounting for assets including
cash receivables, inventories, and fixed assets.

Prerequisites: MGT 110, MAT 113 and ENGL 112

222.  Principles of AccountingII

Fall/Spring - 3 hrs.

Continuation of Accounting 221. Preparation of statements of cash flows. Introduction to Partnership
and Corporation Accounting. Financial Statement Analysis.

Prerequisite: ACC 221.

333. Intermediate Accounting

Fall - 3 hrs

Worksheets. Financial Statements, Corporate Structure Accounting, Valuation principles, investment
intangibles, assets, liabilities, capital stock, and reserves.

Prerequisite: ACC 222.
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334.  Intermediate Accounting Il

Spring - 3 hrs.

Continuation of ACC 333. Covers Accounting

Theory, Practice and Financial Reporting of Property

Plant and Equipment and the depreciation theory including current liabilities, contingencies, warrants,
premiums and taxes. Statement of cash flows.

Prerequisite: ACC 333.

340. Cost Accounting

Fall - 3 hrs.

Basic cost concepts and behavior and cost volume profit analysis, development of sales forecasts and
budget and their relationship to cost development and control. Job order, process costing, joint and
by-products.

Prerequisite: ACC 222.

345. Managerial Accounting

Spring - 3 hrs.

Introduction to control through standard costing systems, and design. Planning flexible budgeting
and controlling overhead costs. A study of managerial applications of accounting data.
Prerequisite: ACC 340.

355. Income Tax Accounting I

Spring - 3 hrs.

A survey of Federal personal income tax laws, regulations and procedures applied in preparation of
individual income tax returns.

Prerequisite: ACC 222

356. Income Tax Accounting II

UPON REQUEST - 3 hrs.

A survey of Federal Partnership, corporation gifts and estate taxes.
Prerequisite: ACC 222.

360.  Accounting Information Systems

Fall - 3 hrs.

A study of accounting as a comprehensive information system. Use of computerized general ledger,
accounts payable, payroll system; will include lecture and lab.

Prerequisites: ACC 222

435.  Advanced Accounting

Fall - 3 hrs.

Consolidation statements and business combinations. Handling mergers, consolidations and other
forms of business combinations.

Prerequisites: ACC 334 and the consent of the instructor.
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436.
Auditin
g Spring - 3 hrs.
(W) Writing Intensive
Principles, standards, and procedures involved in the conduct of an audit. Internal control, statistical
sampling, objectives, and report presentation.
Prerequisites: ACC 334 and the consent of the instructor.

437. CPA Problems

Fall - 3 hrs.

Review of topics required to prepare for the Practice and Theory, Auditing, and Business Law section
of the Uniform CPA exam, including a solutions approach to problem solving and examination
strategies.

Prerequisites: MGT 320, ACC 334, and the consent of instructor.

440. Seminar in Accounting

Theory UPON REQUEST — 3 hrs.

An understanding of the theories and concepts implicit in many discussions of accounting theory. A
study and thorough review of the original pronouncements and many promulgated and non-
promulgated accounting principles in use today. References are made to Accounting Research
Bulletins, Accounting Principles, Board Opinions, the Financial Accounting Standards Board
Statements and Interpretations; and other pronouncements made by the AICPA Committee on
Accounting Practices.

Prerequisites: ACC 334 and the consent of the instructor.

480. Special Topics in

Accounting UPON REQUEST - 1-

3 hrs.

Topics of special interest to students and instructors are offered under this number and will vary
according to demand.

Prerequisites: Advanced standing and consent of instructor.

490. Supervised Individual Study

UPON REQUEST - 1-3 hrs.

Independent reading and research on a topic of interest to the student, guided and evaluated by a
faculty member. The course may be repeated for credit.

Prerequisite: Consent of department dean and instructor.

499. Seminarin

Accounting UPON

REQUEST — 1-3 hrs.

This course is designed to provide in-depth analysis of a major problem in accounting. It will typically
require library and journal research, and reports.

Prerequisites: Senior standing and consent of instructor.
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ART (A&H)

101. Careers in the

Humanities Fall - 1 hr.

A course introducing first-year students to the humanities majors and the career options available to them.
All freshmen humanities majors must take this course, which cannot be dropped.

115. Introduction to the

Humanities Fall - 3 hrs.

Meets GEC: GHM

A survey of humanistic studies, including brief overviews of mainly Western philosophy, painting,
sculpture, music, and literature, to show the interrelatedness of these studies.

120. Survey of Art History Spring - 3 hrs.
Meets GEC: GHM
Introduces the main periods, artists, and movements in Western art.

215.  Art Appreciation

Spring - 2 hrs.

Meets GEC: GHM

Examination of the intent of certain visual artists through study of various art theories, movements,
Procedures and media. Main objective is to increase one’s understanding and knowledge of fine art.

216.  African American Art History I

UPON REQUEST - 3 hrs.

Meets GEC: GHM

A survey of the origin and development of African American art and artists. Studies of various media,
processes, and techniques used by artists from 1860 through the Harlem Renaissance. Attention is
given to the subject matter and content in the work of the artists from a social, cultural, and educational
viewpoint.

217. African Art History I1

UPON REQUEST - 3 hrs.

Meets GEC: GHM

A survey of the origin and development of African art and artists. The structure and function of
traditional African arts, with focus on specific styles of art reflecting the people and continent of Africa.
Interrelatedness of various art forms (music, dance, and drama) with the visual arts.

310.  Non- Western Civilization

UPON REQUEST - 4 hrs.

Meets GEC: GHM

A study of the cultures of Africa, the Middle East, Asia, and the Caribbean with the purpose of
developing an understanding of and an appreciation for non-Western cultures.

311.  African American Art History Il

UPON REQUEST - 3 hrs.

Meets GEC: GHM, AFS

A survey of African American art and artists from World War II to the present, with an in-depth
emphasis on techniques, processes, and subject matter reflected in art. The cultural, social and
educational context of the art and artists will be explored and discussed.
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320.  Studies in Art History (W)

Meets GEC: GHM

UPON REQUEST - 3 hours.

In-depth study of the art of one period, movement, artist, or country. Some research will be required.
WRITING INTENSIVE

Prerequisite: Junior rank. The course may be repeated when a different topic is taught.

BIOLOGY (BIO)

105.  Freshmen Science Seminar

Fall — O hrs.

This course introduces first-year students to possible career paths in the biological field by having invited
speaker’s present career and research topics. The course meets every other week for 50 minutes.

111.  Life Science

Fall/Spring - 3 hrs.

Meets GEC: GNS

This course is the study of living things, teaching the principles of biology using the human body as
the focal point. The structure and function of living organisms, genetics, ecology, evolution, health
issues, and the ethics of science will be studied.

120. General Biology I

Fall - 4 hrs.

Meets GEC: GNS

Basic concepts of natural sciences; application of the scientific method; characterization of living
organisms and cell structure, function and reproduction will be investigated. The simplest of the five
kingdoms of organisms (bacteria and viruses) will be studied. Students will gain experience in
performing experiments, examining organisms, and the use of laboratory equipment in the lab portion
of this course.

122. General Biology II

Spring - 4 hrs.

A continuation of BIO 120 with the study of the Protista (protozoa and algae), Fungi, Plants and
Invertebrate animals. The relationship between the structure and function of tissue and organ systems
within these species will be emphasized along with presumed evolutionary relationships. An overview
of the relationship between organisms and the physical environment will be discussed. The laboratory
portion will continue the student’s training in the examination of organisms. Prerequisite: BIO 120

221. Comparative Anatomy

UPON REQUEST - 4 hrs.

The study of vertebrate animals shows patterns of anatomical development and modifications with
respect to body systems, especially as seen when one studies the anatomy of the shark, the cat, and the
human. Includes a three-hour lab per week.

Prerequisites: BIO 120 and BIO 122.

222.  Introduction to Food Science & Human Nutrition

Fall - 3 hrs.

A study of the fundamental principles of nutrition in man, food elements, quality, processing and
safety; functions of the major classes (proteins, carbohydrates, fats, vitamins, minerals, and water) of
nutrients in growth, maintenance, reproduction and diseases in humans will be examined. Required
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for H S A majors, elective for others.
Prerequisite: BIO 111 or BIO 120.

230.  Genetics

Spring - 3 hrs.

This course deals with the fundamentals of heredity from Mendel to the present. The chemical nature
and behavior of genes, their identification, modification, and role in cell metabolism will be studied.
In this course, the students will study in-depth gene expression in prokaryotes primarily in E. coli. The
students will also study Drosophila genetics and developmental genes in the fruit fly.

Prerequisite: BIO 122.

251.  Developmental Biology

UPON REQUEST - 3 hrs.

A study of the basic embryological stages of development of organisms, with special emphasis on
human development. Prerequisite: BIO 122.

270. Human Anatomy and Physiology (HSA majors
only) Spring — 3 hrs.

Study of the general principles of human physiology.
Prerequisites: BIO 120 and CHE 110 or CHE 131.

299.  Sophomore Seminar

UPON REQUEST - 1 hr.

An introduction to research involving the latest advances in the biological arena, the writing of
research papers, and the presentation of scientific materials to an audience.

Prerequisite: Sophomore standing.

321. Cell and Molecular Biology

Fall - 4 hrs.

A study of the structure and function of the organelle and molecular level of cells. This course covers
the fundamentals of molecular biology previously introduced in genetics with its application to
recombinant DNA.

Prerequisites: BIO 122, BIO 230, and CHE 232.

321L. Cell and Molecular Biology Lab

Fall - 2 hrs.

In the laboratory class, the students will study the fundamentals of molecular biology and will learn
basic microbiology and molecular biology techniques. This would include cloning, restriction analysis,
gel electrophoresis, computer simulated labs to understand southern, northern, and western blotting.
It also will involve basic Drosophila genetic studies. The students will be using computer simulations
to solve common inherited problems such as Sickle Cell Anemia and Breast Cancer. The students will
also see how molecular biology techniques impact Forensic Science.

Prerequisites: BIO 122, BIO 230, and CHE 232.

331. Environmental Biology

Fall- 3 hrs.

The interaction between living creatures and the environment is important for the survival of that
individual. Environmental Science is a mixture of science, chemistry, social, and political science. All
these disciplines play a role in defining where and how we live. In this class, we will have many
chances to discuss burning issues that face us as a society and a global citizen. We can no longer lie in
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isolation and everything that we do affects all of us on this planet.

This class exposes the student to issues that they hear and may have to decide upon. The decisions we make
today affect our future generations. The class is interactive and deals with current environmental crisis and
issues so that students become more aware of how our actions affect us and the rest of
humanity/environment and gain respect for the environment. Prerequisite: BIO 122.

341 Microbiology

Spring — 4hrs

Fundamentals of microbiology with the study of morphology, classification and cultivation of yeast,
fungi, bacteria, and viruses. Includes a three-hour lab per week.

Prerequisites: BIO 120 and CHE 132 (Biology majors); BIO 120 and CHE 110 (HSA majors).

421. Human Anatomy and Physiology I

Fall - 3 hrs.

Human anatomy and physiology are the science of the mechanical, physical and biochemical functions
of the Human body. This class will help students understand the role of structure and function at the
macro and molecular level. Not only will students learn the anatomy of the human body, but also the
physiological processes associated with it. The students will also study the various diseases associated
with various organs and organs. This class is the first in the series and the student will cover basic cell
structure and function, musculoskeletal system, nervous system, cardiovascular system endocrine
system and lymphatic system.

Prerequisites: BIO 122 and CHE 232.

421L. Human Anatomy and Physiology I Lab

Fall - 1 hr.

This laboratory course will cover the fundamentals in animal / human physiology and will
complement the two semester Human Anatomy and Physiology courses. Students enrolled in this
course will study specimens and models, conduct dissections, analyze samples using microscopy, and
conduct experimentation of physiological processes. This lab meets once a week for three hours.
Prerequisites: BIO 122 and CHE 232.

Co-requisite: BIO 421

422. Human Anatomy and Physiology II

Spring - 3 hrs.

Human anatomy and physiology are the science of the mechanical, physical and biochemical functions
of the Human body. This class will help students understand the role of structure and function at the
macro and molecular level. Not only will students learn the anatomy of the human body, but also the
physiological processes associated with it. The students will also study the various diseases associated
with various organs and organs. This class is the second in the series, and the student will cover the
digestive system, nutrition and metabolism, respiratory system, excretory system, reproductive system
and pregnancy, growth and development.

Prerequisites: BIO 122, BIO 421, BIO 421L and CHE 232.

451.  Experimental Biology

UPON REQUEST - 3 hrs.

A study of common laboratory techniques, fundamentals of histological preparations, and
instrumentation. Highly recommended for students seeking employment in a laboratory setting.
Prerequisite: BIO 122.

480.  Special Problems
Fall/Spring - 1-3 hrs.
Experimental research and written reports on a specific problem of special interest. Offered each term
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by special arrangement with instructor.
Prerequisite: Advanced standing and demonstrated research competence.

499 Senior Seminar (WI, SI)

Fall - 2 hrs.

This is a capstone course for biology majors. Students will attend presentations from various academic,
industrial, and government leaders in the biological field. Students will also choose topics, write a term
paper on the topic, and present an oral report to the class using PowerPoint. Further, a two-hour
assessment examination covering the student’s four-year progress in biology will be administered as a
means of student learning assessment.

Prerequisite Junior or Senior standing and BI0299.

CHEMISTRY (CHE)

110.  Introduction to Chemistry (HSA majors

only) Spring - 3 hrs.

A survey of chemistry for Health Services Administration and non-science majors. Atomic theory,
periodic law, chemical bonding, nomenclature, basic chemical calculations, states of matter, solutions,
acids and bases, and nuclear chemistry will be covered with emphasis on health and the environment.
Co- requisite: MAT 113

131.  General Chemistry I

Fall - 3 hrs.

The fundamental principles of chemistry will be examined which include the structure and behavior
of atoms and molecules, periodic law, bonding theories, nomenclature, states of matter, gas properties,
thermochemistry, general aqueous reactions, stoichiometry and chemical calculations. Class consists
of three 50-minute lectures per week.

Co-requisite: MAT 113 and CHE 131L

131L. General Chemistry I Lab

Fall - 1 hr.

This lab must be taken concurrently with CHE 131 and introduces basic chemical laboratory
techniques. Students learn the use of balances, graduated glassware, centrifuges, desiccators,
calorimeters, and various sensor probes including temperature and gas pressure. Further, the students

learn data collection and analysis and the ethical treatment of data manipulation.
Co- requisite: MAT 113 and CHE 131

132.  General Chemistry II

Spring - 3 hrs.

A continuation of CHE 131 with the study of solution chemistry, chemical equilibria, especially that
of weak acids and bases, kinetics, thermodynamics, electrochemistry, and transition metal chemistry.
Class consists of three 50-minute lectures per week.

Prerequisite: CHE 131 and CHE 131L.

Co-requisite: MAT 113 and CHE 132L

132L. General Chemistry II Lab

Spring - 1 hr.

This lab must be taken concurrently with CHE 132 and continues the student’s education in laboratory
techniques including colligative property experiments, kinetics experiments, titrations,
chromatography, use of pH meters, and use of spectrometers. This lab meets once per week for 2 hours
and 50 minutes.
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Pre-requisite: CHE 131 and CHE 131L
Co-requisite: MAT 113 and CHE 132

231.  Organic Chemistry

Fall - 3 hrs.

An introduction to carbon chemistry with the study of physical and chemical properties including
mechanisms of alkanes, alkenes, alkynes and alkyl halides. IUPAC nomenclature, isomerism,
stereochemistry, and UV spectroscopy will also be examined. The class meets three times a week.
Prerequisite: CHE 132 and CHE 132L Co-requisite: CHE 231L.

231L. Organic Chemistry I Lab (WI)

Fall - 1 hr.

This lab must be taken concurrently with CHE 231 and covers the topics of melting point, boiling
point, distillation, extraction, recrystallization, thin layer and column chromatography, an introduction
to green chemistry practices and basic organic reaction techniques using microscale equipment.
Co-requisite: CHE 231L

232.  Organic Chemistry II

Spring - 3 hrs.

A continuation of Organic Chemistry I with the emphasis on the chemical and physical properties of
the major organic families containing oxygen and nitrogen. The use of spectroscopic methods (NMR,
IR, and Mass Spec) for structural determination are also introduced.

Prerequisite: CHE 231 and CHE 231L Co-requisite: CHE 232L

232L. Organic Chemistry II Lab (WI)

Spring - 1 hr.

This lab must be taken with CHE 232 and continues the student’s instruction in organic synthesis and
the use of characterization techniques including infrared spectroscopy and derivatives to determine the
identity of unknown compounds.

Co-requisite: CHE 232L

261.  Biochemistry I (SI)

Fall - 3 hrs.

An introduction to the chemical compounds and processes in living organisms, including the major
biochemical families (proteins, carbohydrates, lipids, and nucleic acids), protein structure, enzyme
kinetics and control, enzyme mechanisms, transport proteins such as hemoglobin, basic metabolic
concepts with emphasis on sugar metabolism and its link to energy production in the mitochondria.
Prerequisite: CHE 232

262.  Biochemistry II

UPON REQUEST - 3 hrs.

A continuation of course CHE 261 with emphasis on photosynthesis, lipid metabolism, amino acid
metabolism, nucleic acid metabolism, DNA and RNA chemistry, and protein synthesis.
Prerequisite: CHE 261

265. Introduction to Pharmacology

UPON REQUEST - 3 hrs.

An introduction to the general principles of pharmacology, drug classification, mechanisms of drug
interactions, and the concepts of drug receptors and specific binding sites will be examined. In addition,
pharmacokinetics (drug delivery, drug metabolism, and elimination pathways) will be discussed.
Prerequisite: CHE 231 and CHE 232
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301. Instrumental Analysis Lab

UPON REQUEST -1 hr.

The theory of instrumentation and its uses in the laboratory will provide students with practical
experience in using instrumentation to solve chemical problems.

Co-requisite: CHE 322

321.  Analytical Chemistry

UPON REQUEST -4 hrs.

The study of the theory underlying classical methods of analysis including gravimetric, titration,
complexometric, redox volumetric, electroanalytical, and spectrophotometric analysis. Includes a
three-hour lab per week.

Prerequisite: CHE 132

322.  Instrumental Analysis (WI)

UPON REQUEST -4 hrs.

The study of theory and practical applications of modern methods of analysis using instrumentation.
WRITING INTENSIVE.

Co-requisite: CHE 301

Prerequisites: CHE 132 and CHE 321

323.  Environmental Analysis Lab

UPON REQUEST - 3 hrs.

This course surveys the way the natural environment functions and the way humanity brings about
environmental change. The student will perform observations and quantitative measurements. The
measurements will include dissolved oxygen and nutrients in streams and lakes, metal concentrations,
and trace organic compounds in soil and water. The course will also cover the general properties of
analytical measurements, their limitations, validity, and interpretation. The class meets twice per week
in three-hour blocks.

Prerequisite: CHE 132 and MAT 113.

361. Advanced Inorganic Chemistry

UPON REQUEST —4 hrs.

Discussions will focus on group theory, atomic theory, molecular orbital theory and other bonding theories,
advanced acid/base theories, solid state and metal properties, and the chemistry of transition metal complexes
including electronic spectra and other properties of coordinate compounds. The laboratory of the course will
feature advanced techniques used in the inorganic lab including glass blowing, electrochemical reactions and
inert atmosphere manipulations to perform reactions.

Prerequisites: CHE 232

421. Physical Chemistry I

UPON REQUEST — 4 hrs.

The student will learn the kinetic theory of gases as well as the laws of thermodynamics and their applications,
especially to the states of matter. Mixtures, reactions, equilibria, and electrochemistry will also be discussed.

Includes a three-hour lab per week.
Prerequisites: CHE 232, MAT 121 and PS 252

422. Physical Chemistry |
UPON REQUEST - 3 hrs.
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A continuation of CHE 421 with the emphasis on the atomic world including quantum mechanics, atomic and
molecular structure, spectroscopy and statistical mechanics. Macromolecules and surface phenomena will be
examined.

Prerequisites: CHE 421

480. Special Topics in Biochemistry

UPON REQUEST - 3 hrs.

Experimental research and written reports on a specific problem of interest. Offered each semester by special
arrangement with the instructor.

Prerequisites: Advanced standing in the program (junior or senior standing)

499. Senior Seminar

UPON REQUEST -1 hr.

In this course students will examine current chemical literature. Students use their critical thinking skills to write
a fully cited technical paper on an approved topic. Students will create and give a presentation of their technical
paper.

Prerequisites: senior standing

CLINICAL REHABILITATION COUNSELING (CRO)

610. Foundations in Rehabilitation Counseling

Fall — 3 hrs.

The purpose of this course is to provide both a broad foundation for students beginning their journey
into the profession of rehabilitation and a broad-based reference for current practitioners. The
contents provide a conceptual overview of the professional, historical, theoretical, research, and
applied foundations of the rehabilitation profession as they relate to the services for individuals with
disabilities. A major focus is on understanding the economic, social, and political forces underlying
rehabilitation of legislature and service delivery.

615 Psychological & Medical Aspects of Disability (3 Credit Hours)

This course is designed to provide students with information and understanding necessary for the
appraisal and understanding of the medical aspects of disability and chronic illness, including their nature,
causes, functional aspects, and treatments. This course includes a review of medical terminology,
functional limitations, medical treatment and vocational implications as they apply to specific medical
conditions and chronic illness.

612. Theory and Practice of Rehabilitation Counseling

Fall — 3 hrs.

This course investigates the major theoretical foundations of counseling practice with an emphasis
on application. Through exploration and basic counseling skill development, this course facilitates
the development of a personal theory of counseling. Also, highlights the legal and ethical
responsibilities of counselors.

614. Counseling Skills

Fall — 3 hrs.

This course is workshop centered, practice oriented, and a safe place to build and explore new
counseling skills. The emphasis will be on developing and building micro counseling skills. A major
focus will be an analysis of students’ counseling styles and performance via feedback from practice
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sessions. The course has two primary goals: (1) to help students develop knowledge of counseling
skills that are used by counselors in a range of settings, and (2) to provide opportunities for
supervised practice of these skills.

636. Multicultural Counseling

Spring — 3 hrs.

This course is designed to help students understand the implications of cultural and individual
diversity including race/ethnicity, gender disability, age, class, spirituality, and religion, geographic
region, and sexual orientation. This course will provide an overview of social justice, culturally
diverse counseling techniques, and identify how cultural value, belief, attitudes, public policies and
“ism” influences consumers and service providers.

632. Case Formulation, Clinical Intervention & Supervision

Spring — 3 hrs.

This course refers to the collective set of actions used to plan and deliver interventions and support.
Practice takes place in collaboration with the person(s) served and the social and service-related
networks and supports available to help meet the person's individualized and/or family needs and is
guided by self-determination and individual choice. The purpose of practice is to help a person or
family to achieve an adequate level of: « Well-being (e.g., safety, stability, permanency for dependent
children, physical and emotional health), * Daily functioning (e.g., basic tasks involved in daily
living, as appropriate to a person's life stage and ability), * Basic support for daily living (e.g.,
housing, food, income, health care, child care), and * Fulfillment of key life roles (e.g., a child being
a successful student or an adult being a successful parent or employee).

640. Ethics in Clinical Rehabilitation

Counseling Spring — 3 hrs.

This course is designed to help equip students with an increased conscious awareness of ethical
issues in counseling and the skills and competencies needed to effectively practice ethical decision
making in their professional practice. Throughout the course students will engage in activities and
discussions to raise conscious awareness of personal values and biases and how these can affect
ethical decision making in a professional context. Students will specifically explore ethical codes
from the Commission on Rehabilitation Counselor Certification (CRCC) Code of Professional
Ethics for Rehabilitation Counselors and other professional codes such as that of the American
Counseling Association. Likewise, the course will assist students in knowing what constitutes
unethical behavior, understanding of the major ethical issues faced by counselors, and the ability to
apply an ethical decision-making model to a dilemma.
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642. Group Counseling

Spring — 3 hrs.
This course outlines the basic issues and key concepts of group processes and shows how group
leaders can apply these concepts in working with a variety of groups. The course will include several
presentation modalities to facilitate learning. The first half of each class will involve lectures and
discussion to review course material. The second half of each class will involve an experiential
component. The class will participate and ‘practice’ leading groups for the second half of each week.

631. Case Management

Summer — 3 hrs.

Case management in rehabilitation is a skill that rehabilitation professionals must possess to
successfully guide clients through the rehabilitation process from referral to case closure. This course
provides guidelines that will enable rehabilitation professionals to collect information from the intake
interview, physicians, psychologists, vocational evaluation, etc. to develop proper rehabilitation
plans with consumers. Guidelines for case recording will be reviewed. Case management models
within various rehabilitation settings such as the state rehabilitation agency, independent living
centers, community mental health agencies, private rehabilitation firms, and disability management
programs will be the focus.

645. Diagnosis & Clinical Counseling Practice

Summer — 3 hrs.

This course will address a broad spectrum of psychological disorders encountered by rehabilitation
clinical mental health counselors and other health professionals in various treatment settings.

Specific attention is given to the etiology, prevalence, symptoms, and treatment of disorders. Students
will develop an understanding of DSM and the international Classification of Diseases.

630. Practicum

Summer — 3 hrs.

The practicum is a 100-clock hour supervised field experience in a setting related to rehabilitation
services. The practicum facilitates the application of theory to the practice of rehabilitation
counseling under the supervision of a trained and certified rehabilitation professional. The
experience is designed to enable the student to engage in multiple counselor tasks and functions. It is
expected that during the semester students will successfully show adequate entry mastery of several
of the rehabilitation counselor’s core functions. The student must spend at least 40 hours in direct
contact with persons with disabilities at his or her site. If a site requires additional hours, students are
expected to follow site expectations. Any concerns about clock hours need to be discussed with the
program coordinator. It is expected that students will be afforded the opportunity to engage in
several core tasks and functions. Students must be supervised by an individual with a minimum of a
master’s degree in rehabilitation and/or a CRC. Ideally, the site supervisor will fulfill these
requirements. However, in extenuating circumstances, an academic faculty member meeting the
requirements may serve as the clinical supervisor. If you are interested in seeking licensure as a
counselor in the state of Ohio, a supervisor must also be a PCC (professional clinical counselor).
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646. Clinical Assessment and Practice

Summer — 3 hrs.

This course includes an assessment of addictions and substance-related issues; methods and
techniques used to decide and enhance the potential of persons with disabilities. Also exploring
assessment and evaluation, test development, validity, reliability, and psychometrics.

613. Assessment and Evaluation

Fall — 3 hrs.

Students will learn how to conduct and perform evaluations, interpret, and assess objective findings,
and utilize resources in the vocational assessment of clients with disabilities.

647. Advanced Personality Theory & Psychopathology

Fall — 3 hrs.

This course will focus on an overview of theory and techniques of rehabilitation and mental health
counseling to acquire knowledge about clinical mental health theoretical orientation and to integrate
theory with practice. Advanced Personality theory and psychopathology is an overview of
psychopathology of children, adolescents, and adults encompassing etiological theories,
epidemiology, and treatment approaches used with all major psychological and personality
disorders. The emphasis will be on helping students clarify concepts of mental health counseling,
personal and professional ethics and values, and personal style and connecting concepts with various
theories and identifying commonalities.

622. Career Development and the World of Work

Fall — 3 hrs.

The purpose of this course is to provide students with theories and techniques for empowering
persons with disabilities to: (a) explore their aptitudes, interests, abilities, and other vocational
evaluation areas that will assist them in career decision making; (b) begin an appropriate job search
with selected approaches in job development, finding, and placement; and (c) maintain and promote
productivity and employment outcomes.

620. Research Methods and Statistics

Spring — 3 hrs.

Application of scientific approaches, methodology to problem solving includes research design, data
analysis techniques, and their relation to action research

641. Assistive Technology

Spring — 3 hrs.

Assistive technology encompasses all technologies used to aid people with disabilities in performing
daily living skills and vocational skills. This course investigates and explores available resources for
all types of limitations and disabilities. Students will become familiar with and be able to utilize
resources to more effectively develop vocational goals for consumers.
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623. Human Growth and Development

Spring — 3 hrs.

This course offers an overview of perspectives, principles, theories, and research findings associated
with human life span development. The goal of the course is to assist rehabilitation professionals
with understanding human behavior in the life span context to promote practical skills in working
with people with disabilities.

650. Internship 1/660 Internship 11

Fall — 6 hrs.

The internship I & II courses are a distinctly defined, supervised clinical experience in which the
student refines and enhances basic counseling and student development of knowledge and skills, and
integrates and authenticates professional knowledge and skills related to program objectives. The
internship is performed under the supervision of an on-site clinical site supervisor approved by the
college or university with an average of 1 hour per week of individualized and/or triadic supervision
throughout the internship.

Internship I & II consists of a total of 600 hours of supervised field experience in a clinical setting
related to rehabilitation services. Students will be at the same site for Internship I and II. The
internships facilitate the application of theory to the practice of clinical rehabilitation counseling
under the supervision of a trained and certified rehabilitation professional. The experience is
designed to enable the student to engage in multiple counselor tasks and functions. It is expected
that during Internship I & II that students will successfully demonstrate adequate entry mastery of
all the core functions of a professional rehabilitation counselor while demonstrating successful
implementation of the rehabilitation process pertinent to internship site roles. The student is required
to spend a minimum of 240 clock hours in direct contact with persons with disabilities at his/her
site. If a site requires additional hours, students are expected to comply with site expectations. Any
concerns regarding clock hours need to be discussed with the program coordinator. It is expected
that students will be afforded the opportunity to engage in several core tasks and functions.

Students must be supervised by an individual with the designation LPCC-S (Licensed Professional
Clinical Counselor — Supervisor). Ideally, the site supervisor will fulfill these requirements. However,
in extenuating circumstances, an academic faculty member meeting the requirements may serve as
the clinical supervisor. This supervisor designation will fulfill the requirements for taking the
National Counselor Examination (NCE) exam for state counselor licensure.

RC 650/660 Internship I & II (3 Credit Hours EACH)

Each internship is a 300-clock hour supervised field experience in a setting related to rehabilitation
and mental health and behavioral services. The Internship facilitates the application of theory to the
practice of clinical rehabilitation counseling under supervision of a trained and licensed professional
clinical counselor with supervision endorsement. The experience is designed to enable the student to
engage in multiple counselor tasks and functions. It is expected that during the semester students will
successfully demonstrate adequate entry mastery of several of the clinical rehabilitation counselor’s
core functions. The student is required to spend a minimum of 120 clock hours in each internship
with direct contact with persons with mental health, behavioral and physical disabilities at his/her
site. If a site requires additional hours, students are expected to comply with site expectations. Any
concerns regarding clock hours need to be discussed with the Program Director. It is expected that
students will be afforded the opportunity to engage in several core tasks and functions. Students
taking the Clinical Rehabilitation Counseling Program (CRC) must complete 60 credit hours; all
graduate courses are required. It is expected that the completion of these requirements will take 2
years if students attend full-time. Part-time students will work with their academic advisor to
develop a plan of study.

176



Certified Rehabilitation Counselor (CRC) Certification / National Counselor Examination (NCE)

This program prepares students to sit for the certification exam. Students are eligible to take the CRC/NCE
after completing 90% of the required coursework with a “B” grade or better. Students that pass the
CRC/NCE exam prior to completion are exempt from taking the comprehensive exam.

COMPREHENSIVE EXAMINATION

The student is expected to demonstrate knowledge and skills appropriate to the master’s level in integrating
facts, concepts, and arguments from diverse sources into a systemic, well-reasoned, well-written narrative. The
comprehensive examination is prepared and evaluated by the graduate faculty. The comprehensive exam is to
determine the extent to which the student can analyze, synthesize, organize, and apply, in his/her unique
personal style knowledge directly pertaining to various aspects of and issues in Clinical Rehabilitation
Counseling. Recall statements and facts, theories, and descriptions of current programs and practices are often
necessary in clarifying the student’s position. A response limited to these will, however, be considered
inadequate. Students must maintain a 3.0 GPA on all coursework to be eligible to sit for the exam. Typically,
students take a comprehensive exam during the fourth semester or during their last semester. Students in the
Master of Clinical Rehabilitation Counseling Program are required to take a comprehensive examination during
their last semester. The nature of the examination and its administration are the responsibility of the Program
Director. The examination is held once per semester. Students will be notified, in writing, when they have
passed or failed the examination. A student must obtain a total overall passing score (minimum 70%) on the
comprehensive exam before graduating. If a student fails a section of the exam, he/she will be permitted, with
the permission of graduate faculty, to re-take the section they failed. However, if a student fails 2 or more
sections, they will be considered not completing the examination successfully. If a student does not successfully
complete the comprehensive examination, one semester equivalent to 16 weeks must elapse before the
comprehensive examination may be taken a second time. Additional course work, directed study, or research
will be required of a student after the first failure of the comprehensive examination; the second failure of a
comprehensive examination will result in automatic suspension from the Graduate Program. What is sought is
prima facie evidence that the respondent does:

1. Understand the question or problem presented;

2 Internalize the issue in a personal approach;

3. Utilize sound arguments, documentation and research to “zero in” on the most important aspects of
the problem or issue;

4. Succinctly, conclude with his/her position.
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COMMUNICATIONS (COM)

101. Careers in Communications and Theatre

Fall — 1 hr.

A course introducing first-year students to Communications and Theater majors and the career options
available to them. All Communications and Theater majors are required to take this course, which
cannot be dropped.

122. Voice and Diction

Fall/Spring — 3 hrs.

Introductory study of the principles of voice and diction. Designed especially for the student concerned
with the development of effective speech skills, proper vocal production, articulation, pronunciation
and intonation.

Prerequisites: ENGL 111.

125. Photography I

Fall - 3 hrs.

Fundamentals of B/W still photography: camera function, exposure, film processing, and printing.
Emphasis on gaining sound technical and creative control of the medium. 35 mm camera (SLR
preferred), minimum 25 sheets of 8” x 10” photographic paper, and minimum of 5 rolls of 36 exposure
B/W film required; class size limited.

170.  Introduction to Theater History

Fall - 2 hrs.

A historical study of drama from its beginnings in religious ritual through the Renaissance. The
development of theaters, acting, and play production as well as famous playwrights and dramas will
be studied.

171.  Introduction to Theater Production

Fall - 2 hrs.

The study of modern dramatic methods including staging, acting, and play production. The class will
produce and present a play.

Prerequisites: ENGL 111.

180. Introduction to Mass Media

Fall - 3 hrs.

Core course in the Mass Media Communications curriculum. Designed to acquaint communications
majors with the concept, role and impact of America’s mass media systems: newspapers, magazines,
radio, television, films, books, sound recordings, etc.

201.  Communication Graphics

Spring - 3 hrs.

Application of design principles, composition, use of pictures and typography in page makeup and
publication design and desktop publishing.

220.  Audio Production Techniques

Spring - 3 hrs.

Introduction to basic audio theory and production techniques, including console operation, editing,
and mixing. Prerequisites: COM 122, COM 180, and Sophomore standing.
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225.  Photography II

UPON REQUEST 3 hrs.

Continuation of Photography I. Emphasis on darkroom techniques and more professional use of the
camera.

Prerequisite: COM 125 or the consent of the instructor.

232.  Introduction to Journalism

Fall - 3hrs

Introductory course in basic news writing, reporting and copy editing. Emphasis on the development
of the lead and body of the news story and reviewing techniques.

Prerequisites: ENGL 111, ENGL 112, and COM 180.

233.  Advanced Journalism

Spring - 3 hrs.

Continuation of COM 232. Advanced instruction in the development of general, special and complex
story types, speeches, and editorials. Instruction is offered in the principles of advanced copy editing
and interviewing.

Prerequisite: COM 232

245.  Public Speaking
Fall/Spring — 3 hrs.
Basic principles of effective public speaking, stressing organization and development of speech

content, components of effective delivery, and use of voice, body, and language.
Prerequisite: ENGL 112.

250. Public Speaking II

UPON REQUEST - 3 hrs.

Meets GEC: GRD

Continuation of fundamentals with emphasis on audience analysis, research, and composition.
Prerequisite: COM 245.

260. Business and Technical Writing

Fall/Spring - 3 hrs.

Introduces fundamentals of business and technical writing as practiced today in business, industry and
the professions. Teaches various types of letters, reports, memos, and resumes, with heavy emphasis
on practical applications. Prerequisites: ENGL 112 and Sophomore standing.

270. Freedom Theater

Spring - 2 hrs.

A theater participation course with emphasis on acting, rehearsing, and presenting a production for
the public. Rehearsal attendance required; students are expected to work toward performance
improvement. Course may be repeated for additional credit.

Prerequisite: COM 170 or COM 171.

334.  Broadcast Journalism

Spring - 3 hrs.

Training in the preparation and delivery of radio and television newscasts. Emphasis on writing,
reporting, audio and aesthetic techniques for the broadcast media.
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Prerequisites: COM 122 and COM 180.

340. Introduction to Television

Production UPON REQUEST 3 hrs.

Introduces students to fundamentals of television production in a commercial studio setting. Various
production techniques are discussed, such as lighting, directing, graphics, audio techniques, camera
maneuvers, and remote telecasting methods.

Prerequisites: COM 180, 232, 233, 334, and 245.

355.  Special Topics (Advertising)
Cross-listed with MKT 355.

362. Discussion and Group Methods

UPON REQUEST — 2 hrs.

Training in organization of and participation in various kinds of group presentations, some before an
audience, such as panel discussions, debates, etc. Designed to improve public speaking and audience
interaction skills.

Prerequisite: COM 245 or consent of instructor.

380. Public Relations

Spring - 3 hrs.

Examines the development, importance and practice of public relations in business, industry, non-
profit organizations and education. Open to all majors with special appeal to those in business and
communications.

Prerequisites: ENGL 111, 112, and COM 260.

399. Practicum

Fall/Spring — 1-3 hrs.

A supervised internship course for junior and senior mass media communication majors, offering
practical experience in tutoring, communications and audio-visual materials and equipment, etc.
Communication skills are reinforced. The course MUST be repeated for 10 hours of credit. Freshmen
are required to take 1 credit hour. Sophomore through Senior years, the student must repeat 3 credit
hours each year. Prerequisites: ENGL 111.

420. Radio Workshop

Fall - 3 hrs.

Examines basic concepts, techniques, and applications of radio recording and production. Instructed
in studio/operating facilities, audio, programming formats, radio management, radio copy writing,
radio programming, FCC regulations, and station procedures. Prepares students to work in the creative
and talent areas of radio broadcasting.

Prerequisites: ENGL 112, COM 180 and 220, and Junior standing.
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430.  Mirror News Laboratory

UPON REQUEST - 3 hrs.

An advanced course in newspaper reporting, editing, preparation of copy, and layout techniques.
Practical experience working on the University newspaper.

Prerequisites: COM 232,233,333,399, and Junior standing.

435.  Magazine Article Writing

Spring - 2 hrs.

Comprehensive course instruction emphasizing writing and selling non-fiction that informs, persuades
and entertains. Examines the form, style, and content of the magazine article.

Prerequisites: ENGL 112,333, COM 180, and Senior standing.

480.  Special Topics in Advertising/Copywriting, Grammar for Journalists or News Editing
UPON REQUEST - 3 hrs.

Topics of special interest to students and instructors are offered under this number and will vary
according to demand (E.g., advertising, grammar for journalists, copywriting, etc.)
Prerequisites: ENGL 111 and 112.

490.  Supervised Individual Study

UPON REQUEST - 1-3 hrs.

Independent reading and research on a topic of particular interest to the student, guided and evaluated
by a faculty member. The course may be repeated for credit.

Prerequisites: Senior standing and consent of major advisor and department dean.

499.  Senior Seminar

Fall - 3 hrs.

Exposure to advanced research materials and methods with the opportunity for the student to do a
research project. Required for all Mass Media Communications majors.

Prerequisite: Senior standing.

COMPUTER SCIENCE (CPS)

141.  Programming |

Fall/Spring — 4 hrs.

Problem solving, algorithm development and verification, programming in a structured language.

Data manipulation, procedures, functions, arrays, and files.
Prerequisite: MAT 113.

142.  Programming II

Fall/Spring — 4 hrs.

Structured programming with emphasis on program design and problem solving. Procedures,
functions, data types, and pointers. Files, recursion, searching and sorting.

Prerequisite: CPS 141

249.  C Programming

Fall/Spring — 3 hrs.

Structure programming and problem solving. Data manipulation, functions, arrays, structures,
pointers, and files.

Prerequisite: MAT 113 or knowledge of programming languages.
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253. Operating Systems

Fall - 3 hrs.

Operating hardware and software; design and manipulation, process control and scheduling,
concurrency, multiprocessing; memory and disk management; network and system security.
Prerequisite: CPS 350

348. Object Oriented Programming

Fall - 3 hrs.

Values, types, constants, objects and classes, arrays, pointers, references, operators, inheritance,
heterogeneous lists, and virtual functions. Applications of these concepts in graphics, managing and
coordinating machine resources.

Prerequisite: CPS 350.

350.  Data Structures

Fall - 3 hrs.

Internal and external information storage and manipulation, arrays, stacks, queues, linked list, tree,
graphs, sorting and searching. Various applications.

Prerequisites: CPS 142 and MAT 113.

360.  System Programming

Spring - 3 hrs.

Analysis of compilers and their construction; programming techniques discussed in the current
literature; advanced computer applications in mathematical and non-numeric areas.
Prerequisites: CPS 253.

365. Internet Applications Development

Spring - 3 hrs.

Object oriented programming; object-oriented development process, creating classes, subclasses, class
hierarchies and encapsulation. Creating hypertext documents, creating World Wide Web locations in
uniform resource locator format, TCP protocol, IP protocol, transferring files and business applications
software development for the Internet.

Prerequisite: CPS 142.

370.  Algorithms

Spring - 3 hrs.

Introduction to the study of algorithms, emphasizing general design strategy and both theoretical and
analysis of their efficiency.

Prerequisites: CPS 350.

391. Software Engineering (WI)

Spring - 3 hrs.

Technique in computer software specification, design, implementation, testing, documentation and
maintenance; development of a large-scale project by students working in teams. WRITING
INTENSIVE.

Prerequisite: CPS 348.

410. Numerical Methods

Fall/Spring - 3 hrs.

Study of the algorithms of numerical mathematics with emphasis on the solution of nonlinear
equations and system of linear equations using matrix methods, numerical differentiation, numerical
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integration, and ordinary differential equations. Prerequisites: CPS 142, MAT 121.

441. Comparative Languages (SI)

Spring - 3 hrs.

Programming language constructs, organization, specification, and analysis. Prerequisite: CPS 350 or
the consent of the instructor.

445.  Computer Simulation

UPON REQUEST - 3 hrs.

Introduction to simulation, discrete simulation models, introduction to queuing theory and stochastic
processes; study and use of special-purpose simulation languages.

Prerequisites: CPS 350, MAT 261, or STAT 221.

450. Computer Graphics

UPON REQUEST - 3hrs

Basic concepts of computer graphics include incremental methods, geometric transformations,
windowing and clipping, hidden line and surface algorithms, 2-D and 3-D graphics, and input and
output devices.

Prerequisite: CPS 350.

451.  Artificial Intelligence

UPON REQUEST - 3 hrs.

This course provides a hands-on introduction to Artificial Intelligence with a focus on core Machine
Learning concepts and techniques. Students will learn foundational math, Python programming, and
essential ML libraries such as NumPy, pandas, and scikit-learn. Topics include supervised and
unsupervised learning, neural networks, model evaluation, dimensionality reduction, and recommender
systems. The course culminates in a capstone project where students apply their skills to solve a real-
world problem.

Prerequisite: CPS 350 or the consent of the instructor.

455.  Data Bases

Spring - 3 hrs.

Database design, normal forms, concurrent processing, recovery, security, relational model, structured
query language, and hierarchical network models.

Prerequisite: CPS 350 or the consent of the instructor.

460. Network/Data Communication

Spring - 3 hrs.

Principles of telecommunications, hardware, and software. Analysis of communication protocol layers
with respect to performance, error handling, and control functions.

Prerequisite: CPS 350 or the consent of the instructor.

465. Window Applications Development

Fall - 3 hrs.

Graphical user interface (GUI) elements, the vector class, drawing shapes, front, GUI components,
layout managers, event driven programming and simulation.

Prerequisite: CPS 142.
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480.  Special Topics in Computer Science

UPON REQUEST - 3 hrs.

This course is an in-depth study of a particular aspect of computer science that might not be covered in
a regular course focused exploration of a current or emerging field, with content varying each time the

course is offered.
Prerequisite: Junior standing

485. Formal Languages

UPON REQUEST -3

hrs.

Introduction to the theory of formal languages and automata, sequential machines, survey of formal
languages, and introduction of computability.

Prerequisite: MAT 210

490.  Directed Studies in Computer Science

UPON REQUEST - 1 — 3 credits

(Formerly CPS 490: Seminar in Computing)

Independent reading and research on selected topics of Computer Science or its application fields and
guided and evaluated by a faculty member. The course may be repeated for credit. Prerequisite: Senior
Standing or Consent of Instructor

499.  Seminar in Computer Sciences

UPON REQUEST - 3 credits

(Formerly CPS 499: Seminar in Computer Information Systems)

The course is designed to provide in-depth analysis of a major problem in Computer Science or its
application fields. The students will read and present research papers of Computer Science or its
application topics while writing a technical report about their developing or developed research work
through the course. Prerequisite: Senior Standing or Consent of Instructor

CRIMINAL JUSTICE ADMINISTRATION (CJA)

310. Adult Development & Life Assessment

3 hours UPON REQUEST

Career patterns are reviewed and analyzed, and future trends are examined in relation to changing
occupations and lifestyles. Students use exercises and activities to conduct a self-examination of skills
and experiences relevant to effective job performance. Each student develops a portfolio of
professional life-learning experiences and may earn up to 45 credits through the portfolio assessment
process. Requisite: Must be enrolled in RISE

320. Introduction to Criminal Justice Systems 3

hours Fall

The history and philosophy of the U.S. Criminal Justice System is surveyed, providing adult learners
with an overview of crime, criminals, and causal theories; the jurisdiction of local, state and federal
criminal justice agencies; the functioning of the court system, sentencing, prisons and parole. The
module also examines specialty areas of criminal justice such as juvenile delinquency, drug trafficking
and an exploration of the future of criminal justice.
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330. Criminology

3 hours UPON REQUEST

This course examines significant sociological perspectives on crime. It explores criminal law and
public perceptions of crime, the concept of social deviance, types of crime, and the use of data analysis
in crime prevention strategies.

340. Correctional Theory

3 hours UPON REQUEST

This module considers the social, psychological, economic, and political consequences of criminal
activity and punishment from several competing critical perspectives. These perspectives enable adult
learners to better understand the causal relationship between social factors that influence the criminal
justice system.

350. Research Techniques & Analysis in Criminal Justice

3 hours UPON REQUEST

This course provides adult learners with the methodological research tools needed to gather and
analyze reliable data and determine the significance and validity of variable relationships that impact
the operations of the criminal justice system.

410.  Introduction to Criminal Justice Management

3 hours UPON REQUEST

Covers the basic management concepts and functions with an emphasis on the roles and
responsibilities of managers in criminal justice agencies or organizations.

420. Criminal Investigation

3 hours Fall

Introduces adult learners to the entire investigative process and how the evolution of community
policing strategies affects this process. Through simulations and hand-on activities, adult learners will
develop the basic

skills and attitudes necessary to properly conduct criminal investigations.

430. Victimology

3 hours Fall

Exploring criminal responsibility. It focuses on how procedural steps are used to enforce criminal law
and, at the time, protect the constitutional rights of those accused of criminal behavior, and those who
have been victimized by such behavior. It also provides adult learners with a more detailed overview
of the structure and functions of the court system.

440. Ethics & the Administration of Justice

3 hours Spring

Designed to introduce adult learners to several diverse ethical issues and provide them with the
analytical tools and perspectives needed to understand and subsequently deal with each of these issues
as they relate to criminal justice professionals.

450A. Action Research Project, (Part I), ARP Design

1 hour UPON REQUEST

This is the capstone component of the Criminal Justice Administration degree, which is competed in
two parts. This module begins at the outset of the adult learner’s enrollment in the program. An
introduction, analysis and evaluation of existing research in criminal justice, emphasizing various
research modules in the chosen field of study. A topic is selected for the individualized ARP,
establishment of research parameters, selection of a major project design option and an extensive

185



Literature Review is conducted.

450B. Action Research Project (Part II)

5 hours UPON REQUEST

The final portion of the ARP entails implementation of the research strategy and options designed in
Part 1. This includes the formal establishment of the ARP Team, completion of the data collection
techniques, analysis of the data, and crafting a final written report, with a formal oral and power point
presentation of findings.

DIGITAL HUMANITIES (DHU)
120 Intro to Digital Humanities (3)

UPON REQUEST
"Introduction to Digital Humanities” aims to introduce students to the landscape of digital humanities tools and
methods through readings and classroom and online discussions, lectures offered by prominent scholars and
technologists, hands-on workshops, and collaborative projects.

205 Introduction to Data Analytics (3)

UPON REQUEST
This course introduces students to important concepts in data analytics across a wide range of applications.
Students complete the course with a clear understanding of how to utilize quantitative data in real-time problem
identification, decision-making, and problem-solving. No prerequisites in statistics or math are required.

210 Creative Expression & Creative Self (3)

UPON REQUEST
Through a combination of instruction and mentoring, Creative Expression (CE) courses offer students
significant opportunities to study the creative process and at the same time acquire the requisite skills to
"practice" creative expression themselves.

315 Geographic Information Systems I (3)

UPON REQUEST
Students learn how to think spatially, become familiar with information technology, produce maps,
communicate effectively using spatial information, and conduct data analysis with GIS.

320 Writing in the Humanities with Al (3)

UPON REQUEST
The course is designed for writers who want to understand how writing practices intersect with the use of Al by
viewing the topic through a humanities-focused, equity-minded lens. Drawing from a forty-year tradition of
developing and designing "writing prompts" for human writers, you'll learn how to effectively collaborate with
Al by using a range of approaches—including thoughtful experimentation, specific learning activities,
prompting strategies, and the design of an Al-focused project.

325 Computing Culture: Technology and the Humanities (3)

UPON REQUEST
Grounds the digital humanities integrated learning major by providing students with an overview of debates,
skills, and approaches central to a critical, humanistic engagement with digital technology and culture.

340 Cultural Understanding in a Global Context (3)

UPON REQUEST

Provides students with an understanding of the customs, cultures, mores, practices, contributions, and struggles
of peoples around the globe.

415 Geographic Information Systems II (3)
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UPON REQUEST
This is the second part of a two-part course - it seeks to teach the student to utilize data to generate maps for
analysis and presentation for decision makers.

465 Digital Humanities Practicum (3)

UPON REQUEST

This course combines historical study with a hands-on approach to computers and their growing role in
academic research, publishing, libraries, and the arts. Topics will include the structure of computers, the relation
of hardware and software, text and image markup and publishing, database theory and design, modeling and
visualization, text analytics, procedural logic, and the basic concepts of programming, artificial intelligence, and
the social, ethical, and intellectual contexts for computing.

475 Digital Humanities Capstone (3)

UPON REQUEST

Students enrolled in this class will develop and refine topical research questions, carry out advanced research in
digital humanities, and present the results of their research to their peers.

Human Computer Interaction and Design (3): This course introduces fundamental principles for designing
and analyze interactive systems. Topics include user-centered design, human cognitive and physical abilities,
prototyping and evaluation techniques, and graphical design fundamentals.

DIGITAL MEDIA (DIM)

120 Introduction to Digital Media (3)

UPON REQUEST

Introduction to Digital Media (IDM) is an intensive semester-long course in which students learn the technical
and conceptual tools to understand the basics of digital media as well as begin to learn the language of the
visual imagery. In this class you will build a blog as a means of communicating and presenting your work to a
wide audience.

210 Visual Storytelling (3)

UPON REQUEST

This course seeks to education students on the unique details of video production workflow, how to structure
and write visual stories, the kinds of technology you can use to enhance your production, how to choose the
best shots for the edit, the fundamentals of non-linear editing, and how to produce video that meets professional
standards

212 Digital Photography (3)

UPON REQUEST

This course covers basic concepts and practice of digital photography, including understanding and use of the
camera, lenses, and other basic photographic equipment. The course will address esthetic principles as they
relate to composition, space, exposure, light and color. Technological requirements of digital formats will be
addressed, such as formats and resolution. Basic digital manipulations of images will be taught in preparation
to create a photo portfolio of images

215 Interactive Media I (3)

UPON REQUEST

This two-part course is designed to teach students the skills needed to build and design Web content, including
animation skills used in various digital media applications.

220 History of Animation (3):
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UPON REQUEST

This course takes a comprehensive look at the artists and studios that

shaped the history of the dynamic art form of Animation, from its beginning in the silent film era and American
entertainment cartoons to contemporary work. From short films to features, commercials to computer
animation.

The course will examine how animation evolved along with the role it plays in society today.

310 Organizational Communications (3)

UPON REQUEST

The course covers interpersonal relationships, team productivity, and overall customer service. Students in the
class will also learn innovative practices specifically geared to today's highly diverse workplace to resolve
conflict.

315 Interactive Media II (3)

315 Media Theory and Trends (3)

UPON REQUEST

Introduction to the theories of mediated communication, including theories based on critical/cultural,
normative, and social scientific approaches. Explores the historical development of the major Western
philosophical perspectives regarding the media and their role and impact in society

320 Interactive Design (3)

UPON REQUEST

Students will learn design methodologies such as brainstorming, sketching, storyboarding, wire framing, and
prototyping. Students learn to take a human-centered design approach to their work. Assignments include short
in-class exercises as well as individual and team-based projects. Students take part in studio critiques, engaging
in critical discussions about the strengths and weaknesses of their own work and the work of others.

325 Publication Design (3)

UPON REQUEST

This course examines the design and structure of information for print publications. The student will combine
his or her knowledge of typography and image creation with the principles and elements of page design to
produce several portfolio-building systems

330: Social Media Theory and Strategies (3)

UPON REQUEST

A survey of contemporary theories of social media that focuses on how social media affects individuals,
communities, and cultures. Particular attention will be paid to themes such as identity, privacy, access,
participatory culture, attention economies, places, and law. Students will be able to evaluate and analyze how
Social media impacts social, economic, and civic lives.

415 Writing Across Media Platforms (3)

UPON REQUEST

In Writing Across Media (WAM), students explore how to create tools for communicating across multiple
forms of media beyond the written or spoken word.

420 Communications Law (3)

UPON REQUEST

This course focuses on the world of law and ethics as they pertain to digital and print media and the First
Amendment. It will explore legal and ethical issues facing journalists--as dramatized in the movie. It is a
unique adaptation of the case study approach often used in journalism law and ethics classes
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ECONOMICS (ECO)

120. Economics

Fall/Spring — 3hrs.

Meets GEC: GSB

A survey course introducing basic economic concepts of supply and demand, consumer issues, and
market structure. Concepts will be analyzed using various economics models and applications.
Prerequisites: ENGL 111

221 Principles of Economics I

Fall/Spring — 3 hrs.

Beginning with an introduction to the basic economic question of scarcity, the common problems
confronting every economic system (i.e., production, distribution, and exchange), the course deals with
micro-economic subjects including supply and demand analysis, consumer behavior, production
economics, factor markets, varied market structures and business organization.

Prerequisites: ENGL 112 and MAT 113

222 Principles of Economics II

Fall/Spring — 3 hrs.

An introduction to the economics of national income analysis, equilibrium levels of income, output
and employment, the problems of unemployment, inflation, and economic fluctuations, the federal
budgetary process, fiscal and monetary policies, the commercial banking system, the capital and labor
markets.

Prerequisite: ECO 221.

360. Money and Banking (WI)

Fall/Spring — 3 hrs.

An analysis of the commercial banking system, credit creation, the money supply, operation of the
federal reserve system, monetary policy, management of the international economy and monetary
relations. WRITING INTENSIVE.

Prerequisites: ACC 222 and ECO 222.

370. Black Economic Development

UPON REQUEST — 3 hrs

A discussion of the problems and characteristics of African American communities; selected policy
areas such as employment, education, housing, welfare, and investment; structural, institutional, and
organizational changes necessary for economic progress in the black community and in the country;
problems of mobilizing human, economic, and financial resources for change.

Prerequisite: ECO 222.

376 Government and

Business UPON REQUEST - 3

hrs.

Key issues of public policy towards business; controlling monopoly by maintaining competition, by
regulation and through public enterprise; controlling competition to protect consumers, investors, and
to serve the interests of organized producer groups. An in-depth study of various regulatory agencies
including the Federal Trade Commission and Interstate Commerce Commission.

Prerequisite: ECO 222.

450. Managerial
Economics UPON REQUEST
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— 3 hrs.

Application of modern economic theory and tools of analysis to business decision problems. Topics
include cost analysis, pricing, quality control, production, purchasing and investment decisions, and
market studies. An introduction to linear programming. Prerequisites: ECO 222

480.  Special Topics

UPON REQUEST 1-3hrs.

490. Supervised Individual

Study UPON REQUEST 1-3 hrs.

Independent reading and research on a topic of particular interest to the student, guided and evaluated
by a faculty Member. The course may be repeated for credit.

499. Senior Seminar

UPON REQUEST 1-3 hours

This course is designed to provide an in-depth analysis of a major problem area. Prerequisite: Senior
standing and consent of instructor

ENGINEERING (EGR)

120. Introduction to Engineering

Fall/Spring — 3 hrs.

Introductory-level course with emphasis on engineering problem definition methods and solutions;
engineering units and terminology; engineering career areas, evolution of computers, and utilization
of computers in engineering.

Co-requisite: MAT 113

130. Engineering Graphics

Fall - 2 hrs.

Fundamentals of engineering graphics and the part graphical communication plays in engineering;
training in the analysis and graphical solution of fundamental problems involving three dimensions;
and training in the use of computer software in design and analysis. Co-requisite: MAT 113.

131A. Computer Aided Design

Spring or UPON REQUEST - 3

hrs.

Introduction to Computer-Aided Design software; training in drawing and editing using CAD;
introduction to the isometric and three-dimensional pictorial drawing capabilities; and the applications
of solutions to engineering problems.

Prerequisite: EGR 130.

144. FORTRAN for

Engineers UPON REQUEST —

3 hrs.

An engineering/computer science course for engineering and computer science students emphasizing
basic programming theory and application.

Co-requisite: MAT 113

204. Fundamentals of Surveying — 3 hrs.

This course covers the theory and practice of plane, boundary, and topographic surveying instruments, theory of
measurements, differential and profile leveling, traverse calculations, and topographical surveying and mapping.
An introduction to horizontal and vertical roadway layout, site planning and development, and an overview of
Geographic Information Systems and Global Positioning Systems is also included.
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220.  Mechanic

s Fall - 3 hrs.

The principles of mechanics; force systems, free body diagrams, results, and equilibrium; centroids
and centers of gravity; application to stresses, frames and beams of friction; and moments of inertia.
Prerequisites: PS 251 and MAT 115

221. Dynamics

Spring - 3 hrs.

Kinematics, including translation, rotation, plane motion, and relative motion; kinetics of particles
and bodies by the methods of force-mass-acceleration, work energy, and impulse momentum.
Prerequisite: EGR 220.

222. Statics and Dynamics

Fall/Spring - 4 credits

The principles of mechanics; force systems, free body diagrams, resultants, and equilibrium; centroids
and centers of gravity; application to stresses, frames and beams friction; and moments of inertia
Kinematics, including translation, rotation, plane motion, and relative motion; kinetics of particles
and bodies by the methods of force-mass-acceleration, work energy, and impulse momentum.
Prerequisites: PS 251 and MAT 120

223 Statics Lab

Spring - 1 credit

This course provides hands-on practical approaches for solving engineering problems. Students will work in groups
to solve engineering statics problems. Students must take this course as a co-requisite to EGR 222.

230. Circuit Theory

Fall/Spring - 4 credits

Principles of linear theory. Analysis of transient and steady state behavior of simple circuits containing
resistors, inductors, and capacitors. Sinusoidal analysis: sinusoidal forcing functions, phasor concept,
steady-state response, resonance, average power, and RMS values, magnetically coupled circuits, poly-
phase circuits, state variable analysis, Fourier methods, Laplace transforms. Prerequisite: EGR 120.
Co-requisite: MAT 121

231.  Circuit _Theory

II Spring - 3 hrs.

Sinusoidal analysis: sinusoidal forcing functions, phaser concept, steady-state response, resonance,
average power and RMS values, magnetically coupled circuits, polyphase circuits, state variable
analysis, Fourier methods, Laplace transforms.

Prerequisite: EGR 231

240.  Introduction to Nuclear Science and Engineering

Fall — 4 hrs.

Discussion of nuclear energy and nuclear radiation; sources, methods of utilization, and projections
for future engineering uses.

Prerequisite: MAT 120 or permission of instructor.

241. Numerical Methods
Spring 3 credits
This course covers the basics of MATLAB programming language and the use of the language in solving
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problems in linear algebra, matrix theory, and manipulation of polynomials, interpolation, differentiation, and
integration. Computational methods for solving mathematical problems are presented. Prerequisite: MAT 120
250.  Reactor Safety

Spring — 3 hrs.

This course provides experience with three computer codes that are widely used for safety analysis in

the nuclear industry: RELAP (or TRACE), SAPHIRE, and MELCORMACCS.

Prerequisite: EGR 240

261 Digital Electronics

Spring 4 credits

(Formerly EGR 361: Digital Electronics)

Number systems, binary codes, digital logic gates, combinational circuits, and sequential
circuits. Co-requisite: MAT 113

310. Environmental Engineering — 3 hrs.

UPON REQUEST

This course introduces environmental pollution. Topics include physical, chemical, and biological
water quality parameters, water purification processes in natural systems, air pollution and solid
waste management, and general design of waste control systems. Prerequisite: Junior standing

311. Environmental Engineering Laboratory — 1 hr.

UPON REQUEST

This course provides selected experiments on the measurement of environmental pollutants. Topics
include the use of a microscope, Gram stain, conform analysis, pH, alkalinity, hardness, DO, BOD,
and control of microorganisms. Corequisite: EGR 310

320. Geotechnical Engineering — 3 hrs.

UPON REQUEST

This course introduces the following topics: engineering mechanics and properties of soils, stresses
and settlements in soils, earth pressures on structures, stability of slopes and embankments, and
fundamentals of foundation selection and design. Prerequisite: EGR 376

321. Geotechnical Engineering Laboratory — 1 hr.

UPON REQUEST

This course will provide laboratory experiences in soil identification, classification, permeability,
consolidation, indexing, and laboratory evaluation of shear and bearing strength of soils.
Prerequisites: EGR 375 and EGR 376 Corequisite: EGR 320

325. Theory of Machines

Spring- 3 hrs.

UPON REQUEST

Applications and design of mechanisms; use of graphical and analytical techniques for the kinematic
and dynamic analysis and synthesis of machines. Analysis and design of cams, gears and gear trains.
Balancing rotating masses.

Prerequisite: EGR 221

326. Structural Analysis — 3 hrs.

UPON REQUEST

This course introduces the concepts of structural analysis for determinate and indeterminate structural systems
using both hand calculations and computer applications. Prerequisite: EGR 220
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330. Health Physics

Fall - 3 hrs.

Physical and biological aspects of the use of ionizing radiation in industrial and academic institutions;
physical principles underlying shielding instrumentation, waste disposal; biological effects of low
levels of ionizing radiation; lecture and lab.

Prerequisite: EGR 240, PS 252, and CHE 131

331. Construction Materials — 3 hrs.

UPON REQUEST

The course covers the manufacture and properties of mineral and bituminous cements and mineral aggregates. It
explores the mechanical and chemical properties of Portland cement concrete, bituminous concrete, masonry units,
and timber products. Also, this course will introduce the students to the use of construction materials in
buildings. Prerequisites: EGR 204 and EGR 220

332. Construction Materials Laboratory — 1 hr.

UPON REQUEST

This course offers an introduction to testing techniques for construction materials, including concrete, masonry,
wood, and bitumen. The course also introduces the student to experimental evaluations of the behavior of structural
systems such as reinforced structural members. Prerequisite: EGR 204

333 Electromagnetics

1 Fall/Spring - 4

credits

(Replaces EGR 233: Field Theory)

Review of Vector Calculus. Coulombs and Gauss’s laws. Electrostatic potential. Boundary Value
Problems including Poisson’s and Laplace’s equations. Steady Electric Current including Conductors,
Dielectrics, and Interface conditions, Magnetostatics, Magnetic Materials, Magnetic flux, Inductance,
Magnetic Circuits, Faraday’s Law and Induction, Transformer, Electromagnetic Waves, Transmission
Lines, Waveguides, Antenna, Introduction to Radar Systems.

Prerequisite: EGR 230 and MAT 221

342 Linear Systems |

Fall — 3hrs

Mathematical framework associated with linear systems, signal representations, convolution, Fourier
analysis, and Laplace transforms.

Prerequisites: EGR 221 and CPS 232

Co-requisite: MAT 231

345. Assembly
Language Fall - 3 hrs.
Program structure, machine and assembly language topics like addressing, stacks, argument passing,

arithmetic operations, traps, and input/output.
Prerequisite: EGR 261 and CPS 142

350. Thermodynamic

s Spring - 3 hrs.

Concepts, definitions, and laws of thermodynamics. Properties of pure substances, introduction to use
of thermodynamic property tables and equations of state. Applications of the laws of thermodynamics
to processes, heat engines, and control of volumes.

Prerequisite: EGR 221
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351. Linear Systems 2

Spring - 3 hrs.

Discrete systems, Fourier series and Fourier Transform of Discrete Signals, Z-Transform and Discrete
Systems, State- Space and Discrete System, Modeling and Representation of Discrete Linear System.
Prerequisites: EGR 221 and EGR 232 or 231

Co-requisite: MAT 231

352 Transportation Engineering — 3 hrs.

UPON REQUEST

This course focuses on one mode of transportation, highway engineering. The major aspects of highway
engineering covered are administration and finance, traffic engineering, traffic operations and safety, geometric
design, highway materials, structural design, and highway planning and economics. Corequisite: EGR 204

355.  Reactor Theory

Fall — 3 hrs.

Introduction to the concepts of neutron flux, neutron current, fission chain reaction, theory, criticality
of nuclear assemblies, and time dependent behavior.

Prerequisite: EGR 240

362.  Analog Electronics |

Fall - 4 hrs.

Semiconductors, diodes, transistors, biasing, amplifiers, frequency response, and operational
amplifiers. Prerequisite: EGR 231

364. Engineering Hydrology — 3 hrs.

UPON REQUEST

This is a study of the hydrologic cycle with emphasis on the application of surface and subsurface hydrology in
water systems. Topics include the hydrologic cycle and hydrologic abstractions, rainfall-runoff relationships,
characterization of watersheds, unit hydrograph analysis, streamflow measurement, flood routing, stormwater
management and design of detention systems, and frequency analysis of hydrologic data. Prerequisite: Junior
standing

370. Computer Architecture

Spring - 3 hrs.

Overview and operation of digital computer, arithmetic unit, instruction set, addressing modes,
memory, and input/output. Prerequisite: CPS 350

371.  Properties Engineering Materials

UPON REQUEST - 3 credits

Fundamentals of structures, properties, fabrication, and mechanical behavior of engineering materials.
Investigation of the properties of engineering materials, with emphasis on metals, sample preparation,
and metallography.

Prerequisites: EGR 222

375. Fluid Dynamics

Fall - 3 hrs.

An introductory course in fluid mechanics. Fundamental concepts covered include continuity,
momentum, and energy relations. Control volume analysis and differential formulations. Internal and
external flows in laminar and turbulent regimes. One-dimensional compressible flows.

Prerequisite: EGR 221 and MAT 221
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376. Fluid Laboratory — 1 hr.

UPON REQUEST

This course includes a set of laboratory exercises designed to reinforce and demonstrate engineering fluid
mechanics and hydraulics concepts. Topics include graphical analyses of experimental data, fluid properties,
manometry, and hydrostatic forces on surfaces. Bernoulli and energy equations demonstrations, impact of a jet,
orifice flow and coefficients of contraction, velocity and discharge, pipe friction, broad and sharp-crested weirs,
water surface profiles, hydraulic jump, and flow through sills and throats. Prerequisite: EGR 375 or consent of
instructor

410. Heat Transfer

Fall - 3 hrs.

Fundamentals of conduction, convection, and thermal radiation energy transfer. Conduction of heat in
a steady and unsteady state. Principles of boundary layer theory applicable to free and forced
convection heat transfer for internal and external flows. Radiation analysis with and without
convection and conduction.

Prerequisite: EGR 350, EGR 375 and MAT 231

411. Engineering Experimentation

Fall - 3 hrs.

Basic sensors and instrumentation, design of experiments, data acquisition and processing, and
uncertainty and statistical analysis of data. Measurement of strain, motion, pressure, temperature, flow,
and sound. Measurement of applications to engineering phenomena or systems. The course will use a
mix of lectures, laboratory experiments, demonstrations, and a term project to provide experiment
design.

Prerequisite: EGR 220 and EGR 375

412. Manufacturing Processes

Spring - 3 hrs.

Casting processes including casting defects and design of castings; metal working processes such as
extrusion, forging, rolling and wire drawing; sheet metal forming; welding processes; powder
metallurgy and design principles for P/M parts, metal removal processes; forming and shaping plastics
and composite materials; rapid prototyping. Design principles for manufacturability. Includes
laboratory.

Prerequisite: EGR 371

420.  Nuclear Instrumentation

Fall - 3 hrs.

Experiments on nuclear instrumentation, counting, and data analysis. Prerequisite: EGR 231, EGR
240, PS 252 and CHE 131

422. Geotechnical Engineering Design — 3 hrs

UPON REQUEST

This course is a continuation of EGR 320 with emphasis on the behavior and design of retaining walls and
shallow and deep foundations. Also, it will introduce the following topics: earth pressure, bearing
capacity, settlement, behavior and design of anchored bulkheads, excavation bracing and buried
structures, and response of deep foundations to vertical and horizontal loads. Prerequisites: EGR 320 and
EGR 321

425. Finite Element Analysis
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Spring - 3 hrs.

Brief history of finite element method and ANSY'S; direct formulation; minimum total potential energy
formulation; verification of results; trusses. One-dimensional elements. Numerical integration, Gauss
Quadrature heat transfer problems; solid mechanics problems; two-dimensional elements. Pre-
processing with ANSYS; boundary conditions; applications; heat conduction problems; torsion
problems; beams and frames.

Prerequisite: EGR 411 and CPS 410

430. Structural Design — 3 hrs.

UPON REQUEST

This course will introduce the students to the preliminary design of structural systems and element design in
structural steel. The students will be taught to define structural system layouts, structural loads, and design simply
supported steel joists, beams, and columns. Prerequisite: EGR 220Corequisite: EGR 326

432. Preliminary Design Project

Spring - 2 hrs.

Multidisciplinary team design projects applying general mechanical engineering knowledge. Product
development using product realization process (PRP) including proposal development; design
specifications, conceptualization and decision analysis. Projects normally result in a final design and
prototyping in a follow-on course. Projects supplemented with an introduction to mechanical
components and Computer Aided Engineering (CAE) methods.

Prerequisite: EGR 130 and EGR 411, or Permission of Instructor

433. Electromagnetics II 3

credits

UPON REQUEST

(Meets technical elective course)

Computational Electromagnetics, Electromagnetic waves, Transmission Lines, Waveguides,
Microwave network analysis, Impedance matching and tuning, Microwave Resonators, Power
dividers, Directional Couplers, Filters, Mixers, Radars, Electro-Optic Devices.

Prerequisite: EGR 333

436. Reinforced Concrete — 3 hrs.

UPON REQUEST

This course is a continuation of EGR 430, emphasizing the concepts of reinforced concrete theory. The design of
doubly reinforced beams, continuous beams, and beam-column behavior of concrete columns is addressed. Such
topics as beam deflections, reinforcing bar bond stresses, and development lengths are also presented. Prerequisite:
EGR 326

440.  Nuclear Power Plant Operations

Spring — 3 hrs.

Introduction to power plants systems, regulatory requirements, and integrated plant operations.
Prerequisite: EGR 240

441.  Digital Electronics I1

Spring - 4 hrs.

Combinational and sequential circuits, memory and arithmetic circuits, digital system design, basic
computer architecture. Prerequisite: EGR 361

442.  Analog Electronics Il
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Spring - 4 hrs.

Differential amplifiers, feedback circuits, power amplifiers, microwave amplifiers, amplifier systems,
oscillators, and computer-aided design.

Prerequisite: EGR: 362.

451.  Energy Conversion

Fall - 3 hrs.

Transformers, motors, generators, power distribution, power transmission, transmission lines, and
loads. Prerequisite: EGR 232, CPS 350.

Recommended Prerequisite: EGR 350.

452. Power System UPON

REQUEST - 3 credits

(Technical elective course)

Basic Principles of Complex Power with Phase Analysis, Transmission-Line Parameters with Flux
Linkages and Line Parameters, Transmission-Line Modeling with wave, Complex Power
Transmission, and Lumped Circuit Equivalent, Transformer Modeling and Per Unit System with Phase
Transformer and Autotransformers, Generating Modeling with Machine and Circuit Viewpoints,
Voltage Control System, Network Matrices, Power Flow Analysis

Prerequisite: EGR 232, CPS 350.

Recommended Prerequisite: EGR 350.

455.  Engineering Statistics

Fall - 3 hrs.

Introduction to probability, distribution, statistical methods using calculus to derive necessary theory.
Prerequisite: MAT 121, EGR 120.

456. Stochastic Systems

Fall - 3 hrs.

Introduction to the theory of probability and random processes as applied to system theory, the concept
of the random variable, density, distributions, functions of random variables, correlation, spectral
density functions and their use in linear system theory.

Prerequisites: EGR 342 and EGR 451 or Junior standing or consent of instructor

457. Advanced Engineering Mathematics

UPON REQUEST - 3 credits

(Technical elective course)

Special Functions, Numerical Solutions to Partial Differential Equations (PDEs), Applications of
Complex Variables, Theory of probability and random processes as applied to system theory, the
concept of the random variable, density, distributions, functions of random variables, correlation,
spectral density functions and their use in linear system theory. Monte-Carlo Method, Predictive
Modeling.

Prerequisites: EGR 342 and EGR 351

460. Nuclear Fuel Cycle

Spring - 3 hrs.

Nuclear plant economics, with emphasis on the effect of the nuclear fuel cycle on reactor design.
Preparation and recovery of reactor fuels, core loading management, fuel design, plutonium and
thorium systems.

Prerequisite: EGR 420 and ECO 120
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461.  Digital Control Systems II

Fall - 3 hrs.

Sampled data, analysis and design of digital control systems using root locus and transform
techniques, discrete equivalence of continuous controllers.

Prerequisite: EGR 351.

462. Automatic Control Systems

Fall - 3 hrs.

Open and closed loop systems, mathematical models of control systems, performance criteria,
representation of feedback control systems, stability analysis, introduction to the design of controllers
in time and frequency domains using root locus and frequency techniques.

Prerequisite: EGR 351

463. Communication Theory

Spring - 3 hrs.

Detection and analysis of modulated signals. Power and band-width considerations Prerequisite: EGR
351

470. Thermal Hydraulics

Spring - 3 hrs.

Introduction of the concepts of nuclear reactor thermal transport and associated hydraulics with
applications to design and safety, nuclear heat sources and conduction, Macroscopic balances,
dimensional analysis, and flow measurement. Fluid behavior, momentum transfer, and applications to
reactor systems and design.

Prerequisite: EGR 355, EGR 410 and EGR 420

474.  Robotics

Spring - 3 hrs.

UPON REQUEST

Theory and application of open loop and closed loop systems in measurement, manufacturing, and
simulation. Proper selection and sequencing of manufacturing equipment and computer assisted
manufacturing.

Prerequisite: Junior standing.

480. Construction Engineering — 3 hrs.
UPON REQUEST

This course is an introduction to construction engineering emphasizing project site and field engineering and
construction cost estimating, including project planning methodology, management, and material testing. The
course will also introduce construction equipment and methods, contracts, project specifications, general
conditions and requirements including project safety and environmental health, and other related

topics. Prerequisite: Senior standing

481.  Microprocessors

Fall - 4 hrs.

Microprocessor architecture, memory, input/output, and interfacing.
Prerequisite: EGR 441, EGR 370.or EGR 361 and EGR 370

482.  Integrated Circuit Design

Spring - 4 hrs.

Introduction to digital and analog integrated circuits. TTL and CMOS technologies. VLSI design
principles and SPICE analysis.
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Prerequisite: Senior standing.

483.  Mechanical Design

Fall - 3 hrs.

Stress and deflection analysis of machine components; theories of failure; fatigue failure of metals.
Design and analysis of mechanical components such as gears, shafts, bearings, and springs.
Prerequisite: EGR 221, EGR 325 and EGR 432

485.  Nuclear Engineering Design Project

Spring - 3 hrs.

Reactor design projects, reactor hazards, and economic issues. Prerequisite: EGR 355, EGR 420, and
EGR 460

490. Directed Studies in Engineering

UPON REQUEST - 1 — 3 credits

Independent reading and research on selected topics of Engineering or its application fields and guided
and evaluated by a faculty member. The course may be repeated for credit.

Prerequisite: Senior Standing or Consent of Instructor

491 CE/EE Senior Design Project I(WI)

Fall/Spring - 1 credit

Design of Experiments, Statistical Data Analysis, Fundamentals of Research in CE or EE, Complete
one technical project in any of these technical areas; Antenna Design, Optical Instrument Design,
Image and Signal Processing, and Control System. (Writing Intensive)

Prerequisite: Senior or Graduating Senior Level ONLY

492 CE/EE Senior Design Project II (SI) Fall/Spring

- 3 credits

Complete two technical projects in any of these technical areas; Antenna Design, Optical Instrument
Design, Image and Signal Processing, and Control Systems. (Speaking Intensive)

Prerequisite: EGR 491

499 Seminar in Engineering

Fall/Spring - 3 credits

The course is designed to provide in-depth analysis of a major topic in engineering or its application
fields. The students will read and present the research papers of the students’ major fields in
engineering or its application topics while writing a technical report about their developing or developed
research work through the course.

Prerequisite: Senior Standing or Consent of Instructor

ENGLISH/LITERATURE (ENG/LIT)

105*. Introductory Reading

Fall/Spring — 2 hrs.

This course is a fundamental reading course that will use a thematic approach to sharpening students’
reading skills. Vocabulary, comprehension, learning strategies, and essential studies skills will be
taught through a wide range of interdisciplinary readings to prepare students for the demands of college
content courses. This course is a two-level development course. A grade of C or above is required to
pass. Satisfactorily. *Although assigned credit hours, ENGL 105 is a developmental course. If the
student does not take ENGL 105, the course is required to be completed satisfactorily. However, the
credit hours do not count towards the required total hours needed in the major. Prerequisite: Diagnostic
Test Placement
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111.  Composition |

Fall/Spring — 3 hrs.

Meets GEC: GRD

The focus of this competency-based writing course is on writing clear, concise, and well-organized
compositions of varying lengths. Library research, use of standard references, use of standard grammar
and writing techniques, and value of re- writing are stressed. A grade of C or above is required to pass.
(Students with strong writing competence may test out of this course,)

112.  Literary Studies and Writing for Research

Fall/Spring — 3 hrs.

Meets GEC: GRD

This course teaches the analytical, interpretive, and research skills needed for writing stories, poetry,
drama, and essays. It continues the skills taught in ENGL 111, seeking to improve the writing of clear,
well-organized compositions while also teaching techniques for interpreting and critically analyzing
the writing of others. (The reading of a novel may be required in some ENGL 112 sections.) All students
passing ENGL 111 must enroll in this course.

Prerequisite: ENGL 111

115. College Reading

Fall/Spring — 2 hrs.

A college-level course that emphasizes textbook reading techniques, learning strategies, and
vocabulary and comprehension skills needed for success in college, leading to increased growth in
comprehension rate and vocabulary, and reinforcing writing skills. A grade of C or better is required
to pass the course.

General Studies Core Requirement

122. Voice and Diction

Fall/Spring — 3 hrs.

Introductory study of the principles of voice and diction. Designed especially for the student concerned
with the development of effective speech skills, proper vocal production, articulation, pronunciation,
and intonation.

Prerequisite: ENGL 111.

213. History and Nature of English Language

Spring - 3 hrs.

The examination of the historical development of sounds, structure, and vocabulary of English, with
attention to the role of language in cultural history. The uses of language discussed in general linguistic
terms.

Prerequisites: ENGL 111 and ENGL 112, or the consent of the instructor.

219.  Composition Refresher Course

UPON REQUEST —1 hr.

A course in fundamentals of expository writing. Detailed analysis in conference and group discussions
of students’ themes. Special attention to individual problems.

Prerequisites: ENGL 111, ENGL 112, and consent of writing faculty.

280.  Creative Writing
Spring - 2 hrs.
Designed for the student with a special aptitude for and interest in imaginative writing. Will consider

200



prose and poetry in alternate years.
Prerequisite: ENGL 112.

310. Vocabulary Development

Spring - 3 hrs.

Designed to increase students’ vocabulary for reading, writing, speaking, and listening; to develop
skills for lifelong vocabulary learning. Emphasis on Greek and Latin roots, dictionary, and thesaurus
use, getting to mean from context. In-class group activities and presentations improve retention of new
vocabulary. The course is especially recommended for students planning to take the GRE or other tests
required for graduate studies.

Prerequisite: ENGL 112.

333. Advanced Composition (WI)

Spring - 3 hrs.

Further training and practice in the fundamentals of expository writing. Critical documented papers
concentrating on analysis, interpretation, evaluation, with attention to grammar, syntax, and style.
WRITING INTENSIVE. Prerequisite: ENGL 112, junior standing, or consent of instructor.

LIT 335 Literary Criticism

UPON REQUEST - 3 hrs.

An intensive reading, writing, and research course emphasizing classic literary criticism and principle
works and theories of major critics, such as Formalism, feminist, canon debate, etc.

Prerequisite: Junior standing

LIT 399. Practicum

Fall/Spring - 1 hr.

A supervised internship course for juniors and seniors majoring in literature. An opportunity to gain
practical experience related to one’s skills and interests, such as tutoring, serving as teacher aides or in
other university and/or community services. Repeatable for a maximum of 4 credits.

Prerequisite: Junior standing

LIT 471 Literature as Art

UPON REQUEST - 2 hrs.

The course content alternates sequentially between the short story, novel, poetry and drama and may
be repeated for a total of 8 credit hours in any order but without repeating any successfully completed
segment. Structure, style, purpose, creative technique, and some genre history will be included; several
works will be studied.

Prerequisites: ENGL 112 and at least one literature course.

LIT 480 Special Topics — Literature and Music of the Civil Rights Era history

UPON REQUEST - 3 hrs.

Topics of special interest to students and instructors will be offered under this number and will vary
according to demand.

LIT 481 Shakespeare Studies

UPON REQUEST - 3 hrs.

Intensive studies in Shakespeare’s tragedy, history, and comedy as dramatic art; Shakespeare’s
adaptation of both pre- Shakespearean and Classical dramatic conventions, such as the morality play
and Senecan revenge tragedy. Special attention is given to Elizabethan stage conventions, the plays’
language and characterization, and to the expression of universal themes.

Prerequisite: Senior standing
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LIT 490 Supervised Individual

Study UPON REQUEST — 1-3 hrs.

Senior literature majors will do a research project in British, American or world literature and produce
a documented paper to be evaluated by a literature faculty committee. Research topics must be
approved.

Prerequisites: Six literature courses and the consent of the instructor.

499 Senior Seminar

Fall - 3 hrs.

Exposure to advanced research materials and methods. This course includes the opportunity for
students to do a research project. It is required of all Literature majors.

Prerequisite: Senior standing

The following Literature Courses also meet the General Core Requirements for GLT (GEC: GLT)

240.  Survey of British Literature |

Fall - 3 hrs.

Survey of British literary works from Beowulf to 1700. Selected readings from each period.
Prerequisite: LIT 112

241.  Survey of British Literature I

Spring - 3 hrs.

Survey of British literary works from 1700 to present.
Prerequisite: LIT 112

242.  Survey of American Literature I

Fall - 3 hrs.

Survey of American literature from colonial times to 1860.
Prerequisite: LIT 112

243.  Survey of American Literature II

Spring - 3 hrs.

Survey of American literature from 1860 to present.
Prerequisite: LIT 112

244.  Survey of World Literature |

Fall - 3 hrs.

Survey of world literature (excluding British writers) from ancient times to 1600.
Prerequisite: LIT 112

245.  Survey of World Literature 11

Spring - 3 hrs.

Survey of world literature (excluding British and American writers) from 1600 to present.
Prerequisite: LIT 112

264. Literature of African Americans I

Fall - 3 hrs.

Also meets GEC: AFS

Survey of the literature of African Americans from colonial times to 1900.
Prerequisite: LIT 112
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265.  Literature of African Americans Il Spring - 3 hrs.
Survey of literature of African Americans from 1900 to present.
Prerequisite: LIT 112

266.  Contemporary African Writers

UPON REQUEST - 2 hrs.

An introduction to the culture, themes, and styles reflected in the literature of contemporary black and
white African writers.

Prerequisite: LIT 112

340.  Major British Writers

UPON REQUEST - 3 hrs.

Works of selected British writers such as Milton, Donne, Joyce, Shaw, or the Romantics. May be
repeated as content changes.

Prerequisite: LIT 112

342. Major American Writers

UPON REQUEST - 3 hrs.

Works of selected American writers such as Hawthorne, Dickinson, Melville, or the
Transcendentalists. May be repeated as content changes.

Prerequisite: LIT 112

344.  Major European Writers

UPON REQUEST - 3 hrs.

Works of selected European writers such as Homer, Cervantes, Ibsen, and Chekhov. May be repeated
as content changes.

Prerequisite: LIT 112

Major Non-Western Writers UPON

REQUEST — 3 hrs.

Study of the life and selected works of significant Asian, African, South American, and Caribbean
writers from Confucius to Amado. Each cultural group is treated in different semesters. May be repeated
as content changes.

Prerequisite: LIT 112

365. Major African American Writers

UPON REQUEST - 3 hrs.

Works of selected African American writers such as Wright, Baldwin, Morrison, and Brooks. May be
repeated as content changes.

Prerequisite: LIT 112

371. Major Women Writers

UPON REQUEST - 3 hrs.

A course of selected poetry and prose by women designed to guide inquiries into writing and gender
and into related issues such as sexuality, history, race, class identity, and power.

Prerequisite: LIT 112

ENTREPRENEURSHIP (ENT)
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111.  Introduction to Entrepreneurship

Fall/Spring — 3 hrs.

Meets GEC: GSB

This course provides an understanding of the key characteristics of an entrepreneur and an
entrepreneur's organization. It will also identify the processes involved in developing a new venture,
purchasing an existing one, and writing a business plan. Also, this course examines the issues
associated with growing and sustaining an entrepreneurial venture.

201. Foundations of Entreprenecurship and Innovation

Fall — 4 hrs.

This course covers an introduction to the process of turning an idea into a successful start-up business.
The course introduces the student to statistics on business ownership, pros and cons of
entrepreneurship, risk analysis, the importance of business planning, product life cycles, market
segmentation, and the importance of a proper exit strategy. A summary of finance and basic accounting
for small businesses is also included.

Prerequisite: ENGL 112 and MAT 113

250. Principles of Entrepreneurial Marketing

Fall/Spring — 3 hrs.

A basic course examining both micro and macro level marketing with an emphasis on marketing
strategy planning, including target market analysis and segmentation, and developing the marketing
mix. ENTR 250 is cross-listed with MKT250 — Principles of Marketing.

Prerequisite: ENTR 201

260. New Venture Creation and Management

Fall/Spring — 3 Hrs.

This course will assist the aspiring entrepreneur in understanding and applying the process associated
with creating a new venture and managing it in its infancy. Students will learn the necessary steps for
the initial recognition and evaluation of actionable new venture opportunities and will also evaluate
the human; physical and financial resources required to launch and initially manage such ventures.
Through examples, exercises, readings and cases, students will be exposed

to specific topics including new business idea generation, competitive and risk analysis, new venture
structure and incorporation, fleshing out the business model, exploring initial sources for financing,
learning basic management and HR concepts and tools, creative problem solving, etc.

Prerequisite: ENTR 201

350. Entrepreneurial Financing

Fall — 4 Hrs.

This course provides a comprehensive overview of accounting and financial management as required
in start-up companies and entrepreneurships. Topics include preparation of financial statements
(Income Statement, Statement of Owner’s Equity, Balance Sheet, and Statement of Cash Flows),
financial ratio analysis, financial forecasting and planning, asset management, capital sources, capital
budgeting, taxes, accounting processes and documentation.

Prerequisite: MKT250 or ENTR 250, ENTR 260

450. Business Plan Development

Spring — 4 Hrs.

This is the entrepreneurship capstone course which provides students with a hands-on opportunity to
develop and present a comprehensive business plan for a proposed new venture of their choosing. A
comprehensive business plan is necessary to evaluate the viability of a venture and to attract financing
sources. This course focuses on all aspects of business planning. Students will be provided with some
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initial examples of business plans across varied industries and products/services and will use relevant
software to present their business plan for their proposed new venture. Students may present their plans
either individually or as a team, depending on the nature and scope of the proposed venture as well as
the class enrollment and composition.

Prerequisite: ENTR 350

FINANCE (FIN)

115.  Introduction to Personal Finance

Fall/Spring - 3 hrs.

Meets GEC: GSB

Introduces the basics of saving and investment, including MMA’s, CD’s, stocks, bonds and mutual
Funds. Introduces the concept of the time value of money, and the relationship between risk and
returns.

Discusses long-term savings vehicles such as IRA’s and 401K’s. Other topics include budgeting,
strategic use of credit cards, maintaining a good credit score, car leasing versus buying decisions, and
home renting versus buying decisions.

360. Principles of Finance (WI)

Fall/Spring — 3 hrs.

A basic course of principles and analytical techniques of financial management, including financial
analysis, planning, and controlling, long-term investment decisions, valuation and financial structure,
capital management and long-term financing. WRITING INTENSIVE.

Prerequisites: ACC 222, STAT 231, and ECO 222.

GLOBAL MANAGEMENT AND COMMUNICATION (GMC)

310. Adult Development & Life Assessment

3 hours UPON REQUEST

Career patterns are reviewed and analyzed, and future trends are examined in relation to changing
occupations and lifestyles. Adult Learners use exercises and activities to conduct a self-examination
of skills and experiences relevant to effective job performance. Each Adult Learner develops a portfolio
of professional life-learning experiences and may earn up to 450 credits through the portfolio
assessment process.

Requisite: Must be enrolled in RISE

320. Group and Organizational Dynamics 3

hours

UPON REQUEST

A study of group behavior and how groups function effectively. Emphasis is placed on decision
making and resolving conflict in groups. Students develop strategies for efficient and productive group
management and determine which tasks are handled by groups or individuals.

330. Effective Personal & Organizational Communications 3

hours

UPON REQUEST

Investigates communication and relationships in creating a productive work environment.
Effectiveness in personal and social relationships is also covered through readings and exercises
concerning non-verbal communication, constructive feedback, dealing with anger, and resolving
conflict. Students develop a model for effective relationships.

340. Systems Approach to Management 3
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hours

UPON REQUEST

Students examine the formal and informal functions of organizations and analyze an agency or
organization based on a systems model. Students will also analyze and solve organizational problems
using a step-by-step method. This analysis will be applied to the student’s work-related thesis project.

350. Cultural & Global Issues in Organizational Communication

3 hours

UPON REQUEST

Discuss the function of communication in a culturally diverse global context. Seeks to provide an
understanding of how respective cultures interpret reality and the impact of this interpretation on
communication systems. Explores the common causes and barriers to effective communication
between members of different races, generations and gender, and useful techniques for resolving
problems in this area.

350. Research Methods in Organizational Communications
3 hours

351. UPON REQUEST

Problem analysis and evaluation techniques are presented. Students are shown methods for defining,
researching, analyzing, and evaluating a problem they would solve in their work or vocational
environment. Specific statistical information covered in the course includes identifying and measuring
objectives, collecting data and providing statistical analysis, making statistical inferences, and
constructing questionnaires.

440. Negotiation & Mediation in Organizational Communications

3 hours

UPON REQUEST

A study of techniques for managing disputes both in organizations and in personal relations.
Consideration of the organizational climate, issues of leadership, and the role of the mediator in dispute
resolution, and the role of negotiation and mediation in enhancing team effectiveness.

430. Principles of Public Relations & Marketing

3 hours

UPON REQUEST

Explores the fundamentals of the fields of public relations and marketing, including the development
brochures, press releases, intra organization communication programs, public and private marketing
strategies, appropriate media choices to accomplish an organizational mission, the parameters of
developing an effective marketing plan.

440. Analysis & Application of Management Theories

3 hours

UPON REQUEST

Students examine motivational theory and its application to individual and group functioning in work
and home situations. Leadership styles related to circumstances are analyzed. Negotiation is covered
through readings and class practice, with an analysis of the effect on productivity.

450A. Independent Research Project (Part I)
1 hour
UPON REQUEST
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A guided independent study research project that focuses upon a socially significant or work-related
topic and showcases the array of skills and knowledge the student has acquired over the course of their
degree program. Students will meet monthly with an assigned research project advisor to review
progress made toward completion.

450B. Independent Research Project (Part II)

5 hours

UPON REQUEST

The project culminates with a formal written report and a formal oral presentation to a selected
audience of student peers, professional colleagues, program staff, and faculty.

HEALTH AND HUMAN SERVICES (HHS)

415. Adult Development & Life Assessment

3 hours

UPON REQUEST

Career patterns are reviewed and analyzed, and future trends are examined in relation to changing
occupations and lifestyles. Adult Learners use exercises and activities to conduct a self-examination
of skills and experiences relevant to effective job performance. Each Adult Learner develops a portfolio
of professional life-learning experiences and may earn up to 450 credits through the portfolio
assessment process.

Requisite: Must be enrolled in RISE

310. Introduction to Health and Human Services Administration

3 hours

UPON REQUEST

The module introduces management theory in both health care and/or human services organizations.
Special attention will be given to both planned and unplanned changes within organizations and
subsequent developmental processes.

320. Environmental Health

3 hours

UPON REQUEST

Selected topics in major environmental health issues facing society are presented from an ecological
perspective. Specific elements are related to personal and community health with an emphasis on the
interrelatedness of the two. Some of the topics covered are population growth, health issues,
environmental disease, pests and pesticides, air pollution, water pollution, and solid and hazardous
wastes.

425. Systems Approach to Management

3 hours

UPON REQUEST

Learners examine the formal and informal functions of organizations and analyze an agency or
organization based on a systems model. Learners will also analyze and solve organizational problems
using a step-by-step method. This analysis will be applied to the learner’s work-related thesis project.

450. Analysis & Application of Management Theories

3 hours

UPON REQUEST

Students examine motivational theory and its application to individual and group functioning in work
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and home situations. Leadership styles related to circumstances are analyzed. Negotiation is covered
through readings and class practice, with an analysis of the effect of productivity.

335. Managerial Accounting

3 hours

UPON REQUEST

An overview of financial tools available to the manager in decision-making. Includes a study of income
statements, balance sheets, cash flow budgets, changes in financial position, and ratio analysis.
Emphasis is on reading and understanding accounting documents rather than upon their preparation.

340. Methods of Health and Human Services Planning

3 hours

UPON REQUEST

This module introduces an in-depth overview of planning concepts. Planning methods and techniques
for the management of health and human service organizations are considered. Methods and tools for
predicting future developments, outcomes and problems in health and human service organizations in
a changing environment are considered.

445. Methods of Funding in Health and Human Service Organizations

3 hours

UPON REQUEST

The module will focus on funding in health and human service organizations. Special attention will be
given to grant writing with emphasis on developing effective strategies and work models that are
appropriate for professionals who have different growth needs and opportunities for funding. The
learners will engage in budget sheets, timelines, and proposal development. Some attention will also
be given to finding funding sources.

450. Human Resources Management

3 hours

UPON REQUEST

Learners explore the values and perceptions of selected groups affecting social and economic life
through an analysis of policies and practices of recruitment, selection, training, development, and
compensation for employees. Special attention is given to Equal Employment Opportunity and Office
of Safety and Health Administration legislation through a series of case studies and simulations.

390A. Independent Research Project -Part I

1 hour

UPON REQUEST

Each student combines their research and practical implementation of theories and concepts and
develops individual projects. The project examines a problem in the learner’s occupational settings.
390B. Independent Research Project - Part 1

5 hours

The student’s thesis project is written and orally presented to the instructor and the learning group.
HEALTH AND PHYSICAL EDUCATION (HPE)

150.  Physical Education Practice

Fall/Spring — 1 hr.

Meets GEC: HPE

An introductory physical education course consisting of basic health and physical fitness issues and
activities. A survey and participation in a variety of sports activities.
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151. Beginning Swimming - through Central State University
UPON REQUEST -1 hr.

Meets GEC: HPE

Fundamentals of swimming for non-swimmers only.

152.  Intermediate Swimming - through Central State University
UPON REQUEST -1 hr.

Meets GEC: HPE

Swimming practice for students with knowledge of fundamentals.
Prerequisite: HPE 151

153.  Advanced Swimming - through Central State University
UPON REQUEST -1 hr.

Meets GEC: HPE

Advanced strokes and life-saving techniques.

Prerequisite: HPE 152

155.  First Aid Fall/Spring — 1 hr.

Meets GEC: HPE

A survey of first-aid measures including the causes of common accidents and the immediate treatment
of physical injuries. Students will receive a Red Cross certificate after satisfactory completion of this
course.

159.  Personal and Community Health

Fall/Spring — 1 hr.

Meets GEC: HPE

Provides experiences in the use of health knowledge for the development of attitude, skills and
practices pertinent to individual, community and school living and programs in health education.

160.  Fitness Walking

Fall/Spring — 1 hr.

Meets GEC: HPE

Instruction in the health benefits of walking related to cardiovascular fitness, proper stretching, fitness
goal setting, and injury reduction. Heart rates and walking distances are documented.

161.  Aerobic Conditioning

Fall/Spring — 1 hr.

Meets GEC: HPE

Instruction related to increasing cardiovascular endurance, flexibility and strength through rhythmical
activities.

163.  Strength Training
UPON REQUEST -1 hr.
Meets GEC: HPE

164. Basketball

Fall/Spring — 1 hr.

Meets GEC: HPE

Instruction in history, rules, strategies, and fundamental skills necessary for team play.

165.  Volleyball
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Fall/Spring — 1 hr.
Meets GEC: HPE
Instruction in history, rules, strategies, and fundamental skills necessary for team play.

166. Badminton

Fall/Spring — 1 hr.

Meets GEC: HPE

Instruction in history, rules, strategies, and fundamental skills.

167.  Golf

Spring - 1 hr.

Meets GEC: HPE

Instruction in basic golf skills and rules of the game.

168.  Softball

Spring - 1 hr.

Meets GEC: HPE

Skills, strategy, game play, and rules.

169.  Tennis

Spring - 1 hr.

Meets GEC: HPE

Instruction in fundamental skills and knowledge of the game. Students supply their own rackets.

171.  Beginning Modern Dance

UPON REQUEST -1 hr.

Meets GEC: HPE

Beginning modern dance techniques and basic movement patterns are stressed.

172.  Intermediate Modern Dance

UPON REQUEST -1 hr.

Meets GEC: HPE

Emphasis on advanced techniques, the use of music through choreography, and methods and
procedures of presenting dance.

Prerequisite: HPE 171 or the consent of instructor.

173. Advanced Modern Dance

UPON REQUEST -1 hr.

Meets GEC: HPE

Study and performance of experimental and repertory dance works. Two or more performances a year.
Prerequisite: HPE 172 or the consent of the instructor.

352.  Coaching and Officiating Team Sports]

UPON REQUEST - 2 hrs.

Designed for students who have backgrounds of athletic achievement or interest. A study of
fundamentals, techniques, strategies, methods, and rules needed to teach and coach basketball and
volleyball. Varsity observation and intramural participation are required.

Prerequisites: HPE 150 and the consent of the instructor.
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354. Coaching and Officiating of Team Sport 11
UPON REQUEST - 2 hrs
A continuation of HPE 351. Prerequisite: HPE 351.

HEALTH SERVICES ADMINISTRATION(HSA)

110. Introduction to Health Services Administration

Fall/Spring — 3 hrs.

A survey of the U.S. health care system, with topics which include organizational structures and
characteristics, private and public delivery systems, financing of health and medical care, and the
applications of human and physical capital. Prerequisite: HSA 120, Co-requisite: ENGL 111

120.  Medical Terminology

UPON REQUEST — 3 hrs.

This course will equip the student with a broad-based vocabulary of terminology used in medical
fields. A basic exposure to human anatomy and physiology is also provided.

225. Health Economics and Fiscal Management in Health Services

Spring - 3 hrs.

This course will provide the knowledge and skills necessary to understand rudimentary economic and
financial applications in the healthcare field. The administrative impact of private/public health
insurance, health policy, regulation, health care reform, along with tools used in economic analysis are
studied.

Prerequisite: HSA 130

Co-requisite: MAT 113, and ENGL 112

310. Medical Legal Aspects of Health Services Administration

Spring - 3 hrs.

Every health service administrator should know something about the law; this course presents an
overview of the U.S. legal system as it relates to administrative and risk management issues in health
care services delivery.

Prerequisites: HSA 130, and ENGL 112

320. Environmental Health

Fall/Spring — 3 hrs.

Selected topics in environmental health are surveyed to demonstrate the challenges facing the health
care manager in addressing the problems of public and environmental health. Such topics are air and
water pollution quality and control, food processing, occupational health and safety, and solid waste
management.

Prerequisites: HSA 130, and ENGL 112

Co-requisite: CHE 110, and BIO 120

350. Methods in Health Planning

UPON REQUEST —3 hrs.

An introduction to health care services and facilities planning and regulations. Concepts taught include
organizational design, programming, operations research approach, forecasting and qualitative
approach.

Prerequisites: HSA 225, and ENGL 112

Co-requisite: MGT 240, MKT 250

355.  Management in Long-Term Care

211



Fall —3 hrs.

The philosophy of administrative planning for long term care facilities and services, operational needs
analysis, regulations, and alternative delivery systems for the aged and chronically ill is studied.
Prerequisites: HSA 225, and ENGL 112

Co-requisite: BIO 222, and MGT 240

410.  Financial Aspects of Health Services Administration

UPON REQUEST — 3 hrs.

This course addresses various concepts and issues pertaining to the financial management of health
care organizations. Methods of budgeting and analytical tools used to interpret financial statements to
evaluate the financial “well-being” of programs/facilities are examined.

Prerequisites: HSA 225, and ENGL 112

Co-requisites: ACC 222 and STAT 231

480. Special Problems in Health Services Administration

Fall/Spring — 1-3 hrs.

Students are placed in a health services organization for practical management experience in
identifying and evaluating issues and problems in the field. A written report at the conclusion of the
placement is required.

Prerequisite: Junior or Senior status.

Co-requisite: HSA 355

499.  Senior Seminar: Health Resources Management

Fall/Spring — 3 hrs.

Principles of resource analysis for health care organization management. Skills for estimating and
forecasting health services’ demand and corresponding resource requirements are presented.
Prerequisites: Only for HSA seniors, HSA 480

HISTORY (HST)

121.  American History to 1865

Fall - 3 hrs.

A survey of the development of the American nation from pre-colonial times to 1865, including its
political, economic, social, and cultural institutions.

122.  American History Since 1865

Spring - 3 hrs.

The study of the United States since Reconstruction, with special emphasis on the country’s
emergence as both an industrial nation and a world power.

124.  Western Civilization I

Fall - 3 hrs.

Meets GEC: GHM

Study of the development of political, religious, economic, social and cultural institutions from the
origins of humanity through the Renaissance.

Prerequisite: ENG 111

125. Western Civilization II
Spring - 3 hrs.
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Meets GEC: GHM

The study of the development of political, religious, economic, cultural, and social institutions of the
Western world from the 17th century to the present.

Prerequisite: ENG 111

225.  African American History 1 (1619-1865)

Fall - 3 hrs.

Meets GEC: GHP

A study of the African American with special emphasis on the African heritage, the emergence of
African American culture, slavery, Civil War, Reconstruction, and the origin and impact of

discrimination.
Prerequisite: ENG 111

226.  African American History II (1865-present)

Spring - 3 hrs.

A study of the African-American with special emphasis on the African heritage and the impact of
reconstruction, racism, political and mob violence, the role and origins of the Civil Rights movement and
the changing role of African Americans in American society through the age of Obama, and the emergence
of Trumpism.

Prerequisite: HST 225

250. A Survey History of Black Africa

Spring - 3 hrs.

Meets GEC: GHP

This course surveys the history of Black Africa and considers its political, economic, educational, and
cultural development, the problems attending the rise of Black African states and their impact on the
present century. Prerequisite: ENGL 111

257.  East Asian History —China

UPON REQUEST - 3 hrs.

Traces important aspects of Chinese civilization including the Bronze Age, the major dynastic periods
and the major philosophies that have influenced China to the present day. Emphasis will be on the
importance of traditional society and its relationship to modern society.

Prerequisite: ENG 111

258.  East Asian History —Japan

UPON REQUEST - 3 hrs.

Explores the major elements of Japanese culture from its indigenous origins through its emergence
into the world arena. Special attention will be paid to the opening of Japanese trade and the entrance
of Japan into successful competition with other world powers.

Prerequisite: ENG 111.

259.  Introduction to the History of the Middle East

UPON REQUEST - 3 hrs.

Explores key historical issues, different lifestyles, and development of various ways of thinking in the
countries of the Middle East. It offers perspectives on how and why these countries evolved and with
them the growth of Judaism, Christianity, and Islam.

Prerequisite: ENG 111

320 History and Geography of the Caribbean and Nearby Americas (3): 3 hrs
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UPON REQUEST

The study of the physical and cultural regions of the Caribbean bean and nearby Americas. The course will
examine the Spanish, English, French, and Dutch divide, indigenous, Afro, Asian, and European

influence within one the world's most vibrant regions.

360. History of Latin America

UPON REQUEST - 3 hrs.

The study of the Iberian background, pre-Columbian civilizations, colonial institutions, wars for
independence, and the natural evolution of key Latin American countries.

Prerequisite: ENG 111

492. The African American in the 20th Century

Fall/Spring - 3 hrs.

A study of the impact of the institution of segregation on American society in the 20th Century. An
examination of the thrust of Black protest thought together with economic, political and social aspects.
Prerequisite: ENG 111

496.  African Protest Movements/20th Century

Fall/Spring — 3 hrs.

The development of 20th Century Black liberation movements in sub-Saharan Africa. Emphasis will
be placed on the liberation Organizations: MPLA, PAIGC, FRELIMO, etc.

Prerequisites: ENG 111.

HONORS PROGRAM (HON)

180. Modern Society and the Technological Revolution

Fall — 3 hrs.

A team-taught course covering the multi-faceted impacts of technology on major sectors of modern
society. The goals are to extend the student’s perceptions of the interdependence of various sectors of
our civilizations and help form a context in which to view his or her future studies in the University.
Prerequisite: Admission to the Honors program based on high school achievement, performance on
Placement tests, and recommendation of faculty.

383.  Ethics

UPON REQUEST — 3 hrs.

A study of normative ethical thinking, its problems, and possibilities, including various conceptions of
the right and the good. In different years, the course may emphasize philosophical or theological ethics,
and classical or contemporary writings.

Prerequisites: ENG 111 and 112

INFORMATION SYSTEMS and ORGANIZATIONAL MANAGEMENT (ISM)

111 Computer Literacy Lab

Fall/Spring — 2 hrs

Required of all incoming students, course introduces them to computers, to computer history, function,
applications, and impact on society; to BASIC programming language; and develops practical
computing skills in use of word processing, spreadsheets, and database software. General Studies Core
Requirement

320. Management and Information Systems

Fall/Spring - 3 hrs.

The course provides an overview of current information technologies and the fundamental
relationship between information technology and business organizations. It also describes
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methodologies for information system design and development, and the introduction of trends and
future developments in business information processing and management. The course provides an
approach to the management of information systems and supports hands-on skills on spreadsheet
applications such as Microsoft Excel, and relational database applications such as Microsoft Access.
Prerequisite: CPS 141 or ISOM 351A.

351A. Business Modeling and Data Analysis

Fall/Spring - 3 hrs.

Business problem analysis using Spreadsheet and Database tools. Alternative business scenario
development and analysis methods, data manipulation, functions, arrays, files and database creation
and processing. Emphasizes decision support tools/systems to utilize mathematics and statistical
operations in business problem solving. Prerequisite: ACC 222, ECO 222, MAT 113, MKT 250, STAT
231

420. Numerical Analysis

UPON REQUEST - 3 hrs.

Advanced mathematical techniques including error analysis, linear and nonlinear equations, matrices,
differentiation, integration, and approximation are developed with an emphasis on computer
applications.

Prerequisites: CIS 360, STAT 332 or Consent of Instructor

421.  Modeling and Simulation

UPON REQUEST - 3 hrs

A course developing a series of modeling and simulation techniques including linear programming,
game theory, network analysis, queuing, inventory models, and Monte Carlo methods. Emphasis given
to applications for business and economics.

Prerequisites: STAT 332, MAT 210.

460. Information Systems Analysis

Fall - 3 hrs.

This course provides a balanced coverage of concepts, tools, techniques, and their applications
regarding systems analysis, and provides examples of system analysis to deliverables. The course
offers students the opportunity to “practice” the application of concepts including investigation and
problem definition and not just study applications of concepts. The course provides coverage of classic
methods (such as structured analysis and information engineering) and emerging methods (e.g., object-
oriented analysis, agile development, and rapid application development).

461. Information Systems Design

Spring - 3 hrs.

This course provides balanced coverage of concepts, tools, techniques, and their applications regarding
systems design, and provides examples of system design deliverables. The course offers the
opportunity to “practice” the application of concepts including user interface development and delivery
and not just the study of applications of concepts. The course provides coverage of classic methods
(such as structured analysis and information engineering) and emerging methods (e.g., object-oriented
analysis, agile development, and rapid application development). The course explains the object-
oriented approach and tracks both where it follows the same path as the traditional, structured approach
and where the two approaches part ways. The object-oriented analysis component features coverage of
activity diagrams, system sequence diagrams, and object-oriented design. Persistence and system
design classes are discussed as well as entity, controller, and interface design classes. The Unified
Modeling Language (UML) will also be covered.

Prerequisite: ISOM 460
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480.  Special Topics in Computer Information Systems

UPON REQUEST — 1-3 hrs.

Topics of special interest to students and instructors are offered under this number and will vary
according to demand. Prerequisites: Advanced standing and consent of instructor.

490. Directed Studies in Information Systems and Organizational Management

Spring — 1-3 hrs.

Independent reading and research on selected topics of Information Systems and Organizational
Management or its application fields and guided and evaluated by a faculty member. The course may
be repeated for credit.

Prerequisite: Senior Standing or Consent of Instructor

499.  Seminar on Computer Information

Systems UPON REQUEST — 1-3 hrs.

The course is designed to provide in-depth analysis of a major problem in Information Systems and
Organizational Management or its application fields. The students will read and present the research
papers of Information Systems and Organizational Management or its application topics while writing
a technical report about their developing or developed research work through the course.
Prerequisite: Senior Standing or Consent of Instructor

INFORMATION TECHNOLOGY (ITE)

415. Adult Development & Life Assessment

3 hours

UPON REQUEST

Career patterns are reviewed and analyzed, and future trends are examined in relation to changing
occupations and lifestyles. Students use exercises and activities to conduct a self-examination of skills
and experiences relevant to effective job performance. Each student develops a portfolio of
professional life-learning experiences and may earn up to 45 credits through the portfolio assessment
process.

Requisite: Must be a RISE Student

301. Introduction to Information Technology

3 hours UPON REQUEST

This module introduces students to various sections of information technology. Students learn systems
concepts, theories, and emerging and how they enable organizations to function efficiently and
effectively.

303.  Computer Programming

3 hours UPON REQUEST

Competence in computer programming is essential for the graduate of this program. Through
laboratory practice and hands-on experience, this module introduces students to the fundamentals of
programming which includes the development of flow charts, variables, functions, statements,
declarations, input and output, control functions and processes.

304. Systems Analysis and Design

3 hours UPON REQUEST

In this module, students are introduced to a core area of information technology. The focus is on the
systems development process, which includes analysis, design, planning, and implementation. Other
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topics covered include systems integration, reengineering, and strategic issues in modern systems
thinking.

306. Database Management Systems

3 hours UPON REQUEST

In this module, students are exposed to topics in database management systems (DBMS). Topics
covered include data management concepts, data structure, storage and retrieval, database creation and
manipulation, data models, and the importance of SQL. Ethical and security issues will be considered.
Hands-on experience of MS ACCESS will be stressed.

302.  Statistical and Quantitative Technologies

3 hours UPON REQUEST

This module presents quantitative concepts in a way that enables learners to see the value of what they
must learn without being bogged down by complicated formulae. Topics include methods of linear
equations, integral calculus, numerical analysis, inferential and descriptive statistical techniques, and
linear programming.

303. Database Programming

3 hours UPON REQUEST

In this module learners are exposed to the rudiments of database programming in Oracle using Oracle’s
procedure language PL/SQL, which is a programming language in SQL (Structured Query Language).
Over time Oracle has emerged as the most proficient database platform with unique features of multi-
platform portability and scalability. This module will cover the advantages of using PL/SQL
programming language over other programming languages.

401. Object Oriented Programming

3 hours UPON REQUEST

The task of this module is to, through class instruction and laboratory work, ensure that the aspiring
IT professional develops a working knowledge of at least one programming language. This course will
introduce learners to the fundamentals of programming as it involves the development of flow charts,
variables, expressions, functions, subroutines, statements, declarations, input, output, and processes.

404. Web Application Programming

3 hours UPON REQUEST

The task of this module is to ensure that aspiring IT professionals develop a working knowledge of
web application programming. It will involve the development of screen layouts, process flow charts,
object extensions, database access, data validation, authentication, and security. Learners are guided
through the process of writing simple programs that are later developed to become full scale programs.

402. Telecom and Networking Methods

3 hours UPON REQUEST

Topics covered include communications software, network operating protocols (Novell or Windows
NT), telecommunications devices, and technical management issues in communications and
networking environments. By the end of this module, students will be competent network engineers.

405A. Design Project - Part |

1 hour UPON REQUEST

Part I of the Design Project is an independent research work in which the knowledge of information
technology, skills and techniques acquired during the program are expected to be put to use in real-life
problem-solving situations. The project requires that the student identify a problem area that has to do
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with programming, database design, data transfer, or systems design. The learner will carry out a
thorough analysis, design, and implementation of the project. It must include, as part of the project, all
personnel and economics-related issues.

405B. Design Project - Part II

5 hours UPON REQUEST

Part II will be the presentation of the design that addresses the problem and the real-life
implementation. All programs, designs, or skills related issues will be evaluated during the final phase
of the project.

INTERDISCIPLINARY STUDIES (IDS)

110.  Awareness Series

UPON REQUEST -1 hr.

Guests are invited to perform or speak each week on a variety of subjects, attitudes, and opinions.
Various types of programs will enlarge students’ perspectives and awareness. The richness of the
African American cultural contribution is highlighted.

111.  Critical and Creative Thinking

UPON REQUEST — 4 hrs.

Introductory level course designed to improve skills in using rational techniques for effective thinking,
encourage the practice of imaginative problem solving, and to develop confidence in dealing with a
variety of problems.

115.  Strategies for College Survival

Fall/Spring - 2 hrs.

Required of all first-year students, the course provides an intensive orientation to college life,
emphasizing study skills, attitudes and value clarification, student rights and responsibilities.
General Studies Core Requirement

120.  Introduction to the Social Sciences

Fall - 3 hrs.

Meets GEC: GSB

A survey of the social science disciplines: history, psychology, anthropology, political science,
sociology, economics, and related sub-disciplines. Examines the scientific method used in social
science as a tool to identify, analyze, and solve social problems.

130L. Computer Literacy Lab

Fall/Spring - 3 hrs.

Required of all incoming students, course introduces them to computers, to computer history, function,
applications, and impact on society; to BASIC programming language; and develops practical
computing skills in use of word processing, spreadsheets, and database software. General Studies Core
Requirement

180.  Freshman Seminar

UPON REQUEST - 2 hrs.

The course, intended exclusively for freshmen students, investigates topics selected by seminar
leaders. Topics vary for each term. General Studies Core Requirement

185. History of Wilberforce University (Meets GEC Transfer Requirement) Fall/Spring - 2 hrs.
This course provides a study of the historical development of Wilberforce University from the Pre-
Civil war era to the present and an examination of the political, economic, and social conditions which
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resulted in the birth of Wilberforce University. The History of Wilberforce is designed to serve as a
forum for discussion implications of current socio-economic and political policies on the future of
Wilberforce University.

218. Preparation for Cooperative Education

Fall/Spring — 1 hr.

Required all students to acquaint them with the basic fundamentals of Cooperative Education, with
intense focus. Emphasis on employer expectations, resume writing, interviewing techniques, and
career decision making.

Prerequisite for the first co-op assignment.

220.  Global Geography

Spring - 3 hrs.

Meets GEC: GPR

Basics of political, cultural, and physical geography, examining all continents with special attention
given to cultural diversity. Individual/group projects, class presentations, and term papers. Students
develop and use multimedia presentation skills, including the use of computers.

221.  Globalization and Economic Issues

UPON REQUEST - 3 hrs.

Meets GEC: GPR

Provides a broad framework for understanding globalization and its causes and consequences.
Explores the link between a country’s state of globalization and its economy. Explores the effects of
increasingly open trade and capital markets on poverty and inequality within the United States and
between developed and developing countries. Exposes the student to broad macro-economic terms
such as GDP, Gina coefficient, unemployment rate, and recession. Explores the role of governments,
capital markets and global economic institutions and programs such as the World Bank, IMF, and
UNDP in the economic development of countries.

Prerequisites: ENGL 111and ENGL 112

222.  Diversity in the Modern World

UPON REQUEST — 3 hrs.

Meets GEC: GPR

This course covers the history of the twentieth century world covering European, Latin-American,
Asian, and Middle East economies, diversity of cultures, major events, and issues of globalization. The
course also explores the impact of globalization in the twenty-first century.

219



250 Argumentation, Forensics, and Debate

UPON REQUEST - 3 hrs.

Seeks to promote improved reasoning, analytic, and speaking skills through preparation for formal
intercollegiate competition in debate and forensics. Research will be conducted on topics of current
interest and current events, and emphasis will be on effective delivery techniques in the eight major
forensics categories of intercollegiate competition.

260 Test Taking and Successful Test Achievement

UPON REQUEST - 2 hrs.

Designed to improve test-taking skills, with emphasis on preparation in specific interest areas, e.g.,
civil service tests, GRE, LSAT, and GMAT.

311 Population and Environment

UPON REQUEST — 4 hrs.

Examines problems related to the impact of people on their environments, chiefly population growth,
economic development, pollution, and resource depletion. Reading, lectures, films, and field trips.

411 Great Issues of Contemporary Society

UPON REQUEST -4 hrs.

An interdisciplinary course in which juniors and seniors are expected to draw upon previous learning
to explore the prospects of democratic social change in relationship to major issues of the 21st century.
No prerequisite other than upper-class standing. Specific topics will be announced each semester the
course is offered. As topics are changed, this course may be repeated for additional credit.

480 Special Topics
UPON REQUEST - 2 hrs.
Interdisciplinary topics of special interest to students and instructors offered as courses.

KINESIOLOGY

120 Introduction to Kinesiology 3 hrs Fall

The field of Kinesiology is the scientific study of human body movement. This course is intended to introduce
students to the history and philosophy of the field, physiological, anatomical, biomechanical, pathological,
neuropsychological principles, and mechanisms of movement. This course will also introduce students to the
mechanics and anatomy of human movement and their roles in promoting health and reducing disease.
Introductory material about physical activity and health will be provided. In addition, career opportunities in
Kinesiology will be discussed.

150 Exercise Prescription and Programming 3 hrs Spring

This course provides the study of the pathophysiology of common diseases and conditions with concentration in
the design and implementation of exercise programs. Offered by the School of Kinesiology. Limited to three
attempts.

240 Motor Learning and Control 3 hrs Fall

Motor Control is defined as the process of initiating, directing, and grading purposeful voluntary
movement. Motor skills are tasks that require voluntary control over movements of the joints and body
segments to achieve a goal e.g. riding a bicycle, walking, surfing, jumping, running, and weightlifting. The
learning and performance of these skills are what movement scientists refer to as motor learning and control, or
skill acquisition.

246 Ethics in Health and Kinesiology 3 hrs Spring
220



This course explores basic theoretical underpinnings with historical and current applications, of the dilemmas,
obligations, values, and principles of health ethics, including public health ethics, medical ethics and biomedical
ethics. Emphasis is placed on discussions and practical use of frameworks for problem-solving of public health
ethics and medical ethics challenges, with past and present examples. This course is designed for Kinesiology &
Health Sciences majors. Enrollment is limited, and instructor approval for enrollment is required.

253 Nutrition for Healthcare Professionals 3 hrs Spring

Focus on concepts of nutrition, including chemistry, digestion absorption, and metabolism of nutrients.
Exploration of the role of diet in chronic illness. Basic nutrition concepts applied to the needs of individuals
across the life span, families, and communities.

260 Exercise Physiology 3 hrs Fall

This course examines the physiological effects of exercise on the human body. Major topics include energy use,
the muscular, cardiovascular, respiratory and nervous systems, metabolism, body composition, temperature
regulation, and training guidelines. Practical application of topics will be emphasized.

261 Theory and Practice of Coaching

This course focuses on major coaching theories, methods, practices, and outcomes. Topics include the study of
first principles in coaching, coaching cases and analyses, great coaches, coaching decision making, and other
contemporary issues.

280 Biomechanics 3 hrs Spring
An introduction to the mechanics of biological materials and systems. Both soft tissue such as muscle and hard
tissue such as bone will be studied as will the way they interact in physiological functions.

312 Sociocultural Dimensions of Physical Activity 3 hrs Fall

Introduction to the sociocultural dimensions of sport and physical activity. The course examines a variety of
social institutions, processes, issues, and their relationship to sport and physical education in the United States.
Topics include the emergence of modern sport, sport and culture, socialization, class and gender relations, race
and ethnicity, government and politics, commercialization, the mass media, schools and universities, drugs and
violence.

320 Dynamics of Strength Training 3 hrs Spring

This course will provide the students with the scientific principles and the hands-on experience to develop
resistance exercise and related conditioning programs for a wide range of populations, including those focusing
on general fitness, therapeutic rehabilitation and sport performance.

321 Principles of Exercise Philosophy 3 hrs Spring

Provides students with a solid theoretical basis of exercise physiology as it relates to human movement, health,
wellness, sport, and performance. Focus is placed on the practical application of exercise physiology principles
including biomechanics, neuromuscular, metabolic, pulmonary, cardiovascular and endocrine responses to
exercise and training.

340 Prevention and Care of Athletic Injuries 3 hrs Spring

Introduction to theoretical concepts and practical skills necessary for the proper and effective management of
common athletic injuries and medical conditions. Includes the prevention, recognition, evaluation, management
and rehabilitation of injuries, taping techniques, and emergency procedures.

350 Internship / Field Experience I 3 hrs Fall
Field Experience is a real-world exercise science related learning experience; the student is supervised by a
professional in the field. This is part I of a two-part series. This experience can be observational in nature. The

221



experience must benefit the student’s academic and/or professional development in a substantial way relevant to
their career goals. The student should be properly supervised and provided with ongoing training by a
professional.

420 Exercise for Special Populations 3 hrs Fall

Presents information related to exercise for special populations found in clinical and health/fitness settings.
Physiological background, health assessment, exercise evaluation, and exercise prescription are studied. Special
populations include those with cardiovascular, pulmonary, metabolic, and musculoskeletal diseases.

421 Neuromuscular Physiology 3 hrs Fall
This course examines the integration of neural and muscular aspects of human movement, the effects of acute
and chronic exercise on neuromuscular function, and factors which influence neuromuscular function.

450 Internship / Field Experience II 3 hrs Spring

Provides a directed, field-based experience, in which students observe and participate in conditions, practices,
and settings where sought career roles are conducted. This is part II of a two-part series. Notes: The kinesiology
fieldwork coordinator must approve placement for the practicum. Both a university supervisor and an approved
agency supervisor with recognized professional certifications coordinate and oversee the student's internship
experience. Current CPR, AED, and First Aid Certification required.

470 Capstone Project or Research Thesis 4 hrs Spring

The initial capstone course builds an understanding of the theories, methods, and models used in kinesiology
research and the required knowledge regarding how to apply these. The course enables students to apply research
methodology to understand an issue and propose evidence-based intervention as a capstone project.

480 Special Problems 3 hrs Fall

Cross registered course: Experimental research and written reports on a specific problem of special
interest. Offered each term by special arrangement with instructor.

Prerequisite: Advanced standing and demonstrated research competence.

499 Senior Seminar in Kinesiology 3 hrs Spring

Students will attend presentations through an integration of knowledge and practice of kinesiology and individual
professional activity at an advanced level. This will be by using research, oral presentation, a series of
conferences and role-playing experiences related to the various aspects of kinesiology as a career. Internships,
employment opportunities, ethical issues, and other related activities are reviewed. Students will also choose
topics, write a term paper on the topic and present an oral report to the class using power point.

Prerequisites: 24 semester hours of KNE

MANAGEMENT (MGT)

110. Introduction to Business and Society

Fall/Spring — 3 hrs.

An introductory survey of the major institutions and characteristics of the private enterprise economy
and business system. The functional areas of business operation, including organization, staffing,
finance, production, and marketing are explored.

Prerequisites: None

223.  Personal Financial Management
UPON REQUEST - 3 hrs.
Personal money-management problems with special attention to credit, borrowing, insurance, buying
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and selling a home, and taxation. Analysis of investment companies and securities, estate planning,
retirement, Medicare, and Social Security. A general survey of financial management for all majors.
Prerequisites: MGT 110

240. Management and Organization Principles

Fall/Spring — 3 hrs.

(W) Writing Intensive

A basic course which examines the universal functions of the management process, planning,
organizing, directing, and controlling.

Prerequisite: MGT 110

300. Budget Planning and Analysis

UPON REQUEST - 3 hrs.

Budgeting as a process of planning and control. Management planning and control functions as a cycle
of operating through time. Types of budgets include traditional budget, ZZB, and how to integrate
7Z7B and MBO. Emphasis on how to negotiate a budget.

Prerequisite: ACC 222

320.  Business Law

Fall/Spring — 3 hrs.

A survey course on the nature of law and legal systems, the law of contracts and agencies, nature of
property, sales negotiable instruments and uniform commercial code.

Prerequisite: Junior standing

340. Human Resources

Management Fall - 3 hrs.

This course explores the essential principles, policies, and practices that guide the management of human capital
in today’s workforce. Key topics include recruitment & selection, employee relations, compensation & benefits,
training & development, performance management, legal & ethical issues and diversity & inclusion.
Prerequisite: MGT 240, can be taken concurrently

341. Labor-Management Relations (WI)

Spring - 3 hrs.

This course examines the dynamic relationship between employers, employees, and labor
unions within the framework of labor relations. This course explores the history, laws, and
practices that govern collective bargaining, contract negotiation, grievance procedures,
and dispute resolution in unionized environments. WRITING INTENSIVE

Prerequisite: MGT 340 or consent of instructor

342.  Compensation Administration

Spring - 3 hrs.

This course provides a comprehensive examination of the principles and practices involved in designing,
implementing and managing employee compensation systems. This also explores strategic compensation
planning, job evaluation, pay structure design, salary surveys, incentive programs, and benefits administration.

Prerequisite: MGT 240

345.  Purchasing Management

Fall - 3 hrs.

This course explores the critical role of purchasing and procurement within the supply chain and overall
purchasing strategy. Key topics will include the principles of practices and processes involved in sourcing
goods and services, supplier selection and evaluation, contract negotiation, cost analysis, and inventory
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control. A study of factors necessary for optimum material procurement, including Economic Order

Quantity (EOQ), receiving, storing, and value analysis.
Prerequisites: MGT 240 and STAT 231.

354. Logistical Management

Fall/ Spring - 3 hrs.
An analysis of logistical systems applied to manufacturing operations and marketing distribution.

Topics include transportation modes, inventory and warehouse management, storage, packaging and
materials handling. Policy, organization, and administration with an emphasis on cost effectiveness,
product quality, security, and efficiency. Cross-listed with MKT 354.

Prerequisites: MKT 250 and STAT 231

380. International Business (WI)

Fall/Spring — 3 hrs.
This course provides a broad overview of the challenges and opportunities associated with conducting business

in a global environment. Key topics include international trade theories, globalization, cultural differences,
global market entry strategies, international finance, political & legal systems, ethical issues & global operations.

WRITING INTENSIVE

385. Business Ethics (WI)

Fall — 3 hrs.
This course explores the ethical dilemmas and responsibilities faced by individuals and organizations in

the business world. This course examines the principle of ethical decision making, corporate social
responsibility, stakeholder theory, and business sustainability. WRITING INTENSIVE

Prerequisite: MGT 340

420. Small Business Management

Fall/Spring — 3 hrs.
This course explores the principles and practices of managing a small business, including starting,

business planning, financial management, marketing management, legal considerations, operations, human
resources, and risk management for small enterprises. Emphasis will be placed on particular application of
management, theories and use of tools to support business success in dynamic market conditions.

Prerequisite: MGT 240 and MGT 340

440.  Operations

Management

Spring — 3 hrs.
This course provides a comprehensive overview of planning, coordination, and control of the resources
and processes that produce and deliver goods and services. Key topics will include process design,

capacity planning, inventory management, supply chain logistics, quality control, lean systems, and
operations strategy.

Prerequisites: STAT 231 and MGT 240

442.  Organizational Behavior

Fall - 3 hrs.
This advanced course examines the behavior of individuals and groups within organizational settings,

focusing on how to improve performance, motivation, communication, leadership, and teamwork. An
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advanced study will be placed of the principles of individual and group behavior in an organizational
environment.
Prerequisites: MGT 340

450 Business Policy and Administration (WI)

Fall/Spring - 3 hrs.

This Capstone course integrates knowledge from all areas of business to develop strategy and decision-
making skills. This includes strategies, planning, competitive analysis & corporate governance, and global
business strategy. An integrative examination of strategic management and major policies in the functional
area of business enterprise. Case analysis and secondary research are used intensively. Business Capstone
Class.

Prerequisites: Senior standing

499. Management Senior Seminar

Fall/Spring-3hrs

This capstone course is designed to integrate and apply knowledge gained throughout management
concentration. Students will engage in advanced analysis of current management issues, trends, and
strategic challenges facing organizations in both domestic and global contexts. Students will complete a
practical, applied research project that demonstrates their ability to synthesize marketing theory and
practice. Prerequisites: MGT 442

MARKETING (MKT)

250.  Principles of Marketing -

Fall/Spring — 3 hrs.

A basic course examining both micro and macro level marketing, emphasis on marketing strategy
planning, including target market analysis and segmentation, demographics, and developing the
marketing mix. Prerequisites: MGT 240

351.  Marketing Research (WI)

Fall - 3 hrs.

352.  This course provides a comprehensive understanding of the research process and its application
in marketing decision making. Students will explore the fundamentals of marketing research, including
research design, data collection methods, sampling techniques, questionnaire development, data analysis,
and interpretation of results. WRITING AND ANALYSIS INTENSIVE.

Prerequisites: MKT 250

353. Retail Management

Fall/Spring - 3 hrs.

Policies, techniques, and procedures pertaining to managing an outside sales force: Recruiting selecting, training,
compensating, motivating, and supervising.  Prerequisite: MKT 250.

354.  Sales Management

Fall/ Spring - 3 hrs.

This course introduces students to the core concepts and practices of logistics and supply chain
management. Topics include transportation, warehousing, inventory management, order processing, and
logistic technology. Students will learn how effective logistics supports customer service, reduce costs and
add value to the supply chain. Real world applicational topics and case studies will be explored to assist
students with applying logistic strategies.  Prerequisite: MKT 250 and STAT 231.

356. Consumer Behavior
—3 hrs.
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This course examines the psychological, social, cultural, and economic factors that influence
consumer decision making. Students will explore how individuals and groups select, purchase, and
dispose of goods and services, as well as how marketers can use these insights to develop market s
strategies. Prerequisite: MKT 250.

430. Marketing Management

Spring - 3 hrs.

This course focuses on how businesses evolve and manage effective marketing strategies. Students will
learn how to analyze markets, identify customer needs, and create marketing plans including

product pricing, permission and distribution decisions. This course also covers brand management, digital
marketing and global marketing strategies. This course prepares students for leadership roles in
marketing and business. -Prerequisites: MKT 351

480.  Special Topics in Marketing
UPON REQUEST —-3 hrs.
Marketing topics of special interest to students and instructors are offered under this number and will vary
according to demand. -Prerequisites: MKT 356

490.  Supervised Individual Study
UPON REQUEST —1-3 hrs.

Independent reading and research on a topic of particular interest to the student, guided and evaluated by a faculty
member. The course may be repeated for credit.

Prerequisite: Permission of department Chair and instructor.

499.  Marketing Senior

Seminar UPON REQUEST

1-3 hrs.
This capstone course is designed to integrate and apply knowledge gained throughout marketing
concentration. Students will engage in advanced analysis of current marketing issues, trends and
strategic challenges facing organizations in both domestic and global contexts. Students will complete
a practical, applied research project that demonstrates their ability to synthesize marketing theory and
practice.
Prerequisites: MKT 356

MATHEMATICS (MAT)
100.  Basic Mathematics
Fall/Spring — 3 hrs.
Prime numbers, fractions, decimals, percent’s, units, signed numbers, linear equations in one unknown
and Elementary algebraic manipulation. Required of all freshmen who do not satisfactorily pass the
Freshman Mathematics Placement Test.

111 The Nature of Mathematics (formerly Fundamental of Algebra)

Fall/Spring — 3 hrs

Meets GEC: GMT

This basic algebra course is for students who need no further mathematics beyond this one, except as
electives (i.e. social science area majors). It covers topics in real numbers, basic algebra, and
applications.

112  Introductory Algebra
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Fall/Spring - 3 hrs.

This covers topics of polynomials, rational expressions, and radicals. Solving equations and
inequalities, including linear, quadratic, absolute values and rational expressions, and their
applications. This course is a prerequisite for all students who need College Algebra (MAT 113) in
their majors.

Prerequisite: MAT 100 or the consent of the instructor.

113. College Algebra

Fall/Spring - 3 hrs.

Meets GEC: GMT

This course is a continuation of MAT 101 with more emphasis on function concepts. Topics include
sets, functions, graphs, simultanecous equations and inequalities, exponential and logarithmic
functions, interpolation, zeros of functions, complex numbers, mathematical induction, Binomial
theorem, equations.

115. Pre-Calculus

Fall/Spring- 4 hrs.

Meets GEC: GMT

This course should give the student a firm foundation for the study of calculus. The topics of study are
trigonometry, analytic geometry, and the algebra of vectors, including algebra of functions, inverse of
a function, conic sections, right triangle and analytic trigonometry, vectors with applications,
translation and rotation of axes.

Prerequisite: MAT 113.

120.  Analytic Geometry and CalculusI

Fall/Spring- 4 hrs.

Meets GEC: GMT

Cartesian coordinate system; functions; graphing; equations of lines, circles, parabola; limits,
continuity; derivatives; related rates; maxima/minima problems. Special emphasis is on the limit as
the underlying principle of calculus.

Prerequisite: MAT 115.

121.  Calculus II

Spring — 4 hrs

This course is a continuation of MAT 120. Topics include Rolle’s Theorem, Mean-Value Theorem,
areas under curves, definite integral as limits of sums, indefinite integration, derivatives and integrals
of trigonometric functions, inverse trigonometric functions, logarithmic and exponential functions,
methods, and applications of integration.

Prerequisite: MAT 120.

210.  Discrete Mathematics

UPON REQUEST - 3 hrs.

This course explores topics of finite and discrete mathematics and their applications. Topics include
algebra of sets, non-decimal numeral systems, Boolean algebra, graph theory and networks, linear
programming, probability, and games and decision theory.

Prerequisite: MAT 115.

221.  Calculus III

UPON REQUEST 5 hrs.

This course is a continuation of MAT 121. Topics include concepts and applications of Cartesian,
spherical, and cylindrical coordinates in three dimensions; vectors in three dimensions; dot product;
cross product; functions of more than one variable; partial derivatives; directional derivatives;
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gradient; maxima/minima in several variables; least squares; multiple integration.
Prerequisite: MAT 121.

231.  Differential Equations (WI)

UPON REQUEST 3 hrs.

Ordinary differential equations, methods of separating variables, homogenous differential equations,
exact differential equations, linear differential equations of order one and higher orders, various
techniques of solving linear differential equations with constant coefficients and variable coefficients,
solution in series, singular solutions, and applications of differential equations. WRITING
INTENSIVE.

Prerequisite: MAT 121.

261.  Introduction to Probability

UPON REQUEST - 3 hrs.

Introduction to set theory-based mathematics with reality-based applications. Topics include algebra
of sets, finite and infinite sample spaces, probability, combination techniques, random variables,
discrete and continuous distributions, Bayes Theorem, and applications to statistics.

Prerequisite: MAT 120.

321.  Linear Algebra

UPON REQUEST — 3 hrs.

An introduction to topics in vector spaces, linear equations and matrices, linear transformations,
determinants, polynomials invariant subspaces and eigen values, Jordan-Normal Form, and
applications.

Prerequisite: MAT 221 or consent of instructor.

350 Number Theory 3 hrs

Explores properties of integers, divisibility, prime numbers, congruences, modular arithmetic, Diophantine
equations, and cryptographic applications.

Prerequisite: MAT 321 or instructor consent.

351: Theory of Sets 3 hrs

Covers basic set theory, cardinality, order types, ordinal numbers, Zermelo-Fraenkel axioms, and applications in
mathematical logic.

Prerequisite: MAT 321 or instructor consent.

MAT 360: Game Theory (3 Credit Hours)

Studies strategic interactions, Nash equilibrium, zero-sum games, cooperative and non-cooperative games, and
applications in economics and decision science.

Prerequisite: MAT 321 or instructor consent.

373. Numerical Analysis 3 hrs
An introduction to numerical methods in basic analysis, including root-finding, polynomial interpolation,
numerical integration and differentiation, splines and wavelets.

401. Abstract Algebra 3 hrs

UPON REQUEST -3

Elementary properties of sets, relations, mappings, integers; groups, subgroups, normal subgroups, quotient
groups, homomorphisms, automorphisms, and permutation groups; elementary properties of rings.
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403. Advanced Calculus 3 hrs

UPON REQUEST -3

Advanced topics of calculus including vectors and vector calculus, linear approximations of vector valued
functions of several variables, the derivative matrix, real values functions, multiple integrals, line integrals,
surface integrals, and theorems of Green, and Stokes' divergence theorem are covered.

412. Complex Variables 3 hrs

UPON REQUEST -3

This course is for students who desire a rigorous introduction to the theory of functions of a complex variable.
Topics include Cauchy's theorem, the residue theorem, the maximum modulus theorem, Laurent series, the
fundamental theorem of algebra, and the argument principle.

MAT 440 Mathematical Modeling (3 Credit Hours)

Mathematical framework associated with linear systems, signal representations, convolution, Fourier analysis,
and Laplace transforms.

Co-requisite: MAT 231 or instructor consent.

MAT 450: Real Analysis (3 Credit Hours)
Covers sequences, series, limits, continuity, differentiation, integration, and metric spaces.
Prerequisite: MAT 121 or instructor's consent.

MAT 460: Topology (3 Credit Hours)

Introduces topological spaces, continuity, compactness, connectedness, and fundamental
Group concepts.

Prerequisite: MAT 351 or instructor consent.

490 Senior Seminar 3 hrs

UPON REQUEST -3

This course will provide the student with an opportunity to conduct a more in-depth analysis of a topic in
mathematics

499 Senior Project 3 hrs

UPON REQUEST -3

In consultation with their major professor, each student will select a unique problem within mathematics and
develop an analytical approach to solving it.

MUSIC

112 Music Theory I 3 hrs

Fall

Basic vocabulary and grammar of music: fundamentals (intervals, scales, modes, keys, triads), and counterpoint
studies. Assignments are done with computer notation programs, and portions of the course use web-based texts.

113 Music Theory II 3 hrs

Fall

Basic diatonic and chromatic harmonic vocabulary studies, emphasizing both writing and analysis skills.
Assignments are done with computer notation programs, and portions of the course use web-based texts.

114 Aural Skills 3 hrs

UPON REQUEST -3

The hearing of musical structure is developed through active listening to representative pieces from music
literature. Emphasis on formal relations, musical development and historical styles. Introduction to solfege
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singing and music transcription.

116 Music and Culture 3 hrs

UPON REQUEST -3

This course explores the cultural role of music and the music industry and unpacks how music culture circulates.
This course is about describing and analyzing the shared conventions and associations that allow music and
sound to have meaning, and how that culture around music and music culture creates meaning. This course
encourages students to think “beyond the music itself” to consider what makes music a powerful and pervasive
force in our culture.

118 Brass and Wind Techniques for non-majors 3 hrs

UPON REQUEST -3

This course explores the cultural role of music and the music industry and unpacks how music culture circulates.
This course is about describing and analyzing the shared conventions and associations that allow music and
sound to have meaning, and how that culture around music and music culture creates meaning. This course
encourages students to think “beyond the music itself” to consider what makes music a powerful and pervasive
force in our culture.

119 Business of Music 3 hrs

UPON REQUEST -3
This course seeks to provide students with an understanding of the music industry at all levels including the
skills, concepts, and methodologies necessary to manage the legal, financial, artistic, and ethical issues that face
the contemporary music business professionals.

131 Instrumental Applied 2 hrs

UPON REQUEST -3
Private instruction (one thirty-to-forty-five-minute lesson each week) in piano, flute, oboe, clarinet, bassoon,
saxophone, trumpet-cornet, French horn, trombone, baritone, tuba, percussion, harp, harpsichord, classical and
pick-style guitar, and jazz lessons in piano, guitar, bass, drums, brass, and woodwinds.

140 University Marching Band 2 hrs

UPON REQUEST -3
Preparation of band pageants for appearances at football games and in parades. Students not only perform, but
also gain an appreciation for the rich marching band tradition at historically African American colleges and
universities. Music education majors are encouraged to arrange music and chart marching drills for the band.
Prerequisites: Audition and permission of instructor.

155 WU Male Vocal Ensemble 2 hrs

UPON REQUEST -3
A performance class of auditioned male vocalists studying and presenting repertoire in of diverse genres and
styles within the male choral tradition.

158 WU Gospel Choir 2 hrs

UPON REQUEST -3
The New Voices in Praise Gospel Choir is a gospel choir that creates performances characterized as ‘spirited’
and ‘inspiring,” singers explore the rich legacy of African American sacred music. Open to all students.
Permission from the choir director is required.

161 Vocal Applied I 2 hrs
UPON REQUEST -3
Private instruction (one thirty-to-forty-five-minute lesson each week) in voice.
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162 Vocal Applied II 2 hrs
UPON REQUEST -3
Private instruction (one thirty-to-forty-five-minute lesson each week) in voice.

165 Jazz Lab Band 2 hrs

UPON REQUEST -3

Performing arts experience in the interpretation and performance of traditional and contemporary big band jazz,
including the art of improvisation.

170 Percussion Ensemble 3 hrs

UPON REQUEST -3

An organization devoted to the study and performance of aural and written percussion ensemble literature of all
periods and several cultures, including Western and non-Western music (with an emphasis on standard repertory
and on African and African American music).

214 Aural Skills III 3 hrs

UPON REQUEST -3

Explores more advanced musical hearing and transcription techniques through later harmonic, melodic and
rhythmic styles. More advanced melodic, harmonic and rhythmic materials as well as the continuing use of
solfege singing to represent students' internalization of melodic structure.

240 Fundamentals of Conducting 3hrs

UPON REQUEST -3

Introductory-level course discussing basic conducting techniques, musical styles, interpretation, score study and
analysis, transposition, and literature. Dual emphasis of choral and instrumental techniques.

241 Keyboard Competency 3 hrs
UPON REQUEST - 3Successful mastery of keyboard competency skills required for the first-year music
major.

242 Beginning Audio Production 3 hrs

UPON REQUEST -3

This is an introduction to the world of audio production. It is meant for undergraduate students with an interest
in audio and its applications in modern media and art. Students will learn to employ audio as a creative tool for
documentary storytelling, fiction filmmaking, news media, radio production, comedy sketches, commercials and
internet productions.

252 Creating Music on the Digital Audio Workstation 3 hrs

UPON REQUEST -3

Students will learn to utilize digital audio workstations (DAWSs) to create arrangements of either original or
existing musical elements. This course focuses on the creative use of technology in music production.

352 Intermediate Techniques on the Digital Audio Workstation 3 hrs

UPON REQUEST -3

This course provides intermediate-level students with fundamental knowledge of the basic principles of non-
linear digital audio editing software. Includes creating and managing digital audio workstation sessions,
importing media, basic editing and mixing techniques, external controllers, managing sessions and tracks,
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recording and editing MIDI and audio, time scaling, and automation.

425 Advanced Studies in Music Production and Entrepreneurship 3 hrs

UPON REQUEST -3

This course explores arts and arts-related economies of critical importance to emerging arts entrepreneurs.
Topics include creative, experimental and hybrid economies, Arts infrastructure in urban and rural areas, arts
clusters, patronage, broader economic conditions affecting arts economies, and the relationship of "art" to
segmented technology economies.

492 University Chorale 2 hrs

UPON REQUEST -3

Arts experience in mixed vocal ensemble performing music from all style periods in regular concert appearances.
Open to all University students. Auditions Required

ORGANIZATIONAL MANAGEMENT (OGM)

310. Group and Organizational Dynamics 3

hours Fall

This module is a study of group behavior and how groups function effectively. Emphasis is placed on
decision making and resolving conflict in groups. Students develop strategies for efficient and
productive group management and determine which tasks are handled by groups or individuals.

320. Methods of Research and Analysis

3 hours

Problem analysis and evaluation techniques are presented. Students are shown methods for defining,
researching, analyzing, and evaluating a problem they would solve in their work or vocational
environment. Specific statistical information covered in the course includes identifying and measuring
objectives, collecting data and providing statistical analysis, making statistical inferences, and
constructing questionnaires.

330. Effective Personal & Organizational Communications 3

hours Fall

This module investigates communication and relationships in creating a productive work environment.
Effectiveness in personal and social relationships is also covered through readings and exercises
concerning nonverbal communications, constructive feedback, dealing with anger, and resolving
conflict. Students develop a model for effective relationships

340. Managerial Accounting

3 hours Spring

An overview of financial tools available to the manager in decision-making. Includes a study of income
statements, balance sheets, cash flow budgets, changes in financial position, and ratio analysis.
Emphasis is on reading and understanding accounting documents rather than upon their preparation.

390A. Research Project (Part I)

1 hour Fall

Each student combines his/her research and practical implementation of theories and concepts and
develops an individual project. The project examines a problem in a student’s occupation.

390B. Independent Research Project (Part II)

5 hours Upon Request
The student’s thesis project is written and orally presented to the instructor and the learning group.
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415. Adult Development & Life Assessment

3 hours Upon Request

Career patterns are reviewed and analyzed, and future trends are examined in relation to changing
occupations and lifestyles. Students use exercises and activities to conduct a self-examination of skills
and experiences relevant to effective job performance. Each student develops a portfolio of
professional life-learning experiences and may earn up to 45 credits through the portfolio assessment
process.

Requisite: Must be enrolled in RISE

425. Systems Approach to Management 3

hours Upon Request

Students examine the formal and informal functions of organizations and analyze an agency or
organization based on a systems model. Students will also analyze and solve organizational problems
using a step-by-step method. This analysis will be applied to the student’s work-related thesis project.

435. Analysis & Application of Management Theories

3 hours Upon Request

Students examine motivational theory and its application to individual and group functioning in work
and home situations. Leadership styles related to circumstances are analyzed. Negotiation is covered
through readings and class practice, with an analysis of the effect of productivity.

455. Personal Values & Organizational Ethics

3 hours Upon Request

A capstone course in which the student formulates a philosophy of life, providing the base for such
concerns as ethics in business, accountability in government, respect for human rights, and a
responsible lifestyle in our contemporary world. Ethical theories and personal values are examined
through readings, analysis of the workplace, and classroom discussion.

PHILOSOPHY & RELIGION (P&R)
150 World Religions 3 hrs Upon Request
Survey of five influential world religions: Hinduism, Buddhism, Islam, Judaism, and Christianity. Exploration
of the basic tenets, origins and evolution of each religion; reflection on the influence they have had on history,
culture, and the arts.

150 Introduction to World Folklore 3 hrs Upon Request
the class provides an academic study of multi-generational cultural stories which are handed down through a

variety of modalities. Students will explore the ways folklore reflects and creates communal traditions, values,
and beliefs.

229 Western Thought and Culture: Birth of the Modern World 3 hrs Upon Request

A survey of Western cultural ideas and expressions from the Italian Renaissance to the 18th century. Topics
include history, geography, culture, philosophy, religion, science, art, architecture, literature, and music from
the 15th — 18th centuries.

270 Ethnic Thought and Culture 3 hrs Upon Request
Provides a multicultural studies approach to the diversity, complexity and contradictions of the American ethnic
experience as expressed in the arts and humanities.

201 Introduction to Mythology

UPON REQUEST - 3 hrs.

Meets GEC: GPR

An introduction to world myths and their relationship to various religions and literatures.
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Prerequisites: ENGL 111, and ENGL 112

211 Introduction to Logic.

UPON REQUEST - 3 hrs.

Meets GEC: GPR

A basic course designed to teach the fundamentals of deductive and inductive reasoning, developing
the skills for testing the validity of syllogisms and judging the value of other arguments.

218 Survey of Western Philosophy

Fall - 3 hrs.

Meets GEC: GPR

An introduction to important Western philosophies and philosophers.
Prerequisites: ENGL 112

230 The African American Church

Fall - 3 hrs.

Meets GEC: GPR

The history of the Black church in the United States, with emphasis on the AME Church. Required
of all students interested in theology.

Prerequisites: ENGL 112

246 Ethics

Fall/Spring 2 hrs.

Meets GEC: GPR

A study of normative ethical thinking, its problems, and possibilities, including various conceptions of
the right and the good. In different years, the course may emphasize philosophical or theological
ethics, and classical or contemporary writings.

261.  Old Testament Studies

UPON REQUEST - 3 hrs.

Meets GEC: GPR

Studies in reading the Old Testament with understanding, discriminating appreciation, and a sense of
relevance to modern life. Specific topics will be announced each time the course is offered; as topics
change, the course may be repeated for additional credit.

Prerequisites: ENGL 112

262 New Testament Studies UPON

REQUEST - 3 hrs.

Meets GEC: GPR

Studies in the New Testament canon in which cultural background, historical setting and literary
analysis are emphasized for deriving religious meaning relevant to modern life. Specific topics will be
announced each time the course is offered as topics change the course may be repeated for additional
credit.

Prerequisites: ENGL 112

320.  Survey of Eastern Philosophy and Religion

UPON REQUEST - 3 hrs.

Meets GEC: GPR

Introduction to selected Asian and Indian philosophies and religions.
Prerequisites: ENGL 112 and Junior standing
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321.  Survey of African Philosophy and Religion

UPON REQUEST - 3 hrs.

Meets GEC: GPR

Introduction to selected African philosophies and religions.
Prerequisites: ENGL 112 and Junior standing

383.  Honors Course in Ethics
UPON REQUEST - 3 hrs.
(See P&R 212.

440.  Studies in Philosophy

UPON REQUEST - 3 hrs.

Meets GEC: GPR

In-depth study of such varying topics as particular philosophers, issues, etc. Repeatable with different
topics.

Prerequisites: ENGL 112

460. Studies in Religion

UPON REQUEST -3

hrs.

Meets GEC: GPR

In-depth study of such varying topics as primitive religions, Caribbean religions, etc. Repeatable with
different topics.

PHYSICS (PSC)

118.  Physical Science

Fall/Spring - 3 hrs.

Meets GEC: GNS

This course surveys the science of chemistry and physics. In chemistry, students will be introduced to
the structure of matter, the periodic properties of the elements, chemical reactions, acid and base
concepts, and atomic and molecular theories. In the physics portion, students will be exposed to the
relationship between matter and energy, motion, forces, waves, and magnetism.

119.  Natural Science

Fall/Spring - 2 hrs.

This course surveys the sciences of astronomy, geology, and meteorology. In astronomy, students will
be introduced to theories of the origin of the universe, and present knowledge of the galaxies, stars,
and our own solar system. The geology segment will examine the composition and structure of the
earth’s crust and its dynamics. Meteorology will study the elements of air, weather, and climate.

241.  General Physics |

Fall - 4 hrs.

Meets GEC: GNS

Topics: Motion, force, linear momentum, circular motion, torque, angular momentum, gravitation,
heat, liquids, and gases. Includes a two-hour lab per week using various sensors linked to a computer
for data recording and manipulation.

Prerequisite: MAT115 for Biology majors

241L General Physics I Lab
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Fall 1 hrs
Laboratory to accompany General Physics I Lecture

242.  General Physics II

Spring - 4 hrs.

This course is a continuation of PS 241. Topics: Heat, liquids and gases, electricity, light, electrons
and photons, the modern view of atoms, the structure of matter and nuclei. Includes a two-hour lab
per week using various sensors linked to a computer for data recording and manipulation.
Prerequisite: PS 241 for Biology majors

242L General Physics II Lab
Spring — 1 hrs
Laboratory to accompany General Physics II Lecture

POLITICAL SCIENCE (POS)

130.  Introduction to American National Government

Fall/Spring - 3 hrs.

Meets GEC: GSB

Following an introduction to the political process: elections, pressure groups, the class studies the
institutions of U.S. Government: Congress, the Presidency, and courts. Students are expected to keep
up with current political developments in the U.S. This introductory political science course is required
of all social science majors, satisfies the general studies requirement in social sciences, is highly
recommended for students in pre-law, pre-theology, economics and related behavior sciences, and is
a basic prerequisite for upper-level course work in political science.

175. Law and You

Fall - 3 hrs.

An investigation into such areas of law as consumer credit, landlord-tenant relations, welfare rights
and the criminal justice system. The course is aimed at giving students an awareness of citizens’
substantive legal rights.

232. State and Local Government

Spring - 3 hrs.

This is a basic introduction to local (municipal and county) and state government. It examines various
theories about community politics and acquaints students with organizational and structural features
of these governments. It assumes a basic understanding of national government, which allows for a
more thorough examination of relationships between the different levels of government. In addition,
the course explores various subjects related to state and local governmental administrations (e.g.,
federal funding, courts and crime, prisons, education, and social welfare). An interesting course for
students considering careers in the public sector. Required of all political science majors.
Prerequisite: POS 130

262.  Public Administration

Fall - 3 hrs.

An introduction to the basic concepts, practices and occupational opportunities and skill perquisites
for those interested in public service employment. Open to all majors.

Prerequisite: POS 130

270.  African American Politics
Fall - 3 hrs.
Meets GEC: AFS
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A study of the evolution of Black power in the 20th century including ideology and tactics designed to
achieve racial equality and political power. This may be approached in a variety of ways depending on
the instructor's needs.
Prerequisite: POS 130

273. Legal Research and Methods

Spring - 3 hrs.

Designed to teach students how to use a law library efficiently and effectively. Introduces students to
the use of law reporters, hornbooks, study aides and guides, legal encyclopedias, legal digests, and
legal periodicals. Students learn how to read cases, discern facts and issues, how and why decisions
result, and how to write briefs.

Prerequisites: HST 124 and a LIT 200 level course

300. International Relations Fall - 3

hrs.

The conduct of relations between states including the phenomenon of nationalism, imperialism, war
and peace, diplomacy, foreign policy and its relation to domestic policy, terrorism, and the sources of
long-term change and transformation in the structure of the international political system.
Prerequisites: POS 130

320 Introduction to Crime Mapping 3 hrs Upon Request

The course provides conceptual knowledge and practical skills to design and implement a GIS-based analysis of
community crime problems. This course constitutes an introduction to the scope and methods of crime mapping
and analysis. The theory, logic, and practical applications of mapping and analysis are examined with a focus on
developing a knowledge base, skills, and integration of mapping and analysis concepts that are applicable to
crime detection and prevention.

320L Crime Mapping Lab 1 hrs

368.  Political Philosophy

Spring - 3 hrs.

Meets GEC: GSB

This course will examine the major philosophical questions that have to do with politics and government
studied by political philosophers throughout history. Also, generic modes of political analysis will be
studied. Political philosophy will be related to economics, religion, history, and anthropology.
Required of all political science majors, the course

also satisfies the general studies requirement for political science and business.

373. Civil Rights and Civil Liberties

Fall - 3 hrs.

An examination of first amendment freedoms: speech, press, religion, and assembly, of constitutional
due process guarantees in criminal procedures and application of the “equal protection” clause of the
14th Amendment. The Supreme Court’s changing interpretation of the Bill of Rights and current
rulings on race discrimination and fundamental civil liberties are critically examined. An elective for
political science majors, the course is recommended for students in pre-law or those interested in
criminal justice.

Prerequisites: POS 130, consent of instructor, or Junior standing
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392. Comparative Politics

Spring - 3 hrs.

An introduction to comparative political methodologies with an emphasis on systems theory,
structural/functional theory, and development/modernization theory. Emphasizes the study and
comparison of developed world areas with un- and under-developed areas of the world with special
emphasis on Africa.

Prerequisite: POS 130

410 Mapping American Racial Violence Hotspots 3 hrs Upon Request
this course is designed to provide students with historic data and to utilize such data to track and map violence
using GIS software. The course is designed as a lecture series.

4110L Mapping American Racial Violence (Lab) 1 hr Upon Request
Companion course to Mapping American Racial Violence.

450 Mapping the Locations of the Crime in Ohio’s major cities 3 hrs Upon Request

This course is designed to be a hand-on research an data mapping tool in which students will use current crime
data from the cities of Dayton, Cincinnati, and Columbus Ohio to track and map crime. Students in this class
will work in groups and will create interactive boards to show the changing face and location of crimes in each

city.

470. Urban Politics and Administration

Spring - 3 hrs.

The study of politics and political power in an urban setting, how the city in the United States relates
to the state and national government, and how the major problems facing urban areas are dealt with
by government. Students are required to do an in-depth study of an individual city.

Prerequisite: POS 130 or POS 232

480. Special Topics UPON

REQUEST - 2-4 hrs.

Intensive group research, lectures, reports, and discussions on subject area agreed on by Instructor and
students. Recent topics have included parliamentary procedures and judicial processes.

Prerequisite: Open only to juniors and seniors, or with instructor’s consent

490.  Supervised Individual Study

UPON REQUEST - 1-4 hrs.

Independent reading and research on a topic of particular interest to the student, guided and evaluated
by faculty members. The course may be repeated for credit.

Prerequisite: Consent of department dean and instructor

PSYCHOLOGY (PSY)

120.  General Psychology

Fall/Spring - 3hrs

Meets GEC: GSB

An introduction to the basic concepts and research methods of contemporary psychology. Study of
psychology as the science of behavior and mental processes, giving an overview of psychology,
covering such topics as development, motivation, learning, perception, emotions, physiological bases
of behavior and personality, and general application of psychological principles to personal and social
problems.

124. Human Growth and Development
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Spring - 4 hrs.

A study of human growth and development from conception until death. Special emphasis on the
development of children and adolescents in school and other life situations, including the study of
developmental tasks and issues related to physical, lingual, intellectual, social, and personality
development and to the influence of education, social relationships, marriage, family, work, leisure,
on growth and development.

Prerequisite: PSY 120 or consent of instructor

210. Psychology of Aging and the Aged

Spring - 3 hrs.

A study of the psychological process of aging, dying, and death. Addresses issues of intellectual and
psychomotor functioning; personality and behavior disorders; emotional adjustment to the process of
aging, dying, and death.

Prerequisite: PSY 120 or consent of instructor

220.  Introduction to Statistics

Fall/Spring - 3 hrs.

Basic statistical methods of measurement used in psychology, including data analysis, descriptive
techniques, prediction, hypothesis testing, test between means, and one-way analysis of variance.
Prerequisites: PSY 120 and MAT 113

250.  Educational Psychology

Spring - 3 hrs.

A study of the general principles of learning and development related to educational problems.
Psychological theories which can be applied to effective teaching.

Prerequisite: PSY 120

251.  Child Psychology

Spring - 3 hrs.

Critical analysis of psychological processes from the developmental perspective. Emphasis on
personality development; developmental changes in social behavior, perception, motivation, emotion,
and cognition from infancy to adolescence. Prerequisites: PSY 120 and PSY 124

253.  African American Psychology

UPON REQUEST - 3 hrs.

Meets GEC: AFS

Critical analysis of the effect of psychology on the African American. Emphasis on the Afro centric
and Eurocentric viewpoints in relation to their psychological functioning. Study of the influence of
historical, social, genetic, and cultural factors on the personality development of the African American;
study of various kinds of therapeutic techniques used in the treatment of psychological disorders.

285 Human Computer Interaction and Design 3 hrs Upon Request

Human Computer Interaction and Design (3): This course introduces fundamental principles for designing
and analyzing interactive systems. Topics include user-centered design, human cognitive and physical
abilities, prototyping and evaluation techniques, and graphical design fundamentals.

291.  Community Psychology

UPON REQUEST - 3 hrs.

An introduction to the field of community psychology in including the roles of professionals and of
government, the factors promoting change in services, the integration of voluntary and business
agency skills, and the social management of conflict among community groups.
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325. Intermediate Statistics

Spring - 3 hrs.

Further consideration in hypotheses testing, about the difference between two independent means,
linear regression, correlation, factorial analysis of variance; the two-factor design, chi-square, and
inference about frequencies. Required for all majors.

Prerequisites: PSY 120, PSY 220, and MAT 113

342.  Social Psychology

Fall - 3 hrs.

Study of major theoretical and experimental work in the field: emphasis on attitudes, conformity,
emotions, persuasion, social-self, and group processes.

350. Psychological Tests and Measurements

Fall/Spring - 3 hrs.

Survey of major tests of intelligence, aptitude, interest, and personality presently used in clinics,
schools, and research settings. Emphasis on evaluation and comparison, rationale of construction, and
ethical considerations.

Prerequisites: PSY 120, PSY 220, and MAT 113

351.  Abnormal Psychology

Fall/Spring - 3 hrs.

A study of the nature and treatment of seriously disorganized personalities. Emphasis is on the etiology
and treatment of psycho-physiologic, neurotic, psychotic, personality, and transient stress disorders,
and brain syndromes.

Prerequisite: PSY 120 and PSY 124

352.  Human Motivation and Learning (WI)

Fall/Spring - 3 hrs.

A study of the basic nature of human motivation, focusing on the principles and theories explaining
both human motivation and learning and the application of the same to human situations. WRITING
INTENSIVE.

Prerequisite: PSY 120

353.  Principles of Counseling

Fall - 3 hrs.

Concepts and techniques of counseling related to rehabilitation, school, careers and personnel.
Observation, interviewing, case histories, and interpreting test results are included. Laboratory work
included.

Prerequisites: PSY 120 and PSY 351

355. Psychology of Exceptional Children

Fall/Spring - 3 hrs.

Characteristics and problems of gifted, retarded, physically and socially disabled and emotionally
disturbed children.

Prerequisites: PSY 120 and PSY 124

371.  Consumer Psychology

Fall — 3 hrs.

Basic advertising principles are reviewed including market concepts, media selection, copy writing
layout, and campaign planning. Emphasis is on motivation, psychological appeals, comparison of
media, advertising effectiveness, the consumer movement, and The Black person as a consumer.
Prerequisite: PSY 120
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372.  Industrial Psychology

UPON REQUEST - 3 hrs.

An introduction to modern efforts to improve human performance in industrial organization and
society; selection and placement of employees, morale, training, and incentives.

Prerequisite: PSY 120

445.  Method and Techniques of Social Research

Fall/Spring - 3 hrs.

A focus on behavioral science research in recent years. Emphasis on research design and planning of
social science research projects ranging from problem selection through data analysis and findings.
Prerequisites: MAT 113, PSY 220, PSY 325, and PSY 350

452.  Behavior Modification

Spring - 3 hrs.

Description of approaches to the modification of behavior integrating material from learning theory,
abnormal behavior, and psychotherapy.

Prerequisite: PSY 351 and PSY 352

461. Sensation and Perception

Fall — 3 hrs.

A study of the human sensory system and an integration of sensory processes with the principles of
perception, major theoretical and experimental work in perception including visual, auditory and other
sensory systems, and an understanding of illusions and the controversy of extrasensory perception.
Prerequisite: Junior or Senior standing

462. Theories of Personality

Fall/Spring - 3 hrs.

A study of major theories of personality of Freud, Maslow, Jung, Skinner, Adler, Rogers, etc. The
development of personality and the stability of personality characteristics over time. Current findings
reviewed.

Prerequisite: Consent of instructor

463. History of Psychology

Fall/Spring - 3 hrs.

The evolution of psychology from its origin in philosophy, science, clinical, and applied settings.
Emphasis on integrating these systems and schools of thought with modern psychology.
Prerequisite: Consent of instructor

475.  Physiological Psychology

Fall - 4 hrs.

Study of the structure and functions of the nervous system. Emphasis on the neurophysiologic analysis
of attention, learning, sensation, perception, motivation, and emotion.

Prerequisites: Psychology major, completion of all major requirements, or consent of instructor

480.  Special Topics in Psychology

Spring - 3 hrs.

Topics of special interest to students and faculty; intensive critical evaluation of appropriate literature.
Prerequisite: Consent of instructor

485. Experimental Psychology
Spring - 4 hrs.
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A study of scientific methods applied to psychological problems. Experiments to familiarize students
with the application of scientific methodology to the study of human physiological processes. Required
of all majors.

Prerequisites: PSY 220, PSY 325, and PSY 445

490. Senior Thesis

Fall/Spring - 4 hrs.

Independent research on theoretical problems in psychology. To be presented to faculty (an
assessment to measure the level of majors’ knowledge of psychology at the end of senior year).
Required of ALL Seniors.

QUANTITATIVE BUSINESS (QBA)

QBA. 336. Quantitative Business Methods

Fall/Spring - 3 hrs.

The study of quantitative methods and model building aids in management decision making. Topics
include Linear Programming, Network models, PERT/CPM, Inventory Models, Break-Even analysis,
Queuing Theory, Simulating, and Forecasting.

Prerequisites: STAT 231 and MAT 113

REHABILITATION SERVICES (REH)

110.  Introduction to Rehabilitation

Fall - 3 hrs.

Meets GEC: GSB

Orientation to rehabilitation concepts to survey the field of rehabilitation, its history and philosophy,
the legislation, and their application in public and private agencies serving the disabled and the
disadvantaged. Students will become familiar with the responsibilities of rehabilitation workers and
the types of services provided to clients.

120.  Substance Abuse and Chemical Dependency

Spring - 3 hrs.

Introduction to the legal, social, medical, and psychological implications of chemical dependency and
substance abuse. Discussions, field trips, and guest lecturers.

130. Mental Retardation and Developmental Disabilities

Spring - 3 hrs.

Emphasis placed on services provided for the education and trainable mentally retarded. Addressed
will be the special care and treatment for the profoundly mentally retarded with developmental
disabilities. Discussion, field trips, and guest lecturers.

153. Introduction to Human Relations

Fall - 3 hrs.

This course is designed to encourage students to become aware of the human relations dynamics
occurring in employment settings and how the development of technical innovation will impact
employment of the disabled.

185. Foundations for Experiential Learning I

Spring - 6 hrs.

This rehabilitation field-based experience will include research on a topic of particular interest, guided
and evaluated by a rehabilitation faculty member. The project will be determined by the agency and
academic advisor. The assignment will be two full days weekly in an agency for a minimum of 12
weeks. Three credit-hour increments.
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270. Medical Aspects of the Severely Disabled

Spring - 3 hrs.

An orientation to medicine and medical terminology to understand and interpret information about
health and disease. The student must understand how the illness or disabling condition alters work
capacity and work outlook and how it colors one’s relationship to other persons and to oneself.
Included in this study of disabling conditions are the related psychological and sociological factors,
their incidence, appropriate treatment, and imposed limitations.

Prerequisites: BIO 110 and BIO 120

280. Job Development and Placement

Fall - 3 hrs.

An overview of the steps involved in the implementation of successful career development, career
placement, and career enhancement. Various skilled trades and professions will be examined with
reference to requirements and employment projections. Special emphasis is on those individuals who
have difficulty finding employment.

Prerequisite: Consent of instructor

285. Foundations for Experiential Learning II

UPON REQUEST - 5-6 hrs.

This unit of field experience is a continuation of REH 185 to give students a more in-depth, hands-on
assignment in a different agency setting so they may compare clientele, agency functioning, etc., and
make informed choices in their career goals.

Prerequisite: REH 185

390. Rehabilitation Resources (WI)

Spring - 3 hrs.

Surveys rehabilitation agencies, both public and private, with which rehabilitation specialists and
other human services professionals should be familiar; skills in case writing, coordination of
community services, and grantsmanship will be examined.

410.  Psycho-Social Aspects of Disability

Fall - 3 hrs.

The course examines the client’s psychological reaction to a disability, including how the client feels about
self after the onset of disability and the attitude of others toward persons with disability (in recreational,
social, and job settings). Special attention is given to society’s attitude toward selected disabilities:
alcoholism, chemical substance abuse, cerebral palsy, mental retardation, the mentally and emotionally
disturbed, etc.

Prerequisite: Consent of instructor

415. Facilitative Case Management

Spring - 4 hrs.

A holistic examination of case management. Attention given to steps involved in initiating, tracking,
and managing individual clients and groups. Various administrative and computerization skills will
be examined.

Prerequisites: REH 110, REH 280, or consent of instructor

480.  Special Topics
UPON REQUEST - 2-4 hrs.
Topics of interest to students and instructors are offered under this number.

243



490.  Supervised Individual Study

UPON REQUEST - 3 hrs.

Independent reading and research on a topic of particular interest to the student, guided and evaluated
by a faculty member. The course may be repeated for credit.

Prerequisite: Consent of department dean and instructor

495. Rehabilitation Practicum and Cooperative Education

Spring - 12 hrs.

Supervised field experience in a variety of rehabilitation and other human service agencies/facilities
(federal, state, public and private). The student must meet certain academic and contractual
requirements before being placed in a practicum/cooperative education setting. Determination of
qualifications will be made in a conference with the instructor and the cooperative education counselor.
All rehabilitation course requirements must be successfully completed before the student can be
considered for practicum placement.

SOCIAL WORK (SWK)

120. Introduction to Social Work

Fall/Spring - 3 hrs.

An introduction to the profession of social work. This course provides students with a basic framework
for understanding social work as a profession; the settings and services through which social workers
provide services; and social welfare as an institution.

124, Group Dynamics

Spring - 3hrs.

This course provides the student with a conception framework for viewing human behavior within a
social context consistent with the focus of social work practice, e.g., to enhance the social functioning
of people as individuals, family members and members of society.

Prerequisite: SW 120

200.  Human Behavior in Social Environment Fall/Spring - 3 hrs.

How family, social networks, groups, and communities may influence human development, and
social functioning is examined.

Prerequisites: SW 120 and SW 124

202.  Social Work Theory
Fall/Spring - 3 hrs.
An in-depth study of social work practice theory for the enhancement of social functioning of

individuals, especially within the family and social environment context.
Prerequisite: SW 120

265.  The Criminal Justice System

Fall/Spring- 3 hrs.

An examination, analysis and evaluation of the criminal justice system in the U.S. today. Various
aspects of the system will be given in-depth analysis. Associate areas of interest such as rehabilitation,
reintegration, etc., will be examined. Prerequisite: SOC 135

300. Social Welfare Institutions
Fall - 3 hrs.
An introductory analysis of social welfare, issues, and institutions. The relationship of social welfare
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institutions will be examined to measure the impact on other institutions such as family, education,
religion, and politics.
Prerequisites: SW 202 and SOC 135

310.  Generalists Practice in Social Work Fall/Spring

- 3 hrs.

This course emphasizes working with groups, organizations, and communities with the aim to understand
the dynamics involved in various systems with different client populations, both mainstream and
disadvantaged. Focus includes needs assessment, planning, and evaluation of action taken.

Prerequisites: SW -300

322. Minority Groups

Spring - 3 hrs.

A study of the inter-relationship between groups in societies with an emphasis on ethnic, religious,
racial, and gender minorities. Cross-cultural mechanisms of minority group relationships and methods
of intervention and problem solving are examined. Prerequisites: SW 124 and SOC 135

355.  Prison Management and Administration

Fall - 3 hrs.

A study of the methods of management and administrative procedures employed in light, medium,
and heavy security penal institutions.

Prerequisites: SOC 135, and SW 265

383.  Juvenile Delinquency

Fall - 3 hrs.

A study of the social causes of deviant juvenile behavior, patterns of correction and community
resources in dealing with delinquency.

Prerequisite: SOC 135

400. Social Work Case Management

Fall/Spring - 3 4 hrs.

An in-depth study of the basic steps and processes involved in case management. Emphasis is on
assessment initiating, interviewing, data collecting and recording, and managing cases of individual
clients and groups.

Prerequisites: SW 322.

404. Social Policy and Planning (WI)

Spring - 3 hrs.

This course traces the insurgence of social welfare problems in the United States and the social,
economic, political, and philosophic variables which affected their development. The status of social
policies and programs will be examined, as will implications for the future. WRITING INTENSIVE
Prerequisites: SW 322 or junior status

480.  Special Topics in Social Work

Fall/Spring - 3 hrs.

Focuses on client and service groups. Each year the course covers topics of special concern to the social
work profession. These topics may include child welfare, correctional social work, mental health
services, domestic violence, and other topics.

Prerequisites: SW 322 -or consent of instructor

490. Supervised Individual Study
Fall/Spring - 3 hrs.
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Independent reading and research on topics of particular interest to the student, guided and evaluated
by faculty members. The course may be repeated for credit. Prerequisite: Consent of instructor

495. Social Work Practicum

Fall/Spring -12 hrs.

Supervised placement in selected professional agencies that provide human services. The course is designed
to integrate knowledge, values, and skills that are necessary for social work practice. All major Social Work
courses must be successfully completed before practicum of placement.

SOCIOLOGY (SO0

135. Introduction to Sociology

I Fall/Spring - 3 hrs.

Meets GEC: GSB

An introductory course to acquaint students with the sociological perspective/imagination, basic
concepts, foundational theory, historical background, and social research methods are introduced.

136. Introduction to Sociology

II Fall/Spring - 3 hrs.

Review of basic concepts, theory, and social research methods. Introduction of cross-cultural and
social phenomena. Examination of social institutions, social stratification, sex roles, collective
/deviant behavior and race/ethnicity are also discussed.

238. Introduction to Cultural Anthropology

Fall - 3 hrs.

This course surveys the major aspects of human culture. Emphasis is on cross-cultural analysis of the
aspects of culture, including language, the five social institutions, art, forms of social organization,
and patterns of socioeconomic adaptation. Students will engage in field research activities to increase
their insights and knowledge on the role of a Cultural Anthropologist.

240.  Principles of Sociology

Fall - 3 hrs.

This course focuses on the emergence of 18th to 20th century social thought. Historical and
contemporary social theory are examined with special emphasis on contributors to scientific traditions.

Prerequisite: SOC 135

250.  Religion and Society
Spring - 3 hrs.
This course deals with interrelationships between the institution of religion, its expression and impact,

and society. The role of religion in society and its functions will also be included.
Prerequisite: SOC 135

285. Medical Sociology

Fall - 3 hrs.

This course is a study of the interface between sociology and health issues. . Macro, mezzo, and micro
aspects of health and illness are reviewed. Emphasis is placed on social inequities in healthcare,
according to race. Prerequisite: SOC 135

305. Human Sexuality

Fall/Spring - 3 hrs.

This course surveys the biological and social components of sexuality. Relevant concepts include
reproduction, birth control, venereal disease, emotions, etc.

Prerequisites: ENG 112, SOC 135
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310.  Social Problems

Spring - 3 hrs.

This course examines contemporary social problems on the local, national, and international levels.
Focus is on theoretical and practical approaches to social problems. Emphasis placed on social
concerns within African American communities.

Prerequisites: SOC 135 and ENG 112

353. Urban Sociology

Spring - 3 hrs.

This course explores the urbanization of African American people migrating to cities. It examines the
political and social patterns of minority groups living in America’s cities. It focuses on gang
development and functions, power relations, suburbanization and patterns of segregation and
desegregation. The split labor market, movement of industry and shopping to suburbs and the
economic undermining of urban African American families and inner-city schools are discussed.
Prerequisites: SOC 135 and ENG 112

362. Family (WI)

Fall/Spring - 3 hrs.

This course traces the origin, development, and function of the family as an institution from traditional
to contemporary times. Topics include gender roles, division of labor, dating patterns, traditional
marriage patterns, and alternative marriage choices. Emphasis is placed on Black families in America.
WRITING INTENSIVE. Prerequisite: SOC 135 423. Social Theory

Spring - 3 hrs.

Emphasis is on 20th century social theories and theorists in sociology and related disciplines. Students
are also introduced to controversial contemporary theories: Critical Race Theory (CRT),
Intersectionality, and Black Feminist Theory. This course also surveys the connection between social
theory and social research.

Prerequisites: SOC 135

451.  Criminology

Fall/Spring - 3 hrs.

This course introduces the origins of criminal behavior, its social implications, and methods. The course
also focuses on philosophies of corrections.

Prerequisites: SOC 135

455.  Social Change

Spring - 3 hrs.

This course studies and compares major theories of social change with both the causes and results of
the change. The impact of technology on social structure is emphasized.

Prerequisites: SOC 135, and SOC 136.

460. Internship in Sociology

Fall/Spring 3 hrs.

Field experience and study in social services, public service, and applied areas of sociology. Students
complete 300 hours of internship activities relevant to their areas of focus. Students submit a term
paper outlining their internship experience inclusive of: theory, sociological concepts, and relevance
to sociological discourse, at close of internship. Faculty advisor communicates with field supervisors,
coordinates internship handbook, contracts and monitors student’s completion of internship
responsibilities.
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Prerequisites: SOC 135, SOC 136

480.  Special Topics

Fall/Spring - 3 hrs.

Topics of special interest to students and instructors are offered under this number.
Prerequisites: SOC 135, SOC 136 and consent of advisor.

490. Sociology Senior Seminar

Spring - 3 hrs.

Independent reading and research on a topic of particular interest to the student, guided and evaluated
by a faculty member. Students are to develop a 5-chapter research paper: descriptive, qualitative or
quantitative, inclusive of Introduction, literature review, methodology, conclusions/findings at end of
semester. Paper must be written in American Sociological Association (ASA) format.

Prerequisite: Senior standing

STATISTICS (STA)
231 Statistics 1
Fall/Spring 3 hrs.

An analysis of descriptive statistics including measures of central tendency and dispersion, basic
probability concepts, probability distributions, sampling theory and estimates of parameters,
hypothesis testing, quality control analysis and introduction to linear regression and correlation.

Prerequisite: MAT 113

332. Statistics I

Fall/Spring - 3 hrs.

An analysis of advanced statistical techniques including parametric and non-parametric hypothesis
testing, the Chi-square distribution, analysis of variance, simple linear, non-linear, and multiple
regression and correlation, time series and trend analysis, index numbers, and modern decision theory.

Prerequisite: STAT 231
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